HOW TO PREPARE FOR A PBI INTERVIEW
DURING THE INTERVIEW: ANSWERING QUESTIONS
Important screening questions about your overall background may be asked.  For example, you may be asked about your authorization to work in the United States, your educational history, your willingness to relocate or travel, or other basic information.  However, the bulk of the interview will be spent asking questions about your background and experiences.  Consider that not only are the interviewers interested in your answers, but they are also interested in your process for coming up with your answers.  Keep in mind that some behavioral questions will take you a few moments to construct your answers.  The interviewer will expect you to give adequate thought to your responses.  However, if you have practiced your interviewing techniques well in advance, you will be more focused and in a better position to answer questions that you had not anticipated.  Do not speak too quickly as the interviewer may have difficulty understanding you.  Pausing briefly will give both you and the interviewer time to think and reflect.  Do not be afraid of silence.
Remember that you must project a positive impression and demonstrate that you are the best candidate for the job.
As with any interview, it is only natural to experience anxiety. With PBI, the interviewer will expect you to talk about yourself by describing specific examples of how you applied knowledge, skills, and abilities to work situations.  The expectation for specific instances can bring on a sense of apprehension.  You can prepare for a PBI by thinking about the job you are interviewing for and identifying what areas you think are important for success.  Then, think about your accomplishments that match the job criteria and how you can describe what you did, how you did it, and the outcome.  Speak in concise terms about relevant experience.
Do not be modest in describing your qualifications or you can eliminate yourself from further consideration. PBI is an opportunity to brag about yourself to prove to the interviewer you are the best person for the job.  However, be honest about your accomplishments.  The interviewer may want to check with others to confirm that you’ve done what you’ve said.  
With PBI, you are afforded the opportunity to highlight your skills, abilities, personal qualities and enthusiasm for the position.  For the prospective employer, the interview is an opportunity to gather information about a candidate’s experiences that were especially challenging and required a great deal of perseverance.  More importantly, PBI gives both you and the interviewer the advantage of judging whether there is a match between your qualifications and the employer's needs.
A benefit of PBI is that the interview sessions are consistent. Each candidate is asked the same series of questions.  The questions are targeted to the work history and behaviors in various settings to elicit information about real-life situations and are specifically related to the job.  By structuring the interviews in this method, the applicants are fairly and consistently evaluated and judged in their responses to the same questions.
