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DEPARTMENT OF VETERANS AFFAIRS

Veterans Health Administration

Office of Academic Affiliations

Washington, DC

PROGRAM ANNOUNCEMENT 

ACADEMIC YEAR (AY) 2003-2004 OR FISCAL YEAR (FY) 2004 TRAINEE SUPPORT

IN ASSOCIATED HEALTH PROFESSIONS 

1.  PURPOSE  This program announcement provides policies and procedures to Department of Veterans Affairs (VA) facilities for the preparation and submission of trainee requests for Academic Year (AY) 2003-2004 or Fiscal Year (FY) 2004.  Associated health professions are defined as all health care professions other than allopathic and osteopathic medicine.

a.  Changes from last year’s program announcement:  

(1)  Funding support is now available to graduate (master’s level) nursing students who are enrolled in academic nursing courses requiring completion of research projects at clinical facilities.  Students receiving funding while completing their research projects will work with VA nurse researchers, who will serve as mentors or preceptors for the students.  Students must be enrolled in graduate nursing programs at schools that are affiliated with VA.  Funded students must spend a minimum of 120 hours at the VA facility working on the research project.  Indicate requests for funding under Nursing, i.e., “Nursing Research Practium” on the forms for requesting trainees (e.g., Attachments C-1 to C-3).

(2)  Clinical Pastoral Education will have two categories: “Clinical Pastoral Education (CPE) Regular” and “Clinical Pastoral Education (CPE) Specialty” instead of the current categories of Level I and Level II respectively.  CPE Specialty residents typically are second year residents who qualify to participate in a program that meets the Association for Clinical Pastoral Education, Inc.’s (ACPE) Standards for Specialization in mental health, substance abuse, Post Traumatic Stress Disorder (PTSD), or palliative care programs.  Currently, VA facility sites that qualify for CPE Specialty Residency programs are those that have been approved as sites for the Center for Excellence in Substance Abuse, Treatment and Education (CESATE); Substance Abuse Interdisciplinary Team Fellowship; Pacific Center for Post Traumatic Stress Disorder; and Interprofessional Fellowship Program in Palliative Care.  CPE Supervisory Training does not qualify for CPE Specialty program.

(3)  Trainees (Masters or Doctoral Level) in Audiology/Speech-Language Pathology must now be requested specifically for either Audiology or Speech-Language Pathology.

(4)  Psychology postdoctoral fellows in the Mental Illness Research, Education and Clinical Centers (MIRECCs) should be submitted on Attachment C-5.  Program Directors from approved VA facility sites should complete this form and submit to OAA through the facility’s Education Office.  The approved sites are the VA facilities located at Houston, TX; Philadelphia, PA; Palo Alto, CA; San Diego, CA; and West Haven, CT.  Two additional sites may be approved in September 2002.

b.  Submission and Due Dates.  In order to be considered for funding associated health trainees, your request must be received in the Office of Academic Affiliations (OAA), Associated Health Education Office (143) by November 8, 2002.  This request must be transmitted under the signature of the VA facility director.  Continuing bioterrorism precautions with U.S. Postal Service mails sometime cause significant delays in the delivery of the mail.  Therefore, please send your requests by Federal Express.

c.  Funding Notification.  Decisions regarding funding support for trainees will be communicated to Directors of VA facilities and Veterans Integrated Services Networks by the middle of January 2003.

2.  GENERAL BACKGROUND
a. The currently funded associated health professions education and training programs and positions are a significant resource to VA.  They address the legislated education mission of VA and the Veterans Health Administration’s goal of excellence in education.

b.  VA facilities need to demonstrate excellence in their training programs when competing for limited trainee funds.  Standards of excellence in profession-specific clinical education and training including interprofessional education are designed to enhance the movement toward the ideals of excellence in education, training and practice in the VA health care system.  Toward this end, generic standards of excellence in clinical and interprofessional education and training have been established.  These generic standards of excellence are as follows:

(1)  VA clinical education and training programs should meet or exceed elements or standards mandated for approval by an accrediting agency (e.g., the American Dental Association); and adhere to VA's goal of providing patient-focused interprofessional education and training.

(2)  The educational infrastructure (e.g., facility staff and material resources, clinical education coordinator, etc.) at local facilities and Veterans Integrated Services Networks (VISNs) supports excellence in clinical education and training.

(3)  Training programs contribute to patient-focused care that reflect VA’s health care priorities (primary care, geriatrics, mental health, rehabilitation) and special emphasis programs (spinal cord injury or dysfunction, addictive disorders, geriatrics and long-term care, homelessness, post-traumatic stress disorders, women’s health, Persian Gulf syndrome, etc.).

(4)  If clinical education and training programs at the facility are affiliated with academic programs, the relationship should be enhanced through such activities as academic faculty appointments, membership in school or university academic committees, joint ventures in developing and conducting continuing education programs, research and other scholarly activities.

(5)  Interprofessional education addresses knowledge, skills, and attitudes appropriate for successful collaboration and teamwork in clinical settings.

(6)  Results of evaluations are used to plan and implement program improvements that promote high quality educational experiences for trainees.

These generic standards served as guides in the development of profession-specific standards found in Attachments D-1 through D-15.

c.  Interprofessional education and training promotes interprofessional team approach to patient care.  A concept of interprofessional team care was developed by Associated Health Professions Review Committee (AHPRC), endorsed by the Associated Health Professions Education Advisory Task Force (AHPEATF) and accepted by the leadership of VHA.  This concept should be used as a framework for planning clinical experiences for trainees.  The interprofessional team approach to patient care is conceived as follows:

"In an interprofessional team approach, representatives of multiple professions work together collaboratively to plan, implement, and evaluate the outcomes of health care.  Their work is characterized by a high degree of cooperation and mutual respect.  In a well functioning interprofessional team, participants can recognize their shared responsibility for the health care recipient; they recognize the unique strengths and roles of each profession; and they also recognize the many areas of overlapping function across professions and work together effectively without turf boundary tensions.  Team members are able to learn from each other and share care tasks within the boundaries of their professional scopes of practice." (AHPR’s Report, page 12)

3.  POLICY

a. All funded associated health trainees must be U.S. citizens.

b. Education and training funds generally will be provided only for those trainees where clinical experience is needed to fulfill education requirements for basic occupational preparation and/or to meet qualifications for VA employment.  Exceptions to this policy are such programs as post-doctoral fellowships in Health Services Research and Development (HSR&D), MIRECC; Optometry; Psychology; pre- or post- doctoral fellowships in PTSD and Substance Abuse; Nursing; Social Work; Audiology/Speech-Language Pathology; Audiology/Speech-Language Pathology Clinical Fellowship Year (CFY); and Palliative Care.

c.  Where nationally recognized accrediting bodies exist, only trainees from programs that are accredited or in the process of being accredited will receive trainee funding.

d.  Geriatric Expansion Program.  VA facilities hosting GRECC are not eligible for this program.  Facilities requesting geriatric expansion positions must have: 

(1)  Existing funded affiliated training programs in the requested professions; and

(2)  Significant resources relating to the elderly veteran, e.g., Nursing Home Care Units, Day Care Centers, Day Treatment Centers, Hospital Based Home Care, Residential Care Programs, etc.


e.  At the end of the training period, trainees should evaluate their VA training experiences.  Results of the evaluation should be used by the facility to improve the quality of the program.


f.  A completed Attachment D must be submitted if funding is requested for the profession.  Only one Attachment D is required per profession being requested.  For example, if two psychology interns are requested in the Regular Trainee program and one is requested for the Primary Care Education Program (PRIME), submit only one completed Attachment D, FY 2004 Profession-Specific Standards of Excellence for Clinical and Interprofessional Education/Training that is specific to Psychology.

g.  For integrated health care systems, each member facility is required to submit the appropriate trainee request form (Attachments C-1 to C-5) as well as a separate profession specific standards of excellence.  However, if the training program was designed to rotate through facilities within the integrated health care system, one trainee request and completed profession specific standards of excellence is sufficient.

h.  The required Standards of Excellence in Clinical and Interprofessional Education and Training and several data sources will be used for decision-making during the budget allocation process.  The data sources include the VHA Health Services Training Report, RCS 10-0161, a Quarterly Report of Needs and Excess Funds, RCS 10-0643, and ability to fill allocated positions within the last three years.


i.  All programs for which trainee funding is requested should be identified in the request.  All funded training programs must meet the requirements as outlined in VHA Manual M-8, part I, paragraphs 2.03b., 2.06 and 2.07 and part II, paragraphs 2.07, 2.08, 2.09 and 2.46.


j.  On a national basis, the percent of funds available for trainees in each profession will remain as they were for FY 2003.


k.  Funds may be requested to support trainees in regular programs and at previously approved facilities for the following special programs: Primary Care Education Program (PRIME), Geriatric Research, Education and Research Centers (GRECC), Geriatric Expansion, Center for Excellence in Substance Abuse Treatment and Education (CESATE), Mental Illness Research, Education and Clinical Center (MIRECC); Substance Abuse Interdisciplinary Team Fellowship, Pacific Center for Post-Traumatic Stress Disorder Center in Honolulu (PTSD), and Interprofessional Fellowship Program in Palliative Care.  For previously approved facility sites, use Attachment C (see Attachments C-2 through C-5) to request trainees for these special programs.  Attachment B contains instructions for preparing the trainee request form.  Please read these instructions carefully before completing the form.


l.  If funded trainees rotate out of the selected special programs at the VA facility for other required clinical experiences, it is expected that trainees funded by that profession's regular training program will rotate onto the special program.  In this way, the special program will receive the full training value of each position, even if that profession has requirements to rotate trainees to a variety of patient care settings.  Should the rotations not occur, future support will be affected.

4.  ACTION

a. Chiefs of service and/or clinical service lines should participate in projecting the needs of training programs for the upcoming fiscal year.  It is strongly recommended that each facility designates an individual to serve as the facility's focal point for coordinating the request for funding support of associated health trainees.  Member facilities of integrated health care systems should submit their specific facility’s trainee requests to the designated coordinating individual.  The coordinating individual must submit requests of member facilities to OAA.

b.
Standards of Excellence in Clinical and Interprofessional Education/Training specific to each funded profession have been developed by the leadership of that profession.  Facilities must briefly address the Standards related to the professions for which they are requesting funded trainees.  These profession-specific standards are in Attachments D-1 through D-15.

c. A profession-specific review person or team, along with OAA staff, will review each profession-specific assessments and will evaluate where the profession is in relation to the established standards of excellence. 

d. A list of the "Education Programs Eligible for Trainee Funding Support” is provided in Attachment A.

e. Following notification of approved trainee positions, OAA/143 must be notified if a facility is unable to recruit for any of the approved associated health trainee positions.  Notification should be within 15 days for those trainees who are selected in a nationwide matching program.  Only then will OAA/143 be able to re-distribute unfilled positions to those facilities that are able to recruit trainees.  A consistent inability to fill trainee positions in a specific category, will impact on future allocations to a facility.  Returning funds on the quarterly adjustment in lieu of notifying OAA/143 to withdraw funds for unfilled positions is not considered proper notification.

NOTE:  In the event that any funds become available for withdrawal during the course of the fiscal year, it is the program director's responsibility to have the Fiscal Officer or Service Chief notify OAA/143 and request withdrawal of the funds.

5.  ATTACHMENTS

a.  Attachment A
Education Programs Eligible for Trainee Funding Support


b.  Attachment B
Instructions for Preparing Trainee Request Form


c.  Attachment C-1 to C-5 
Trainee Request Forms


d.  Attachment D-1 to D-15
Profession-Specific Standards

An electronic copy of the program announcement and its attachments will be on OAA’s website at www.va.gov/oaa
6.  MAILING INSTRUCTIONS:

Mail the original and one copy of completed trainee request forms and responses to the standards of excellence specific to each profession requested (e.g., Attachment D specific to the profession) to OAA at: 


Department of Veterans Affairs


Office of Academic Affiliations (OAA/143)


Attn: Linda McInturff, Room 475


810 Vermont Avenue, N.W.


Washington, DC   20420

  Continuing bioterrorism precautions with U.S. Postal Service Mail significantly delays delivery.  Therefore, Federal Express should be used to ensure timely delivery.

REQUESTS ARE DUE TO OAA ON NOVEMBER 8, 2002.  NO FAXES OF THE WHOLE DOCUMENT WILL BE ACCEPTED.  You may fax the VA facility director’s transmittal memo if the completed request forms and standards of excellence forms are sent, as attachments in the e-mail system, to Linda.McInturff@hqmed.va.gov.
7.  OAA PROGRAM CONTACTS:

Any questions concerning this program announcement or the process for requesting or allocating trainee positions should be directed to Linda McInturff at 202.273.8375, e-mail at Linda.McInturff@hq.med.va.gov or Dr. Fortune Kennedy at 202.273.8373, e-mail at Fortune.Kennedy@hq.med.va.gov or Dr. Linda Johnson at 202.273.8372, e-mail at Linda.Johnson@hq.med.va.gov.

ATTACHMENT A

EDUCATION PROGRAMS ELIGIBLE FOR TRAINEE FUNDING SUPPORT

	Profession
	Educational Level

	 1.  Audiology or Speech-Language Pathology
	Masters and Clinical Fellowship Year (CFY) or Fourth Year, Au.D.

	 
	

	 2.  Blind Rehabilitation

	Masters 

	
	

	 3.  Clinical Pastoral Education (Chaplain Residents)

	Masters and Post-Masters

	
	

	 4.  Dentistry
	Post-Doctoral

	
	

	 5.  Dietetic
	Post-Baccalaureate and Masters 

	
	

	 6.  Health Care Administration
, 

	Masters 

	
	

	 7.  Health Services Research & Development

	Post-Doctoral

	
	

	 8.  Maxillofacial Prosthetic Laboratory Technician

	Certificate

	
	

	 9.  Medical Records Administration4
	Masters 

	
	

	10.  Nursing
 (Specify type);

a. Clinical Nurse Specialist

b. Nurse Practitioner

c. Nurse Anesthetist

d. Nursing Administration

e. Nursing Research Practicum 
	Masters Level; Post-Masters


	ATTACHMENT A (Cont.)



	EDUCATION PROGRAMS ELIGIBLE FOR TRAINEE FUNDING SUPPORT

	Profession
	Educational Level

	11.  Occupational Therapy
	Baccalaureate, Masters, Post-Masters

	12.  Optometry 
	Post-Doctoral

	
	

	13.  Pharmacy 
	Post-Baccalaureate, Masters, Doctoral, Post-Doctoral

	
	

	14.  Physical Therapy
	Baccalaureate and Masters 

	
	

	15.  Physician Assistant
	Certificate, Diploma, Associate, Baccalaureate and Masters

	16.  Podiatry
	Post-Doctoral

	
	

	17.  Psychology
	Doctoral and Post-Doctoral

	
	

	18.  Social Work
	Masters, Post-Masters

	
	

	19.  Special programs with multiple profession trainees at approved sites (i.e., GRECC, HSR&D, MIRECC, PRIME, Substance Abuse, PTSD, and Interprofessional Fellowship Program in Palliative Care).

	


ATTACHMENT B

INSTRUCTIONS FOR PREPARING TRAINEE REQUEST FORM

1.  The facility Education Office, Education Coordinator, or person designated by the facility Director should send copies of the Program Announcement to each profession/discipline-specific clinical education coordinator or leader.  A copy of the program announcement may also be downloaded from the OAA website: http://www.va.gov/oaa  under “Trainee Support in Associated Health.”

2.  The profession/discipline-specific clinical education coordinator or leader should use Attachment C-1 to indicate requests for Regular Trainees
 and should use Attachment C-2 to C-5 to indicate trainee requests for special programs such as PRIME, GRECC, etc. if the facility is a previously approved site for these special programs. 

· Indicate the number of trainees requested for each profession/discipline, level and the number of hours per trainee, as appropriate.  The number of hours for many trainee positions are specified therefore, the spaces have been shaded to indicate that there is no need to put any “number of hours” in the specific space or cell.

3.  Each coordinator or leader of a profession/discipline should complete the appropriate Attachment D (Standards of Excellence in Clinical and Interprofessional Education and Training).  Please do not complete Attachment D if the specific discipline is not requesting trainees for funding.  

· Most of the items are in a Yes/No answer format.  Responses to open-ended questions or items should be brief (e.g., in bullets) or confined to the spaces provided.  One additional page per profession or discipline may be used, if necessary.

4.  All forms (appropriate Attachments C-1 through C-5 and Attachment D) completed by the profession/discipline leaders or education coordinators should be submitted to the facility’s Education Office, Education Coordinator, or specific person designated by the facility Director.  

5.  The person designated above, should consolidate all requests from the different professions/ disciplines at a facility, making sure that the trainees requested are for the appropriate funded programs.  In other words, a facility should submit only one Attachment C (for Regular Trainees) and may contain requests from Audiology and Speech-Language Pathology, Dietetic Interns, Psychology, Pharmacy, Social Work, etc. and the number of trainees and hours (if appropriate) indicated.  If the facility is an approved site for the PRIME program, then Attachment C-2 should have the requests from Audiology and Speech-Language Pathology, Dietetic Interns, Nursing, Physician Assistant, Health Care Administration, Psychology, Pharmacy, Social Work, etc. with the desired number of position(s) and hours per trainee.  If the facility site is an approved GRECC site, then Attachment C-3 should be completed listing the requested profession or discipline, and so on.

6.  In addition to consolidating the requests (in appropriate attachments) of each profession or discipline, the person designated must also make sure that a completed Standards of Excellence in Clinical and Interprofessional Education and Training (use Attachment D – developed for the discipline) is submitted by each requesting profession or discipline.  Again, only one is required per profession or discipline regardless of the trainee’s program designation or placement.

7.  All consolidated requests (with appropriate Attachment Cs) and supplemental information from the requesting professions or disciplines (appropriate Attachment Ds) should be sent to the Office of Academic Affiliations (OAA) with a transmittal memo from the facility director.  Integrated health care systems (e.g., VA Chicago Health Care System, etc.) should send each member facility’s consolidated requests and it’s appropriate attachments to OAA.  This will enable OAA to track the location of trainees.

The mailing address is on page 5 of this program announcement.

8.  Other Comments:


a.  Trainee requests should meet the conditions for funding support as outlined in the POLICY statements and Attachment A of this program announcement. 


b.  All programs for which trainee funding is requested must also meet the requirements as outlined in VHA Manual M-8, part I, paragraphs 2.03b., 2.06 and 2.07 and part II, paragraphs 2.07, 2.08, 2.09 and 2.46.  Education training programs must have approved Memoranda of Affiliation (see Academic Partnership Policy #98-01 [June 1998], Memorandum of Affiliation, Education Program Agreement) on file at the VA facility.

ATTACHMENT C-1

Regular Trainees

(Use Pages C-2 through C-5 to request trainees for the following programs: CESATE, Geriatric Expansion, GRECC, MIRECC, PRIME, PTSD, Substance Abuse, and Interprofessional Fellowship Program in Palliative Care)

	Facility No. ______________ Facility Name: ________________________________________ 

VA Healthcare System Name if facility is part of an integrated system: ____________________

__________________________ ________________City: _________________ State________

	**Each profession requesting trainees must submit the required information regarding profession-specific Standards of Excellence in Training (See Attachments D-1 through D-15)**

	Profession and Level
	Required Number of Hours per Trainee
	Requested Number of Hours per Trainee
	Requested Number of Trainees

	Audiology (CFY)
	1560
	
	

	Audiology (Masters)
	350
	
	

	Blind Rehabilitation
	Minimum 120
	
	

	Clinical Pastoral Education - Regular
	2080
	
	

	Dentistry – Endodontics
	2080
	
	

	Dentistry – General Practice
	2080
	
	

	Dentistry – Maxillofacial Prosthodontics
	2080
	
	

	Dentistry – Oral Pathology
	2080
	
	

	Dentistry – Oral Surgery
	2080
	
	

	Dentistry – Periodontics
	2080
	
	

	Dentistry – Prosthodontics
	2080
	
	

	Dentistry – Public Health
	2080
	
	

	Dietetics - Coordinated Masters
	Maximum 1550
	
	

	Dietetics - Post-Baccalaureate
	1560
	
	

	HSR&D Postdoctoral Fellow
	2080
	
	

	Maxillofacial Prosthetics Technician
	2080
	
	

	Nursing  -  Administration
	Minimum 120
	
	

	Nursing  - Clinical Nurse Specialist
	Minimum 120
	
	

	Nursing  - Nurse Anesthesia
	Minimum 120
	
	

	Nursing  - Nurse Practitioner
	Minimum 120
	
	

	Nursing  -Research Practicum
	Minimum 120
	
	

	Occupational Therapy
	Minimum 120
	
	

	Optometry
	2080
	
	

	Pharmacy
	2080
	
	

	Physical Therapy
	Minimum 120
	
	

	Physician Assistant
	Minimum 120
	
	

	Podiatry – Orthopedics
	2080
	
	

	Podiatry – Primary Medicine
	2080
	
	

	Podiatry – Rotating
	2080
	
	

	Podiatry - Surgery
	2080
	
	

	Psychology Intern 
	2080
	
	

	Psychology Postdoctoral Fellow
	2080
	
	

	Speech-Language Pathology (CFY)
	1560
	
	

	Speech-Language Pathology (Masters)
	350
	
	

	Social Work (Baccalaureate)
	500
	
	

	Social Work (Masters)
	500
	
	


ATTACHMENT C-2

PRIME Program

	Facility No. ______________ Facility Name: ________________________________________ 

VA Healthcare System Name if facility is part of an integrated system: ____________________

__________________________ ________________City: _________________ State________

	Profession and Level
	Required Number of Hours per Trainee
	Requested Number of Hours  per Trainee
	Requested Number of Trainees

	Audiology (CFY)
	1560
	
	

	Audiology (Masters)
	350
	
	

	Clinical Pastoral Education - Regular
	2080
	
	

	Dentistry – Endodontics
	2080
	
	

	Dentistry – General Practice
	2080
	
	

	Dentistry – Maxillofacial Prosthodontics
	2080
	
	

	Dentistry – Oral Pathology
	2080
	
	

	Dentistry – Oral Surgery
	2080
	
	

	Dentistry – Periodontics
	2080
	
	

	Dentistry – Prosthodontics
	2080
	
	

	Dentistry – Public Health
	2080
	
	

	Dietetics - Coordinated Masters
	Maximum 1550
	
	

	Dietetics - Post-Baccalaureate
	1560
	
	

	Health Care Administration Interns (Master)
	Minimum 120
	
	

	Medical Records Administration (Masters)
	Minimum 120
	
	

	Nursing  -  Administration
	Minimum 120
	
	

	Nursing  - Clinical Nurse Specialist
	Minimum 120
	
	

	Nursing  - Nurse Anesthesia
	Minimum 120
	
	

	Nursing  - Nurse Practitioner
	Minimum 120
	
	

	Nursing  - Research Practicum
	Minimum 120
	
	

	Occupational Therapy
	Minimum 120
	
	

	Optometry
	2080
	
	

	Pharmacy
	2080
	
	

	Physical Therapy
	Minimum 120
	
	

	Physician Assistant
	Minimum 120
	
	

	Podiatry – Orthopedics
	2080
	
	

	Podiatry – Primary Medicine
	2080
	
	

	Podiatry – Rotating
	2080
	
	

	Podiatry - Surgery
	2080
	
	

	Psychology Intern 
	2080
	
	

	Speech-Language Pathology (CFY)
	1560
	
	

	Speech-Language Pathology (Masters)
	350
	
	

	Social Work (Masters)
	500
	
	


ATTACHMENT C-3

	Facility No. ______________ Facility Name: ________________________________________ 

VA Healthcare System Name if facility is part of an integrated system: ____________________

__________________________ ________________City: _________________ State________


GRECC (Geriatric Research, Education, and Clinical Center)

	Profession and Level
	Required Number of Hours per Trainee
	Requested Number of Hours  per Trainee
	Requested Number of Trainees

	Audiology (Masters)
	350
	
	

	Audiology (CFY)
	1560
	
	

	Clinical Pastoral Education - Regular
	2080
	
	

	Dentistry - General Practice
	2080
	
	

	Dietetics - Coordinated Masters
	Maximum 1550
	
	

	Dietetics - Post-Baccalaureate
	1560
	
	

	Nursing  - Clinical Nurse Specialist
	Minimum 120
	
	

	Nursing  - Nurse Practitioner
	Minimum 120
	
	

	Nursing  - Research Practicum
	Minimum 120
	
	

	Occupational Therapy
	Minimum 120
	
	

	Optometry
	2080
	
	

	Pharmacy
	2080
	
	

	Physical Therapy
	Minimum 120
	
	

	Physician Assistant
	Minimum 120
	
	

	Podiatry
	2080
	
	

	Psychology Intern 
	2080
	
	

	Psychology Postdoctoral Fellow
	2080
	
	

	Social Work (Masters)
	500
	
	

	Speech-Language Pathology (CFY)
	1560
	
	

	Speech-Language Pathology (Masters)
	350
	
	


Geriatric Expansion 

(GRECC sites are not eligible)

	Profession and Level
	Required Number of Hours per Trainee
	Requested Number of Hours  per Trainee
	Requested Number of Trainees

	Audiology (Masters)
	350
	
	

	Nursing  - Clinical Nurse Specialist
	Minimum 120
	
	

	Nursing  - Nurse Practitioner
	Minimum 120
	
	

	Nursing  - Research Practicum
	Minimum 120
	
	

	Occupational Therapy
	Minimum 120
	
	

	Pharmacy
	2080
	
	

	Physician Assistant
	Minimum 120
	
	

	Physical Therapy
	Minimum 120
	
	

	Social Work (Masters)
	500
	
	

	Speech-Language Pathology (Masters)
	350
	
	


ATTACHMENT C-4

	Facility No. ______________ Facility Name: ________________________________________ 

VA Healthcare System Name if facility is part of an integrated system: ____________________

__________________________ ________________City: _________________ State________


Center of Excellence for Substance Abuse, Treatment and

Education (CESATE) at Seattle

	Profession and Level
	Required Number of Hours per Trainee
	Requested Number of Hours  per Trainee
	Requested Number of Trainees

	Nursing  - Clinical Nurse Specialist
	Minimum 120
	
	

	Nursing  - Nurse Practitioner
	Minimum 120
	
	

	Nursing  - Research Practicum
	Minimum 120
	
	

	Nursing – Advanced Practice Post-Masters Fellow
	2080
	
	

	Occupational Therapy (Bacc/Masters) Trainee
	Minimum 120
	
	

	Occupational Therapy Post-Masters Fellow
	2080
	
	

	Pharmacy Resident
	2080
	
	

	Pharmacy Postdoctoral Fellow
	2080
	
	

	Psychology Intern 
	2080
	
	

	Psychology Postdoctoral Fellow
	2080
	
	

	Social Work (Masters) Trainee
	500
	
	

	Social Work Post-Masters Fellow
	2080
	
	


Substance Abuse Interdisciplinary Team Fellowship at Dallas and Seattle (Only four types of professions, one each allowed)

	Profession and Level
	Required Number of Hours per Trainee
	Requested Number of Hours  per Trainee
	Requested Number of Trainees

	Clinical Pastoral Education - Regular or
	2080
	
	

	Clinical Pastoral Education - Specialty or
	2080
	
	

	Nursing – Advanced Practice Post-Masters Fellow or
	2080
	
	

	Occupational Therapy Post-Masters Fellow or
	2080
	
	

	Pharmacy Resident
	2080
	
	

	Psychology Postdoctoral Fellow
	2080
	
	

	Social Work Post-Masters Fellow
	2080
	
	


Pacific Center for Post Traumatic Stress Disorder at Honolulu
	Profession and Level
	Required Number of Hours per Trainee
	Requested Number of Hours  per Trainee
	Requested Number of Trainees

	Nursing  - Clinical Nurse Specialist
	Minimum 120
	
	

	Nursing  - Nurse Practitioner
	Minimum 120
	
	

	Nursing  - Research Practicum
	Minimum 120
	
	

	Social Work (Masters) Trainee
	500
	
	

	Psychology Intern 
	2080
	
	

	Psychology Postdoctoral Fellow
	2080
	
	


ATTACHMENT C-5

Interprofessional Fellowship Program in Palliative Care*

(Approved VA Facility Sites: Bronx, Palo Alto, Los Angeles, 

Milwaukee, Portland and San Antonio)

	Facility No. ______________ Facility Name: ________________________________________ 

VA Healthcare System Name if facility is part of an integrated system: ____________________

__________________________ ________________City: _________________ State________

	Profession and Level
	Required Number of Hours per Trainee
	Requested Number of Hours  per Trainee
	Requested Number of Trainees

	Clinical Pastoral Education - Regular
	2080
	
	

	Clinical Pastoral Education - Specialty
	2080
	
	

	Nursing  - Masters
	Minimum 120
	
	

	Nursing  - Post-Masters
	2080
	
	

	Pharmacy Resident
	2080
	
	

	Pharmacy Post-Doctoral
	2080
	
	

	Physician Fellows
	2080
	
	

	Psychology Postdoctoral Fellow
	2080
	
	

	Social Work – Masters
	500
	
	

	Social Work - Post-Masters
	2080
	
	


Mental Illness Research, Education and Clinical Center (MIRECC)

(Approved VA Facility Sites: Houston, Philadelphia, 

Palo Alto, San Diego, Seattle, and West Haven)

	Facility No. ______________ Facility Name: ________________________________________ 

VA Healthcare System Name if facility is part of an integrated system: ____________________

__________________________ ________________City: _________________ State________

	Profession and Level
	Required Number of Hours per Trainee
	Requested Number of Hours  per Trainee
	Requested Number of Trainees

	Psychology Postdoctoral Fellow
	2080
	
	


ATTACHMENT D-1

FY 2004 Profession-Specific Standards of Excellence

in Clinical and Interprofessional Education/Training
AUDIOLOGY 

	Facility No. ________________ Facility Name: ____________________________________________ 

VA Healthcare System Name if facility is part of an integrated system: __________________________

__________________________ ________________City: _________________ State________

(Note: Integrated Health Care Systems requesting students who will be rotated throughout that system should submit one request for the entire system.  Integrated Health Care Systems requesting students who will be at only one site in that system should submit a separate request for each site.)

	Coordinator of Training: ___________________________ Telephone No.:_______________________ 

E-Mail: __________________________________________

	Number of trainees requested in Audiology: 

CFY/Au.D__________ Masters________ 

	


Please answer the following questions related to generic/profession standards of excellence by answering the yes/no questions and by filling in the blanks with the appropriate numbers.

	A.  VA clinical education and training programs should meet or exceed elements or standards for accreditation and adhere to VA's goal of providing patient focused interprofessional education and training.
	Yes
	No

	1.  Are affiliating schools/programs accredited by the Council on Academic Accreditation in Audiology?  (Required status for training support.)
	
	

	2.  Does the training program provide the trainee with the following:

	· Orientation to relevant VA policies and procedures?
	
	

	· Instructions about patient’s rights and providing patient education?
	
	

	· Orientation to quality assessment, assurance and improvement?
	
	

	B.  The educational infrastructure (e.g., facility staff and material resources, clinical education coordinator, etc.) at local facilities and Veterans Integrated Services Networks (VISNs) support excellence in clinical education and training.

	1. List the following number of professional, licensed staff at your station.  (Minimum requirement is two

      professional staff in each area in which training support is requested.)

	# masters audiologists
	
	# professional support staff   

   (technicians)
	

	# doctoral audiologists
	
	
	

	      2.  Patient workloads for your facility: Indicate the number of cases at your station during the past FY.  

	# hearing screenings
	
	    #Hearing Aids issued
	

	# hearing evaluations/C & Ps
	
	     # non-programmable
	

	# evoked potentials
	
	     # programmable
	

	# otoacoustic emissions
	
	    # hearing aid problems
	

	# hearing conservation evaluations
	
	
	

	# vestibular assessments
	
	    # pre-op cochlear implant  

       assessments
	

	      # Hearing Aids Ordered
	
	   # hours spent on tinnitus      

      remediation
	


ATTACHMENT D-1 (Continuation)

Audiology

Please answer the following questions related to generic/profession standards of excellence by filling in the blanks with the appropriate numbers and by completing the discussion question.

	     3.  The facility demonstrates ability to support the programs by having the appropriate equipment/supplies.    

          Indicate the number of the following units/instrumentation at your facility/system:

	Facility/instrument
	Number
	Facility/instrument
	Number

	# sound booths/suites
	
	# ENG systems
	

	# audiometers
	
	# rotational testing units
	

	# sound field facilities
	
	# posturography units
	

	# acoustic immittance systems
	
	# real-ear analyzers
	

	# video-otoscopes
	
	# hearing aid test boxes
	

	# evoked potential systems
	
	# programmable HA stations
	

	# otoacoustic emission systems
	
	# HA modification stations
	

	# portable audiometers
	
	# sound level meters
	

	# computers for students
	
	# artificial mastoids
	

	C. Training programs contribute to patient-focused care that reflect VA’s health care priorities (primary care, geriatrics, mental health, rehabilitation) and special emphasis programs (Spinal cord injury or dysfunction, AIDS, PTSD, Women’s health, Persian Gulf syndrome, homelessness, etc.).

Briefly describe how students will receive training in any of the training sites that focus on VA’s health care priorities and special emphasis programs listed above.




ATTACHMENT D-1 (Continuation)

Audiology

Please answer the following questions related to generic/profession standards of excellence by filling in the blanks with the appropriate numbers, by answering the yes/no questions, and by completing the discussion questions.

	D.  Provide information on complementary staff and trainee activities by indicating the amount or number of such activities (current or in last fiscal year), or by answering yes/no questions.  

	Activity
	Number
	Activity
	Yes/No

	Audiology:
	
	NHCU
	1

	# research funding ($ amount)
	
	ASP site in Primary Clinic
	

	# veterans issued customer satisfaction surveys
	
	Pediatric rotation
	

	# veterans for whom outcomes were measured 
	
	Student evaluations by staff
	

	
	Staff evaluations by students
	

	
	Policy & procedures manual
	

	
	
	Academic faculty appointments
	

	
	
	Involved in university curriculum
	

	
	
	Provide continuing ed programs
	

	E.  Interprofessional education addresses knowledge, skills, and attitudes appropriate for successful collaboration and teamwork in clinical settings.  Provide a brief description of Audiology participation in all applicable areas listed below:



	Primary care programs that relate to prevention and screening



	Interdisciplinary or interprofessional quality improvement projects



	Team education and training initiatives



	Interdisciplinary/interprofessional patient management programs




ATTACHMENT D-1 (Continuation)

Audiology

Please answer the following questions related to generic/profession standards of excellence by filling in the blanks with the appropriate numbers and by completing the discussion question.

	F.  Results of evaluations are used to plan and implement program improvements that promote high quality educational experiences for trainees.

	1. How many former students from any VA have you been able to hire in the last 5 years?                                                                    

                                                                          Number                                                                       Number

	Audiology CFY
	
	Audiology Au.D.
	

	Audiology M.A./M.S
	
	Audiology other doctoral level
	

	Audiology 4th Year Au.D.
	
	
	

	2. How many of your former students from the last 5 years are now working in any VA?

                                                                         Number                                                                         Number

	Audiology CFY
	
	Audiology Au.D.
	

	Audiology M.A./M.S
	
	Audiology other doctoral level
	

	Audiology 4th Year Au.D.
	
	
	

	3.  Cite examples of how you use results of graduate student/CFY evaluations:




Use this space (or an additional one page) to identify and expand previous responses.  
**Note:  See message on MS Outlook for instructions in filling out the application for Audiology training support.

***Note:  Please also complete the electronic version of this application.  Instructions for forwarding the electronic form will be sent on MS Outlook.
ATTACHMENT D-2

FY 2004 Profession-Specific Standards of Excellence

in Clinical and Interprofessional Education/Training

BLIND REHABILITATION

	Facility No. ________________ Facility Name: __________________________________________ 

VA Healthcare System Name if facility is part of an integrated system: ________________________

__________________________ ________________City: _________________ State________

	Coordinator of Training: ___________________________ Telephone No.:_____________________ 

E-Mail: __________________________________________


Please answer the following questions related to generic/profession standards of excellence by placing a check in the appropriate space or fill in the blanks

	A.  VA clinical education and training programs should meet or exceed elements or standards for accreditation and adhere to VA's goal of providing patient focused interprofessional education and training.
	Yes
	No

	1.  The program is accredited by (fill in the name of the accrediting agency): __________________________________________________________________________.
	
	

	2.  Does the training program provide the trainee with the following

· Orientation to relevant VA policies and procedures?
	
	

	· Instructions about patient’s rights?
	
	

	· Orientation to quality assessment, assurance and improvement?
	
	

	B.  The setting: The trainee will be exposed to the interdisciplinary team concept of patient care and be involved with a variety of patients, diagnosis and treatment settings. There is evidence that the program and staff are innovative and proactive in patient care and that the trainees will be exposed to critical thinking techniques to deal with significant changes in health care.

	1. Describe your trainees’ involvement with an interdisciplinary/interprofessional team or experiences with other disciplines in the treatment of patients.

	2. Describe any new or innovative programming your program has initiated in the last two years.  This could include initiatives to improve effectiveness, efficiency, utilization of new technologies, or new types of treatment modalities or non-traditional techniques based on new patient care needs or dealing with downsizing issues.

	3. Indicate the patient populations that trainees could be involved with (e.g. geriatrics, homeless, rehabilitation, home care, mental health, AIDS, TBI, Substance Abuse, etc.).


ATTACHMENT D-2 (Continuation)

Blind Rehabilitation

Please answer the following questions related to generic/profession standards of excellence by 

placing a check in the appropriate space or fill in the blanks

	C.  The Staff: The Blind Rehabilitation Staff is sufficient in number and well qualified.  The number of students being trained at one time is not too high in number to detract from the individual attention each trainee needs.
	Circle one

Yes            No

	1.  How many trainees do you typically have in a one-year period?  

                                                 # PAID: ______                     #WOC: ______                              N/A_____


	2.  What is the average percentage of time Blind Rehabilitation Specialists spend on direct patient care? 
	____ Per cent

	3.  What is the total number of staff Blind Rehabilitation Specialists? 
	Number

	4.  How many of the staff could be involved in clinical training?.
	

	5.  For the staff who will be clinical instructors, indicate their professional and educational experiences and any other unique qualification.

	D.  The Academic Program’s Outcomes.  The affiliated academic programs are accredited by the appropriate accrediting body, have a good track record (or demonstrated potential) in the training of students, and have established written description of student orientation, training goals, student and instructor responsibilities, education activities and evaluation processes.
	Circle one

Yes            No

	1.  Are affiliation agreements with the schools current and on file?
	

	2.  Do your trainees evaluate the training program and preceptors in written format?
	

	3.  Have you been able to hire former students?
	

	4. Cite examples of how you use results of trainee evaluations.



	5. Describe your inservice program specific to BRS.  Elaborate on the types, frequency and faculty for such a program and any trainee involvement.


ATTACHMENT D-3

FY 2004 Profession-Specific Standards of Excellence

in Clinical and Interprofessional Education/Training

CLINICAL PASTORAL EDUCATION (CHAPLAIN RESIDENTS)

	Facility No. ________________ Facility Name: __________________________________________ 

VA Healthcare System Name if facility is part of an integrated system: ________________________

__________________________ ________________City: _________________ State________

	Coordinator of Training: ___________________________ Telephone No.:_____________________ 

E-Mail: __________________________________________


Please answer the following questions related to generic/profession standards of excellence by placing a check in the appropriate space or fill in the blanks

	A.  VA clinical education and training programs should meet or exceed elements or standards for accreditation and adhere to VA's goal of providing patient focused interprofessional education and training.
	Yes
	No

	1.  The program is accredited by the Association for Clinical Pastoral Education, Inc.
	
	

	2.  Does the training program provide the trainee with the following

· Orientation to relevant VA policies and procedures?
	
	

	· Instructions about patient’s rights?
	
	

	· Orientation to quality assessment, assurance and improvement?
	
	

	B.  The educational infrastructure at local facilities and Veterans Integrated Services Networks (VISNs) support excellence in clinical education and training (e.g., facility staff and material resources, clinical education coordinator, etc.).

	1. The program has a core training faculty and an identified clinical education coordinator who is responsible for adherence to established standards.
	
	

	2. Training faculty/preceptors are accessible to trainees and serve as professional role models. 
	
	

	3.  An explicit plan of training is articulated with evidence that it is understood and consistently implemented throughout the training program.
	
	

	C.  Training programs contribute to patient-focused care that reflect VA’s health care priorities (primary care, geriatrics, mental health, rehabilitation) and special emphasis programs (Spinal Cord Injury or Dysfunction, AIDS, PTSD, Women’s Health, Persian Gulf Syndrome, homelessness, etc.).

	Briefly describe how students will receive training in any of the training sites that focus on VA’s health care priorities and special emphasis programs as listed above.



	D.  Interprofessional education addresses knowledge, skills, and attitudes appropriate for successful collaboration and teamwork in clinical settings.
	Yes
	No

	1.  Multiple disciplines participate in regularly scheduled interprofessional seminars, etc.  These didactic experiences facilitate understanding of other disciplines, team building, group processes and systems theory.  Information is also provided about the setting in which health care is being delivered and training is taking place.  
	
	


ATTACHMENT D-3 (Continuation)

Clinical Pastoral Education

Please answer the following questions related to generic/profession standards of excellence by placing a check in the appropriate space or fill in the blanks

	2.  Training/clinical experiences occur within the context of an interprofessional team.
	Yes
	No

	3.  An interprofessional training committee meets on a regular basis to develop, promote, monitor and evaluate interprofessional education/training.
	
	

	4.  Core faculty serves as role models in terms of their respect/understanding of other disciplines, their ability/willingness to collaborate, negotiate and coordinate service delivery. 
	
	

	E.  Results of evaluations are used to plan and implement program improvements that promote high quality educational experiences for trainees.

	1.  The knowledge, skills and abilities to be demonstrated by trainees are specified, including the methods by which these outcomes are evaluated and measured.
	
	

	2.  Do your trainees, in a written format, evaluate 

a.  the training program and 

b.  preceptors?
	
	

	
	
	

	3.  Have you been able to hire former trainees?
	
	

	4.  Cite examples of how you use results of trainee evaluations.




Comments:

ATTACHMENT D-4

Dental Residency

FY 2004 Profession-Specific Standards of Excellence

in Clinical and Interprofessional Education/Training

DENTAL RESIDENCY
	Facility No. ________________ Facility Name: _________________________________________

VA Healthcare System Name if facility is part of an integrated system: _______________________

__________________________ ________________City: _________________ State________

	Coordinator of Training: ___________________________ Telephone No.:___________________ 

E-Mail: __________________________________________


Please answer the following questions by placing a check in the appropriate space.

	A.  A VA dental residency should expose the resident to a variety of dental care clinical experiences.  Does your program provide residents experience in treating the following:
	Yes
	No

	1.  patients with severe mental illness? (e.g., schizophrenia, PTSD or bipolar disorders)
	
	

	2.  patients residing in nursing homes, domicilaries or hospices?
	
	

	3.  patients who are immunocompromised?
	
	

	4.  patients who have had head and neck oncologic surgery and/or head and neck radiation?
	
	

	5.  patients who have cardiovascular disorders or are receiving anticoagulant therapy?
	
	

	B.  A VA dental residency should offer educational experiences that are historically omitted from the dental school curriculum.  Does your program provide residents with experience in the following:

	1.  orientation to VA policies, dental service and clinic standards and policies?
	
	

	2.  guidelines to quality assessment, assurance and improvement?
	
	

	3.  guidance in hospital governance including the credentialing and privileging process?
	
	

	4.  instructions in patient's rights and informed consent?
	
	

	5.  mastering communication skills with patients and other health team members?
	
	

	C.  A VA residency program should provide evaluative and scholarly activities

	1.  Has your program received full approval by the ADA Accreditation Committee?
	
	

	2.  Do you prepare formal written evaluation of your residents on a quarterly basis?
	
	

	3.  Do your residents evaluate the program and attendings in a written format?
	
	

	4.  Does the program require residents to engage in preparation of table clinics or poster sessions for the presentations at local or national meetings?
	
	

	5. Does the program require residents to participate in journal club?
	
	


ATTACHMENT D-4 (Continuation)
Dental Residency
Please answer the following questions by placing a check in the appropriate space.

	D. A VA residency should provide interprofessional experiences.  Does your program offer rotations or communicate/request or answer consultations with the following Services:
	Yes
	No

	1.  Medical Service or Primary Care?
	
	

	
	
	

	2.  Otolaryngology (ENT)?
	
	

	
	
	

	3.  Surgical or Anesthesia?
	
	

	
	
	

	4.  Psychiatry or Psychology?
	
	

	
	
	

	5.  Other (fill in):
	
	


COMMENTS:

ATTACHMENT D-5

FY 2004 Profession-Specific Standards of Excellence

in Clinical and Interprofessional Education/Training

DIETETICS

	Facility No. ________________ Facility Name: __________________________________________ 

VA Healthcare System Name if facility is part of an integrated system: ________________________

__________________________ ________________City: _________________ State________

	Coordinator of Training: ___________________________ Telephone No.:___________________ 

E-Mail: __________________________________________


Please answer the following questions related to generic/profession standards of excellence by placing a check in the appropriate space or fill in the blanks

	A.  VA clinical education and training programs should meet or exceed elements or standards for accreditation and adhere to VA's goal of providing patient focused interprofessional education and training.
	Yes
	No

	1.  Are all affiliated academic programs accredited or had been granted developmental accreditation by the Commission on Accreditation for Dietetics Education (CADE) of the American Dietetic Association?
	
	

	2. Provides a minimum of 900 hours of supervised practice experience to meet the competencies for Entry-Level Dietitians and the Standards of Education.
	
	

	3.  Does the training program provide the interns with the following

· Orientation to relevant VA policies and procedures?
	
	

	· Instructions about patient’s rights?
	
	

	· Orientation to quality assessment, assurance and improvement?
	
	

	B.  The educational infrastructure (e.g., facility staff and material resources, clinical education coordinator, etc.) at local facilities and Veterans Integrated Services Networks (VISNs) support excellence in clinical education and training 

	1. Has a designated Program Director credentialed as a Registered Dietitian by the Commission on Dietetic Registration and a minimum of a Master's Degree.
	
	

	2.  Faculty/preceptors are credentialed or licensed as appropriate for the area they are supervising students or demonstrate equivalent education and experience.
	
	

	3. Faculty/student ratio shall reflect the need for individualized instruction.  A program plan demonstrates where, how and to what extent individualized instruction takes place.
	
	

	C.  Training programs contribute to patient-focused care that reflect VA’s health care priorities (primary care, geriatrics, mental health, rehabilitation) and special emphasis programs (Spinal Cord Injury or Dysfunction, AIDS, PTSD, Women’s Health, Persian Gulf Syndrome, homelessness, etc.).

	Briefly describe how students will receive training in any of the training sites that focus on VA’s health care priorities and special emphasis programs as listed above.




ATTACHMENT D-5 (Continuation)

Dietetics
Please answer the following questions related to generic/profession standards of excellence by placing a check in the appropriate space or fill in the blanks

	D.  If clinical education and training programs at the facility are affiliated with academic programs, the relationship should be enhanced through ongoing collaborative activities.  Do your staff/preceptors have:

1.  academic faculty appointments
	Yes
	No

	2.  involvement in the school's curriculum development/revisions
	
	

	3.  involvement in developing and conducting continuing education programs
	
	

	4.  participation in research and other scholarly activities.
	
	

	5.  involvement in the evaluation of students
	
	

	E.  Interprofessional education addresses knowledge, skills, and attitudes appropriate for successful collaboration and teamwork in clinical settings.
	
	

	1.  In addition to traditional clinical experiences, do you provide your trainees with didactic and experiential learning in collaboration/teamwork?
	
	

	2.  Are clinical training experiences provided within the context of interprofessional team?
	
	

	3.  List interprofessional core competencies that you expect your interns to learn during the training program.



	F.  Results of evaluations are used to plan and implement program improvements that promote high quality educational experiences for interns.
	Yes
	No

	1.  Do your trainees evaluate the training program and preceptors in a written format?
	
	

	2.  Have you been able to hire former interns
	
	

	3.  Outcome measures for program graduates:

a.  The pass rate of first-time test takers on the Registration Examination.  If the pass rate is less than 80% for first-time test takers, is there a plan of action for improvement?
	
	

	b.  The satisfaction level of graduating interns with the non-traditional training experiences provided by the program.  If more than 50% of graduating students are dissatisfied, is there a plan of action for improvement?
	
	

	c.  The satisfaction level of graduating interns with the interprofessional training experiences provided by the program.  If more than 50% of graduating students are dissatisfied, is there a plan of action for improvement ?
	
	

	4. Continuous program evaluation must address achievement of measurable goals for the program.  Do you track student recruitment, enrollment, retention, employment, community involvement, faculty turnover or accomplishments?
	
	

	5.  Cite examples of how you use results of intern evaluations.




Comments:

ATTACHMENT D-6

FY 2004 Profession-Specific Standards of Excellence

for Clinical and Interprofessional Education/Training

NURSING

	Facility No. ________________ Facility Name: __________________________________________ 

VA Healthcare System Name if facility is part of an integrated system: ________________________

__________________________ ________________City: _________________ State________

	Coordinator of Training: ___________________________ Telephone No.:___________________ 

E-Mail: __________________________________________


Please answer the following questions related to generic/profession standards of excellence by placing a check in the appropriate space or fill in the blanks

	A.  VA clinical education and training programs should meet or exceed elements or standards for accreditation and adhere to VA's goal of providing patient focused interprofessional education and training.
	Yes
	No

	1.  Affiliated nursing programs are accredited by the National League for Nursing Accrediting Commission (NLNAC) or the Commission on Collegiate Nursing Education (CCNE). 
	
	

	2.  Does the training program provide students with the following

· Orientation to relevant VA policies and procedures?
	
	

	· Instructions about patient’s rights?
	
	

	· Orientation to quality assessment, assurance and improvement?
	
	

	B.  The educational infrastructure (e.g., facility staff and material resources, clinical education coordinator, etc.) at local facilities and Veterans Integrated Services Networks (VISNs) support excellence in clinical education and training.

	1. The program has a clinical education/training coordinator.
	
	

	2. Clinical preceptors and academic faculties are accessible to trainees and serve as role models in clinical, education, research and organizational/administrative practice. 
	
	

	3. Clinical preceptors completed a preceptor training program and had demonstrated knowledge and skills in the preceptor role.
	
	

	4.  A model of training is developed and consistently implemented throughout the training program.
	
	

	C.  Training programs contribute to patient-focused care that reflect VA’s health care priorities (primary care, geriatrics, mental health, rehabilitation) and special emphasis programs (Spinal Cord Injury or Dysfunction, AIDS, PTSD, Women’s Health, Persian Gulf Syndrome, Homelessness, etc.).

	Briefly describe how students will receive training in any of the training sites (e.g., tertiary, primary, ambulatory, long term, and community care) and how the training program focuses on VA’s health care priorities and special emphasis programs as listed above.



	2.  Is your training program directed towards

a. nursing areas/specialties of which VA has a shortage, 

b. an area that is responsive to current health care trends?
	Yes
	No


ATTACHMENT D-6 (Continuation)

Nursing
Please answer the following questions related to generic/profession standards of excellence by placing a check in the appropriate space or fill in the blanks
	D.  If clinical education and training programs at the facility are affiliated with academic programs, the relationship should be strengthened through ongoing collaborative activities.  Indicate if your staff/preceptors have:

1.  academic/adjunct faculty appointments
	Yes
	No

	2.  involvement in the school's curriculum development/revisions
	
	

	3.  involvement in developing and conducting continuing education programs 
	
	

	4.  participation in research and other scholarly activities.
	
	

	5.  involvement in the evaluation of students
	
	

	E.  Interprofessional education addresses knowledge, skills, and attitudes appropriate for 

successful collaboration and teamwork in clinical settings.

	1. There is a plan to foster interdisciplinary or interprofessional education.  For example, multiple disciplines participate in regularly scheduled interprofessional seminars, etc.  These didactic experiences facilitate understanding of other disciplines, team building, group processes and systems theory.  
	
	

	2.  Clinical assignments offer opportunities for students to explore roles of interprofessional team members and to function as team members.
	
	

	F.  Results of evaluations are used to plan and implement program improvements that promote 

high quality educational experiences for trainees.

	1.  There is evidence that knowledge, skills and abilities to be demonstrated by trainees are specified, including the methods by which these outcomes are evaluated and measured.  Cite examples of outcome measures:



	2.  Do your trainees, in a written format, evaluate 

a.  the training program and 

b.  preceptors?
	Yes
	No

	3.  How many former students from any VA have you been able to hire within the last 5 years?  Please indicate number.

                                                             Number                                                                              Number

	Clinical Nurse Specialist
	
	Nurse Practitioner
	

	Nurse Anesthetist
	
	Nursing Administration
	

	4.  How many of your former students from the last 5 years are now working in any VA? 

	Clinical Nurse Specialist
	
	Nurse Practitioner
	

	Nurse Anesthetist
	
	Nursing Administration
	

	5.  What is the average number of funded and unfunded (WOC) students/trainees that come to your VA facility per year: ________, and within the last 5 years? _________.


Comments:

ATTACHMENT D-7

FY 2003 Profession-Specific Standards of Excellence

in Clinical and Interprofessional Education/Training

OCCUPATIONAL THERAPY
	Facility No. ________________ Facility Name: __________________________________________ 

VA Healthcare System Name if facility is part of an integrated system: _______________________

__________________________ ________________City: _________________ State________

	Coordinator of Training: ___________________________ Telephone No.:___________________ 

E-Mail: __________________________________________


Please answer the following questions by placing a check in the appropriate space 

or fill in the blanks.

	A.  VA clinical education and training programs should meet or exceed elements or standards for accreditation and adhere to VA's goal of providing patient focused interprofessional education and training.
	Yes
	No

	1.  Accreditation____________________________________________________________.
	
	

	2.  Does the training program provide the trainee with the following

· Orientation to relevant VA policies and procedures?
	
	

	· Instructions about patient’s rights?
	
	

	· Orientation to quality assessment, assurance and improvement?
	
	

	B.  The Setting: The trainee will be exposed to the interdisciplinary team concept of patient care and be involved with a variety of patients, diagnosis, and treatment settings.  There should be involvement with VA special emphasis programs ( Blind Rehabilitation Service (BRS),Geriatrics and Long-Term Care Program , Homeless Veterans Treatment and Assistance Programs, Persian Gulf Veterans Program, Post-Traumatic Stress Disorder (PTSD) Program, Preservation Amputation Care and Treatment (PACT) Program, Prosthetic and Sensory Aids Service, Readjustment Counseling Service, Seriously Mentally Ill Veterans Program, Spinal Cord Injury/Dysfunction Program, Substance Abuse Services Program, Traumatic Brain Injury, and Women's Veterans Health Program.  There is evidence that the program and staff are innovative and proactive in patient care, and that trainees will be exposed to critical thinking techniques to deal with significant changes in health care. 

	1.  Describe your trainees' involvement with an interdisciplinary team or experiences with other disciplines in the treatment of patients? Which disciplines are involved?



	2.  Describe any new or innovative programming your program has initiated in the last two years.  This could include initiatives to improve effectiveness, efficiency, utilization of new technologies, or new types of treatment modalities or non-traditional techniques based on new patient care needs or dealing with downsizing issues. If your program is a part of a Center of Excellence, please explain.  If a program staff member has published or presented or trained another VA facility on a pertinent clinical program issue, please describe.




	3. Please check the patient care settings which trainees are or would be involved with (add those not named), and then list the estimated percentage of time which your total OT staff spend in that particular patient care setting, total should be 100%:

                                    %                                              %                                          %                                      %  

	___Primary Care
	
	___Acute Med/Surg Inpt
	
	___SCI Center
	
	___CIIRP
	

	___NHCU
	
	___Inpt. Mental Health:
	
	___HCHV
	
	___Neurology
	

	___Orthopedics
	
	___Outpatient Clinics
	
	___Cardiac Rehab
	
	___GEM
	

	___Outpatient Mental Health
	
	___ICU’s
	
	___PACT
	
	___TBI Lead Center
	

	___Home Care
	
	___Other
	
	
	
	
	

	C.  The Staff: The Occupational Therapy staff is sufficient in number and well qualified.  The number of students being trained at one time is not too high in number to detract from the individual attention each trainee needs.

	1.  How many trainees did you have during the last fiscal year? Have there been any significant changes from previous years?
	# PAID
	# WOC

	2.  What is the total number of staff Occupational Therapists?  


	

	3.  How many of the Occupational Therapists staff are involved in clinical training?


	

	4. List staff who are clinical instructors, indicate their professional and educational experiences (number of years as a therapist, number of years as an instructor, plus any other unique qualification (you may use an attachment).



	D.  The Academic Program's Outcomes.  The affiliated academic programs are accredited by the appropriate accrediting body, and have an established written description of student orientation, training goals, student and instructor responsibilities, educational activities, and evaluation processes.
	Yes
	No

	1.  Are affiliation agreements with the schools current and on file?
	
	

	2.  Do your trainees evaluate the training program and preceptors in a written format?
	
	

	Cite examples of how you use results of trainee evaluations.



	3.  How many former students from any VA have you been able to hire within the last 5 years?  

Number: _______________

	4.  How many of your former students from the last 5 years are now working in any VA that you know of? 

Number: _______________

	5. If your request for trainee positions is different from your current allotment, please indicate the justification for the change.

	6.  Describe your inservice program specific to OT.  Elaborate on the types, frequency and faculty for such a program, and any trainee involvement.



	Comments:




ATTACHMENT D-8

FY 2004 Profession-Specific Standards of Excellence

In Clinical and Interprofessional Education/Training

OPTOMETRY RESIDENCY

	Facility No. ________________ Facility Name: __________________________________________ 

VA Healthcare System Name if facility is part of an integrated system: ________________________

______________________________________________City: _________________ State________

	Coordinator of Training: ___________________________ Telephone No.:___________________ 

E-Mail: __________________________________________


Please answer the following questions related to generic/professional standards 

of excellence by placing a check in the appropriate space or fill in the blanks


	A. VA clinical education training programs should meet or exceed elements or standards for accreditation and adhere to VA’s goal of providing patient-focused interprofessional education and training.

	1. The Council on Optometric Education accreditation status of the residency program is:

(   ) Accredited    (   ) Accredited With Conditions    (   ) Not Accredited    (   ) Candidacy Pending    

	2.   Does the training program provide the trainee with the following: 
	Yes
	No

	· Orientation to relevant VA policies and procedures?
	
	

	· Instructions about patient’s rights and informed consent?
	
	

	· Orientation to relevant clinical care guidelines and accepted standards of practice?
	
	

	· Participation in quality assessment, assurance and improvement?
	
	

	· A Residency Program Handbook?
	
	

	B.  The educational infrastructure (e.g., facility staff and material resources, clinical education coordinator, etc.) at local facilities and Veterans Integrated Services Networks (VISNs) support excellence in clinical education, thereby assisting training programs to contribute to patient- focused care that reflect VA’s health care priorities and special emphasis programs.

                                                                                                                                                               Yes        No

	1. The program has a core training faculty and an identified residency program coordinator.
	
	

	2. The physical facilities, clinical equipment, space, and support staff are adequate to meet the clinical education training needs of the program.
	
	

	3. There are opportunities for interprofessional education and training (e.g., GRECC, Geriatric Expansion, Medicine/Primary Care, Medical Specialties, Rehabilitation and Physical Medicine, Mental Health, Surgical Specialties, VHA Special Emphasis Programs, etc.)
	
	

	4. There is an educational component outside of direct patient care activities (e.g. Grand Rounds, interprofessional team lectures, case conferences, clinical seminars, journal club, etc.).
	
	

	5. There are adequate patient care encounters to meet clinical education training requirements.
	
	


ATTACHMENT D-8 (Continuation)

Optometry Residency
Please answer the following questions related to generic/professional standards of excellence by placing a check in the appropriate space or fill in the blanks

	C.  A VA optometry residency should expose the resident to a variety of clinical experiences for attainment of advanced competencies in eye, vision, and health care.  Does your program provide residents an interprofessional educational experience utilizing knowledge, skills and attitudes appropriate for successful collaboration and teamwork in clinical settings for treatment or assisting in the ocular management of: 

                                                                                                                                                              Yes        No

	1. patients with mental health disorders?
	
	

	2. patients requiring rehabilitation?
	
	

	3.   primary care patients with ocular manifestations of systemic diseases (e.g., diabetes mellitus, etc.)?
	
	

	4. geriatric patients with complex ocular disease conditions?
	
	

	5. patients with significant visual impairment?
	
	

	6. special emphasis programs patients (e.g. geriatrics and long term care, addictive disorders, homelessness, women’s health, Persian Gulf syndrome, post-traumatic stress disorders, spinal cord injury or dysfunction, etc.)? 
	
	

	D.  The relationship with the academic affiliate should enhance the residency training program.

	1. Do VA staff optometrists hold appropriate academic faculty appointments?
	
	

	2. Are there opportunities to participate in the development and provision of continuing education programs (e.g., Grand Rounds, seminars, etc.) with residents and VA staff?
	
	

	3. Does the affiliate assist with the development of VA faculty and residents?
	
	

	4. Do VA faculty and residents have opportunities to present lectures, posters, research, publish in professional journals, or perform other scholarly activities?
	
	

	E.  Results of evaluations are used to plan and implement program improvements that promote high quality educational experiences for trainees.

	1.  Do residents evaluate the program and attendings periodically in writing?
	
	

	2.  Does the VA staff perform periodic evaluations of the resident’s clinical development and provide timely feedback and suggestions for improvement?
	
	

	3.  Are VA faculty given feedback by the affiliate to improve clinical teaching effectiveness?
	
	

	4.  Are the evaluations used to plan and implement improvements in the residency training program?
	
	


Comments:

ATTACHMENT D-9

FY 2004 Profession-Specific Standards of Excellence

in Clinical and Interprofessional Education/Training

PHARMACY

	Facility No. ________________ Facility Name: ____________________________________________ 

VA Healthcare System Name if facility is part of an integrated system: __________________________

__________________________ ____________________City: ___________________ State________

	Coordinator of Training: ___________________________ Telephone No.:___________________ 

E-Mail: __________________________________________


Please answer the following questions related to generic/profession standards of excellence by placing a check in the appropriate space or fill in the blanks

	A.  VA clinical education and training programs should meet or exceed elements or standards for accreditation and adhere to VA's goal of providing patient focused interprofessional education and training.
	Yes
	No

	1.  Is the program accredited by the American Society of Health-System Pharmacists?
	
	

	2.  Does the training program provide the trainee with the following

· Orientation to relevant VA policies and procedures?
	
	

	· Instructions about patient’s rights?
	
	

	· Orientation to quality assessment, assurance and improvement?
	
	

	B.  The educational infrastructure (e.g., facility staff and material resources, clinical education coordinator, etc.) at local facilities and Veterans Integrated Services Networks (VISNs) support excellence in clinical education and training 

	1.  The program has a core training faculty of licensed pharmacists and an identified program coordinator.  
	
	

	2.  The facility provides a sufficient complement and diversity of professional and technical staff to ensure the pharmacy service can provide the level of service and training required
	
	

	3.  The program provides experiences that allow trainees to participate in patient education, pharmacy staff development and professional education of other health care providers. 
	
	

	4.  The program matches qualified preceptors and residents to achieve efficiencies and economies of scale
	
	

	C.  Training programs contribute to patient-focused care that reflect VA’s health care priorities (primary care, geriatrics, mental health, rehabilitation) and special emphasis programs (Spinal Cord Injury or Dysfunction, AIDS, PTSD, Women’s Health, Persian Gulf Syndrome, homelessness, etc.).

	Briefly describe how trainees will receive training in any of the training sites that focus on VA’s health care priorities and special emphasis programs as listed above.




ATTACHMENT D-9 (Continuation)

Pharmacy
Please answer the following questions related to generic/profession standards of excellence by placing a check in the appropriate space or fill in the blanks

	D.  If clinical education and training programs at the facility are affiliated with academic programs, the relationship should be enhanced through ongoing collaborative activities.  Indicate if your staff/preceptors have:

1.  academic faculty appointments
	Yes
	No

	2.  involvement in the school's curriculum development/revisions
	
	

	3.  involvement in developing and conducting continuing education programs
	
	

	4.  participation in research and other scholarly activities.
	
	

	5.  involvement in the evaluation of students
	
	

	E.  Interprofessional education addresses knowledge, skills, and attitudes appropriate for successful collaboration and teamwork in clinical settings.

	1.  Trainees recognize and utilize discipline-specific expertise in providing patient care
	
	

	2.  Trainees demonstrate an awareness of the professional abilities, practice responsibilities, and contributions to patient care made by health professionals
	
	

	3.  Trainees demonstrate knowledge of health care systems and how health professionals can interact to improve patient care
	
	

	4.  Program coordinator provides opportunities for trainees to participate in clinical practice activities with other health professionals
	
	

	F.  Results of evaluations are used to plan and implement program improvements that promote high quality educational experiences for trainees.

	1.  Trainees complete a regular self-assessment based on individualized learning objectives
	
	

	2.  Trainees complete a program evaluation to assess learner satisfaction and preparation for professional practice in an interdisciplinary patient-focused environment
	
	

	3.  Cite examples of how you use results of trainee evaluations.




General Questions: Please briefly describe how the training program: 

1.  contributes to positive patient, economic, and drug use outcomes;

2.  contributes to patient education, pharmacy staff development and professional education of other health care providers; and

	3.  How many former residents from any VA have you been able to hire within the last 5 years?  

Number: _______________

	4.  How many of your former residents from the last 5 years are now working in any VA? 

Number: _______________

	5.  What is the average number of funded and unfunded (WOC) students/trainees that come to your VA facility per year? _________.


ATTACHMENT D-10

FY 2004 Profession-Specific Standards of Excellence

in Clinical and Interprofessional Education/Training

PHYSICAL THERAPY
	Facility No. ________________ Facility Name: __________________________________________ 

VA Healthcare System Name if facility is part of an integrated system: ________________________

__________________________ ________________City: _________________ State________

	Coordinator of Training: ___________________________ Telephone No.:_____________________ 

E-Mail: __________________________________________


Please answer the following questions by placing a check in the appropriate space 

or fill in the blanks.

	A.  VA clinical education and training programs should meet or exceed elements or standards for accreditation and adhere to VA's goal of providing patient focused interprofessional education and training.
	Yes
	No

	Does the training program provide the trainee with the following

· Orientation to relevant VA policies and procedures?
	
	

	· Instructions about patient’s rights?
	
	

	· Orientation to quality assessment, assurance and improvement?
	
	

	B.  The Setting: The trainee will be exposed to the interdisciplinary team concept of patient care and be involved with a variety of patients, diagnosis, and treatment settings.  There should be involvement with VA special emphasis programs 
( Blind Rehabilitation Service (BRS),Geriatrics and Long-Term Care Program , Homeless Veterans Treatment and Assistance Programs, Persian Gulf Veterans Program, Post-Traumatic Stress Disorder (PTSD) Program, Preservation Amputation Care and Treatment (PACT) Program, Prosthetic and Sensory Aids Service, Readjustment Counseling Service, Seriously Mentally Ill Veterans Program, Spinal Cord Injury/Dysfunction Program, Substance Abuse Services Program, Traumatic Brain Injury, and Women's Veterans Health Program.  There is evidence that the program and staff are innovative and proactive in patient care, and that trainees will be exposed to critical thinking techniques to deal with significant changes in health care. 

	1.  Describe your trainees' involvement with an interdisciplinary/interprofessional team or experiences with other disciplines in the treatment of patients? Which disciplines are involved?



	2.  Describe any new or innovative programming your program has initiated in the last two years.  This could include initiatives to improve effectiveness, efficiency, utilization of new technologies, or new types of treatment modalities or non-traditional techniques based on new patient care needs or dealing with downsizing issues. If your program is a part of a Center of Excellence, please explain. If a program staff member has published or presented or trained another VA facility on a pertinent clinical program issue, please explain
.




	3. Please check the patient care settings which trainees are or would be involved with (add those not named), and then list the estimated percentage of time which your total PT staff spend in that particular patient care setting, total should be 100%:

                                    %                                              %                                          %                                      %  

	___Primary Care
	
	___Acute Med/Surg Inpt
	
	___SCI Center
	
	___CIIRP
	

	___NHCU
	
	___Inpt. Mental Health:
	
	___HCHV
	
	___Neurology
	

	___Orthopedics
	
	___Outpatient Clinics
	
	___Cardiac Rehab
	
	___GEM
	

	___Outpatient Mental Health
	
	___ICU’s
	
	___PACT
	
	___TBI Lead Center
	

	___Home Care
	
	___Other
	
	
	
	
	

	C.  The Staff: The Physical Therapy staff is sufficient in number and well qualified.  The number of students being trained at one time is not too high in number to detract from the individual attention each trainee needs.

	1.  How many trainee hours do you typically have in a one-year period?  


	# HRS PAID


	#  HRS WOC

	3.  What is the total number of licensed Physical Therapists?  FTEE:

      What is the total number of PT Assistants: FTEE:
	

	4.  How many of the staff are involved in clinical training?

     How many are certified clinical instructors?
	

	5. a. List the staff who are clinical instructors, indicate their professional and educational experiences (number of years as a therapist, number of years as an instructor, plus any other unique qualification.

(You may use an attachment)

b. Are other staff (PT or any other disciplines) involved in PT clinical training? If yes, how?



	C.  The Academic Program's Outcomes.  The affiliated academic programs are accredited by the appropriate accrediting body, and 
have an established written description of student orientation, training goals, student and instructor responsibilities, educational activities, and evaluation processes.
	Yes
	No

	1.  Are affiliation agreements with the schools current and on file?
	
	

	2.  Do your trainees evaluate the training program and preceptors in a written format?
	
	

	     Cite examples of how you use results of trainee evaluations.



	3. What degrees are the schools offering?

	4. Do the school faculty conduct a mid-term evaluation with the student and VA clinical instructor?

	5. What added value does the VA PT program receive from the University?



	6.  How many former students from any VA have you been able to hire within the last 5 years?  

Number: _______________

	7.  How many of your former students from the last 5 years are now working in any VA that you know of? 

Number: _______________


ATTACHMENT D-10 (Continuation)

Physical Therapy
Please answer the following questions by placing a check in the appropriate space 

or fill in the blanks.

	8. If your request for trainee positions is different from your current allotment, please indicate the justification for the change.



	Describe your inservice program specific to PT.  Elaborate on the types, frequency and faculty for such a program, and any trainee involvement.




Comments:

ATTACHMENT D-11

FY 2004 Profession-Specific Standards of Excellence

for Clinical and Interprofessional Education/Training

PHYSICIAN ASSISTANT

	Facility No. ________________ Facility Name: ______________________________________________ 

VA Healthcare System Name if facility is part of an integrated system: ____________________________

__________________________ ________________________City: _________________ State________

	Coordinator of Training: ________________________________ Telephone No.:___________________ 

E-Mail: __________________________________________


Please answer the following questions related to generic/profession standards of excellence by placing a check in the appropriate space or fill in the blanks

	A.  VA clinical education and training programs should meet or exceed elements or standards for accreditation and adhere to VA's goal of providing patient focused interprofessional education and training.
	Yes
	No

	1.  The Commission on Accreditation of Allied Health Education Programs (CAAHEP) or Accreditation Review Committee on Education for the Physician Assistant, Inc. (ARC PA, Inc.) accredits the training program.  

If not, indicate accrediting agency: _______________________________________________
	
	

	2.  Does the training program provide the trainee with the following:


Orientation to relevant VA policies, procedures, and programs.
	
	

	
Instructions about patient’s rights.
	
	

	
Orientation to quality assessment, assurance and improvement.
	
	

	B.  The educational infrastructure (staff, material resources) supports excellence in clinical education with which of the following components.

	1.  The program has an identified Training Coordinator.  
	
	

	2.  In addition to direct patient care, there are structured educational activities (Grand 

     Rounds, conferences, journal clubs) available to the trainee.
	
	

	3.  There is dedicated space available for the trainee to see and evaluate patients. 
	
	

	4.  Staff caseload is adjusted to allow for teaching responsibilities.
	
	

	C.  Training programs contribute to patient-focused care that reflect VA’s health care priorities (primary care, geriatrics, mental health, rehabilitation) and special emphasis programs (Spinal Cord Injury or Dysfunction, AIDS, PTSD, Women’s Health, Persian Gulf Syndrome, homelessness, etc.).

	Briefly describe how trainees will receive training in any of the training sites that focus on VA’s health care priorities and special emphasis programs as listed above:




ATTACHMENT D-11 (Continuation)

Physician Assistant
Please answer the following questions related to generic/profession standards of excellence by placing a check in the appropriate space or fill in the blanks

	D.  If clinical education and training programs at the facility are affiliated with academic programs, the relationship should be enhanced through ongoing collaborative activities.  Indicate if your staff/preceptors have:

1.  academic faculty appointments
	Yes
	No

	2.  involvement in the school's curriculum development/revisions
	
	

	3.  involvement in developing and conducting continuing education programs
	
	

	4.  participation in research and other scholarly activities
	
	

	5.  involvement in the evaluation of students
	
	

	E.  Interprofessional education addresses knowledge, skills, and attitudes appropriate for successful collaboration and teamwork in clinical settings.

	1. Training/clinical experiences occur within the context of an interprofessional team.
	
	

	2. Trainees recognize and utilize discipline-specific expertise in providing patient care.
	
	

	3.  Trainees demonstrate an awareness of the professional abilities, practice responsibilities, and contributions to patient care made by other health professionals.
	
	

	4.  Trainees demonstrate a knowledge of health care systems and how health professionals

       interact to improve patient care.
	
	

	List interprofessional core competencies that you expect students to learn during the training rotation:



	F.  To promote high quality educational experiences for trainees, the results of evaluations should be used to plan and implement program improvements.

                                                                                                                                                                        Yes       No

	1. Trainees evaluate the training program in a written format.
	
	

	2. Trainees evaluate preceptors in a written format.
	
	

	Cite examples of how you use results of trainee evaluations: 



	General Questions:

	1.  How many former students from any VA have you been able to hire within the last 5 years?  

Number: _______________

	2.  How many of your former students from the last 5 years are now working in any VA? 

Number: _______________

	3.  What is the average number of funded and unfunded (WOC) students/trainees that come to your VA facility per year? _________.


Comments:

ATTACHMENT D-12

FY 2004 Profession-Specific Standards of Excellence

in Clinical and Interprofessional Education/Training

PODIATRY

	Facility No. ________________ Facility Name: _____________________________________________ 

VA Healthcare System Name if facility is part of an integrated system: __________________________

__________________________ ______________________City: _________________ State________

	Coordinator of Training: _______________________________ Telephone No.:___________________ 

E-Mail: __________________________________________


Please answer the following questions related to generic/profession standards of excellence by placing a check in the appropriate space or fill in the blanks

	A.  VA clinical education and training programs should meet or exceed elements or standards for accreditation and adhere to VA's goal of providing patient focused interprofessional education and training.

	1.  Indicate the accreditation status of the residency program(s), using the following codes:  

           A = Approval       C = Candidacy          P =  Probation        W = Withdrawn          NP = No Program 

___ Orthopedics    ___ Primary Medicine     ___ Rotating     ___ Surgery (PSR-12)      ___ Surgery (PSR-24)

 

	2.  Are your programs either 2-year programs or longer or connected with another 1-year program to meet the 2-year residency requirement for board certification? If no, explain.

    
	Yes
	No

	3.  Does the training program provide the trainee with the following

· Orientation to relevant VA policies and procedures?
	
	

	· Instructions about patient’s rights?
	
	

	· Orientation to quality assessment, assurance and improvement?
	
	

	B.  The educational infrastructure (e.g., facility staff and material resources, clinical education coordinator, etc.) at local facilities and Veterans Integrated Services Networks (VISNs) support excellence in clinical education and training 

	1.  The program has a core training faculty and an identified program coordinator.  
	Yes
	No



	2.  The facility provides a sufficient complement and diversity of professional and technical staff to ensure the podiatry service can provide the level of service and training required
	
	

	C.  Training programs contribute to patient-focused care that reflect VA’s health care priorities (primary care, geriatrics, mental health, rehabilitation) and special emphasis programs (Spinal Cord Injury or Dysfunction, AIDS, PTSD, Women’s Health, Persian Gulf Syndrome, homelessness, etc.).

	1.  What services do you offer as rotations or have frequent communication/consultations during other rotations?
	Yes
	No

	· Medicine/Primary care 
	
	

	· Medical Specialties (Dermatology, Rheumatology, Endocrinology, Optometry/Opthalmology, etc.
	
	

	· Surgical Specialties (Vascular, Orthopedic, GU/GI, Dentistry
	
	

	· Rehabilitation and Physical Medicine (Physiatry, Physical Therapy, Occupational Therapy, Speech and Hearing, Prosthetics, etc.
	
	

	· Mental Health (Psychiatry, Psychology, Social Work, etc.
	
	

	D.  Interprofessional education addresses knowledge, skills, and attitudes appropriate for successful collaboration and teamwork in clinical settings.

	1.  In addition to required rotations, what other rotation does your program provide?
	Yes
	No

	· Participation in VHA Special emphasis programs
	
	

	· Other elective experiences
	
	

	2.  Trainees recognize and utilize discipline-specific expertise in providing patient care
	
	


ATTACHMENT D-12 (Continuation)

Podiatry 
Please answer the following questions related to generic/profession standards of excellence by placing a check in the appropriate space or fill in the blanks

	3.  Trainees demonstrate an awareness of the professional abilities, practice responsibilities, and contributions to patient care made by health professionals
	Yes
	No

	4.  Trainees demonstrate knowledge of health care systems and how health professionals can interact to improve patient care
	
	

	5.  Program coordinator provides opportunities for trainees to participate in clinical practice activities with other health professionals
	
	

	E.  Results of evaluations are used to plan and implement program improvements that promote high quality educational experiences for trainees.

	1.  Do your residents evaluate your program, your faculty or both?
	Yes
	No

	· Faculty
	
	

	· Program
	
	

	· Do not evaluate either
	
	

	2.  Cite examples of how you use results of trainee evaluations.



	F. Scholarly Activities - Level of Activity.  Has any of your                                                                       Yes       No

	· Training staff published an article in a peer-reviewed publication?
	
	

	· Training staff received research funding?
	
	

	· Training staff developed any computer based educational programs?
	
	

	· Training staff had any approved research proposals?
	
	

	· Residents participated as presenters in continuing medical education activities or in poster sessions?
	
	

	· Residents completed a required resident research proposal?
	
	


Please detail items in F. Scholarly Activities (Article published in refereed journals, book chapters, invited CME lectures, other scholarly activities, by both residents and faculty)

1.

2

3

4

G. Complete the following grid regarding the number of podiatric residents at your facility.

	Type of Program
	VA Funded
	WOC
	# Approve by CPME
	# in program this year

	RPR
	
	
	
	

	PPMR
	
	
	
	

	POR
	
	
	
	

	PSR 12
	
	
	
	

	PSR-24
	
	
	
	


 ATTACHMENT D-13

FY 2004 Profession-Specific Standards of Excellence

in Clinical and Interprofessional Education/Training

PSYCHOLOGY

	Facility No. ________________ Facility Name: ____________________________________________ 

VA Healthcare System Name if facility is part of an integrated system: __________________________

__________________________ _____________________City: _________________ State________

	Coordinator of Training: _____________________________ Telephone No.:___________________ 

E-Mail: ________________________________________


Please answer the following questions related to generic/profession standards of excellence by placing a check in the appropriate space or fill in the blanks

	A.  VA clinical education and training programs should meet or exceed elements or standards for accreditation and adhere to VA's goal of providing patient focused interprofessional education and training.
	Yes
	No

	1.  The Internship program is accredited by the American Psychological Association (APA).
	
	

	2.  If the facility has a post-doctoral fellowship, is it accredited by APA?

If not, please indicate the DATE when you completed each step in the accreditation process:

                 DATE
	
	

	____________
	Submitted Self-Study to APA

	____________
	Received approval to schedule site visit

	____________
	Date of site visit or scheduled site visit

	____________
	Responded to site visit reports

	3.  Does the training program provide the student with the following

· Orientation to relevant VA policies and procedures?
	
	

	· Instructions about patient’s rights?
	
	

	· Orientation to quality assessment, assurance and improvement?
	
	

	B.  The educational infrastructure (e.g., facility staff and material resources, clinical education coordinator, etc.) at local facilities and Veterans Integrated Services Networks (VISNs) support excellence in clinical education and training.

	1. The program has a core training faculty of licensed psychologists and an identified senior psychologist who is responsible for adherence to established standards.
	
	

	2. Training faculty are accessible to trainees and serve as professional psychologist role models in clinical, education, research and organizational/administrative venues.  In a clinical context, for example, faculty demonstrate a commitment to patient centered care, cost effective/evidence-based practice and professional ethics. 
	
	

	3. Training faculty serve as role models in the larger community of professional psychology.  This is evidenced at the program level (e.g., membership in APPIC, APA CE sponsor) and the individual faculty level (e.g., membership and participation in appropriate scientific and professional organizations/activities, academic faculty status, attainment of diplomate status, APA fellowship status, etc.).
	
	

	4.  An explicit model of training is articulated with evidence that it is understood and consistently implemented throughout the training program.
	
	

	C.  Training programs contribute to patient-focused care that reflect VA’s health care priorities (primary care, geriatrics, mental health, rehabilitation) and special emphasis programs (Spinal Cord Injury or Dysfunction, AIDS, PTSD, Women’s Health, Persian Gulf Syndrome, homelessness, etc.).

	Briefly describe how students will receive training in any of the training sites that focus on VA’s health care priorities and special emphasis programs as listed above.




ATTACHMENT D-13 (Continuation)

Psychology
Please answer the following questions related to generic/profession standards of excellence

by placing a check in the appropriate space or fill in the blanks
	D.  If clinical education and training programs at the facility are affiliated with academic programs, the relationship should be enhanced through ongoing collaborative activities.  
	Yes
	No

	1.  Staff/preceptors are involved in the school’s curriculum development/revisions, in developing and conducting continuing education programs, or have academic faculty appointments either at local schools or schools where interns are enrolled. 
	
	

	E.  Are the psychology staff/preceptors involved in research and other scholarly activities.  
	
	

	F.  Interprofessional education addresses knowledge, skills, and attitudes appropriate for successful collaboration and teamwork in clinical settings.

	1.  Multiple disciplines participate in regularly scheduled interprofessional  seminars, etc.  These didactic experiences facilitate understanding of other disciplines, team building, group processes and systems theory.  Information is also provided about the setting in which health care is being delivered and training is taking place.  
	
	

	2.  Training/clinical experiences occur within the context of an interprofessional  team.
	
	

	3.  Has a plan to foster interprofessional or interdisciplinary education.
	
	

	4.  Core faculty serve as role models in terms of their respect/understanding of other disciplines, their ability/willingness to collaborate, negotiate and coordinate service delivery. 
	
	

	G.  Results of evaluations are used to plan and implement program improvements that promote high quality educational experiences for trainees.

	1.  The knowledge, skills and abilities to be demonstrated by trainees are specified, including the methods by which these outcomes are evaluated and measured.
	
	

	2.  Do your trainees, in a written format, evaluate 

a.  the training program and 

b.  preceptors?
	
	

	3.  Cite examples of how you use results of trainee evaluations.



	General Questions:

1.  How many former interns and postdoctoral fellows from any VA have you been able to hire within the last 5 years?       Interns: _______________     Postdoctoral Fellows: ______________


	2.  How many of your former interns and fellows from the last 5 years are now working in any VA? 

Interns: _______________     Postdoctoral Fellows: ______________

	3.  What is the average number of funded and unfunded (WOC) students/interns/fellows that come to your VA facility per year? 

Students: _____________      Interns: _______________     Postdoctoral Fellows: ______________


Comments:

ATTACHMENT D-14

FY 2004 Profession-Specific Standards of Excellence

in Clinical and Interprofessional Education/Training

SOCIAL WORK

	Facility No. ________________ Facility Name: ____________________________________________ 

VA Healthcare System Name if facility is part of an integrated system: __________________________

__________________________ _____________________City: _________________ State________

	Coordinator of Training: ________________________________ Telephone No.:_________________ 

E-Mail: __________________________________________


Please answer the following questions related to generic/profession standards of excellence by placing a check in the appropriate space or fill in the blanks

	A.  VA clinical education and training programs should meet or exceed elements or standards for accreditation and adhere to VA's goal of providing patient focused interdisciplinary education and training.
	Yes
	No

	1.  Are all affiliated academic programs accredited by the Council on Social Work Education?
	
	

	2.  Does the training program provide the student with the following:

· Orientation to relevant VA policies and procedures?
	
	

	· Instructions about patient’s rights?
	
	

	· Orientation to quality assessment, assurance and improvement?
	
	

	B.  The educational infrastructure (e.g., facility staff and material resources, clinical education coordinator, etc.) at local facilities and Veterans Integrated Services Networks (VISNs) support excellence in clinical education and training.

	1. How many student training preceptors are currently available?

2. Is office space and equipment available for student use?

3. Describe preceptors’ professional, treatment team and previous experience as a preceptor.




ATTACHMENT D-15 (Continuation)

Social Work

Please answer the following questions related to generic/profession standards of

excellence by placing a check in the appropriate space or fill in the blanks

	C.  Training programs contribute to patient-focused care that reflect VA’s health care priorities (primary care, geriatrics, mental health, rehabilitation), and special emphasis programs (Blind Rehabilitation, Spinal Cord Injury or Dysfunction, Hepatitis C, PTSD, Seriously Mentally Ill, Substance Abuse, Homelessness).

	1. Briefly describe how students will receive training in any of the training sites that focus on VA’s health care priorities and special emphasis programs as listed above.

2. List Social Work core competencies that you expect your students to learn during the training program.



	D.  If clinical education and training programs at the facility are affiliated with academic programs, the relationship should be enhanced through ongoing collaborative activities.  Indicate if your staff/preceptors have:

1.  adjunct/academic faculty appointments
	Yes
	No

	2.  involvement in the school's curriculum development/revisions
	
	

	3.  involvement in developing and conducting continuing education programs
	
	

	4.  participation in research and other scholarly activities.
	
	

	5.  involvement in the evaluation of students
	
	

	E.  Interdisciplinary education addresses knowledge, skills, and attitudes appropriate for successful collaboration and teamwork in clinical settings.

	1.  In addition to traditional clinical experiences, do you provide your trainees with didactic and experiential learning in collaboration/teamwork?
	
	

	2.  Are clinical training experiences provided within the context of interdisciplinary team?
	
	

	3.  List interdisciplinary core competencies that you expect your students to learn during the training program.



	F.  Results of evaluations are used to plan and implement program improvements that promote high quality educational experiences for trainees.

	1.  Do your trainees evaluate the training program and preceptors in a written format?
	
	


ATTACHMENT D-14 (Continuation)

Social Work

	2.  Cite examples of how you use results of trainee evaluations.




G.  General questions:

1.  From the last academic year (AY2000-2001), please provide the following student/trainee information:

	Educational Level
	Number of Students

	1.  Baccalaureate
	Name of School
	Number of Years that the School was affiliated
	WOC
	Funded

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	2.  Masters
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	3.  Doctoral
	
	
	
	

	
	
	
	
	

	
	
	
	
	


2.  What is the total number of masters-prepared Social Workers at your facility? _______


Of these, how many are available and interested in precepting students? _______

3.  How many former Social Work students from any VA have you been able to hire within the last 5 years?  

Number: _______________

4.  How many of your former Social Work students from the last 5 years are now working in any VA? 

Number: _______________

5.  What is the average number of funded and unfunded (WOC) Social Work students trained in your VA facility per year? 

             Number: _______________

ATTACHMENT D-15

FY 2004 Profession-Specific Standards of Excellence

in Clinical and Interprofessional Education/Training
SPEECH-LANGUAGE PATHOLOGY

	Facility No. ________________ Facility Name: ____________________________________________ 

VA Healthcare System Name if facility is part of an integrated system: __________________________

__________________________ ________________City: _________________ State________

(Note:  Integrated Health Care Systems requesting students who will be rotated throughout that system

should submit one request for the entire system.  Integrated Health Care Systems requesting students

who will be at only one site in that system should submit a separate request for each site.)

	Coordinator of Training: ___________________________ Telephone No.:_______________________ 

E-Mail: __________________________________________



	Total Number of trainees requested in Speech-Language Pathology for FY 2004: CFY______  Masters_______

	


Please answer the following questions related to generic/profession standards of excellence by answering the yes/no questions and by filling in the blanks with the appropriate numbers.

	A.  VA clinical education and training programs should meet or exceed elements or standards for accreditation and adhere to VA's goal of providing patient focused interprofessional education and training.
	Yes
	No

	1.  Are affiliating schools/programs accredited by the Council on Academic Accreditation in Speech-Language Pathology?  (Required status for training support.)
	
	

	2.  Does the training program provide the trainee with the following

	· Orientation to relevant VA policies and procedures?
	
	

	· Instructions about patient’s rights and providing patient education?
	
	

	· Orientation to quality assessment, assurance and improvement?
	
	

	B.  The educational infrastructure (e.g., facility staff and material resources, clinical education coordinator, etc.) at local facilities and Veterans Integrated Services Networks (VISNs) support excellence in clinical education and training.

	1.  List the following number of professional, licensed staff at your station.  (Minimum requirement is two

      professional staff in each area in which training support is requested.) 

	            # masters speech pathologists
	
	            # clerical support staff
	

	            # doctoral speech pathologists
	
	
	

	2.  Patient workloads for your facility:  Indicate the number of procedures (CPT codes) at your station during  

     the past FY. 

	     # speech/language/voice/aphasia/cognitive- 

       communication evaluations
	
	# speech/language/voice/aphasia/

  cognitive

  communication treatment sessions
	

	     # dysphagia evaluations
	
	# dysphagia management sessions


	

	     3.  The facility demonstrates ability to support the programs by having appropriate equipment/supplies.  Indicate the number of the following units/instrumentation at your facility/system.  Note the yes/no responses for the last two items.

	Facility/instrument
	Number
	Facility/instrument
	Number

	# Videofluoroscopy units
	
	# Respiration equipment
	

	# C-Arms
	
	# Video equipment (VCR)
	

	# Flexible Endoscopy units (FEES)
	
	# Computers for students
	

	# Kay Swallow Work Stations
	
	    #  Passy Muir Valves
	Yes     No

	# Videostroboscopy units
	
	    #  TE Prostheses
	Yes     No

	 # Computerized Speech Lab (CSL)
	
	
	


ATTACHMENT D-15 (Continuation)

Speech-Language Pathology

Please answer the following questions related to generic/profession standards of excellence by filling in the blanks with the appropriate numbers, by answering the yes/no questions, and by completing the discussion question.

	Facility/instrument
	Number
	Facility/instrument
	Number

	# Other instruments to evaluate   

    voice/speech
	
	
	

	C.  Training programs contribute to patient-focused care that reflect VA’s health care priorities (primary care, geriatrics, mental health, rehabilitation) and special emphasis programs (Spinal cord injury or dysfunction, AIDS, PTSD, Women’s health, Persian Gulf syndrome, homelessness, etc.).

Briefly describe how students will receive training in any of the training sites that focus on VA’s health care priorities and special emphasis programs listed above.



	D.  Provide information on complementary staff and trainee activities by indicating the amount (in last fiscal year), or by answering yes/no questions.  

	Activity
	Response
	Activity
	Yes/No

	# research funding ($ amount)
	
	NHCU
	

	customer satisfaction survey
	Yes  No  
	SP site in Primary Clinic
	

	NOMS outcome measure
	Yes  No  
	Surgery
	

	
	
	Neurology
	

	
	Rehabilitation Ward
	

	
	ICU
	

	
	
	Staff evaluations by students
	

	
	
	Student evaluations by staff
	

	E.  Interprofessional education addresses knowledge, skills, and attitudes appropriate for successful collaboration and teamwork in clinical settings.  Provide a brief description of Speech-Language Pathology participation in all applicable areas listed below:



	Primary care programs that relate to prevention and screening



	Interdisciplinary or interprofessional quality improvement projects




ATTACHMENT D-15 (Continuation)

Speech-Language Pathology

Please answer the following questions related to generic/profession standards of excellence by filling in the blanks with the appropriate numbers, by answering the yes/no questions, and by completing the discussion question.

	Team education and training initiatives



	Interdisciplinary/interprofessional patient management programs




	F.  Results of evaluations are used to plan and implement program improvements that promote high quality educational experiences for trainees.

	3. How many former students from any VA have you been able to hire in the last 5 years?

                                                                          Number

	Speech-Language Pathology  CFY
	
	
	

	Speech-Language Pathology M.A./M.S
	
	
	

	Speech-Language Pathology doctoral level 
	
	
	

	4. How many of your former students from the last 5 years are now working in any VA?

                                                                         Number

	Speech-Language Pathology  CFY
	
	
	

	Speech-Language Pathology M.A./M.S
	
	
	

	Speech-Language Pathology doctoral level 
	
	
	

	3.  Cite examples of how you use results of graduate student/CFY evaluations:




Use this space (or an additional one page) to identify and expand previous responses.  
**Note:  See message on MS Outlook for instructions in filling out the application for Speech-Language Pathology training support.

***Note: Also, please complete the electronic version of this application.  Instructions for forwarding the electronic form will be sent on MS Outlook

� Funding support for blind rehabilitation trainees will only be at VA blind rehabilitation centers or clinics.





� Funding support for Clinical Pastoral Education (Chaplain Residents) will only be at sites accredited by the Association for Clinical Pastoral Education (ACPE).





� The Health Care Administration interns are not part of the year long VA Residency for the Graduate Health Care Administration Training Program (GHATP), but interns completing their Masters practicum.





� Health Care Administration and Medical Records Administration trainees are only funded under the PRIME Program.





� Instructions for requesting funding support for pre-doctoral trainees will be provided separately to HSR&D training sites approved by the Office of Academic Affiliations (143).





�This program is approved only for VA New York Harbor Health Care System at the Bronx Campus.





� Funding support for the nursing programs will be based on the master’s level nursing affiliations that permit the trainee to meet the minimum of 120 hours of clinical practicum.  





� Only those facilities that are designated by VA Headquarters as approved sites may request trainees for these programs.  





� Regular Trainees are those that are in profession-specific programs.





�PAGE \# "'Page: '#'�'"  ��Feedback from field has consistently asked for these to be spelled out.


�PAGE \# "'Page: '#'�'"  ��See same comment for OT


�PAGE \# "'Page: '#'�'"  ��Not measureable at this time.





39
1

