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FY 2000/2001 Annual Performance Report

On

Implementing Executive Order 12900

White House Initiative on Educational Excellence for

Hispanic Americans

Programs/Activities

The Department of Veterans Affairs (VA) implemented the following activities in support of goals and objectives submitted to increase opportunities for Hispanic Americans.

Research Training Initiative for Historically Black Colleges and Universities and Hispanic-Serving Institutions Program

The Veterans Health Administration (VHA) offered special support for minorities through the Research Training Initiative for Historically Black Colleges and Universities (HBCUs) and Hispanic-Serving Institutions (HSIs) Program.  This program offers financial and facility support to faculty and students from these institutions and Tribal Colleges and Universities (TCUs).  Support is through local VA Medical Centers that recruit program participants and provide salary and research funds to support training and collaborative research activities at VA Medical Centers and participating colleges or universities.

The program provides financial support through two mechanisms:  

1. Collaborative Research Program - This program aims to further collaboration between VA researchers and faculty scientists from eligible academic institutions (HBCUs, HSIs, TCUs).  The objective of the program is to promote and facilitate the pursuit of biomedical research within these academic institutions, provide periods of concentrated research activity for the eligible faculty scientists, and provide research training experiences for students at the academic institutions.   

2. Research Experience Program - This program encourages students (postdoctoral fellows, graduates, and undergraduates) and faculty members from eligible academic institutions to participate in the research enterprise of VA for a limited period of time (a summer, a semester, or 1 to 2 years).  The faculty members can advance their scientific skills and pursue specific research projects under the tutelage of established VA investigators.  On return to the home institution, the faculty member is prepared to conduct independent research and have 

advanced knowledge and skills.  All these factors are assets to classroom activities.  The objective for the students is to encourage matriculation in medical and graduate programs and provide current and future employment possibilities.

The following Hispanic-Serving Institutions received VA support during FY 2000:

St. Mary’s University



$90,000

St. Mary’s University



$60,500

University of Texas at San Antonio

$60,000

University of New Mexico



$75,000

Total






         $285,500

The following Institutions of Higher Education received VA support for Hispanic activities:

California State University at Long Beach
$235,500

University of California at Davis


$  80,500

University of California at Irvine


$175,500

Total







$491,500

Combined Total





$777,000

Educational Assistance Benefits

The Veterans Benefits Administration (VBA) lacks funding authority to make discretionary awards to educational institutions.  However, VBA provides educational assistance payments to eligible veterans, dependents, reservists, and service members, including Hispanics, who use those funds to pay tuition and fees at educational institutions, including HSIs.  

In Fiscal Year (FY) 2000, VBA provided more than 1.1 billion dollars in financial assistance to 445,000 eligible individuals enrolled in academic institutions under educational assistance programs administered by VBA, as mandated in Title 38 USC.  These funds were paid directly to eligible students, including Hispanic veterans, in monthly benefits for their pursuit of educational or vocational objectives.

One hundred and forty-four HSIs received a reporting fee of at least $7 per eligible student receiving VBA educational benefits while attending their institutions.  This fee is paid annually to all institutions for providing veteran and other beneficiary enrollment information to VBA as required by law.

2.

Contributions to Hispanic-Serving Institutions (HSIs)

As stated in the Programs/Activities section, VBA makes educational assistance payments to eligible Hispanic veterans and other eligible Hispanic beneficiaries attending HSIs and payments to HSIs (i.e., reporting fees) to cover administrative costs for processing reports and certifications. 

For more than 50 years, VHA has been at the forefront of education and training of health-care professionals.  Indeed, education is one of VHA’s four missions.  It contributes to VHA’s recruitment and retention of the highest quality staff at its health-care facilities and creates a patient care environment characterized by an academic atmosphere of inquiry.

In FY 2000, 84,510 students/interns/residents received all or part of their clinical training at VA through affiliations with more than 1,000 institutions of higher education.  Thirty-seven of these colleges or universities affiliated with VHA facilities have been designated as HSIs.  These affiliations provided 4,214 students (904 paid and 3,310 without compensation) part of their required clinical education in a VA facility in FY 2000.
VHA’s Health Professions Education and Training Program does not provide awards to colleges and universities.  This program provides direct support for

students receiving training at VA.  Direct support includes the salary and fringe benefits paid directly to medical residents and associated health trainees.  Indirect support is the reported cost by VA Medical Centers for VA staff who are instructors for trainees and for other administrative program costs.  The majority of the students participate without compensation but incur indirect support associated with the training program.

The education and training budget for FY 2000 totaled $753,902,000 ($411,609,000 stipends or direct costs and $342,293,000 indirect costs).  The average stipend (direct cost) for paid trainees is estimated at $18,916.  The average indirect cost for paid and unpaid trainees is estimated at $4,050.

VHA’s Health Care Staff Development and Retention Office (HCSDRO) 

administers the Student Career Experience Program (SCEP).  This program builds and fosters partnerships between HSIs and VA facilities.  SCEP allows 

undergraduate and graduate students the opportunity to gain valuable work 

experience, training, and education in high-demand career fields, and it is based on agreements between VA and academic institutions.  HSI students will have an 

opportunity to complete their education in the fields of physical therapy, physician assistants, health-care administration, registered/advanced nursing, pharmacy, social work, and other health professions.

3.

Employment of Hispanics
In 2000, Hispanic employment in VA was 13,678, representing 6.3 percent of the workforce, which was 217,999 as of December 2000.  Please note that the total workforce includes all full-time, part-time, and intermittent employees. 

In the past 3 years, VBA implemented a nationwide recruitment program and hired individuals for the critical, mission-oriented positions of Veterans Service Representatives (VSRs) and Vocational Rehabilitation Counselors (VRCs).  This Opportunity recruitment program is a key factor in VBA’s succession planning efforts and is designed to assure the continuous, high-quality delivery of benefits and services to veterans and their families.

VBA’s Opportunity recruitment program objective is to hire a diverse group of individuals who represent the veterans we serve.  VBA uses several special hiring authorities to assure that Hispanics and other minority group members are included in the candidate pool for these critical positions, including the Outstanding Scholar Program, Veterans Readjustment Act, 30 Percent or More Disabled Veterans, and Chapter 31 Disabled Eligibles.  During FY 2000, VBA received 216 applications from Hispanics for the Opportunity recruitment program.  Of that number, 109 were found to be qualified.  Forty-three of the 216 Hispanic applicants were selected for positions.  VBA will continue to focus on recruiting Hispanics under future Opportunity hiring programs.

In support of the Department’s Memorandum of Understanding with the Hispanic Association of Colleges and Universities (HACU) National Internship Program, VA invested $667,000 in FY 2000.  VA hired 77 HACU interns in the 2000 summer and fall programs.  This figure represents interns hired by various VA organizations.  The HACU interns completed a variety of developmental assignments such as assisting in the preparation of data base management, conducting research, preparing analyses on current economic trends, and participating on intra-agency task groups.  The program provided VA with an effective tool for Hispanic outreach and recruitment to strengthen the Department’s diversity.  

VA participated in the following targeted national Hispanic conferences and job fairs: American GI Forum; Hispanic Association of Colleges and Universities; League of Latin American Citizens; National Association of Hispanic Federal

Executives; National Council of La Raza; National Image, Inc.; Rio Grande High 

Technology Minority and Women’s Job Fair; National Association of Hispanic Nurses; and United Hispanic Leadership Conference.  The VA Recruitment Bulletin was distributed to conference attendees.  The bulletin provides current information about vacancy announcements in the Department.

4.

Future Investments

VBA will continue to make educational assistance payments to Hispanic veterans, dependents, and their eligible beneficiaries, and payments to HSIs to cover the administrative costs associated with processing reports and certifications of veterans’ attendance at the institutions.

VBA will continue to focus on recruiting Hispanics under future Opportunity programs.  Recruitment teams will be employed to make on-site visits to HSIs to conduct face-to-face interviews with Hispanic applicants.  VBA will also attend job and career fairs held at HSIs to provide direct circulation of employment announcements about career opportunities in VBA.

HCSDRO plans to encourage more facilities to establish agreements with local or other HSIs.  Through these new agreements, outreach will be expanded and the potential for new graduates to choose VA as a career will increase.  

VA will continue its support for and expansion of the HACU National Internship Program.  This program provides VA with an effective tool for Hispanic outreach and recruitment to strengthen the Department’s diversity.

Point of Contact

If you have any questions, please call the Deputy Assistant Secretary for Diversity Management and Equal Employment Opportunity, Mr. Armando E. Rodriguez, at (202) 273-5888.

5.

    Table A

Summary of Agency Awards To

Hispanic-Serving Institutions (HSIs)

FY 2000

	Category
	Awards to

Institutions of

Higher

Education (IHEs)
	Awards to IHEs

For Hispanic

Activities
	Awards to

Hispanic-

Serving Institutions

(HSIs)
	Awards to HSIs as % of

Total Awards to IHEs

	
	
	
	
	

	Research and

Development
	  $     1,449,888
	$     491,500
	$     285,500
	     19.7%

	Program

Evaluation
	
	
	
	

	Training and

Professional

Development
	
	
	
	

	Facilities and

Equipment
	
	
	
	

	Fellowships,

Traineeships,

Recruitment and IPAs
	     753,902,000
	  34,168,000
	       667,000
	       0.1%

	Student Tuition Assistance Scholarships and Other Aid
	  1,142,074,904
	      613,469
	  58,558,204
	       5.1%

	Administrative and Infrastructure
	
	
	
	

	Other
	         3,144,179
	
	       161,628
	       5.1%

	Total
	$1,900,570,971
	$35,272,969
	$59,672,332
	       3.1%


Name of Agency:


Department of Veterans Affairs
Secretary of 


Anthony J. Principi

Veterans Affairs:
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6.

Table B

Department of Veterans Affairs

Hispanic Employment Profile

(As of: 12/00)

	Category
	    All Employees
	     Hispanic

     Employees
	    % Hispanic

     Employees

	
	Career
	Non-

Career
	Career
	Non-

Career
	Career
	Non-

Career

	
	
	
	
	
	
	

	GS 1-4
	  10,967
	  2,657
	   844
	   260
	7.7
	9.8

	GS 5-8
	  63,127
	  2,477
	4,355
	   172
	6.9
	6.9

	GS 9-12
	  39,731
	  1,588
	2,196
	     53
	5.5
	3.3

	GS 13
	   7,208
	     359
	   258
	     10
	3.6
	2.8

	GS 14
	   2,277
	     102
	     54
	       1
	2.4
	1.0

	GS 15
	      753
	      44
	     17
	       0
	2.3
	   0

	GS 16-18
	          7
	        0
	       0
	       0
	   0
	   0

	SES
	      265
	        6
	       4
	       1
	1.5
	16.7

	Title 38*
	  47,108
	  8,191
	 2,692
	    453
	5.7
	5.5

	Wage Grade
	  27,712
	  3,214
	 1,946
	    362
	7.0
	11.3

	Other**
	       200
	         6
	        0
	        0
	   0
	   0

	Total
	199,355
	 18,644
	 12,366
	  1,312
	6.2
	7.0


*Title 38 positions include physicians, dentists, nurses, and other

  health-care professionals.

**Other pay plans include noncitizens and experts, etc.
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7. 
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