[image: image1.jpg]Department of Veterans Affairs
Fiscal Year 2001 Annual Performance Report on Executive Agency Actions To
Assist Historically Black Colleges and Universities

A. EXECUTIVE SUMMARY

The Department of Veterans Affairs (VA) implemented Executive Order 12676 by
developing programs designed to significantly increase the participation of
Historically Black Colleges and Universities (HBCUs) in VA-sponsored programs.
VA strives to maintain a strong relationship with these colleges and universities.

1. Goals and Measurable Objectives

In FY 2001 the Department achieved the following goals and measurable
objectives:

. Promoted diversity by recruiting from the National Association for Equal
Opportunity in Higher Education (NAFEO) member schools such as Prince
George's Community College, Bowie State, Lincoln, and Howard
Universities. VA also sponsored recruitment exhibits, national meetings,
conventions of major health care ocoupations, job fairs, and other recrutment
forums held throughout the country;

b. Assisted minority students in their professional development;

c. Enhanced the VA medical centers’ opportunities to recruit minority
candidates and provided clinical training in VA health care facilities;

d. Shared resources available at VA medical centers by offering special
educational opportunities for minorities through the “Research Training
Initiative” program;

e. Provided luition assistance to VA health care employees enrolled at
accredited colleges/universiies for academic coursework or continuing
education; and

f. Provided collaborative research between scientists in VA medical facilities
and students and faculty of HBCUs.

Discretionary Awards — During FY 2001 the Veterans Health Administration (VHA)
contributed significantly to the education and training programs in more than 40
different health care professions by providing support to medical residents, dental
residents, specialized physician and dentist fellows, and to students in 21 various
health care program areas. A lotal of 900 HBCU students participated in these



[image: image2.jpg]education and training programs and received $6,605,124 in stipends or indirect
support. Additionally, $1,349,775 was spent on the Student Career Experience
Program which allowed students to gain valuable work experience, training, and
education in high-demand career fields based on mutual agreements between VA
faciities and HBCUs. VHA announced opportunities for interested scientists of VA
medical facilities in cooperation with faculty and students of HBCUs. This was done
through VHA's Research and Development Initiative. VHA spent $499,100 on this
effort in FY 2001. Additionally, the VA Recruitment Bulletin was mailed monthly to
each HBCU during FY 2001. In FY 2001 the Department's National Intership
Program sponsored four interns from HBCUs at a cost of $51,888.

Legislative Awards — In FY 2001 the Veterans Benefits Administration (VBA)
made education assistance payments to eligible veterans, dependents, reservists,
and service members enrolled at HBCUs to assist them in defraying the cost of
tuition and associated fees. Additionally, VBA made payments to HBCUs through
formula-driven awards, referred to as reporting fees. These fees were paid to
HBCUs to cover administrative costs for processing reports and cerlifications of
eligible beneficiaries as required by title 38 of the United States Code, section
3684(c) in the administration of VBA education assistance programs. The total
amount of reporting fees awarded varies from year to year at each educational
institution based o the number of veterans and eligible beneficiaries enrolled.

During FY 2001 VBA awarded $28,508,670 in educational assistance payments to
eligible beneficiaries enrolled at HBCUs. The amount of reporting fees awarded to
HBCUS for the same period was $62,066. VBA's total award was $28,570,736.

2. Exemplary HBCU Programs That Could Be Replicated in Other Agencies

VHA's Research and Development Training Initiative for HBCUs exemplifes the
type of cooperative effort that Federal agencies may develop with HBCUs. The
establishment of comparable programs would promate the goals of Presidential
Executive Order 12876, increase the participation of minority individuals in
biomedical research, and augment the institutional capacity by building a faculty
resource base of HECUs. Such programs would also provide an opportunity for
HBCU faculty to strengthen their research skills, provide HBCU faculty and students
access to VA research laboratories that are equipped with state-of-the-art
quipment, provide HBCU faculty access to VA scientists who have a clinical
perspective on research that is directly related to health care issues of minority
population groups, and stimulate the interest of minority students in pursuing
careers in biomedical research in VA.
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Awards to HBCUs during FY 2001, both discretionary and legislative, totaled
37,078,573, an increase from $34,372,182 in FY 2000.

o Institutions of Historically Black

Jher Edt Colleges and Universities

Discretionary | __$770,074,044 $8,507,837
Legisiative | $1,300,083,618 $28,570,736
Grand Total | $2,070157.662| 537078573

4. Explanation of Increases/Decreases

From FY 2000 to FY 2001 overall discretionary awards to HBCUs decreased by
$173,388. This decrease can be attributed to (1) grant projects reaching the end of
their 3-year funding period and (2) the total number of grant applications submitted
in the last couple of years has gone down. However, one category of discretionary.
awards (the Student Experience Program which is a part of Student Tuition
Assistance, Scholarships, and Other Aid) increased by $300,275. This increase is
attributed to VA encouraging its medical facilities to establish agreements with
HBCUs. Through such agreements, 219 HBCU students were provided Federal
government work experience and compensated for it.

Regarding legislative awards, educational assistance payments 1o eligible
beneficiaries enrolled at HBCUs increased from $25,945,951 in FY 2000 to
$28,508,670 in FY 2001. Even though the number of eligible beneficiaries enrolled
at HBCUs declined from 9,244 in FY 2000 10 9,014 in FY 2001, this 9.9 percent
monetary increase reflects the higher amounts of monthly benefits paid under
newer laws. The amount of reporting fees awarded to HBCUs themselves
decreased from $67,093 in FY 2000 to $62,066 in FY 2001, a 7.5 percent decrease.
The decrease is because HBCUs submitted fewer certifications of enroliments and
changes thereto during FY 2001.




[image: image4.jpg]B-1. SUMMARY OF VA's DISCRETIONARY AWARDS BY CATEGORY

DURING FY 2001

Total Funds for Awards To Insti

jons of Higher Education (IHEs) $770.074,044

Category

Funding for
Awards to
Institutions of
Higher Education

Funding for
Awards to HBCUs

Awards to HBCUs |
as a Percent of
Total Awards

1. Research &
Development

$ 1,148,000

§ 499,100

435%

2. Program Evaluation

3. Training

§_ 766,591,000

$6.605.124

05%

4. Faciities & Equipment

5. Fellowships,
Traineeships,
Recruitment, IPAS

s 260,346

$ 51888

19.9%

6. Student Tuition
Assistance,
Scholarships, and Other
Aid

S 207469

$1349,775

65.1%

7. Direct Institutional
Subsidies

8_Third-Parly Awards

9. Private-Sector
Involvement

10. Administrative
Infrastructure

11. Other Activities

§ 1,950

Total:

§ 770,074,044

$ 8.507.837

1%

Agency Representative

Secretary of Veterans Affairs:

Craries N Nesby ¢ %

Director
Center for Minority Veterans
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DURING FY 2001

Total Funds for Awards to Institutions of Higher Education (IHEs) $1.300,083,618

Category

Funding for
Awards to
Institutions of
Higher Education

Funding for
Awards to HBCUs

Awards to HBCUs |
as Percent of
Total Awards

1. Research &
Development

2. Program Evaluation

3_Training

4. Facilties &
Equipment

5. Fellowships,
Traineeships,
Recruitment, IPAs

6. Student Tuition
Assistance,
Scholarships, and Other
Aid

$1,297,031,817

528,508,670

22%

7. Direct Institutional
Subsidies

&_Third-Party Awards

9. Private-Sector
Involvement

10. Administrative.
Infrastructure

1. Other Activities

S 3,051,801

S 62,066

2.0%

Total

$1,300,083,618

$28,570.736

22%

Agency Representative (signature):

Secretary of Veterans Affairs:

Charles W. Nesby
Director

&t

Center for Minority Veterans
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(See Attachment C, Federal Agency Awards to Institutions, FY 2001)

D. NARRATIVE INFORMATION ON DISCRETIONARY AWARDS TO HBCUs
FOR FY 2001

Program Categories

1. Research and Development - VHA offers special education opportunities for
‘minorities through the Research Training Initiative for HBCUs, Hispanic-Serving
Institutions (HSs), and Tribal and Other Colleges and Universities Serving Native
Americans (NASCUs). Support is provided through local medical centers that
recruit participants to the program and provide salary and research funds for
collaborative and training research activities at the medical centers and the
participating colleges or universities. The program provides financial support
through two mechanisms:

a. Collaborative Research Program - This program aims to further
collaboration between VHA's researchers and faculty scientists from eligible
academic institutions. The objective of the program is to promote and
facilitate the pursuit of biomedical and behavioral research within these

ic institutions, provide periods of concentrated research activity for
the collaborating faculty scientists, and provide research training experiences.
for students from the eligible academic institutions.

b. Research Experience Program - In July 1999 the Office of Research and
Development announced an expansion of the minority program through the
Research Experience Program. This program encourages students (post-
doctoral fellows, graduates, and undergraduates) and faculty members from
eligible academic institutions (HBCUs, HSIs, NASCUs) to participate in the
research enterprise of VA for a limited period of time (a summer, a semester,
or 1102 years). The objectives of the program for students are to encourage
matriculation in medical and graduate programs and provide current and
future employment possibilties. The objectives of the Research Experience
Program for faculty members are to advance their scientific skills and provide
opportunities to pursue specific research projects under the tutelage of
established VA investigators. On their return to HBCUSs, the faculty members
should have advanced scientific knowledge and skills and should be
prepared to conduct independent research. Al of these factors are assets to
classroom activities. In FY 2001 the Medical Research Service supported
seven Collaborative Research programs between VA investigators and
faculty scientists from HBCUs at a cost of $481,600. Support was also




[image: image7.jpg]provided for one Research Experience Award for an HBCU faculty scientist
at a cost of $17,500. The total support to HBCUs in FY 2001 was $498,100
for this program

2. Program Evaluation — No acivity.

3. Training - The Veterans Health Professions Education and Training Program
does not provide awards directly to HBCUs. The program provides direct support in
terms of stipends and fringe benefits to students receiving training in VA. Indirect
support is the reported cost of VA medical center staff who are instructors for
trainees and other administrative costs associated with the program. The majority
(764) of the 900 HBCU students participated on a “without compensation™ basis. In
FY 2001 VHA spent $6,605,124 in both direct and indirect support for this program.

4. Facilities and Equipment - No activity.

5. Fellowships, Internships, Traineeships, Recruitment, and Arrangements
Under the Intergovernmental Personnel Act (IPAs) - Four intems were
sponsored by four organizations in the Department's National Internship Program
during FY 2001. The total cost was $51,888.

6. Student Tuition Assistance, Scholarships, and Other Aid - VHA selected the
Student Career Experience Program as one of the vehicles to assist in diversifying
VA's workforce. The program allows undergraduate and graduate students to gain
valuable work experience, training, and education in high-demand career fields
based on mutual agreements between VA facilities and academic institutions. After
these students complete their education, they can be appointed ~ non-competitively
- to career positions in VA as physical therapists, physical assistants, health care
administrators, registered nurses, social workers, and other associated health
professionals. During FY 2001 VHA spent $1,349,775 on this program.

7. Direct Institutional Subsidies ~No activity.

8. Third-Party Awards — No activity.

9. Private-Sector Involvement — No activity.

10. Administrative Infrastructure - No activity.

11. Other Activities — During FY 2001 Human Resources Management published
the VA Recruitment Bulletin, copies of which were mailed monthly to each HBCU.

Approximately $1,950 was expended for these distributions. The bulletin featured
information regarding VA's hard-to-fill positions. I addition, information about these



[image: image8.jpg]positions was made available on VA's Internet Web site which can be found at
hittp:/www.va.gov. The USAJOBS Web page continues 1o be used to publicize
positions in VA Central Office, and vacancy announcements are distributed to
HBCUs.

E. NARRATIVE INFORMATION ON LEGISLATIVE AWARDS TO HBCUs FOR
FY 2001

Program Categories

1. Research and Development ~ No act

2. Program Evaluation — No activity.
3. Training — No activity.
4. Facilities and Equipment  No activity.

5. Fellowships, Internships, Traineeships, Recruitment, and Arrangements
under the Intergovernmental Personnel Act (IPAs) - No activity.

6. Student Tuition Assistance, Scholarships, and Other Aid — In FY 2001 VBA
awarded $28,508,670 to veterans, eligible dependents, reservists, and service
members enrolled at HBCUs for tition. This money went to individuals who were
eligible under an approved, statutory program. VBA also awarded $62,066 to
HBCUSs for reporting fees. Together, these awards total $28,570,736.

7. Direct Institutional Subsidies — No activity.

8. Third-Party Awards — No activty.

9. Private-Sector Involvement - No activity.

10. Administrative Infrastructure — No activiy.

11. Other Activities — During FY 2001 VBA awarded $62,066 for reporting fees to

cover adminisrative costs for processing reports and enrollment certifications of
veterans and other eligible beneficiaries (mentioned in #6, above).



[image: image9.jpg]5904 puE S1aWAE PUOEINDS €101 oo SiUowked 99 Buoday .. A Y TR
- T

SeL'e6es 2 2088 CE67628 EIqUINGD JO PUISI 1|
o065 | WOlS | 1805658 Ausionun piemo|
[ ||| wisWn109 40 1omiisiq

2806158 \v‘ LS | eseeies ~ oms aiemeq|
E | I I il ~ 3uvmviag
2068 | 61L08ES NI Bud-sEsUBRY )|

[ oS 966j03 Jenous|

—[osis | 85968 z s Jepueld|

- g sesuan|

% T SvsNvRIY|

125§ SIS = Tisionn oobo¥sn |

5595 16Te6es ~weLams wioyuesL |

os WIS 1~ eboioo sbopeie]

iezs | 69E'9es [ 9641100 UBWIS|

s os i [ Kisionun ewes

s 662765 I | [ 69i109 POOMEO|

2528 Tyl [ [ ~aboi90 soi|

Sves | I | 5D oS voswer|

5868 L) | | ~ “weLoyeiq 37|

ses [ ey e pposy|

88 | ‘9beiIo €1pI0IOD|

[ se0'ss [ et  snduwe seneo|
o I e dousig|

o T = eieis ewsaeny|

ouis I I ey ewegery|

R = [ VAVaVY|

wnSTVIOL | w.M3HIO | 1Sd | Vel ~SIa_ wis dHsTd | oNdL | 3d | a% ~ SNOLLNLUSNI
(emov) 1oAd | [lemov) toAd | (emov) soad 1 I¥NOILVONGE

1002 Ad (GanoLzosIa)

SNOLNLILSNI OL SOXYMY AONZOV V3034 0 waupeIY



[image: image10.jpg]5004 pUe SWGUAE [2UOIENP3 (0L 1.0 Soukeg 004 Oupody .. SwowAe GouersISsY (eUoneanp3 .
T
| ZE ] & Fiianin g
oveess | = i i
S| T SUEOII0 MEN-UIOUITOS|
| 0e5'2L68 5 3Brioy] Uoieg-URINOS|
] PR Wy s ) Wolanos |
8819168 oS Buiquei|
Ll “Husionon pieia)
= » ~ vNvisinon|
0825818 a1eis fpniuay|
&% [reaes ~ Monia
s | iz 6005 Ueweds
| ze2'58e8. GBI UeuueAEs|
[eeceocs | 9baj0D auied|
eS| ~ uwoig s
§0%€S 1E9APaYN 25n0UaION|
eS| L L]
€199ES. i TeuogeuRLOUAPaLuI|
8690025 s Kofien wod|
So1'vBTS. F N ey el
H61'ELTS. I = @ieis Aueary|
[ Vi9¥039)
|zeziors [PUOWN EPHOL|
osoores ~ e epior
05 siaien spiewps|
T ST S ] Ueu000-eunuos|
o ~ vawon|
wSTVIOL | v M3HIO Q%d | SNOLLNLISNI
(iemov) 10Ad| By e ¥NOLLYONaa
1002 A4 (AsvNOLLZHOSI0)
SNOLLNLLLSNI OL SQHVMY AONIOV TVei3a34 2 wowtpeny



[image: image11.jpg]5994 pue siouked lewoneanp eioL ., Siouiheq 394 Bupoday .. SUowAe SOUEISISSY [PUOREINPI

¥51s 9IL'SPS 9B0}j00) UOISBUIA|
8IS TS aa N s 3 uosuyor |
868 BYYIVETS ~ omgs owsayekes|
665§ [ 189'16ZS ams Aid weqezi3|
ses 0768 [ ebwoeuwa)
o5 21078 | | @beyos enoos-seqieg|
ot L z L] = [ TS ow v HbioH
a8 [ Lr‘\.W T
6528 9967LLS " | R BIEIS OMOIS SUIEH|
= I SES noSSIA|
1
s T ~ staiog ooutioL]
£ 10z < i a0 1t
298 0E4'8028. | ewis Konen iddississin|
s azs [ obeioo seuior e
51918 S6E'EVLS ! ]! as vosoer|
us|sevws | | obeieo wwoo spu
s G65'658 ol | i i 9Bojl0D “If eWoyeoD)|
£ @S I I s woan|
= i T
T
oss [z i T L
y (s 3 ~ NvoiHom|
vevs eSS | elous yses-pueikien |
0zEls SZz1998 I I 1| sieig ueBiop|
1848 | BZ8ZrES i | o > ‘aeig uiddoo)|
05 r'0ls Bt ] T aeIs amog)|
il = S = T anviave
| LSWIOL | wHEHIO ' 54 .0 WIS | aWsi owal 34 |09 | SNoilniusM
(o) 404 | niov) boAd | (eniov) ¥0kd | i | wNouvonaa
100Z A4 (AyvNOLLINOSIO)

€ SNOLLNLILSNI OL SOYMY AONIOY Vai3034 9 wounpeny



[image: image12.jpg]5994 PUB SIUOUAG EUOREOND €IOL .., Susuikeq 004 Bupoday ..

Suouey soumaSSY 19UoRENP3 .

B - o s 56100 oAwou|
(e o 958 w2zees Tsionun ¥4
33ssanNaL|
EoSgals ogoms || ~ 6005 SaHOIN
[etvoess = 1176158 Kisionun aieis 0|
iR gz f S verazis | oboiso suon|
L5068 = = [sug'oes oL wieuiuag|
o8 08 e aleon ~ oBaiog It woio)|
vezesis | + SELSIS Nk |5 8681100 UyeD|
e G G SBoiog wopauog|
jisgh.L28 w@vies ~ fisionin uoiv|
) ] = 85 [  VNMovd HINos|
969595 0zs €ov50s Ao G050
¥05095 8915 96£095 s @ieis foukeuo|
5 = 9 VINVATASNNEd
 €co'svys = OIS 28SyvS ‘uojsBue|
z = [ VHOHVIO|
— {77 I , ‘

| zea6s [ |eeis [seraes i [ Honn oascpoann|
[oww'ess | s |sevess I I | oS eaaD)|
| | E T oiro|
L. s I | I A
w158 I B07SES T T owms wores-uoisum
owoess | 3| Tozeestes || sionun weis|
[eowis | 059%IS | a0 seuenbiy 75
| 08Y'S658 3l S 067658 T 1eRUe) O'N|
wross [ I 9015058 3 [ emsuwon

SIVIOL | L HIHIO | 1Sd | Vel vis dHSTA | oNuL | 34 | avd SNOLLALLLSNI

[ lemv) 1oas [y (emiov) 10Ad | (1emi2v) 10AS f ¥NOLLYONGa
1002 Ad (ReVNOLLZHOSID)
3 wouneRy

SNOLLNLILSNI OL SQUYMY AONIOV Vi30T



[image: image13.jpg]591 U SHUBUAE 00N (0L .. susueg 0. Supoday .. Sweked soumsrsy muonenp3 L

[ 77 T T e e isom|
28§ 189°CLVS 5 ~ @ies pieyenia)
i ) T VINIDYIA 153M|
os = | i oiun eiuBiA|
LTS | | — owig ewilin|
£ | 7 5 9B8[00 Sined e
£ =] i i ams nopon|
1618 I Hisiontun voide|
i nE| 5 ~ viNoui|
[

ais 055 i o5 o
1668 12500 w ) W0 sexsL|
S8 66088 i I ~ abapg sexel]
[ 08 | ] 150 UisiSamIoS |
ces [ 66060978 T = o)
66018 Sov'iprs I 1 5 W8 Moi oureid|
518 z89'58s. i I 980100 Wuio e
65 616618 100 ueRsUD Siwver |
s VEvers i 7100 UOISOiLL-U0ISOH|
R = ety
81 )il @ieis sosseuue |
€98 9601100 [£91PoN Aueuo|
=3 T I 90eijo) UoMO-aukowa|
3 = | ~ @Bajog aver|
|os | L snduwed UMOISILON|
= " |(uonenunuoo) 335SINNL

~Sia IS dHSTd | ONML an SNOILNLISNI

(lemov) 10Ad | (1emiov) 10Ad | (1emidv) 1OAD | $ VNOLLYONGa
100z A4 (AuvNOLLZHOSIO)

s SNOLLNLLLSNI OL SGHVAY AONZOY 3034 S weupEy



[image: image14.jpg]50904 pUE SWOWAC [PUONEINP 0L ..o

Souked 004 Bupoday ..

SusuAed eouersISSY [UONENPS .

SNOILNLILSNI OL SGHVMY AONIOY Tvi3a33

GELOL59Ts = B LEEEEA T VIOL GNvaD)|
s N 118 wsers 2 B — Spue UBIA 1O 1|
= i o SONVISI NIDNIA S
WSIVIOL | MO | 154 | vaL | .sia WIS | dWsii |oWML | 34 [ Qve | SNOUALISN
(1enioV) JOAS ([Enov) boAd | ([Enio) LoAd VNOLLYONG
4002 A4 (A¥YNOLL3HOSIA)
S wowoeny




