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Memorandom of 'UndersM.nding 

Tiie- fottowing co 1stit1.J(<!s on ~raement bet'J.:een the 00partrl'len! of Veteran~ Affairs, Vaterc,1s 
Heafth Mminisrt~tion, ~nd the Am~(2tl Federation of C'")()vemment Employees. AFl.-CiO. 
National.Vete(e!M Affairs Cour.dl #53 (N'IAC}, concemlng VA Handbook 5011 !mp!ementing th~ 
provisions ot th<s "'..>..resivers and VQteran~ Omnibus Hea!lh Seivioo Act of 2010" (Pub'.ic Law 
111-163, datM 11~1ay S, 2010) as It ,etatcs ro OOur.. of duty a:r.d teBYe for registered r,u~es 'Mthf.n 
lhe Vefo:,tms Hsal'lh Adtniraistrnfon {VHA). 

Mtmagemcnt Vfili maiAf~in up~to--da.te (M ..Freq.uently Asked Ovestions" (FAQ) guloe ooncemi.<9 
changes to VA Handbook 5011 regarois\g alternate wot!< scl\Odt>Jos (AWS) for ragisten:,d nurses 
at: ~:J!Y~v-Nl'I .va,.9o>Jiohrmf'Wori<Ufo;DufyHr.ut.,;11)utyH~,sQA_s.htm#A~\/SRNs. 

Rogisterec! riun;eS- wbo request to v.'O!k an A'V'/S w-llt be apprised of any effect oo ~it 
employn-..ent prior 10 committing to work an AWS. 

Nuii.ing staff may c•n 3 voluntary bas:lS efect to wcric overtime no1fr$ that have t>ee-o approved oy 
mana9emllnt u:nder ememency d (cumsta.nces. 

Subject to Public Law 1 ~ 1-163. the refusal cf.n!Jrsing staff to 'I/Ork noun; olher.-tisc pmt:ib~..C 
by th~ !aw may not be grounds for adverse a:c~:>n. 

AFGE L0<:3ts mat c~quest to bat9aln en SOcal tm(»P.mP.ntation of al?ematfvc wor'" schedules at 
tn-eic duly st.>ton in ~C<'.ordance with this MOU. 

The appropriate- manQG~mcm offi(;ial shaU prcvi<Se a oopy cf th.is agroome!ll t◊ the iocat uni,)n
presk!ent upon ,ece~t 

Sy1roo Vatgas, VHA. HR Consultant 
F~ the Ve:erans ri€!aHh AdministraOOn (VHA) 


