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available to bargaining unit employees on the

MEMORAND F UNDERSTANDING

. The following agrcement is berween the Department of Veterans Affairs (VA), Veterans Health

Administration (VHA) and the National Federation of Federal Employees (NFFE), VA Council
of Consolidated Locals (Union) in regard to VHA Directive 1192, Seasonal Influenza Prevention
Program for VHA Health Care Personnel.

. Training of bargaining unit cmployces rogarding VHA Dircetive 1192, Scasonal Influcnza

Prevention Propram for VHA Health Care Personnel will occur on duty time,

Consistent with Article 3. Section 16, Part G. of the NFFE VA Master Agreement. bargaining
unit employees have a right to privacy and will not be required to complete VA Form10-5345,
Request for and Authorization lo Release Medical Records or Health Information.

. Occupational health personnel and employees assigned to assist occupational health during

influenza season will not report information contained in Appendix B or information that would
aliow an employee to be identified by their influenzs vaccination status unless the employee
completes VA Form 10-3345, release of information fonn. Bargaining unit employces retain all
rights of privacy to include pursuing for violations of privacy that occur as the result of an
wnauthorized use or disclosure of their health information in the implementation of this policy.
Signing the declaration document docs not waive, void, or otherwisc surrender their rights of
privacy under all applicable legal authorities or authorize any use or disclosure of the employees’
health information in a way not authonized under those provisions.

Bargaining unit employecs vaccinated by people other than occupational health specialists will
follow all PHI/PI privacy rules and regulations.

. The Departinent will provide a flu vaccination 1o bargaining unit employees who request to

receive a vaccination through their facility’s employee health services.

Annually and prior to implcmentation of the Seasonal Influenza Prevention Program, Bargaining
Unit Emplovees will be provided the following information:
a. Dates when the influensa vaccination is available
b. Procedure for receiving the influenza vaccination
¢. Procedure for submitting docunientation of an influenza vaccination obtained outside of
occupational heaith.
d CDC Vaccine Information Statement (V1S) that includcs the following information:
i. The nsks and benefits of influenza vaccine.
il. Symptoms of influensa
iti. The National Vaceinc Injury Compensation Program
iv. Guidelines for wearing a mask

The Deparunent agrees to follow Article 26. Disciplinary Actions, Adverse Actions, and Major
Adverse Actions of the NFFE Master Agreement, any applicable govemment wide regulations or
law,

Information on the VHA Directive. 1192, Seasonal Influcnza Prevention Program will be made
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Upon request, NFFE National and Local Presidents will be provided aggregate data on employees
related to VHA Directive 1192, Seasonal Influenza Prevention Program, in accordance with
Article 2, Section 7 of the NFFE/V A Master Agreement.

In the event there is shortage of flu vaccinations at a facility, Management will provide
contingency plan information to the local union.

Masks necessary for employee compliance will be kept in sufficicnt supply in arcas where health
care personal are required 1o wear mask.

If available, bargaining unit employees will be provided instructions on how to submit VA ~Form
10-9050 (Appendix B) and supporting medical documentation electronically.

Qutside the requirements for completing appendix B, the department will not ask bargaining unit
employees whether they have received an influcnza vaccination or otherwise attempt to discover
whether an employee has or has not received the influenza vaccination. .
NFFE midterm team reserves the right to address issues related to VHA Directive 1192, Seasonal
Influenza Prevention Program for VHA Health Care Personnel as they occur that have not been
covered by this MOU, law. rule, regulation or Master Agreement.

NFFE Locals may elect to bargain on the local implementation of VHA Directive 1192, Seasonal
Influenza Prevention Program for VHA Health Care Personnel at their (acility and/or duty station.
Bargaining may includc impact and implcmentation or appropriate arrangements that docs not
conflict with the Labor Management Statute, Master Agreement, MOU. Law, and nationally
negotiated policy.

The Agency shall take measures 1o protect employeg s privacy in accordance with the law and
Agency policy.

Copies of this MOU will be distributed by appropriate local Management official to the NFFE
local president on completion. This MOU will be posied on VA LMR website.
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Robyn Stnton
Labor Relations Specialist
Department of Veterans Affairs (VA)
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James Aeveski
Labor Jonsultant
Veteraghs Health inistration (VHA)
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NFFE-IAM, DVA Council
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