
MEMOR,.\.i'ID UiVI OF UNDERST,\ NDl:\fG 

TI1e following con,titutes an agreement between the Department ofVeter:ms Affai rs, 
Veterans Healthcare Administration (\/HA) and the American Fedenition of Govenunenc 
Employees. AFL-CIO, National Veterans A lfairs Council !/53 (NVAC) concerning 
implementation of VHA Handbook 1761.2. ··VHA Inventory Management." 

I. The parties agree effective compliance w11h the handbook can only be accomplished 
with a detailed implcmelllallon plan thM takes into con~ideration :111 of the areas 
outlined in the handbook and that h:is been negotia ted wi th the local exclus ive 
representative of the bargaining un it nt each faci lity. 

2. II" thcrc is any foci lity where thc local exclusive representative was not provided an 
opportunity to par11cipatc in ihc dcvclnpment oflhc facil ity detail plan, that local 
exclusive rcprcscntmive shall be given the opponunity to rcvit:w lht: plan s ubmi ttt:d to 
the V/\CO (through the VJSN) and make chungcs n~ necessary to fulfill the 
barga ining obl igation. 

J. Local unions ~hall lrnvc the right to bnrgain further on lh1s subject so long u~ Ilic 
c,1l lcctivc bargaining agreement doc, not confl ict. interfere with or irnp:1ir tbs: 
implcmcntullon of ihis MOU and the Master J\grc.:cmcnt. 

4. The appropriulc management onicia l shall provide a copy ofrhis MOU to the Loca l 
Union President at thei r fuei lit)' upon receipt of this \10U. 

~! For AFGE. National V 

JJ/!_0A, 
Date 




