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WASHINGTON
February 11, 2003

Ambassador Leonard H. O. Spearman

Executive Director

White House Initiative on Historically
Black Colleges and Universities

U. S. Department of Education

1990 K Street, NW, 8" Floor

Washington, DC 20006-5120

Dear Ambassador Spearman:

Enclosed is the Department of Veterans Affairs (VA) Fiscal Year (FY)
2002 Annual Performance Report on Executive Agency Actions To Assist
Historically Black Colleges and Universities (HBCUs). The report reflects VA's
continuing support for the objectives of Executive Order 13256, President’s
Board of Advisors on Historically Black Colleges and Universities.

During FY 2002, VA funding in support of HBCUs totaled $42,342,008,
representing an increase of $5,263,433 above VA's accomplishments for FY
2001 Report. The increase is attributed to an increase in the number of students
that enrolled at HBCUs during FY 2002 under the Montgomery Gl Bill (Chapter

30) and an increase in the stipend paid to HBCU students who received part of
their required clinical training at VA medical centers.

VA supports Executive Order 13256 and will continue to encourage wider
participation of HBCUs in VA-sponsored programs. Questions regarding this
submission should be directed to Mr. Armando E. Rodriguez, Deputy Assistant

Secretary for Diversity Management and Equal Employment Opportunity, at
(202) 273-5888.

Sincerely yours,

Enclosure
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A. Executive Summary:

The Department of Veterans Affairs (VA) implemented Executive Order 13256 by
developing programs designed to significantly increase the participation of
Historically Black Colleges and Universities (HBCUs) in VA-sponsored programs.
VA'’s goal is to create a workforce that reflects the diversity of our Nation and the
veterans who have served it. HBCUs provide VA facilities a broader base to
recruit qualified and trained professionals to serve our veterans.

During FY 2002, VA achieved the following goals and measurable
objectives:

1. Promoted diversity by recruiting 18 HBCU interns from National Association
for Equal Opportunity in Higher Education (NAFEQO) member schools such as
Bowie State, Lincoln, Howard, Morgan State, North Carolina Central, and

Elizabeth City State Universities. VA also sponsored diversity outreach events to
publicize HBCU program opportunities;

2. Assisted minority students in their professional development;

3. Enhanced the VA medical centers’ opportunities to recruit minority candidates
and provided clinical training in VA health care facilities;

4. Shared resources available at VA medical centers by offering special training

opportunities for minorities through the Research Training Initiative for HBCUs
and;

5. Provided collaborative research between scientists in VA medical facilities
-and students and faculty of HBCUs.

During FY 2002, VA used the following programs to increase Federal
opportunities for HBCUs:

1. Under VA's Cooperative Education Program, expanded employment
opportunities for HBCU students.

2. Under VA’s Student Career Experience Program and 10-week Summer
Internship Program administered by the National Association for Equal



[image: image3.png]Opportunity in Higher Education (NAFEO), 18 HBCU students in Veterans Health
Administration (VHA), Veterans Benefits Administration (VBA), Office of
Resolution Management (ORM), Office of Human Resources Management
{OHRM), Board of Veterans' Appeals (BVA), Office of Diversity Management and
Equal Employment Opportunity (DM&EEQ), and other VA organizations.

3. Under VA's Summer Hire Program, placed two HBCU students in the Office of
Finance in VA Central Office.

4. Under VA's Health Professions Education and Training Program, the number
of students increased from 906 to 1,102. These students received all or part of
their clinical training at various VA Medical Centers.

5. Under VA’s recruitment program, continued to mail the monthly Recruitment
Bulletin to each HBCU.

Total awards to HBCUs for FY 2002:
See Attachments B-1 Legislative Awards and B-2 Discretionary Awards.
During FY 2002, VA increased funding for HBCUs in the following manner:

VA funding in support of HBCUs totaled $42,342,006, representing an increase
of $5,263,433 from $37,078,573 in FY 2001. The increase is attributed to an
increase in the number of students that enrolled at HBCUs during FY 2002 under
the Montgomery G| Bill (Chapter 30) and an increase in the stipend paid to

HBCU students who received part of their required clinical training at VA medical
centers.
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SUMMARY OF AWARDS TO HBCUs BY CATEGORY: FY 2002

1. Department of Veterans Affairs

AGENCY
/

Name/Signature of Representgti Title

Attachment B-1

Director, Center for Minority Veterans

TOTAL FUNDS FOR AWARDS TO INSTITUTIONS OF HIGHER EDUCATION (IHEs)

$1.514,667.471

LEGISLATIVE AWARDS (§)

Category

Funding for Awards Funding for Awards
to IHEs+ to HBCUs*

Awards to HBCUs as
a Percent of Total
Awards

Research & Development

Program Evaluation

Training

Facilities & Equipment

il Bl d Id b

. Fellowships, internships,
Trameeshlps Recruitment,
and Arrangements under the
Intergovernmental Personnel
Act (IPAs)

6. Student Tuition
Assistance, Scholarships,
and Other Aid

$1,511,485,204

$31,506,856

21%

7. Direct Institutional
Subsidies (Reporting Fees)

$ 3,182,267 ~ 1§ 63,040

2.0%

8. Third-Party Awards

9. Private-Sector
Involvement

10. Administrative
Infrastructure

11. Other Activities

Total:

$1,514,667,471

$31,569,896

Anthony J. Principi
Secretary of Veterans Affairs

+IHEs = Institutions of Higher Education
*HBCUs = Historically Black Colleges and Universities
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Attachment B-2

AGENCY

Name/Signature of Represen

Title

Director, Center for Minority Veterans

3. TOTAL FUNDS FOR AWARDS TO INSTITUTIONS OF HIGHER EDUCATION (IHEs)

$789,890,755

DISCRETIONARY AWARDS (%)

Category

Funding for Awards
to IHEs+

Funding for Awards
to HBCUs*

Awards to HBCUs as
a Percent of Total
Awards

1. Research & Development

$ 906,662

$ 500,499

55.2% -

2, Program Evaluation

3. Training

$ 786,029,000

$ 8,934,528

1.1%

4. Facilities & Equipment

5. Fellowships, Intemships,
Traineeships, Recruitment,
and Arrangements under the
Intergovernmental Personnel
Act (IPAs)

$ 900,033

$ 176,388

18.6%

6. Student Tuition
Assistance, Scholarships,
and Other Aid

$ 2,055,060

$ 1,158,695

56.4%

7. Direct Institutional
Subsidies

8. Third-Party Awards

9. Private-Sector Involvement

10. Administrative
Infrastructure

11._Other Activities

$ 2,000

Total:

$ 789,890,755

$10,772,110

1.4%

Anthony J. Principi
Secretary of Veterans Affairs:

+IHEs = Institutions of Higher Education
*HBCUs = Historically Black Colleges and Universities
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1. Attachment C-1 — (Legislative) — Historically Black Colleges and Universities
Annual Federal Performance Report on Executive Agency Actions to Assist
Historically Black Colleges and Universities — Provides the amount of payments
for Student Tuition Assistance and reporting fees paid to each of the HBCUs.

2. Attachment C-2 — (Discretionary) ~ Federal Agency Awards to Institutions
Fiscal Year 2002 Annual Federal Performance Report on Executive Agency
Actions to Assist Historically Black Colleges and Universities — Provides the

amount of payments for Student Tuition Assistance under the discretionary
category.

D. FY 2002 Awards to HBCUs and Narrative information:
LEGISLATIVE AWARDS

Category 6 — Student Tuition, Assistance. Scholarships, and Other Aid:
$31,506,856 — This category represents educational assistance payments to
veterans, dependents, reservists, and service members enrolled in IHEs and
HBCUs. During FY 2002, VBA awarded $31,506,856 in educational assistance
payments to eligible beneficiaries enrolled at HBCUs. The number of eligible

vetetans and dependents enrolled at HBCUs increased from 9,014 in FY 2001 to
9,469 in FY 2002, a 5.1 percent increase.

Category 7 — Direct Institutional Subsidies: $63,040 — Reporting fees are an
aid to educational and training institutions for reports and certifications required
by law in the administration of VA educational assistance programs. During

FY 2002, VA awarded $63,040 to HBCUs for reporting fees. This amount
increased from $62,066 in FY 2001 to $63,040 in FY 2002, a 1.6 percent
increase. The increase in educational assistance payments and reporting tees

during FY 2002 is attributed tc an increase in the number of students that
enrolled at HBCUs.

" Total amount of legislative awards: $31,569,896, a 10.5 percent increase from
$28,570,736 in FY 2001.

DISCRETIONARY AWARDS

Category 1 — Research and Development: $500,499 — During FY 2002, VA's
Office of Research and Development (R&D) continued to support its Research
Training Initiative for HBCUs. VHA offered special education opportunities for
minorities through the Research Training Initiative for HBCUs, Hispanic-Serving
Institutions (HSIs), and Tribal and Other Colleges and Universities Setving Native
Americans (NASCUs). Support was pravided through local medical centers that



[image: image7.png]recruit participants to the program and provide salary and research funds for
collaborative and training research activities at the medical centers and the
participating colleges or universities. The program provided financial support

through two mechanisms: the Collaborative Research Program and the
Research Experience Program.

a. Collaborative Research Program - This program aims to further
collaboration between VHA's researchers and faculty scientists from
eligible academic institutions. The objective of the program is to promote
and facilitate the pursuit of biomedical and behavioral research within
these academic institutions, provide periods of concentrated research
aclivity for the collaborating faculty scientists, and provide research
training experiences for students from eligibie academic institutions. in
FY 2002, support was provided for seven Collaborative Research Projects

betwsen established VA investigators and faculty scientists and students
from HBCUs at a cost of $462,225.

b. Research Experience Program ~ This program encourages students
(post-doctoral fellows, graduates, and undergraduates) and faculty
members from eligible academic institutions (HBCUs, HSls, NASCUs) to
participate in the research enterprise of VA for a limited period of time (a
summer, a semester, or 1 to 2 years). The objectives of the program for
students are to encourage matriculation in medical and graduate
programs and to provide current and future employment possibilities. The
objectives of the Research Experience Program for faculty members are
to advance their scientific skills and to provide opportunities to pursue

* specific research projects under the tutelage of established VA
investigators. On their retum to HBCUs, the faculty members should have
advanced scientific knowledge and skills and should be prepared to
conduct independent research. In FY 2002, VA provided two Research
Experience awards for a faculty scientist and student affiliated with
HBCUs at a cost of $38,274. :

Total FY 2002 amount of Research and Development awards; $500,499, a 0.3
percent increase from $499,100 in FY 2001.

Category 3 - Training: $8,934,528 - The Veterans Health Professions
Education and Training Program does not provide awards directly.to HBCUs.
Instead, it provides direct support in terms of stipends and fringe benefits to
students receiving training in VA. Indirect support is the reported cost of VA
medical center staff instructors and other administrative costs associated with the
program. The majority {906) of the 1,102 HBCU students participated on a
“without compensation” basis. )

Total FY 2002 amount of training awards (both direct and indirect support):
$8,934,528, a 35.3 percent increase from $6,605,124 in FY 2001,
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Exchanges. Internships, Faculty Development, Recruitment, and
Arrangements under the Intergovernmental Personnel Act (IPAs):
$176,388 — Eighteen interns were sponsored by VBA, VHA, BVA, ORM, OHRM,
DM&EEQ, and other organizations throughout VA Central Office.

Total FY 2002 amount of Fellowships, Domestic/Intemational Student/Faculty
Exchanges, intemships, Faculty Development, Recruitment, and IPAs:
$176,388, a 239.9 percent increase from $51,888 in FY 2001.

Category 6 — Student Tuition Assistance, Scholarships, and Other Aid:
$1,158,695 — VHA selected the Student Career Experience Program as one
vehicle to assist in diversifying VA's workforce. The program allows
undergraduate and graduate students to gain valuable work experience, training,
and education in high-demand career fields based on mutual agreements
between VA facilities and academic institutions. After these students complete
their education, they can be appointed-noncompetitively—to career positions in
VA as physical therapists, physical assistants, health care administrators,.
registered nurses, social workers, and other associated health professionals.

Total FY 2002 amount of Student Tuition Assistance, Scholarships, and Other
Aid: $1,158,695, a decrease of 14.2 percent from $1,349,775 in FY 2001. This
decrease is attributed to VHA's overall budget reduction during FY 2002. -

Category 11 — Other Activities: $2,000 — Durlng FY 2002, OHRM

published the VA Recruitment Bulletin, copies of which were mailed monthly to
each HBCU. The bulletin featured information regarding VA’s hard-to-fill
positions; this information was' also available on the Department’s Web site at
www.va.gov. In addition, VA continued to use the USAJOBS Web page at
www.usa.jobs.opm.gov to publicize positions in VA Central Office, and it
distributed job vacancy announcements to HBCUs.

Total FY 2002 amount of Other Activities: $2,000, an increase of 2.6 percent
from $1,950 in FY 2001.
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