	Opening Date:
	Closing Date:
	Position Title:
	Pay Plan, Series, Grade:
	Position Location:

	11/20/09
	POSITION IS OPEN UNTIL FILLED. This announcement will remain active until this vacancy is filled. Applications will be referred every ten (10) days from the opening date of this announcement.
	Associate Director, Patient Care Services (Nurse Executive)
	VN-0610-Nurse V
	VA San Diego Healthcare System; San Diego, CA

	Organization:
	Announcement Number:

	Patient Care Services

	ASF#09-039

	Vacancy Category:
	Area of Consideration:
	Vacancies:

	
	Must be a U.S. Citizen
	One (1)

	Annual Salary Range:
	Promotional Potential:
	Hrs. Per Pay Period:

	Determined by Nurse Professional Standards Board

	
	80

	Relocation  Expenses:
	Relocation Bonus:

	Travel and transportation expenses (PCS) will be authorized.

	Recruitment or Relocation Incentive may be authorized and Guaranteed Home Buyout may be authorized.

	Facility Organization:
	VA San Diego Healthcare System

	Facility Number:
	Human Resources Management (05)

	Facility City:
	San Diego

	Position Duties:

	The VA San Diego Healthcare System (VASDHS) is seeking a seasoned senior executive with a diverse background in health care to serve as the Associate Director, Patient Care Services/Nurse Executive. The incumbent is accountable to the Medical Center Director and is an integral member of the Executive Leadership Team. The Associate Director, Patient Care Services, provides oversight and authority to all Nursing, Social Work, Nutrition and Chaplaincy care throughout the Medical Center. Additionally, the incumbent serves as the Nurse Executive for the VA San Diego Healthcare System and, as such, has supervisory responsibility over all staff in Nursing and Patient Care Services and supports them in the administration of their patient services and nursing programs which includes a total of 908 FTEE. This position plays a critical role in developing and supporting the strategic direction of the Medical Center and the organization’s operational plan by monitoring, evaluating, and improving the quality of patient care and by implementing critical budgetary strategies designed to achieve maximum utilization and efficiency. The incumbent has responsibility and accountability for providing expertise and leadership in healthcare policy development, and the delivery of high quality, customer focused patient care by a diverse, highly effective workforce in accordance with the mission and goals of the Medical Center, VISN, and the Department of Veterans Affairs. The Associate Director, Patient Care Services, is responsible for forging strong partnerships with educational institutions and health care providers to ensure availability of highly qualified staff, and providing leadership for a broad range of critical issues including patient safety, health care quality, emerging technology, and innovation. The incumbent will recruit, evaluate and motivate staff; offering leadership for staff development while maintaining a working knowledge of laws, policies, procedures and collective bargaining agreements that impact the facility. 


	Position Qualifications Requirements:

	BASIC REQUIREMENTS:
Citizen of the United States
English Language Proficiency: If you are appointed to a direct patient care position, you must be proficient in spoken and written English as required by 38 U.S.C. 7402 (d) and 7407 (d).

Current, full, active, and unrestricted registration as a graduate professional nurse in a State, Territory, or Commonwealth (i.e. Puerto Rico) of the U.S. or in the District of Columbia. 

EDUCATION AND EXPERIENCE REQUIREMENTS:
Master’s Degree in Nursing or related field with BSN or a Bachelors Degree in a related field with approximately 5-6 years of experience or Doctoral degree (preferred) in Nursing or related field with approximately 4-5 years experience. Experience includes progressively responsible leadership assignments with administration, educational, clinical, research, and/or other related health care service. Specialty certification in Nursing Administration is also preferred. Must meet regulatory qualification standards as identified in VA Handbook 5005, Part II, Chapter 3, Appendix G.

	Rating Factors:

	BASIS OF RATING: Qualified applicants may be evaluated on knowledge, skills, abilities, and other factors as measured by the following job-related elements:

PRACTICE
1. Practice:  Collaborates with health care executives in creating the organizational mission and vision. Directs the integration of nursing or nursing related activities in the mutual development and achievement of organizational goals.

2. Ethics:  Advocates for ethical decision-making on behalf of the public and staff. Develops an environment for ethical decision-making at the organization/system level.

3. Resource Utilization:  Develops resource utilization strategies to improve organizational performance. Strategies reflect the changing societal and health care environments and the economic climate.

PROFESSIONAL DEVELOPMENT
1. Education/Career Development:  Mentors others in executive leadership positions. Forecasts knowledge needs for complex multi-system change.

2. Performance:  Develops policy related to professional practice and relevant statutes and regulations on community, regional, and/or national levels.

COLLABORATION
1. Collaboration:  Collaborates with other executives for strategic planning, decision-making, and problem solving about health care services and organizational priorities.

2. Collegiality:  Serves as an expert to communicate nursing and health care trends and issues at the local, regional, state, and/or national level. 

SCIENTIFIC INQUIRY
1. Quality of Care:  Improves the quality and effectiveness of the facility’s overall health care program by providing leadership, coordinating, and facilitating the evaluation and improvement of a wide range of programs. Excellence is reflected in improved client outcomes and organizational performance. 

2. Research:  Promotes an environment that supports the conduct and utilization of research in practice and a spirit of inquiry. 


	Contact:
	Lesa Roderick, HR Staffing Specialist

	Phone:
	(858) 552-8585 ext. 7748 or E-Mail: lesa.roderick2@va.gov

	Application Procedures:

	INSTRUCTIONS TO APPLICANTS:
The application must contain the position title, corresponding announcement number, signature, and date. Applicants must meet all eligibility and qualification requirements at the time the application was submitted. The following documents must be submitted:

1.  VA Form 10-2850a “Application for Nurses and Nurse Anesthetists”. Application Forms are available on the internet at http://www.opm.gov/forms/html/of.asp and at http://www.va.gov/vaforms/
2.  Current Curriculum Vitae or Resume.

3.  OF-306, “Declaration for Federal Employment” form can be found at http://www.opm.gov/forms/html/of.asp * (Current VASDHCS Employees do not need to submit a OF-306)

4.  Copies of all licenses.

5.  Veterans must attach a copy of the most recent DD Form 214 that indicates the type of discharge received. Veterans must also attach a copy of the Civil Service Preference Letter (“802 letter”) issued from the Department of Veterans Affairs Regional Office dated 1991 or later to claim 10-point veterans preference. 
6.  Current Federal Employees must submit a copy of their most recent SF-50.

7.  Student Loan Repayment Program may be available.

Applications and any attached material will not be returned. Do not submit original documents that you may need in the future. 

Mail applications to:
VA San Diego Healthcare System

Human Resources Management Service (05)

3350 La Jolla Village Drive

San Diego, California 92161

*Applications sent in government-metered envelopes or sent by electronic transmission (fax or e-mail) will not be processed. 



