	Opening Date:
	Closing Date:
	Position Title:
	Pay Plan, Series, Grade:
	Position Location:

	12-11-07
	OPEN UNTIL FILLED.  CUT-OFF FOR 1ST
CONSIDERATION 12/20/2007


	General Engineer – Functional Title:  Lead Energy Manager
	GS-801-14
	Mare Island VA Outpatient Clinic, Veterans Integrated System Network (VISN) 21

201 Walnut Ave, Vallejo, CA  

	Organization:
	Announcement Number:

	VISN 21
	2007-601CM

	Vacancy Category:
	Area of Consideration:
	Vacancies:

	B
	 Permanent VISN 21 Employees  including permanent, full-time Title 38 and hybrid employees under the interchange agreement , current permanent Veterans Canteen Service employees, as well as current or former Federal employees who are eligible for reassignment, appointment, demotion, transfer, or reinstatement; individuals eligible for special appointing authorities such as those for severely disabled individuals; disabled or veterans’ recruitment appointment (VRA) eligibles; veterans who are preference eligibles or who have been separated from the armed forces under honorable conditions after substantially completing an initial 3-year term; etc.
	1

	Annual Salary Range:
	Promotional Potential:
	Hrs. Per Pay Period:

	$103,111 - $134,042 per annum


	None

	80

	Relocation  Expenses:
	Relocation Incentive:

	Yes
	None

	Facility Organization:
	Depart of Veterans Affairs, VA Northern California Health Care System

	Facility Number:
	612

	Facility City:
	Martinez

	Position Duties:

	Functions as Lead Energy Manager for the VISN, and acts as VISN principal liaison and main point of contact for energy programs between the Veterans Affairs Central Office (VACO), VISN Management, Facility Energy Managers/Engineers within the VISN, VISN Capital Asset Manager and other VISN Lead Energy Managers.   The incumbent works with the National Energy Business Center (NEBC) to implement the identification, evaluation and procurement of energy and water efficiency investments, execution of all energy assessments, financed projects and other energy-related activities in accordance with Veterans Affairs (VA) Directive, and Handbook 0055, VA Energy Conservation Program,” (July 2003) and pursuant to the VA Energy Management Action Plan.  Works collaboratively with the Energy Managers/Engineers within the VISN toward accomplishing VA energy conservation and management goals.  Also provides technical and program support for the energy conservation programs at local NCA and VBA within the VISN.  Monitors the VISNs’ energy consumption and utility billing related records, analyzes the records to determine energy consumption trends and prepares monthly energy reports to apprise the VISN management of the progress in meeting energy conservation goals.  He/she reviews the energy consumption data for the VISN that has been entered into various databases, such as the VSSC Database.  Chairs monthly VISN meetings; develops and implements VISN strategies for reducing energy consumption and is responsible in developing/maintaining VISN energy conservation policies.  He/she monitors VISN utility budgets, advising VISN management of potential budget issues and other factors that may influence the energy budget.  May be required to support other related collateral duties and activities such as vehicle fleet management, Green Environmental Management Systems (GEMS), sustainable practices and boiler safety and efficiency program.  Required to work collaboratively with VACO, Medical Centers and other VISN staff in the development and review of project submissions and/or scope of work for major/minor/NRM construction projects. Reviews and comments on design construction documents (from the schematic to final construction document submittal), and specifications of major/minor/NRM construction projects.  Assists Energy Managers/Engineers within the VISN in working with A/E firms in the development of energy conservation projects and assists in the review of designs prepared by A/E firms.  Provides technical support for the Energy Managers/Engineers in the review of energy conservation projects developed by Medical Centers. Works collaboratively with the Energy Managers/Engineers to formulate and establish policies VISN-wide on energy conservation initiatives relating to utility system energy operation/performance, operational and maintenance procedures and works collaboratively with the VISNs’ Chief Logistical Officer (CLO) and provides technical guidance for the Energy Managers/Engineers in the selection of the most practical energy efficient equipment.  At the VISN level, oversees energy conservation improvements with Environmental, Safety & Occupational Heath (ESOH) professionals.  Manages and supports the VISNs’ Energy Savings Performance Contracts (ESPC’s), Utility Energy Services Contracts (UESC) in collaboration with the NEBC.  Oversees, provides guidance and assists VISN activities of designated projects with energy saving companies and oversees VISN initiatives such as audits for Heating, Ventilation &  Air Conditioning (HVAC), lighting, electrical distribution, steam generation, domestic hot water, potable water, natural gas, and building envelope of Medical Centers within the VISN.

	Position Qualifications Requirements:

	A. Basic Requirements: Degree: professional engineering. To be acceptable, the curriculum must: (1) be in a school of engineering with at least one curriculum accredited by the Accreditation Board for Engineering and Technology (ABET) as a professional engineering curriculum; or (2) include differential and integral calculus and courses (more advanced than first-year physics and chemistry) in five of the following seven areas of engineering science or physics: (a) statistics, dynamics; (b) strength of materials (stress-strain relationships); (c) fluid mechanics, hydraulics; (d) thermodynamics; (e) electrical fields and circuits; (f) nature and properties of materials (relating particle and aggregate structure to properties); and (g) any other comparable areas of fundamental engineering science or physics, such as optics, heat transfer, soil mechanics, or electronics. 

OR

B. Combination of education and experience--college-level education, training, and/or technical experience that furnished (1) a thorough knowledge of the physical and mathematical sciences underlying professional engineering, and (2) a good understanding, both theoretical and practical, of the engineering sciences and techniques and their applications to one of the branches of engineering. The adequacy of such background must be demonstrated by one of the following: 

1. Professional registration--Current registration as a professional engineer by any State, the District of Columbia, Guam, or Puerto Rico. Absent other means of qualifying under this standard, those applicants who achieved such registration by means other than written test (e.g., State grandfather or eminence provisions) are eligible only for positions that are within or closely related to the specialty field of their registration. For example, an applicant who attains registration through a State Board's eminence provision as a manufacturing engineer typically would be rated eligible only for manufacturing engineering positions. 

2. Written Test--Evidence of having successfully passed the Engineer-in-Training (EIT) examination, or the written test required for professional registration, which is administered by the Boards of Engineering Examiners in the various States, the District of Columbia, Guam, and Puerto Rico. 
Applicants who have passed the EIT examination and have completed all the requirements for either (a) a bachelor's degree in engineering technology (BET) from an accredited college or university that included 60 semester hours of courses in the physical, mathematical, and engineering sciences, or (b) a BET from a program accredited by the Accreditation Board for Engineering and Technology (ABET) may be rated eligible for certain engineering positions at GS-5. Eligibility is limited to positions that are within or closely related to the specialty field of the engineering technology program. Applicants for positions that involve highly technical research, development, or similar functions requiring an advanced level of competence in basic science must meet the basic requirements in paragraph A.

Because of the diversity in kind and quality of BET programs, graduates of other BET programs are required to complete at least 1 year of additional education or highly technical work experience of such nature as to provide reasonable assurance of the possession of the knowledge, skills, and abilities required for professional engineering competence. The adequacy of this background must be demonstrated by passing the EIT examination.

3. Specified academic courses--Successful completion of at least 60 semester hours of courses in the physical, mathematical, and engineering sciences and in engineering that included the courses specified in the basic requirements. The courses must be fully acceptable toward meeting the requirements of a professional engineering curriculum as described in paragraph A. 

4. Related curriculum--Successful completion of a curriculum leading to a bachelor's degree in engineering technology or in an appropriate professional field, e.g., physics, chemistry, architecture, computer science, mathematics, hydrology, or geology, may be accepted in lieu of a degree in engineering, provided the applicant has had at least 1 year of professional engineering experience acquired under professional engineering supervision and guidance. Ordinarily there should be either an established plan of intensive training to develop professional engineering competence, or several years of prior professional engineering-type experience, e.g., in interdisciplinary positions. (The above examples of related curricula are not all-inclusive.) 

Note: An applicant who meets the basic requirements as specified in A or B above may qualify for positions in any branch of engineering unless selective factors indicate otherwise, or unless he/she qualifies under the provisions of B.2 related to the EIT examination or BET degree.

Education must be accredited by an accrediting institution recognized by the U.S. Department of Education in order for it to be credited towards qualifications.  Therefore, applicants must report only attendance and/or degrees from schools accredited by accrediting institutions recognized by the U.S. Department of Education.  Applicants can verify accreditation at the following website:  www.ed.gov/admins/finaid/accred/index.html  All education claimed by applicants will be verified by HRMS accordingly.   All applicants must submit a copy of their college transcript(s) with their application.  Certificates/diplomas are not acceptable.  If selected for this vacancy, you will be required to submit official college transcripts prior to appointment.  Specialized Experience or Substitution of Education, if applicable: One year of experience directly related to the position to be filled and has equipped the candidate with the particular knowledge, skills, and abilities to successfully perform the duties of the position, to include experience in the design and development of energy retrofit projects, analysis of energy statistics, development of energy management progress and experience or training in Energy Savings Performance Contracting (ESPC) conducted by the Department of Energy or the Association of Energy Engineers.  To be creditable, specialized experience must have been equivalent to at least the GS-13 grade level.  Experience and/or Education Requirements Table: 

The following table shows the amounts of experience and/or education required to qualify:

                                               EXPERIENCE                                     and             EDUCATION

Grade

General

Specialized

GS-14

None

1 year equivalent to at least the GS-13 grade level 

See Basic Requirements
Above

NOTE:  Equivalent combinations of education and experience are qualifying for all grade levels and positions for which both education and experience are acceptable.
Time in Grade Requirements: Regulatory requirements for ‘time-in-grade” and “time after competitive appointment” are applicable.

	Rating Factors:

	Applicants who meet the licensure, educational, basic AND grade requirements listed above will be further evaluated by determining the extent to which their work or related experience, education, training, awards, outside activities, and supervisory appraisal, etc., indicate they possess the knowledge, skills, and abilities (KSA’s) of the position.  All applicants should provide clear, concise examples that show the level of accomplishment or degree to which they possess the KSA on a separate sheet of paper or VA Form 4676a.  Incomplete, vague or contradictory information may affect the rating.  In addressing your KSAs give examples of how the knowledge, skill and/or ability has been used in your various jobs, volunteer work, organizational duties, etc.  IN ORDER TO BE ACCURATELY RATED YOU MUST RESPOND TO EACH KSA LISTED BELOW.
1. Knowledge of Energy Codes and Standards such as the Energy Policy Act of 2005, EO13423, Sustainable Design and Energy Reduction Manual (June 2007) and local energy conservation codes/regulations.
2. Knowledge of energy accounting and economic issues such as Present Worth, Life Cycle Cost, Efficiency Measure, Simple Payback Period, etc.

3. Ability to effectively communicate both verbally and in writing to effectively communicate complex and challenging information with A/E consultants, contractors, equipment manufactures/vendors, public officials, professional medical, administrative staff, VA staff, VISN and VACO executive management.
4. Knowledge in the design, construction, installation, maintenance, operation and inspection of all building and utility systems such as HVAC, electrical power distribution, electronic, plumbing, water distribution, steam generations and distribution, medical gas and vacuum systems, fire alarm, fire sprinklers, pneumatic and all related systems and knowledge of energy conservation retrofits for these systems resulting in tangible energy conservation benchmarks in a health care environment. 

5. Ability to use energy and project management software, such as construction estimating, scheduling, life cycle cost analysis and work processing.
6. Ability to conduct technical training seminars for a large group of VA or inter-agency staff.
Determination of “Best Qualified” is based on the degree to which applicants possess the above knowledge, skills and abilities.


	Contact:
	Mary Silva/Carmen Merriman

	Phone:
	(925) 372-2120/(925) 372-2012

	Application Procedures:

	The following materials, items A thru J as applicable, are available at our HR Offices above or on-line as indicated below.  All application packages must be post-marked or received in our office by close of business on the closing date of this announcement.    

A check-box next to each item has been provided for your use to ensure your package is complete.

 FORMCHECKBOX 
  A.  All applicants:  “Optional Application for Federal Employment” (OF-612), a current resume or any other written format may be submitted provided it contains all of the information as stated in “Applying for a Federal Job” (OF-510).    The OF-612 & OF-510 are available at www.opm.gov/forms/pdf_fill/of612.pdf   Provide beginning and ending dates (mm/yy) of employment, the average number of hours worked per week, and a description of the duties for each position listed on your application or resume.  If you performed more than one position title, please indicate the percentage of time you spent performing each title’s duties.  

 FORMCHECKBOX 
  B.  All applicants:  “Declaration for Federal Employment” (OF-306), available at www.opm.gov/forms/pdf_fill/of306.pdf
 FORMCHECKBOX 
  C.  All applicants:  A statement addressing all of the above Rating/Ranking factors/KSAs on plain paper or “Employee Supplemental Qualifications Statement” (VA Form 4676a), available at www.va.gov/vaforms/va/pdf/VA4676a.pdf
 FORMCHECKBOX 
  D.  All applicants:  Copy of your college transcript(s).  Certificates/diplomas are not acceptable.  If selected for this vacancy, you will be required to submit official college transcript(s) prior to appointment.  

 FORMCHECKBOX 
  E.  Optional:  You’re most recent Performance Appraisal if directly related to the position for which you are applying OR a supervisory appraisal addressing all rating factors on plain paper OR VA Form 4667c “Supervisory Appraisal of Employee”.

 FORMCHECKBOX 
  F.  All current or former Federal Employees – VA and non-VA:  “Notification of Personnel Action” (SF-50’s) documenting permanent status (career or career-conditional), promotion action to highest grade held in the Federal government, and, if applicable, your separation SF-50.  

 FORMCHECKBOX 
  G.  All veterans:   “Military Discharge Certificate” for each enlistment (DD-214) Please include copy which shows type of discharge received.

 FORMCHECKBOX 
  H.  All 10 point preference eligible veterans:  SF-15 “Application for 10 point Veteran Preference” (SF-15) and supporting documentation stated on the SF-15.  This form is available on-line at www.opm.gov/forms/pdf_fill/SF15.pdf Preference will not be granted without proper documentation.
 FORMCHECKBOX 
  I.  All Disabled Eligibles who want to be considered under the Schedule A appointment authority:  Letter from the State or Vocational Rehabilitative Service

 FORMCHECKBOX 
  J.  All displaced Federal Employees applying under the Interagency Career Transition Assistance Plan (ICTAP):   ICTAP eligibles must attach a copy of their specific RIF separation notice and, if separated, their RIF separation SF-50.  Displaced employees must meet the following definition of well-qualified:  Well-qualified employees are eligible employees who satisfy all education, experience, and knowledge, skills, and abilities (KSA) Rating Factor(s) for the position and who meet the above average level range of a three level or four level crediting plan for all Rating Factor(s).

Where to Mail: Department of Veterans Affairs    Where to Hand-carry/Drop-off:   
Northern California Health Care System                Martinez CA HRMS Office 
150 Muir Road, AB6 Room 26                               150 Muir Road
Attn:  HRMS (05/Mtz)                                             Admin Bldg 21, Second Floor
Martinez CA  94553-4695                                  
                                                                           Sacramento CA HRMS Office 
                                                                           10535 Hospital Way, Bldg 707
                                                                       Mather, CA
 

 

	


