ADMINISTRATIVE/CLINICAL PROBLEM ANALYSIS EVALUATION

Assessment Activity:  The resident will analyze an administrative or clinical problem in Primare Care or a specialized clinic and propose an organized written solution

Goal S2:  Manage change effectively

Goal S5:  Solve practice problems efficiently in the primary care setting

Goal S8:  Design and execute investigations of primary care issues

Goal S9:  Accept responsibility for accurate evaluation of one’s own work in primary care

Goal I3:   Participate in the development or modification of policies for the therapeutic management of patients in the primary care setting

Goal M1: Understand the leadership philosophies that support excellence in the practice of primary care

Goal M2:  Understand the process for proposing, developing and evaluating a new service in the primary care setting

Goal M3:  Participate in the performance improvement program in the primary care environment

Goal M5:  Perform prospective and retrospective financial and clinical outsomes analyses

Resident:__________________________________________________

Preceptor: ________________________________________________

Adequate performance for this learning experience:  Yes ____   No____ 

 Date form completed: _________________________

Problem Reviewed___________________________________________  

Key:  A= Adequate, NA = Not adequate,  NA/NO = Not applicable or not observed

Evaluation Criteria


A
NA
Comments
NA/NO

1.
The problem has been thoroughly researched





2.
The specific problem has been clearly stated





3.
An organized plan for change has been documented





4.
The plan has been discussed with the appropriate provider or other involved individual(s) and response documented





5.
The plan has been inplemented and outcomes documented





Further Comments: ______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
