

















We need a technology solution for
tracking medication compliance,
prevention of over utilization of
controlled substances and prevention

We will need the
ability for Veterans to
download the records
from both the Veteran
sector (Veterans have
access to a portable
record) and private
sector on their
portable device. It
should have the
feature that would

prevent duplication of

tests at the time of
ordering at the point
of contact and the
ability to send
information back to
their pnmary doctor
in real time. It should
also have a feature to
prevent unnecessary
testing and over
utilization.

of medication errors,

Currently the medical discharge everywhere 1s
antiquated. Patients are discharged by a floor nurse
with a list of medication. We need a system that
automatically checks that the patient picked up the
medication and does not confuse it with medication
at home. Second, track follow up appointments,
health care services for home care and distributes all

information to the health care team.

Sent from my 1Pad

Bruce Moskowitz M.D.

I
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centers.

We will need the
ability for Veterans to
download the records
from both the Veteran
sector (Veterans have
access to a portable
record) and private
scetor on thelr
portable device. It
should have the
feature that would
prevent duplication of
tests at the time of
ordering at the point
of contact and the
ability to send
information back to
thetr primary doctor
in real time. It should
also have a feature to
prevent unnecessary
testing and over
utilization.

We need a technology solution for
tracking medication compliance,
prevention of over utilization of
controlled substances and prevention
of medication errors.

Currently the medical discharge everywherce is
antiquated. Patients are discharged by a floor nurse
with a list of medication. We need a system that
automatically checks that the patient picked up the
medication and does not confuse it with medication
at home. Second, track follow up appointments,
health care services for home care and distributes all
information to the health care team.

Sent from my iPad

Bruce Moskowitz M.D.

DS_00000{B148 949






























MPA
Patient Carc Coordinator
Dr. Bruce Moskowitz, MD
Victor Ferris Medical Building
1411 North Flagler Drive
Suite 7100
West Palm Beach, FI. 33401

Phone: 561-833
Fax: 361-833
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Message

From: David shulkin [Drshulkin@aol.com]

Sent: 6/1/2017 10:58:02 PM

To: Poonam Alaigh | otmail.com]
CcC: Marc Sherman [‘gmail_com]
Subject: Re: Michael

Great

sent from my 1Phone

> on Jun 1, 2017, at 5:52 PM, Poonam aAlaigh <-1otmaﬂ.com> wrote:

>

> Met him today and looking for a way to bring him on to work with the performance improvement
implementation team in our Health Operations Center - hope I can make it happen- thanks a ton!
>

> Sent from my iPhone
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Message

From: Poonam Alaigh ([ ot mail.com]

Sent: 6/1/2017 9:52:05 PM

To: Mare Sherman [z 2 .com]
CcC: David Shulkin [drshulkin@aol com]
Subject: Michael

Met him today and looking for a way to bring him on to work with the performance improvement
implementation team in our Health Operations Center - hope I can make it happen- thanks a ton!

sent from my 1Phone

DS_000004334F 949






and Capabilities and is a Member of the Subcommittee on Readiness. On the
Committee on Education and the Workforce, she serves on the Subcommittees on
Higher Education and Workforce Development and Workforce Protections.
Additionally, she serves as Chair of the House Republican Policy Committee’s
Millennial Task Force.

Congresswoman Stefanik is proudly the youngest woman ever elected to Congress in
United States history.

Among Congresswoman Stefanik’s accomplishments and initiatives, she:

« Successfully led the New York State delegation in saving Fort Drum from up to
16,000 military personnel cuts due to sequestration.

» Authored the Be Open Act — legislation that passed the House of
Representatives and was signed into law by the President. This was the largest
fix to Obamacare of the 114th Congress and repealed the auto-enrollment
mandate that reduces choices in health coverage and has created confusion
that can lead to significant tax penalties on both the employer and employee.

» Authored the Flexible Pell Grant for 21st Century Students Act -- bipartisan
legislation developed from her higher education roundtables that will help
students complete a postsecondary education quickly and at a lower cost.

Helped pass the Bipartisan Budget Act — a two year budget agreement that lifted
the devastating defense sequester cuts and put an end to crisis-to-crisis
governing.

Was the sole freshman negotiator for two consecutive years on the National
Defense Authorization Act (NDAA) and fought hard to include language to help
protect and strengthen Fort Drum.

Co-authored U.S./Canadian pre-clearance legislation that passed the House of
Representatives in 2016 and will help grow North Country commerce, tourism
and border security.

Brought a new commitment to transparency to Congress, posting her legislative
votes to Facebook and keeping her website updated with her legislative work
and public schedule.

Has worked hard on behalf of North Country veterans, helping to recover hard
earned benefits from the VA and helping pass critical legislation to support our
North Country heroes, including the Clay Hunt Suicide Prevention for American
Veterans Act.

Helped pass the 21st Century Cures Act -- critical, bipartisan legislation designed
to help accelerate the discovery, development, and delivery of promising new
treatments and cures for patients with diseases ranging from Alzheimer’s to
Lyme.

Pricr to winning her election to Congress, Congresswoman Stefanik worked at her
family's small business called Premium Plywood Products that was founded in Upstate
New York over twenty years ago. Growing up in her family's small business, she
learned, lived and understands the values of hard work, perseverance, challenges, and
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rigsk that go along with building, operating and growing small businesses that provide
jobs in today's Upstate economy.

Congresswoman Stefanik’s policy focus includes:

» Creating jobs and economic opportunities for small businesses and hard working
families in Upstate New York.

» Reducing the out-of-control tax and regulatory burdens facing small businesses
by reforming the tax code to be flatter and fairer and eliminating red tape.

. Repealing Obamacare and replacing it with common sense solutions to lower
health care costs and improve quality and access.

« Fighting for fiscal responsibility by balancing the budget and protecting and
preserving entitlements.

» Expanding access to broadband throughout the district.

« Supporting Upstate farmers — the backbone of our North Country communities.

« Protecting Fort Drum and advocating for veterans and military families.

» Pursuing energy policies that help North Country families and businesses.

« Finding solutions for hard working North Country families to help make education
higher quality and more affordable.

» Promoting and strengthening U.S.-Canadian trade relations.

Congresswoman Stefanik served as Director of Vice Presidential Debate Prep to Paul
Ryan where she oversaw all debate preparations for the Republican Vice Presidential
nominee. She served as Director of Communications for the Foreign Policy Initiative,
which launched Defending Defense, a coalition of think tanks warning of the dangers of
the sequester.

From 2006 - 2009, Congresswoman Stefanik served in the West Wing of the White
House as part of President George W. Bush's Domestic Policy Council Staff and in the
Chief of Staff's office where she assisted in overseeing the policy development process
on all economic and domestic policy issues.

As the first member of her immediate family to graduate from college, Congresswoman
Stefanik graduated with Honors from Harvard University. She currently serves on the
Senior Advisory Committee of Harvard's Institute of Politics, the largest political
undergraduate organization.

Congresswoman Stefanik was born and raised in Upstate New York. She graduated

cum laude from Albany Academy for Girls, the oldest continucus all girls' school in the
country. She lives in Willsboro, NY where her family has had a home since she was 3.
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Message

From: David shulkin [Drshulkin@aol.com]

Sent: 5/27/2017 8:13:16 PM

To. S S cor)
BCC: Djs Shulkin [vacodjsl@va.gov]

Subject: Possible candidates for robotics group

If we need help on this project id like to get Charlie Wiggins involved when he starts in june but if we
getba jump start thats fine too

Please print a copy for me

at seattle allen institute
hansan robotics)

at mayo

sent from my iPhone
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those
work
with
vour
schedu
les?

[f not
we can
keep
trving.
Thanks

Warm
regards

Sent
from
my
iPhone
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husband and you to
host a dinner in my
husband's honor.
Sorry the schedule is
crazy so has taken me
a while to get some
dates.

How does Friday june
2 or june 23 or june
27 look? Do any of
those work with your
schedules?

I not we can keep
trying.

Thanks.

Warm regards,

Sent from my 1Phone

DS 00006659040






























Message

From: Poonam Alaigh [[hotmail.com]

Sent: 5/26/2017 12:42:40 PM
To: David shulkin [Drshulkin@aol.com]
Subject: Re:

K- send me the specifics and details on the places and times and I will just show up with - as long as
we don't have to get any tickets

sent from my iPad
On May 26, 2017, at 8:33 AM, David shulkin <Drshulkin@aol.com> wrote:

No tickets needed for concert- just go

e did that last year and it was great
This stuff is not _ not sure why you think its her jo
I never got anything Trom the Department

>
-
-
-
> W
>
>
>
>
> Sent from my iPhone

>

»» On May 26, 2017, at &:05 AM, Pocnam Alaigh <-1otmaﬂ .Com> wrote:

>

»» The only thing I have is5 a fermal Monday morning . You told me about the concert on Sunday but
have no tickets. My office has been in contact with relentlessly about additional details on the

Memarial Day activities, but not unexpectedly, she has not provided anythipg additional on how to
participate on the Memorial Day activities. It would have been great if could have been part of more,
but I don't even know how to go about it.

>
»> From experience, I know that q is passive and on sidelines when it pertains to me and wishes I
wasn't ever around in your sphere ot inftluence, she didn't even let me know about the game vesterday when

the time changed and never brings me inte anything - and I know that vou can’'t possibly have this stuff
as a "to-do" on your list

>

»» Sent from my iPad

>

»»»> On May 26, 2017, at 7:38 AM, David shulkin <Drshulkin®@aocl.com> wrote:
g

»»» Dont forget about rolling thunder sunday and the memerial day cencert sunday night

EE

»»» Does protecol have you in a box on meonday?

EE

»»> IFf you want to go to a hike race monday morning of wiunded warriors i am starting them off about 9 am
- before arlington starts at 1010

i

»»»> gI film festival going on all weekend - very cool -you and i went Tast year at candian embassy

i

»»» If 1 hear of other stuff 711 let you know

>3
»»» Sent from my iPhone

>3

»»»> On May 26, 2017, at 7:08 AM, Poonam Alaigh <-1otmaﬂ .com> wrote:
e

»»»>> We will be there- getting there in Sunday

e

»»»> Sent from my iPad

>3

»»»»> 0N May 26, 2017, at 7:07 AM, David shulkin <Drshulkin@®ac].com> wrote:
PR

»»»»> Ate you and . coming to memerial day or skipping? Either is ok- im just asking
Pern -

»»»»> Sent from my iPhone

g

>
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Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/26/2017 12:33:37 PM

To: Poonam Alaigh ([ ot mail.com]
Subject: Re:

Ne tickets needed feor concert- just go

We did that lTast year and it was great

This stuff is not _ not sure why you think its her jo
I never got anything Tram the Department

sent from my 1Phone

> On May 26, 2017, at &:05 AM, Poonam Alaigh <-1otmaﬂ.c0m> wrote:

>
» The only thing I have is a formal Monday morning ceremony. You told me about the concert on Sunday but
have no tickets. My office has been in contact with relentlessly about additional details on the

Memarial Day activities, but not unexpectedly, she has not provided anything additional on how to
participate on the Memorial Day activities. It would have been great if - could have been part of more,
but I den't even know how to go about it. i

-
> From experience, I know that — is passive and on sidelines when it pertains to me and wishes I
wasn't ever around in your sphere ot 1nfluence, she didn't even let me know about the game vesterday when

the time changed and never brings me into anything - and I know that you can't possibly have this stuff
as a "to-do" on your Tist

>

> Sent from my iPad

>

>» On May 26, 2017, at 7:38 aMm, David shulkin <Drshulkin®@ac].com> wrote:
>

»» Dont forget about relling thunder sunday and the memerial day concert sunday night

iz Does protocol have you in a box on monday?

ii If you want to go to a bike race monday morning of wiunded warriors i am starting them off about 9 am
- before arlington starts at 1010

ii gl film festival going on all weekend - very coel -you and i1 went last year at candian embassy

zz If 1 hear of other stuff 111 let you know

>
»» Sent from my iPhone

>

»»»> On May 26, 2017, at 7:08 AM, Poonam Alaigh <-otmaﬂ.com> wrote:
g

»>»> We will be there- getting there in Sunday

>3

»»» Sent from my 1iPad

>3

>»»> On May 26, 2017, at 7:07 aM, David shulkin <Drshulkin@aol.com> wrote:
e

»»»> Ate you and . coming to memorial day or skipping? Either is ok- im just asking
S -

»»»> Sent from my iFPhone

>
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Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/26/2017 11:38:37 AM

To: Poonam Alaigh ([ hotmail.com]
Subject: Re:

Dent forget about relling thunder sunday and the memerial day concert sunday night
Does protocol have you in a box on monday?

If you want to go to a bike race monday morning of wiunded warriors i am starting them off about 9 am -
before arlington starts at 1610

gl film festival going on all weekend - very coel -you and i1 went last yvear at candian embassy
If 1 hear of other stuff 711 let you know

sent from my iPhone

On May 26, 2017, at 7:08 AM, Poonam Alaigh <-1otmaﬂ .com> wrote:

we will be there- getting there in Sunday

sent from my iPad

VoMWW VY

»» On May 26, 2017, at 7:07 AM, DPavid shulkin <Drshulkin@acl.com> wrote:
»» Ate you and . coming to memorial day or skipping? Either is ok- im just asking

>
»» Sent from my iPhone

DS_00000676F 949



Message

From:
Sent:
To:
Subject:

Poonam Alaigh ([ hotmail.com]

5/26/2017 11:08:55 AM
David shulkin [Drshulkin@aol.com]
Re:

we will be there- getting there in Sunday

sent from my iPad

on May 26,

>

>

> Ate you and - coming to memerial day or skipping? Either is ck- im Jjust asking
Z .

-

2017, at 7:07 AM, David shulkin <Drshulkin@aol.com> wrote:

sent from my iPhone
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Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/26/2017 11:07:28 AM

To: Poonam Alaigh ([ ot mail.com]

Ate you and . coming to memerial day or skipping? Either is ok- im just asking

sent from my 1Phone
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Message

From: Poonam Alaigh ([ ot mail.com]

Sent: 6/6/2017 3:01:51 PM
To: Marc Sherman [z 211 com]; David Shulkin [drshulkin@aol.com]
Subject: Re: Cerner

Agree completely- let's get a call with them so that David and I can talk to them directly. David do you
want to organize it or should I with Bruce and /Jor

sent from my iPhone

> 0n Jun 6, 2017, at 8:09 AM, Marc Sherman <_maﬂ.com> wrote:
-

> Bruce got a message of surprise from * last night when he saw the press release. He was
surprised by the cheice, which is understandable unless vou know the rest of the stery. Have you informed
the 5 CECs of the decision? you should let them all know the rest of the story.

>
Let me know if your want any assistance as you get into the negotiating phase.

Marc

Marc Sherman
202> 753

>
>
>
>
-
-
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Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/26/2017 8:10:33 PM

To: lke Perimutter [JffrenchangelS9.com]
CcC: curtis.coy@va.gav

Ike- i wanted to introduce you to Mr Curtis Coy who is an expert in wveteran employment

Curtis please meet Mr Perlmutter who is assisting us with our White House event- please extend him all of
our courtesies- he has our full support

Thank you

sent from my iPheone

DS_00000f/d 949



























Message

From:
Sent:
To:
Subject:

Ck

David shulkin [Drshulkin@aol.com]
5/23/2017 11:14:03 AM

Poonam Alaigh ([ ot mail.com]
o

sent from my iPhone

> On May 23, 2017, at 5:32 AM, Poonam Alaigh <-1otmaﬂ .com> wrote:

>

> I will let her know not to call yeou David in meetings- I dent like it, and especially dislike it when

Baligh does that. Either vivieca or I let him know that

>

> Also, told vivieca to make the small group smaller yesterday merning, which I am so glad she did

because I dont want anyone to be "leaking’ stuff out from our small groups

>

> Sent from my iPad

DS_000006¥8A 949



Message

From: Poonam Alaigh ([ ot mail.com]

Sent: 572372017 9:32:08 AM
To: Drshulkin@aol.com

Subject: [ ]

I will let her know not to call you David in meetings- I dont like it, and especially dislike it when
Baligh does that. Either vivieca or I Tet him know that

Also, told Vivieca to make the small group smaller yesterday morning, which I am so glad she did because
I dont want anyone to be 'leaking' stuff out from our small groups

sent from my JPad
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Message

From: Bruce Moskowitz |GG 2c.com

Sent: 5/26/2017 8:18:22 PM

To: David shulkin [Drshulkin@aol.com]

CcC: Marc Sherman [_gmail_com]; Ike Perimutter [.renchangelSQ.com]; Laurie Perimutter
I com]

Subject: Re: lune 15 th

This 15 great news.

sent from my iPad
Bruce Moskowitz M.D.

> ODnh May 26, 2017, at 4:14 PM, David shulkin <Drshulkin@aol.com> wrote:

>

> I wanted to make sure you were aware that Chairman Roe has invited the 5 cees to a roundtakle at
congress on june 15 th to talk about industry best practices.

-
> It should be an excellent forum te highlight our work
>

> Thanks

>

> David

>
-
-

sent from my iPhone

DS_00000895F 949



Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/26/2017 8:14:38 PM

To: Bruce Moskowitz ([ GGG :c.com); Marc Sherman ([ Rz com]; Ike Perimutter
(llrenchangels9.com]; Laurie Perimutter ([ cmail.com)

Subject: June 15 th

I wanted to make sure you were aware that Chairman Roe has invited the % ceos to a roundtable at congress
on june 15 th to talk about industry best practices.

It should be an excellent forum to highlight our work
Thanks

David

sent from my iPhone

DS_000004392 949















Sent from my iPhone
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Message

From: David shulkin [Drshulkin@aol.com]

Sent: 5/29/2017 10:03:56 PM

To: Poonam Alaigh [[hotmail.com]

Subject: Re: The Washington Past: VA has a woman prablem. It starts with its motto.
Good idea

sent from my iPhone

> On May 29, 2017, at €:00 PM, Poonam Alaigh <-1otmaﬂ .com> wrote:
>

> Let's talk about this and cother projects at dinner tomorrow

-

> Sent from my iPhone

-

»» On May 29, 2017, at 2:51 PM, David Shulkin <drshulkin@aol.com> wrote:
>

»» Agree Bruce - we should step it up

>

>» David

>

»>» Sent from my iPad

>

»»» On May 29, 2017, at 2:42 PM, Bruce Moskowitz —mac.com> wrote:
g

»»> The article is timely.

g

>»> Now that we are fortunate to have the involvement of the heads of women's health at the MGH, Johns
Hopkins and the Mayo Clinic to be actively inwvolved, I would recommend you consider a committee to
initiate a breoad based program. As we discussed on the call we should have a unigque program for nutritien
and mental health along with a referral system for tertiary care.

>3

>3

»»> I thought you might like this story from The washington Post.

g

»»> VA has a woman problem. It starts with its motto.

»»»> Female veterans shouldn't feel Tike an afterthought.

g

»»> https://www.washingtonpost.com/posteverything/ wp/2017,/05/29/va-motto/
>3

>3

»»» Sent from my 1iPad

>»> Bruce Moskowitz M.D.

>
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Message

From: Poonam Alaigh [[hotmail.com]

Sent: 5/29/2017 10:00:54 PM
To: David Shulkin [drshulkin@aol.com]
Subject: Re: The Washington Past: VA has a woman prablem. It starts with its motta.

Let's talk about this and other projects at dinner tomorrow

sent from my iPhone

> Oh May 29, 2017, at 2:51 PM, David Shulkin <drshulkin@aol.com> wrote:
>

> Agree Bruce - we should step it up

-

> David

-

> Sent from my iPad

>

»» On May 29, 2017, at 2:42 PM, Bruce Moskowitz _mac.com> wrote:
>

»» The article is timely.

>

»> Now that we are fortunate to have the involvement of the heads of women’'s health at the MGH, Jchns
Hopkins and the Maye Clinic teo be actively invelved, I would recommend you consider a committee to
initiate a bread based program. As we discussed on the call we should have a unique pregram for nutritien
and mental health along with a referral system for tertiary care.

>

>

»» I thought you might Tike this story from The washington Post.

>

»> VA has a woeman problem. It starts with its motto.

»> Female veterans shouldn't feel Tike an afterthought.

>

>> https://www.washingtonpost.com/posteverything/wp,/2017/05/29/va-motto/

>

>

»» Sent from my iPad

>» Bruce Moskowitz M.D.

>

DS_000000H0s3 949



Message

From: Bruce Moskowitz ([ GG :c.com)

Sent: 5/29/2017 6:58:23 PM
To: David Shulkin [drshulkin@aol.com]

cC: Poonam Alaigh ([ lhotmail.com]; L Perl (e zi.com]; mosjl @gmail.com; IP

Ml rcnchangel59.com)
Subject: Re: The Washington Past: VA has a woman prablem. It starts with its mottao.

_ has the perfect platform and promised to donate his pregram. I will reach out to him.

sent from my iPad
Bruce Moskowitz M.D.

> On May 29, 2017, at 2:51 PM, David Shulkin <drshulkin@aol.com> wrote:
>

> Agree Bruce - we should step it up

-

> David

-

> Sent from my iPad

>

»» On May 29, 2017, at 2:42 PM, Bruce Moskowitz <_mac.com> wrote:
>

»» The article is timely.

»>

»> Now that we are fortunate to have the involvement of the heads of women's health at the MGH, Ichns
Hopkins and the Maye Clinic teo be actively invelved, I would recommend you consider a committee to
initiate a bread based preogram. As we discussed on the call we should have a unique pregram for nutritien
and mental health along with a referral system for tertiary care.

>

>

»» I thought you might Tike this story from The Washington Post.

>

»> VA has a woeman problem. It starts with its motto.

»> Female veterans shouldn't feel Tike an afterthought.

>

»>» https://www.washingtonpost.com/pesteverything/wp,/2017/05/29/va-motto,/

>

>

»» Sent from my iPad

>» Bruce Moskowitz M.D.

>

DS_000000k0st 949



Message

From: David Shulkin [drshulkin@aol.com]
Sent: 5/29/2017 6:51:03 PM

To: Bruce Moskowitz [ mac.com]
CcC: Poonam Alaigh | otmail.com]; L Perl [_gmail_com]; mbs-@gmail_com; IP

(rcnchangels9.com]

Subject: Re: The Washington Past: VA has a woman prablem. It starts with its mottao.

Agree Bruce - we should step it up

David

sent from my iPad

> On May 29, 2017, at 2:42 PM, Bruce Moskowitz _mac.com> wrote:

-

> The article is timely.

-

Now that we are feortunate te have the invelvement of the heads of wemen's health at the MGH, Jehns
Hopkins and the Mayo Clinic to be actively inwvolved, I would recommend you consider a committee to

initiate a broad based program. As we discussed on the call we should have a unique program for nutrition
and mental health along with a referral system for tertiary care.

W

I thought you might like this story from The washington Post.

>
>
-
-
> VA has a woman preblem. It starts with its motte.

> Female veterans shouldn't feel like an afterthought.
>

>

>

>

>

-

https://www.washingtonpost.com/posteverything/wp/2017/05/29/va-motto,/

sent from my iPad
Bruce Moskowitz M.D.

DS_000000H0& 949



Message

From:
Sent
To:
cC:

Subject:

Bruce Moskowitz ([ GG :c.com)

5/29/2017 6:42:18 PM

David shulkin [drshulkin@aol.com]; Poonam Alaigh ([l otmail.com]
- S 0 s orC ) I ¢ ¢
T o coul; L Perl (N 2 com]; moJ@email.com; 1P

(lrenchangel59.com]
The Washington Post: VA has a woman problem. It starts with its motto.

The article is timely.

Now that we are fortunate to have the involvement of the heads of women's health at the MGH, Johns
Hopkins and the Maye Clinic teo be actively invelved, I would recommend you consider a committee to
initiate a bread based pregram. As we discussed on the call we should have a unique pregram for nutrition
and mental health along with a referral system for tertiary care.

I thought you might like this story from The washington Post.

VA has a woman problem. It starts with its motto.
Female wveterans shouldn't feel Tlike an afterthought.

https://www.washingtonpost.com/pesteverything/wp,/2017/05/29/va-motto/

sent from my JPad
Bruce Moskowitz M.D.
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Message

From: P [ilfrenchangel59.com)

Sent: 5/26/2017 9:48:13 PM

To: David shulkin [drshulkin@aol.com]
Subject: FW: VA list

FYI

————— original Message-----

From: H cop o [mai 1t o .o . 5oV
sent; Tday, May , 7 4:31 PM

To: irenchange]ﬂ.com

subject: va list
Ike, It was geood to talk with you earlier. Thank you fer vour help. Here

15 the initial list of CEQs that I was given.
Have a great weekend.

CEQ, Blackstone Group _; CEQ, HP
CEQ, AT Tq; Senior VP, Boein ,
general Dynamics Information Techno oii . CEO. GE
J

CEQ, Home Depot CEQ, Humana : CEO,
Chase & Co.

i CEQ, Coca-Cola

: CEG, UPS

: i rwoman, Xerox

CEG, wWalmart

PMOrgan

CED, USAA

CED, Dow Chemical Company _ Johnson & Johnson
; ceo, 1ev [ cco. Pratt Industries

DS_000000H048 949



Message

From: Poonam Alaigh [[hotmail.com]

Sent: 5/19/2017 6:56:11 PM
To: David shulkin [Drshulkin@aol.com]
Subject: Re:

De I need to rsvp with anyene- or dees your invite suffice? will check with - since its a weekday
sent from my iPad

> On May 19, 2017, at 10:00 AM, DPavid shulkin <Drshulkin@acl.com> wrote:

>

> June 27 th - you and - are Jnvited teo the egyptian ambassadors home for special dinner for a dinner
for me

-

> Sent from my iPhone
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Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/19/2017 2:13:50 PM

To: Poonam Alaigh ([ ot mail.com]

June 27 th - you and - are invited to the egyptian ambassaders home for special dinner for a dinner
for me -

sent from my 1Phone
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While regional oversight and leadership could be
an option, [ would be effective, also, in
assisting/formulating/distributing & ensuring that
the "rules of engagement" that are desired and
deserved are put in place.

[ had previously served on the Board of Governors,

for the Federation of American Hospitals (the
investor-owned version of the American Hospital
Assoc.) My unique Ascension Health/HCA
pedigree also atfords a "street cred and familiarity”
with all health systems, recognized, like you, as a
trusted peer and not a bureaucrat.

After gaining my investor-owned experience,
I became valued, again, by the non-profit
systems (Mercy Health, St Louis & Franciscan
Alliance), for the mgmt discipline alluded to.

[ can effectively assist with your message, both
under the guise of Mission and being an
gxceptional community steward From my HCA
and other investor-owned chapter, [ am also
particularly comfortable and effective,

operating 1n an accountable business environment,
having learned the "management discipline”, 1.¢ |
performance to budget and accountability to
shareholders (tax-payers, for VA).

My personal characteristics/assets include having
started my career as a hospital housekeeper. Both
sisters are RN's. My Father was a med-device
career marketing executive. He taught me that
being a physician is a vocation. My career recipe
became: Attract platinum-level physicians to my
organization, find out what these physicians desire
to be successful. Enable their success, which
begets my hospitals' success. I had a repeatable
interest/aptitude to achieve in every opportunity
that was given to lead. To my Father's ¢redit, my
oldest child recently became a new Family
Practitioner.

My Dad became afflicted with Alzheimer's
(since passed). I chose to create time to help
my parents, and worked to leverage my
experience and network, to help my provider
peers via the client service side.

With my "bottom of the ladder" carcer history, 1
eftectively relate to, and deal with all strata of the
organization. My broad background was
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Message

From: David shulkin [Drshulkin@aol.com]
Sent: 6/6/2017 8:37:27 PM
To: lke Perimutter [JffrenchangelS9.com]

Ike- 1 am meeting with - frem epic on thursday at 10 am
David

sent frem my iPhene
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Message

From:
Sent
To:
Subject:

David shulkin [Drshulkin@aol.com]
5/19/2017 7:05:40 PM

Poonam Alaigh [[hotmail.com]

Re: Thoughts

very nice and true

sent from my iPhone

> On May 19, 2017, at 3:04 PM, Poonam Alaigh <-1otmaﬂ .com> wrote:

>

> After our call last night and seeing you s0 affected by how pecple assess me, I realized

..... that vou

NEVEr ever give up on me or our partnership, not matter how difficult or reactive I become. I dont get
it, but will not ask any guesticons or think about it toe much- I will simply take it this as something
divine- and smile!

>

> I will be better zince this is the "storming phase' of the new chapter to our precious relationship-
cant change completely though

>
>

> Sent from my iPad
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Message

From: Poonam Alaigh [[hotmail.com]

Sent: 5/19/2017 7:04:24 PM

To: Drshulkin@aol.com

Subject: Thoughts

After our call last night and seeing vou so affected by how pecple assess me, I realized..... that vyou

never ever give up on me or our partnership, not matter how difficult or reactive I become. I dont get
it, but will not ask any questions or think about it too much- I will simply take it this as something
divine- and smile!

I will be better since this is the "storming phase’' of the new chapter to our preciocus relationship- cant
change completely though

sent from my JPad
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Message

From:
Sent:
To:
Subject:

David shulkin [Drshulkin@aol.com]
5/19/2017 12:30:12 PM

Bruce Moskowitz ([ GG :c.com)

Re: Derek

Yes 1 agree

sent from my iPhone

Yes

VoMWW VY

on May 19, 2017, at 8:22 AM, Bruce Moskowitz _mac.com> wrote:

sent from my iPhone

»» On May 19, 2017, at 8:13 aM, David shulkin <Drshulkin@acl.com> wrote:

>» You mean Darin?

>

»» Sent from my iPhone

>

>»»> On May 18, 2017, at 7:02 AM, Bruce Moskowitz —mac.com> wrote:

e

»»» I think we should keep him on project and explained why to IP

ey

»»> Sent from my iPad

»»»> Bruce

>

Moskowitz M.D.
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Message

From: Bruce Moskowitz ||| GGG :c.com

Sent: 5/19/2017 12:22:02 PM

To: David shulkin [Drshulkin@aol.com]
Subject: Re: Derek

yes

sent from my iPhone

> On May 19, 2017, at 8:13 aM, David shulkin <Drshulkin@aol.com> wrote:

i You mean Darin?

i sent from my iPhone

i> on May 19, 2017, at 7:02 AM, Bruce Moskowitz <—mac.com> wrote:
ii I think we should keep him on project and explained why to IP

>

»» Sent from my iPad
»> Bruce Moskowitz M.D.
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Message

From: David shulkin [Drshulkin@aol.com]

Sent: 5/19/2017 12:13:53 PM

To: Bruce Moskowitz ([ GG :c.com)
Subject: Re: Derek

You mean Darin?

sent from my iPhone

on May 19, 2017, at 7:02 AM, Bruce Moskowitz _mac.com> wrote:
I think we should keep him on preoject and explained why to IP

sent from my iPad

>
>
-
-
-
> Bruce Moskowitz M.D.
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Message

From: Bruce Moskowitz ([ GG :c.com)

Sent: 5/19/2017 11:02:33 AM
To: drshulkin@aol.com
Subject: Derek

I think we should keep him on preject and explained why to IP

sent from my iPad
Bruce Moskowitz M.D.

DS_00000724 949






now working internally to be ready to meet again and take the
discussions forward.

From my perspective, it makes sense to use the call on June 14th to
report on this meeting and outline next steps. 'm not sure that we
are at a point where this discussion needs to be overly technical or
include proprictary information, but [ do think it will be uscful to
report in to Tke and [ about the work so far.

Pleasc let me know if this sounds right to you.

Thanks,

. Vice Prestdent for Public Policy, Americas ¢
Apple» 202 772
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Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/20/2017 11:01:16 PM

To: Poonam Alaigh ([ ot mail.com]
Subject: Re:

Agree better to find out now while prebation still in existence
sent from my iPhone

> On May 20, 2017, at €:56 PM, Poonam Alaigh <-1otmaﬂ .com> wrote:

>

» I have asked her similar questions based on a briefing she did a ceouple of weeks ago- I will now send
her an email and copy you on it- I am stil]l not getting good vibes, she never responded te the guesticns
I had of her prier to the Brain Trust

-

> Sent from my iPhone

>

»» On May 20, 2017, at 4:03 PM, David shulkin <Drshulkin@acl.com> wrote:
>

»» My suggestion for research is to request a brief strategic document from Rachael on where they are
geing te focus their efforts (dees it align with cur prierities?) and what they should be deoing and not
deing.

>3

»> Is5 there a plan to get more external funding?

>

»>» How will they use their budget to get more wvalue from research or is it business as usual?

>

»» Sent from my iPhone
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Message

From: Poonam Alaigh ([ ot mail.com]

Sent: 5/20/2017 10:56:50 PM
To: David shulkin [Drshulkin@aol.com]
Subject: Re:

I have asked her similar guestions based on a briefing she did a couple of weeks age- I will now send her
an email and copy you on it- I am still not getting good vibes, she never responded to the guestions I
had of her prior to the Brain Trust

sent from my iFPhone

> Oon May 20, 2017, at 4:03 PM, David shulkin <Drshulkin@acl.com» wrote:
-
> My suggesticen for research is to reguest a brief strategic decument from Rachasl on where they are
geing te focus their efforts (dees it align with cur prierities?) and what they sheuld be deing and not
doing.
>

Is there a plan to get more external funding?

>

>

> How will they use their budget to get more wvalue from research or is it business as usual?
-

-

sent from my iPhone
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Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/20/2017 6:54:36 PM

To: Poonam Alaigh [[hotmail.com]

My suggestion for research is to reguest a brief strategic document from Rachael on where they are geing
to focus their efforts (dees it align with our priorities?) and what they should be doing and net doing.

Is there a plan to get more external funding?
How will they use their budget to get more value from research or is it business as usual?

sent from my iPhone
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Sent from my 1Phone
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Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/28/2017 10:02:59 PM

To S S o)

Attachments: [IMG_ 4028 IPG; Untitled attachment 00519.txt
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Sent from my iPhone
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Message

From: Poonam Alaigh ([ hotmail.com]

Sent: 6/7/2017 2:11:12 AM

To: David shulkin [Drshulkin@aol.com]

CcC: [CUS] | ts.jnj.com];
URDUS]

[ISGUS] | ts.jnj.com];
ts.jnj.com]; [JJcus]

ts.jnj.com];

&
o
<
=,

[1ICus] | its.jnj.com]; [DPYUS] | ITS.IN).com];
[ va.gov]
Subject: Re: Tom Hanks and Integrated Marketing Campaign

This is the kind of momentum ocur Suicide Preventien movement needs - thanks to the team for making this
happen and for all of your cellective efforts

sent from my 1Phone

> On Jun 6, 2017, at 9:52 PM, Dawvid shulkin <Drshulkinfac].com> wrote:

i Please accept my sincere congratulations as well

i vour efforts will make a big difference

i David Shulkin

i sent from my iFPhone

i> on Jun &, 2017, at &:24 PM, _ [11cus] <-s.jnj.com> wrote:
ii - and Team,

zz Cengratulations on this great step forward with the campaign!

>

»> Tom's participation will help te increase the noteriety and impact of ocur overall program. I know
everyone has been working hard to pul this together. I'm confident this will produce something that will
help our Veterans in a very significant manner.

>

»>» Please let us know how we can support you'!

>3

>3

>3

»»»> On Jun 6, 2017, at 5:09 pPm, _ [JsGus] <_t5.jnj.c0m> wrote:

EE

»»> Dear Secretary Shulkin, Under Secretary Alaigh, and

»»»> I am pleased to share with all of you that Tom Hanks has agreed to support our Integrated Marketing
Campaign focused on wveteran's suicide prevention. Initially, Mr. Hanks was unable to support us due to an
intense filming schedule for the next 3 months. After working closely with his team to come up with
different cptions, he has gracicusly agreed to offer his talents by providing a voiceover for the
campaign. we believe his invelvement will have a significant impact on our efforts.

»»» We could not have made this cennection without the support of Ike Perlmutter and F and I
have already thanked them both on cur behalf. Our teams continue to work diligently together to overcome
challenges and are confident that we will deliver on the 10 point plan that was approved. we lock forward
to sharing an update with you as we continue to move forward on this critically important initiative.
i

> ully submitted
g

>3

»»» Sent from my 1iPad

-
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Message

From: David shulkin [Drshulkin@aol.com]
Sent: 6/7/2017 1:42:12 AM
To: [JCUs] ]
CcC: ts.jnj.com]; Dr. Poonam Alaigh | otmail.com];
[JRDUS] ts.jnj.com]; [JJcus] ts.jnj.com];
its.jnj_com];- [DPYUS] | ITS.IN).com];
Subject: Re: Tom Hanks and Integrated Marketing Campaign

Please accept my sincere cengratulations as well
your efforts will make a big difference
David shulkin

sent from my iPhone

> 0on Jun &, 2017, at 6:24 PM, _ [33cus] <-5.jnj.com> wrote:
-
-
-
>

Congratulations on this great step forward with the campaign!

> Tom's participation will help to increase the notoriety and impact of our overall program. I know
everyone has been working hard to pul this together. I'm confident this will produce something that will
help our Veterans in a very significant manner.

-

> Please let us know how we can support vou!

-

.

-

>» 0n Jun &6, 2017, at 5:09 PM, — [JsGUs] <_ts.jnj.com> wrote:
>

»» Dear Secretary Shulkin, Under Secretary Alaigh, and

> I am pleased to share with all of you that Tom Hanks has agreed to support our Integrated Marketing
Campaign focused on veteran's suicide preventien. Initially, Mr. Hanks was unable to support us due to an
intense filming schedule for the next 3 meonths. After working closely with his team to come up with
different cptions, he has gracicusly agreed to offer his talents by providing a voiceover for the
campaign. we belijeve his invelvement will have a significant impact on our efforts.

»> We could not have made this cennectien without the support of Ike Perlmutter and — and I
have already thanked them both on our behalf. our teams continue to work diligently together to overcome
challenges and are confident that we will deliver on the 10 point plan that was approved. we look forward
to sharing an update with you as we continue to move forward on this critically important initiative.

>

> ully Submitted
>

>
»>» Sent from my iPad
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Message

From: B cvs s i com!

Sent: 6/6/2017 10:24:04 PM
To: I scVs I inicom)
CcC: David Shulkin [Drshulkm@aol com]; Dr. Poonam Alaigh [ otmail.com];
gov] [JRDUS] ts.jnj.com]; [JJcus] ts.jnj.com];
[JJCUS] its.jnj.com]; [DPYUS] | |T5.JNJ_£om];L
Va.E0v]
Subject: Re. Tom Hanks and Integrated Marketing Campaign

- and Team,

Cengratulations eon this great step forward with the campaign!

Tom's participation will help to increase the notoriety and impact of our overall program. I know
everyone has been working hard to pul this together. I'm confident this will produce something that will
help our Veterans in a very significant manner.

Please let us know how we can support you!

on Jun 6, 2017, at 5:08 pPM, — [1sGUs] <_t5.jnj.com> wrote:

Dear Secretary Shulkin, Under Secretary Alaigh, and

> I am pleased to share with all of you that Tom Hanks has agreed to support our Integrated Marketing
Campaign focused on wveteran's suicide prevention. Initially, Mr. Hanks was unable to support us due to an
intense filming schedule for the next 3 months. After working cleosely with his team to come up with
different cptions, he has gracicusly agreed to offer his talents by providing a voiceover for the
campaign. we believe his invelvement will have a significant impact on our efforts.

> we could not have made this connection without the support of Ike Perlmutter and F and I
have already thanked them both on cur behalf. Our teams continue to work diligently together to overcome
challenges and are confident that we will deliver on the 10 point plan that was approved. we look forward
to sharing an update with you as we continue to move forward on this critically important initiative.

>
Resiectfm ly submitted

sent from my iPad

-
>
>

>
-
-
-
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Message

From: lvanka Kushner [[E<f2mily.com)
Sent: 6/6/2017 2:13:45 AM
To: David Jonathan Shulkin [drshulkin@aol.com]

Attachments: MG 4225 IPG; ATTO000L1 txt; IMG_ 4226 IPG; ATTO0002 txt; IMG_ 4235 JPG; ATTO0003 txt

Thank you for joining us!!!
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Message

From: David shulkin [Drshulkin@aol.com]

Sent: 5/20/2017 1:08:19 PM

To: Bruce Moskowitz ([ GG :c.com)
Subject: Re: Agenda for tomarrow call

I think the agenda is good

I can add my idea under the hiring agenda item

I wasnt aware of the dr - deliverable- maybe Poonam is tracking
sent from my 1FPhone

on May 20, 2017, at 8:55 AM, Bruce Moskowitz _mac.c0m> wrote:

Perhaps you can review and add to it. ike likes the idea of hiring that you menticned.
We should discuss his problem with the Apple call and who is in charge should be discussed prior to
call offline I am available anytime to discuss. I understand the concern from the last memo sent.

>
Also i erned that according to inventory management minutes under action items:
or. was to have a report available for the group May 19 and it did not materialize

sent from my iPhone

-
-
>
>

>
-
-
-
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Message

From: Bruce Moskowitz (| GGG :c.com

Sent: 5/20/2017 12:55:08 PM
To: David shulkin [drshulkin@aol.com]
Subject: Agenda for tomarrow call

Perhaps you can review and add to 1t. ike likes the idea of hiring that you mentioned.
wWe should discuss his problem with the Apple call and who is in charge should be discussed prior to call
offline I am available anytime to discuss. I understand the concern from the lTast memo sent.

Also i erned that according to inventory management minutes under action items:
or. was to have a report available for the group May 19 and it did not materialize

sent from my iFPhone
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Message

From: Poonam Alaigh ([ ot mail.com]

Sent: 5/18/2017 11:10:07 AM
To: David Shulkin [drshulkin@aol.com]

Need to discuss FACA suicide prevention , Klein, quality metrics in Cheice

sent from my iPhone
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Message

From: David Shulkin [drshulkin@aol.com]
Sent: 5/28/2017 2:32:22 PM

To: bob mcDonald (B email.com]

Bob- | u and your family a very happy Memerial Day. I hope things are well with you. I
heope wedding was fantastic.

Best wishes,
David

sent from my iPad
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Message

From:
Sent:
To:
Subject:

David shulkin [Drshulkin@aol.com]
6/7/2017 10:50:54 PM

vivieea Simpson ([ k2 com)

From tom bowman-

I thought we nominated Carcl

Tom writes;

Amanda Meredith my deputy was announced as nominee fer Court of Appeals for veterans Claims...very

deserving

sent from my 1Phone
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Message

From: Bruce Moskowitz (|GGG 2c.com)

Sent: 5/17/2017 10:49:06 AM

To: David shulkin [drshulkin@aol.com]

CcC: P [-renchangeISB_com]; L Perl [-gmail_com]; mbs-@gmail_com
Subject: Re: DOD VA

I think to make progress we should look at preventative measures first. This will prevent the "hot button
issue for the vsg". Also I think we need to understand immediately the preventive pathway for diabetes
and tinnitus that are projected to go up possibly 20 bi11ion next year. If we do not act socon we will
need to ask for a budget instead of using our intellectual capital te reduce the budget.

sent from my iPad
Bruce Moskowitz M.D.

on May 16, 2017, at 7:31 AM, Bruce Moskowitz _me.com> wrote:

This seems reasonable however we need information on early detection and prevention from the DOD

sent from my iPhone

> 0on May 16, 2017, at 7:26 AM, — EQP/WHO <_who.eop.gov> wrote:

>

>» Bruce and Ike, I started with a discussion with Sec Shulkin and told him of the advancements in
tinnitus and PTSD testing, the need for diabetes prevention in DOD, and the need for base-line tests in
general. Sec Shulkin is in complete agreement that Disabilities are a core problem for the vVA. He
believes they need to be dealt with holist] i a fundamental change in approach and he will pull
together his person focused on the issue, w and prepare a repert and petential course of actien
for our review quickly. He believes it wil e advisable te have an independent greoup study and advise
on any changes as it will be a het-butten issue for vso's.

»> A5 to the tinnitus and PTSD tests Sec Shulkin is aware, excited about their progress, will menitor
their development as they hopefully become closer to being able to utilized.

»» Per this conversation the next step would be to receive from Sec Shulkin for his overall ideas on
disabilities which I may include base-Tline tests and preventative steps while on active duty.

>

»» If you think he should approach it differently (including meetings you recommend) we may want to have
a group discussien w Sec Shulkin te discuss. If you think I should contact DOD cutside of the va please
let me know.

>3

>3

»» —--—- original Message-----

>» From: Bruce Moskowitz [mailt Ime . com |

=» Sent; 6, 2017 &:

»» To: EQOP/WHD < vho . eop . gov>
Cor IR «

> renchangel59. com»

»>» Subject: DOD VA

>

»> Have you been able to select whe at the DOD will be working with us on the disability program? Thank
you

>

»» Sent from my iPad

>» Bruce Moskowitz M.D.

>
>
>
-
-
-
-
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Message

From: Bruce Moskowitz ([ GG c com)

Sent: 5/16/2017 11:31:19 AM

To: B c-/vHO T o cov.cov)
cC: 1P [ilfrenchangel55.com]; drshulkin@aol.com

Subject: Re: DOD VA

This seems reasonable however we need information on early detection and prevention from the DoD

sent from my iPhone

> On May 16, 2017, at 7:26 AM, — EOP/WHO <_~Jh0.eop.gov> wrote:

>

> Bruce and Ike, I started with a discussion with Sec Shulkin and told him of the advancements in
tinnitus and PTSD testing, the need for diabetes prevention in DOD, and the need for base-line tests in
general. Sec Shulkin is in complete agreement that Disabilities are a core problem for the vA. He
believes they need to be dealt with holist] i a fundamental change in approach and he will pull
together his person focused on the issue, w and prepare a report and potential course of action
for our review quickly. He believes it wil e advisable te have an independent greoup study and advise
on any changes as it will be a heot-butten issue for vso's.

> As to the tinnitus and PTSD tests Sec Shulkin is aware, excited about their pregress, will meniter
their development as they hopefully become closer to being able to utilized.

> Per this conversation the next step would be to receive from Sec Shulkin for his overall ideas on
disabilities which I may include base-Tine tests and preventative steps while on active duty.

>

> IFf you think he should approach it differently (including meetings you recommend} we may want to have a
group discussion w Sec Shulkin to discuss. IFf you think I should contact DOD outside of the VA please
let me know.

>

>

————— original Message-----

From: Bruce Moskowitz [mailt me. com)

Sent: 6, 2017 6:

To: EOF/WHO < ho.eop.gov>

Cec: IP < renchangel59.com>

Subject: DOD VA

W

VoW ON WYY Y

Have vou been able teo select who at the DOD will be working with us on the disability preogram? Thank
you

-

> Sent from my iPad

> Bruce Moskowitz M.D.
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Message

From: David Shulkin [drshulkin@aol.com]

Sent: 6/1/2017 2:12:08 AM

To: Bruce Moskowitz ([ GG :ccom
Subject: Re: lke

Thanks

sent from my iPad

> Oh May 31, 2017, at 8:59 PM, Bruce Moskowitz _mac.com> wrote:

>

> Will talk with you for a plan to start cost savings initiative and Terry Fadem starting a revenue
stream. Also we discussed at dinner the 5 CEQO's testifying of how effective your leadership has been.
-

> Sent from my iPad

> Bruce Moskowitz M.D.

DS_000006k 949



Message

From: Bruce Moskowitz ([ GG :c.com)

Sent: 6/1/2017 12:59:36 AM

To: David shulkin [drshulkin@aol.com]; Poonam Alaigh ([l otmail.com]
cC: 1P [lffrenchangel59.com]

Subject: lke

Will talk with vou for a plan to start cost savings initiative and Terry Fadem starting a revenue stream.
Also we discussed at dinner the 5 CEG's testifying of how effective your leadership has been.

sent from my iPad
Bruce Moskowitz M.D.
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Message

From: Bruce Moskowitz ([ GG :c.com)

Sent: 6/10/2017 4:28:47 PM
To: Poonam Alaigh ([l hotmai.com]; David shulkin [drshulkin@aol.com]
Subject: Risk factors associated with suicide in current and former US military persannel. - PubMed - NCBI

The study provides the best evidence to proceed with a mental health and wellness telemedicine initiative
since deployment was not a factor.
https:/Swww.ncbi.nlm.nih.gov/pubmed, /23925620

sent from my iPad
Bruce Moskowitz M.D.
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Message

From: P [ifrenchangel59.com)

Sent: 5/23/2017 4:51:48 PM

To: David shulkin [drshulkin@aol.com]
Subject: Reminders

1. HR

2. CIO

3 3 Executive Orders

4. Darin Selnik — VA (Apple) — Do not invite him. Speak to ||| GTGEGN
5. Congresswoman - Elise Stefanik

b. Inventory Management

7. VA General Counsel / Meghan Flanz
8. Apple Call - ENR

9. Disability Claims

p—
©

Camilo Sandoval - OK
Terry Fadem — Licensing - OK

H
Y
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Message

From: Jared Kushner ([Jikfamily.com]
Sent: 5/24f2017 2:46:19 PM

To: David shulkin [Drshulkin@aol.com]
Subject: Re:

Thanks so much! very excited about the trip - seems to have been a hemerun so far! C should be great
on 5/23/17, 2:51 AM, "David shulkin” <Drshulkinfac].com> wrote:

Jared- carmillo started at VA today- thanks for the help.

vou locked great at the western wall

Great coverage stateside

David

sent from my iPhone
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Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/23/2017 12:51:45 AM
To: Jared Kushner ([ ixfamily.com]

Jared- Carmille started at vA today- thanks for the help.
vou looked great at the western wall

Great coverage stateside

David

sent from my iPhone

DS_0000074763 949






“None of those four are likely to perish. We're very hopeful. . . that they will survive,” said
FDNY Commissioner Daniel Nigro.

Rojas was taken to the Midtown South Precinct station house, where he told police that he had
hoped to commit suicide-by-cop, sources said. He wasn’t drunk, but police suspect that he may
have been using drugs, for which he was undergoing testing Thursday afterncon, sources said.

Rojas was arrested for drunken driving in 2008 and again in 2015, Most recently, he was busted
on May 11 for threatening a man who had come to his home to get an annuity notarized.

“You're trying to steal my identity,” he told the man as he held up a knife to his throat, according
to court papers.

In that incident, he was charged with menacing and criminal possession of a weapon but pleaded
guilty to harassment.

Rojas served in the Navy as an electrician’s mate fireman apprentice from 2011 to 2014 and was
dishenorably discharged, sources said.

He was arrested in 2012 at a naval base in Jacksonville, Fla | for allegedly attacking a cabdriver
and threatening to kill cops, according to court records obtained by Reuters.

“My life is over,” he shouted at the cabby betore his bust. Rojas was charged with misdemeanor
battery and resisting an officer without violence.

In 2013, he also spent a couple months behind bars in a military prison in Charleston, SC, but 1t’s
unclear why he was locked up. A pal said he was never the same after his stint in the military and
took to drinking to relieve his stress.

“He finally came home, and it was hard for him to find a job,” said Harrison Ramos, 30. “He was
having a lot of bad nightmares. He was talking crazy. He was acting strange.”

Rojas would rant about “demons and devils™ and became wrapped up in conspiracy theories — a
far cry from his behavior before his military service, Ramos said.

“He started drinking to help with his problems. He didn’t drink betore,” the friend said. 1 saw
him about a week age, and 1 asked him how’s he doing, and he sounded lost in the world, like he

wasn’'t with all his {ive senses.”

But on Wednesday night, Rojas appeared to be in “good spirits”™ as he celebrated getting his
impounded car back, another friend said.

“He just got his car back, a Honda,” said José Medrano, 27 “He was happy about it. He said they
had taken his car for lack of payment. He’d just gotten it back and was happy. He was drinking
last night out here, with his friends.”

The next day, Rojas used the Honda for his deadly spree.

Witnesses recalled victims being lifted off the ground by his car, as mortified pedestrians ran for
shelter.
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Message

From: David Shulkin [drshulkin@aol.com]
Sent: §/25/2018 1:50:31 PM

To: drshulkin@aol.com

Subject: Fwd: ke and Apple

----- Original Message-----

From: Bruce Moskowitz <} 2c.com>

To: drshulkin <drshulkin@aocl.com>
Sent: Tue, Feb 28, 2017 6:46 am
Subject: ke and Apple

| was asked by lke to lead the call and | want to present a short list of needed technology in a first phase. Please review
and change or add to it as needed. Thank you

We will need the full expertise of the company to develop the following:

The Veterans will need an app that provides for the appropriate medical facility and or physician that is
geotagged to their location.

We will need the ability for Veterans to download the records from both the Veteran sector and private
sector on their smartphone.

We will need tc work together in developing health related apps that can be used by the VA and those in

active service. We have a good group between the five medical centers, researchers affiliated with the VA
and the brilliant group at Apple to provide the R&D.

We need a technology solution for tracking medication compliance, prevention of over utilization of controlled substances
and prevention of medication errors.

Finally, there will need to be a more efficient and comprehensive platform in telemedicine especially for
mental health services.

Sent from my iPad
Bruce Moskowitz M.D.
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Bruce Maskowitz M.D.
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Message

From: Bruce Moskowitz ([ GG :c.com)

Sent: 2/28/2017 11:46:09 AM
To: drshulkin@aol.com
Subject: lke and Apple

[ was asked by Lke to lecad the call and [ want to present a short list of needed technology in a first phasc Pleasc
review and change or add to 1t as needed. Thank you

We will need the full expertise of the company to develop the following:

The Veterans will need an app that provides for the appropriate medical facility and or physician
that is geotagged to their location.

We will need the ability for Veterans to download the records from both the Veteran sector and
private sector on their smartphone.

We will need to work together in developing health related apps that can be used by the VA and

those in active service. We have a good group between the five medical centers, rescarchers
affiliated with the VA and the brilliant group at Apple to provide the R&D.

We need a technology solution for tracking medication compliance, prevention of over utilization of controlled
substances and prevention of medication errors,

Finally, there will need to be a more efficient and comprehensive platform in telemedicine
gspecially for mental health services.

Sent from my iPad
Bruce Moskowitz M.,

DS_0000shEsF 949



Message

From: David shulkin [Drshulkin@aol.com]
Sent: 6/10/2017 5:51:04 PM
To: Marisol [Jiffrenchangels9.com]

Marisol- i tried Ike in his apartment but ne luck- any other ideas on how to reach him?

sent from my iPhone
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Message

From: Bruce Moskowitz ([ GG :c.com)

Sent: 5/20/2017 12:22:55 PM

To: David shulkin [drshulkin@aol.com]; Poonam Alaigh ([ llhotmail.com]; P [frenchangelS9.com];
mo il @email.com; Iper il @email.com

Subject: lke

wWill set up a hour call for Sunday agenda
HR and managers is top consideratien
Inventory management update

Disability Claims

Apple Call and EMR

DS_00000E3% 949



Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/11/2017 7:04:34 PM

To: Poonam Alaigh [[hotmail.com]
Subject: Re:

¢k send me the address
sent from my iPhone

> On May 11, 2017, at 1:59 PM, Poonam Alaigh <-1otmaﬂ .com> wrote:
>
> Let's catch up today for a quick dinner with can we do it with Dennis and your security detail-
we can then go over everything that you wanted - a Chinese or Thai place - I know a geod one - I have a
Tot to catch up with you on. Getting bhack from a meeting with Tom Eowman

-

> Sent from my iPhone

>

»» 0On May 11, 2017, at 1:28 PM, David shulkin <Drshulkin@acl.com> wrote:
>

»» Ethics turned me down for tonights ewvent at the japanese embassy since there was no VA business reason
- 50 sorry we cant go- bummer

>3

»> Do we want to go out with - or should we just catch up on sleep?

>3

»» Sent from my iPhone
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Message

From: Poonam Alaigh ([ ot mail.com]

Sent: 5/11/2017 5:559:42 PM

To: David shulkin [Drshulkin@aol.com]

Subject: Re:

Let's catch up teday fer a gquick dinner with can we do it with Dennis and your security detail- we

can then go over everything that you wanted - a Chinese or Thai place - I know a good one - I have a lot
to catch up with you on. Getting back from a meeting with Tom Bowman

sent from my iPhone
on May 11, 2017, at 1:28 PM, David shulkin <Drshulkin@aol.com» wrote:

Ethics turned me down for tenights event at the japanese embassy since there was no VA business reason
50 sorry we cant go- bummer

(IR U Y

Do we want to go out with - or should we just catch up on sleep?

WoONOW Y

sent from my iFPhone
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Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/11/2017 5:28:01 PM

To: Poonam Alaigh ([ ot mail.com]

Ethics turned me down for tonights event at the japanese embassy since there was no VA business reason -
S0 SOrry we cant go- bummer

Do we want to go out with - or should we just catch up on sleep?

sent from my iPhone

DS_00000eK43 949














































































Message

From: Poonam Alaigh ([ ot mail.com]

Sent: 5/25/2017 9:06:16 PM

To: Bruce Moskowitz ([ GG 2c.com)
cC: David Shulkin [drshulkin@aol.com]; || |Gz Tl @2merican.edu]; | T G:merican.edu]

Subject: Re: HR

Great- please have - from your office coordinate - she is super!

sent from my JPad

> on May 25, 2017, at 4:30 PM, Bruce Moskowitz _mac.c0m> wrote:

>

> June 19 after 10 we will have a call with the outstanding HR faculty F and _ who are
r contlict.

committed to solving the HR problem. Let me know if you have a calenda
>

> Sent from my iPad

» Bruce Moskowitz M.D.

DS_000081st 949



Message

From: David shulkin [Drshulkin@aol.com]

Sent: 5/21/2017 11:34:14 PM

To: Bruce Moskowitz ([ GG :c.com)
Subject: Re: HR

sure

sent from my iPhone
on May 21, 2017, at €:3& PM, Bruce Moskowitz _mac.com> wrote:
ok to talk with . owes me a faver? I will talk with Geergetown and Gw

sent from my iPad
Bruce Moskowitz M.D.

YoM OW W OW Y Y

»» On May 21, 2017, at &:23 PM, David shulkin <Drshulkin@aol.com> wrote:
ii I known . wel ]

ii It would be good if you know the Gw or georgetown pecple as i1 dont
zz sent from my 1Phone

>

»»»> On May 21, 2017, at 4:53 PM, Bruce Moskowitz _mac.com> wrote:

ey

»»> MED star is not for profit and I know the CEO — I can also reach out to GW and Georgetown.
are exce

Getting someone who does not have to move if they
would be a problem.

B

»»» Sent from my iPad

»»» Bruce Moskowitz M.D.

>3

ent would be easier let me know if Medstar
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Message

From:
Sent:
To:
Subject:

Bruce Moskowitz (|GGG :c.com

5/21/2017 10:36:52 PM
David shulkin [Drshulkin@aol.com]
Re: HR

ck to talk with - owes me a favor? I will talk with Gecrgetown and Gw

sent from my iPad
Bruce Moskowitz M.D.

VoW ON WOV OV Y Y

>

on May 21,

I known . well

It would be good if you know the Gw or gecrgetown pecple as i dent

2017, at 6:23 PM, David shulkin <Drshulkin@aol.com> wrote:

sent from my iFPhone

»» 0On May 21, 2017, at 4:53 PM, Bruce Moskowitz <_mac.com> wrote:

»> MED star is neot for prefit and I know the CEC _ I can also reach out to GW and Georgetown.
Getting someone who does not have teo move 1T they are excellent would be easier let me know if Medstar
would be a problem.

>

»» Sent from my iPad
>» Bruce Moskowitz M.D.

>
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Message

From: David shulkin [Drshulkin@aol.com]

Sent: 572172017 10:23:30 PM

To: Bruce Moskowitz (GGG :c.com
Subject: Re: HR

I known - well

It would be good if you know the GW or georgetown people as 1 dont

sent from my iPhone

> On May 21, 2017, at 4:53 PM, Bruce Moskowitz _mac.c0m> wrote:

-

> MED star is not for profit and I know the CEQ _ I can also reach out to GW and Georgetown.
Getting someone who does not have te move 1T they are excellent would be easier let me know if Medstar
would be a problem.

>

> Sent from my iPad

> Bruce Moskowitz M.D.

DS_00008271cf 949



Message

From: Bruce Moskowitz ([ GG :c.com)

Sent: 5/21/2017 8:53:25 PM
To: David shulkin [drshulkin@aol.com]
Subject: HR

MED star is net for prefit and I know the CEC _ I can also reach cut to GW and Georgetown.
Getting someone who does not have to move if they are excellent would be easier let me know if Medstar
would be a problem.

sent from my iPad
Bruce Moskowitz M.D.

DS_00009x143 949






























Message

From: David Shulkin [drshulkin@aol.com]
Sent: 6/1/2017 2:10:54 AM

To: Darin Selnick (||l @emzicom)
Subject: Re: Veteran Suicide

Terrible

sent from my iPad

> Onh May 31, 2017, at 9:05 PM, Darin Selnick <-k(ﬁgmaﬂ.com:~ wrote:

>

> The sen of my good friend — who you know as former AMVET Executive Directer and
Commission on Care, died from a suicide vesterday. I thought you would like to see what he wrote on his
facebook today.

>

> It is with a broken heart I announce the passing of my oldest son, m - was a
Marine Corps Cpl and Army Reserve lstlt. A veteran of Afghanist a love of my [1fe. He succumbed to
his opiocid addition and ptsd and thi. I did everything I I'm sorry. He was a devoted son
and I will miss him for the rest of my 1ife. I love you

>
> This really makes veteran suicide hit home for me.
>

> Darin

DS_000084824% 949



Message

From: Darin Selnick (|| |l @amail com)
Sent: 6/1/2017 1:05:48 AM

To: David shulkin [Drshulkin@aol.com]
Subject: Veteran Suicide

The son of my good friend _ who you know as former AMVET Exccutive Director and
Commission on Care, died from a suicide yesterday. Ithought vou would like to see what he wrote on his
facebook today.

It is with a broken heart [ announce the passing of my oldest son, _ - was a Marine
Corps Cpl and Army Reserve Istl.t. A veteran of Afghanistan and a love of my life. He succumbed to his opioid

addition and ptsd and tbi. 1 did everything I could [ Jij 'm sorry. He was a devoted son and T will miss him
tor the rest of my life. I love you

This really makes veteran suicide hit home for me.

Darin

DS_00008428 949






Message

From: P [[renchangel59.com]

Sent: 5/23/2017 5:53:20 PM

To: 'David shulkin' [Drshulkin@aol.com]
Subject: RE:

Thank you.

————— original Message-----

From: David shulkin [mailto:Drshulkin@anl.com]
Sent: Tuesday, May 23, 2017 1:23 PM

To: Ike Perlmutter

subject:

Congresswoman Elise Stefanik is a very junioer representative from upstate
new york -

She is not very invaolved in VA jssues and not a strong opinion leader at
this point

David

sent from my iPhone

DS_00008413F 949



Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/23/2017 5:22:34 PM
To: lke Perimutter [Jffrenchangels9.com]

Congresswoman Elise Stefanik is a very junior representative from upstate new york -
she is not very invelved in VA issues and net a strong cpinion leader at this point
David

sent from my iPhone

DS_00008483x 949









Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/26/2017 11:06:18 AM

To S S - | or)

If - and 7 sit with sec Mattis in his box - do - and - have seats 7

sent from my iPhone

DS_0000£453% 949















Message

From: Bruce Moskowitz [ GG oc.com

Sent: 5/20/2017 12:02:07 PM
To: David shulkin [Drshulkin@aol.com]

CcC: Poonam Alaigh [-otmail.com]; P [.renchangelSQ.com]; L Perl [-gmail.com];
mbJ@email.com

Subject: Re: Mayo ClinicCall

Ck I have access to all 150 academic centers. If cne academic center denates a top HR person for one year
and they bring along a candidate te train will that workK? Again a denation. That I can do every quickly.

sent from my iPad
Bruce Moskowitz M.D.

> On May 20, 2017, at 7:41 AM, David shulkin <Drshulkin®aol.com> wrote:

-

> The rules fer hiring and firing Senior executive Service (SES) federal employees are very restrictive
and make it almost impessible to fire anyone- thats why we are pushing for law changes. CPM makes hiring

complex.

>

> I believe the path forward is with IPAs- these are partnership agreements with universities that allow
hiring with much greater flexibility. These already exist and can be utilized.

>

> We need a HR person in VA to explain better how we can use these- as there are some limitations.
-

> David

-

-

>

> Sent from my iPhone

>

»» 0On May 20, 2017, at 6:49 AM, Bruce Moskowitz _mac.com> wrote:

>

»> The call dees provide a path forward here are the target points:

»> The academic partners would develop a "beard of directors” whe provide management experience directly
to VA new managers.

»» Mayo Clinic has an internship pregram with Baylor Business School. The Dean of wharton would have a
censertium of business scheols do the same for the vA. The Dean would alse form a search committee to
find talented new management recruits and seasoned managers for the VA.

»>» We all believe that new mangers can be hired for the vA from the following ;

»>» P icq with hospital committee experience. This is the credentials of ﬁ H _
and m had, when they assumed leadership. I have multiple physicians I know with leadership
qualifications who in the right setting will take over. I propose a physician search committee that would
goe to werk immediately and get this doene.

»>» I approached after the Maye Call, the chairman of the beard of Bristel Myers, — he will
meet on Monday teo get the Pharmaceutical Industry to assist in hiring a streng HR persen and gualified
management. He 15 also agreeable teo form a search committee 1in the pharmaceutical industry.

»» The major problem:

»» If you are not allowed to conduct the VA Tike any other business in ability to immediately hire and
lay off people then there is no clear path to success.

>

»>» Sent from my iPad

>» Bruce Moskowitz M.D.

-

DS_00008444 949



Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/20/2017 11:41:58 AM

To: Bruce Moskowitz ([ GG :c.com)
cC: Poonam Alaigh ([ lihotmail.com]; 1P [frenchangels9.com]; L Per! ([ e =il com];
mbsj@gmail.com

Subject: Re: Mayo ClinicCall

The rules for hiring and firing Senior executive Service (SES) federal employees are very restrictive and
make it almost impossible to fire anyene- thats why we are pushing for law changes. OPM makes hiring
complex.

I believe the path forward is with IPAs- these are partnership agreements with universities that allow
hiring with much greater flexibility. These already exist and can be utilized.

we need a HR person in VA to explain better how we can use these- as there are some limitations.

David

sent from my iPhone

On May 20, 2017, at €:49 AM, Bruce Moskowitz _mac.com> wrote:

The call does provide a path forward here are the target points:

» The academic partners would develop a "board of directers"” who provide management experience directly
to VA new managers.

> Mayo Clinic has an internship program with Baylor Business School. The Dean of Wharton would have a
consortium of business schools do the same for the vA. The Dean would also form a search committee to
find talented new management recruits and seasoned managers for the VA.

> We all believe that new mangers can be hired for the VA from the following ;

> Physic] ith hospital committee experience. This is the credentials of& H _
and M had, when they assumed leadership. I have multiple physicians I know with leadership
qualitications who in the right setting will take over. I propese a physician search committee that would
goe to werk immediately and get this doene.

» I appreached after the Maye Call, the chairman of the board of Bristel Myers, — he will
meet on Monday to get the Pharmaceutical Industry to assist in hiring a strong HR persen and qualified
management. He is also agreeable to form a search committee 1in the pharmaceutical industry.

> The major problem:

> If you are not allowed to conduct the vA like any other business in ability to immediately hire and lay
off people then there is no clear path to success.

-

> Sent from my iPad

> Bruce Moskowitz M.D.

>
-
-

DS_00008445F 949



Message

From: Bruce Moskowitz ([ GG 2c.com)

Sent: 5/20/2017 10:49:29 AM
To: drshulkin@aol.com

cC: Poonam Alaigh ([ lihotmail.com]; 1P [frenchangelss.com]; L Per! ([ e ail com];
mbsj@gmail.com

Subject: Maya ClinicCall

The call dees provide a path forward here are the target peoints:

The academic partners would develop a "beard of directors” whe provide management experience directly to
VA new managers.

Maya Clinic has an internship program with Baylor Business School. The Dean of wharton would have a
consortium of business schools do the same for the vA. The Dean would also form a search committee to
find talented new management recruits and seasoned managers for the VA.

we all believe that new mangers can be hired for the vA from the following

Physici 1th hospital committee experience. This is the credentials of ﬁ HF
and m had, when they assumed leadership. I have multiple physicians I know with leadership
qualitications whe in the right setting will take over. I propese a physician search committee that would
goe to werk immediately and get this dene.

I approached after the Mayoc Call, the chairman of the board of Bristol Myers, * he will meet
on Monday to get the Pharmaceutical Industry to assist in hiring a strong HR perszon and qualified
management. He is also agreeable to form a search committee 1in the pharmaceutical industry.

The major problem:

If you are not allowed to conduct the VA Tike any other business in ability to immediately hire and Tay
off people then there is ne clear path to success.

sent from my JPad
Bruce Moskowitz M.D.

DS_0000824: 949






White House officials told Military Times they have no updates on when or whether the hotline
will be established, while VA officials did not respond to requests for comment.

The hotline was included 1n Trump's 10-point plan to help veterans, which was recently removed
from Trump's campaign wcbsite.

Trump's re-election campaign told Military Times the changes were made to help better inform the
public with "fact-based information™ on Trump's accomplishments ahead of the 2020 campaign.

The 10-point plan was created last July while Trump was on the campaign trail. Only one bullet
point in the plan appears to have been completed thus far - Trump's vow to "appeint a VA
Sccretary whose sole purpose will be to serve veterans.”

The Senate confirmed VA Secretary David Shulkin i February.

Trump has repeatedly vowed 1n office and on the campaign trail to reform the VA and increase
accountability at the department, calling the effort one of the "crown jewels" of his administration.

The VA has been criticized for years for failing to quickly fire bad employees, as well as
overseeing long wait times for medical appointments and a slow benefits appeal process.

Trump signed an executive order in April creating the Office of Accountability and Whistleblower
Protection, a new office within the VA, a wide-rcaching office that can weed out poorly performing
employees and protect whistleblowers.

LLawmakers last week introduced a bill that would Iegally establish the new office. If passed, it
would touch on four of the plan's points - "to remove and discipline the federal employees and
managers who have violated the public's trust; ask that Congress pass legislation that empowers the
Sccretary of the VA to discipling or terminate any employee who has jeopardized the health, safety
or well-being of a veteran; protect and promote honest employees at the VA who highlight
wrongdoing:" and "stop giving bonuses to any VA employees who are wasting money."

Trump alse pledged in the 10-pomt plan to create a commission "to investigate all the fraud, cover-
ups, and wrongdoing that has taken place in the VA"

Such a commission has vet to be announced.
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Penn Medicine/ Corporal Michael | Crescenz VAMC Activities Related to Suicide Prevention

Penn has extensive suicide prevention clinical activities throughout the entire health system. Importantly, Psychiatry
has a lang history of ground breaking research to identify the newest and best clinical and neurobiological
methodologies to identify individuals at risk and develop or discover the strongest clinical approaches to suicide
prevention at both individual and population levels.

CLINICAL ACTIVITIES

Penn Military Family Clinic {Cohen Clinic): This clinic serves Veterans and their families at no charge, regardless of
discharge status, providing evidence-based treatments. This state of the art short-term mental health community clinic
has specific competency on military culture, often lacking in the community.

Penn Medicine:

. Risk Reduction Initiative: systematic suicide risk screening for all psychiatric patients

. Treatment and Safety Planning {a specific method for reducing suicide risk in acute and chronically suicidal
populations) provides risk reducing tools and resources

. 24/7 Crisis Response Center at Pennsylvania Hospital and 24/7 psychiatrist in-house at Hospital of the University
of Pennsylvania for emergency evaluation and safety assessment using validated tools

. Close coordination with Counseling and Psychological Services for University students at risk for self-harm

. Close collaboration with Community Behavioral Health and community autreach {Intensive Case Managers,

Targeted Case Managers, Assertive Community Treatment teams, etc.) to ensure safe transitions of care

Corporal Michael ] Crescenz VA Medical Center:

- Initiated Safety Planning and risk assessments for patients in the ED, inpatient unit and residential unit.
. Suicide prevention committee

. Comprehensive peer review of all suicides and suicide attempts

. 2 full time suicide prevention coordinators who do a host of outreach activities to high risk patients

- Policy that all mental haalth clinical activities address suicide risk as part of documentation

RESEARCH ACTIVITIES {see addendum for more details)

Penn Medicine:

. Cognitive Therapy for Suicidal Ofder Men

. Management of Suicide-Related Events during Deployment

. A Brief Intervention to Reduce Suicide Risk in Military Service Members and Veterans

- Safety Planning Intervention to Reduce Short-term Risk

- Zero Suicide Implementation and Evaiuation in Qutpatient Behavioral Health

. Military Suicide Research Consortium Dissemination and Implementation Core

- Suicide Risk Reduction in the Year Following Jaif Refease

. ED-SAFE 2: Transiating Safety Planning into Practice

- intervention mapping to devefop multi-level implementation strategies in partnership with stakeholders--
Firearms means restriction for suicide prevention in pediatric care

. Attentional Fixation as a Moderator of the Associotion hetween Suicidaf Ideation ond Suicide Attempts

- Neurobiofogical Underpinnings of Two Suicide Subtypes

. Attachment-Based Family Therapy (ABFT) for Suicidal Adolescents

- Pilot Trial of Inpatient Cognitive Therapy for the Prevention of Suicide in Military Personnef with Acute Stress

Disorder of Post-Traumatic Stress Disorder

DS_00008826:3 949






ADDENDUM:

Penn Medicine:

. Cognitive Therapy for Suicidal Oider Men: National Institute of Mental Health (NIMH) Randomized
controlled trial (RCT) with 95% research participants whao are veterans

. Management of Suicide-Related Events during Deployment: Military Operational Medicine Research
Program project provides military leaders, military health providers and chaplains with scientifically-
informed guidelines and decision aids on how to respond to suicide-related events during deployment.

. A Brief intervention to Reduce Suicide Risk in Military Service Members and Veterans: For high suicidal
risk patients hospitalized at the Walter Reed Army Medical Center.

. Safety Planning Intervention to Reduce Short-term Risk: American Foundation for Suicide Prevention
funded RTC to determine the efficacy of the Safety Planning Intervention

. Zero Suicide Implementation and Evaluation in Outpatient Behavioral Heaith: NIMH funded project
compares two levels of implementation of the Zero Suicide model

. Military Suicide Research Consortium Dissemination and Implementation Core: promaotes dissemination
of practical, evidence-based strategies to reduce suicide risk for military service members and veterans

. Suicide Risk Reduction in the Year Following jaif Release: This NIMH RCT evaluates the cost-effectiveness
of the Safety Planning Intervention for reducing suicide and attempts among 800 suicidal pretrial jail
detainees

. ED-5AFE Z: Transfating Safety Planning into Practice: This NIMH study focuses on Safety Planning's

impact on suicide and suicide-related acute healthcare in emergency departments.

. Intervention mapping to deveiop multi-level implementation strategies in partnership with stakeholders--
Firearms means restriction for suicide prevention in pediatric care: This study in partnership with Mental
Health Research Network stakeholders aims to increase the use of means restriction in pediatric primary

care.

. Attentional Fixation as a Moderator of the Association between Suicidal Ideation and Suicide Attempts:
This AFSP study examines the kind of thinking that occurs prior to suicide attempts.

. Neurobiological Underpinnings of Two Suicide Subtypes: NIMH funded study delineates two distinct
biological subtypes of suicidal behavior

) Attachment-Based Family Therapy fABFT) for Suicidal Adolescents: study provides more definitive data
on the efficacy of ABFT for treating suicidal youth.

. Pilot Trial of Inpatient Cognitive Therapy for the Prevention of Suicide in Military Personnefl with Acute

Stress Disorder of Post-Traumatic Stress Disorder: utilizes a window of opportunity during hospitalization
following a recent suicide attempt to deliver a brief and targeted intervention for traumatized
individuals.

Corporal Michael J Crescenz VA Medical Center:
. A DOD funded study examines the effectiveness of home visits after psychiatric hospitalization to
engage patients in care and reduce suicide after hospitalization {a vulnerable time).

. Philadelphia VA is the lead site of a 2000-patient randomized clinical trial on the pharmacogenetics of
depression treatment. Precision depression care has great potential for reducing suicide risk.

. Working with VA Central Offices to increase the use of measurement-based care including the use of the
9-item Patient Health Questionnaire (PHQ-9), which contains a question about suicidal ideation and
behavior.

. Joined a partnership between the VA and DOE to examine new ways of harnessing big data, including
genomics for suicide prediction: https://www .va.gov/opa/pressrel/includes/viewPDF.cfm?id=2896

. Joined a Johnson and Johnson (J&J) and VA initiative to improve predictive modeling for identifying high

risk for death from suicide or overdose: http://www . sandiegouniontribune.com/military/veterans/sd-
me-suicide-prediction-20170426-story.html
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Sent trem my 1%
Bruee Moshowats M
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Message

From:
Sent
To:
Subject:

Attachments:

Bruce Moskowitz ([ | GG 2c.com)

5/30/2017 8:32:02 PM
David shulkin [drshulkin@aol.com]; Poonam Alaigh ([ Hotmail.com]

Penn
Suicide Related Activities for Dr. Moskowitz 2017 05 19.docx; Untitled attachment 00958 txt
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Penn Medicine/ Corporal Michael | Crescenz VAMC Activities Related to Suicide Prevention

Penn has extensive suicide prevention clinical activities throughout the entire health system. Importantly, Psychiatry
has a lang history of ground breaking research to identify the newest and best clinical and neurobiological
methodologies to identify individuals at risk and develop or discover the strongest clinical approaches to suicide
prevention at both individual and population levels.

CLINICAL ACTIVITIES

Penn Military Family Clinic {Cohen Clinic): This clinic serves Veterans and their families at no charge, regardless of
discharge status, providing evidence-based treatments. This state of the art short-term mental health community clinic
has specific competency on military culture, often lacking in the community.

Penn Medicine:

. Risk Reduction Initiative: systematic suicide risk screening for all psychiatric patients

. Treatment and Safety Planning {a specific method for reducing suicide risk in acute and chronically suicidal
populations) provides risk reducing tools and resources

. 24/7 Crisis Response Center at Pennsylvania Hospital and 24/7 psychiatrist in-house at Hospital of the University
of Pennsylvania for emergency evaluation and safety assessment using validated tools

. Close coordination with Counseling and Psychological Services for University students at risk for self-harm

. Close collaboration with Community Behavioral Health and community autreach {Intensive Case Managers,

Targeted Case Managers, Assertive Community Treatment teams, etc.) to ensure safe transitions of care

Corporal Michael ] Crescenz VA Medical Center:

- Initiated Safety Planning and risk assessments for patients in the ED, inpatient unit and residential unit.
. Suicide prevention committee

. Comprehensive peer review of all suicides and suicide attempts

. 2 full time suicide prevention coordinators who do a host of outreach activities to high risk patients

- Policy that all mental haalth clinical activities address suicide risk as part of documentation

RESEARCH ACTIVITIES {see addendum for more details)

Penn Medicine:

. Cognitive Therapy for Suicidal Ofder Men

. Management of Suicide-Related Events during Deployment

. A Brief Intervention to Reduce Suicide Risk in Military Service Members and Veterans

- Safety Planning Intervention to Reduce Short-term Risk

- Zero Suicide Implementation and Evaiuation in Qutpatient Behavioral Health

. Military Suicide Research Consortium Dissemination and Implementation Core

- Suicide Risk Reduction in the Year Following Jaif Refease

. ED-SAFE 2: Transiating Safety Planning into Practice

- intervention mapping to devefop multi-level implementation strategies in partnership with stakeholders--
Firearms means restriction for suicide prevention in pediatric care

. Attentional Fixation as a Moderator of the Associotion hetween Suicidaf Ideation ond Suicide Attempts

- Neurobiofogical Underpinnings of Two Suicide Subtypes

. Attachment-Based Family Therapy (ABFT) for Suicidal Adolescents

- Pilot Trial of Inpatient Cognitive Therapy for the Prevention of Suicide in Military Personnef with Acute Stress

Disorder of Post-Traumatic Stress Disorder
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ADDENDUM:

Penn Medicine:

. Cognitive Therapy for Suicidal Oider Men: National Institute of Mental Health (NIMH) Randomized
controlled trial (RCT) with 95% research participants whao are veterans

. Management of Suicide-Related Events during Deployment: Military Operational Medicine Research
Program project provides military leaders, military health providers and chaplains with scientifically-
informed guidelines and decision aids on how to respond to suicide-related events during deployment.

. A Brief intervention to Reduce Suicide Risk in Military Service Members and Veterans: For high suicidal
risk patients hospitalized at the Walter Reed Army Medical Center.

. Safety Planning Intervention to Reduce Short-term Risk: American Foundation for Suicide Prevention
funded RTC to determine the efficacy of the Safety Planning Intervention

. Zero Suicide Implementation and Evaluation in Outpatient Behavioral Heaith: NIMH funded project
compares two levels of implementation of the Zero Suicide model

. Military Suicide Research Consortium Dissemination and Implementation Core: promaotes dissemination
of practical, evidence-based strategies to reduce suicide risk for military service members and veterans

. Suicide Risk Reduction in the Year Following jaif Release: This NIMH RCT evaluates the cost-effectiveness
of the Safety Planning Intervention for reducing suicide and attempts among 800 suicidal pretrial jail
detainees

. ED-5AFE Z: Transfating Safety Planning into Practice: This NIMH study focuses on Safety Planning's

impact on suicide and suicide-related acute healthcare in emergency departments.

. Intervention mapping to deveiop multi-level implementation strategies in partnership with stakeholders--
Firearms means restriction for suicide prevention in pediatric care: This study in partnership with Mental
Health Research Network stakeholders aims to increase the use of means restriction in pediatric primary

care.

. Attentional Fixation as a Moderator of the Association between Suicidal Ideation and Suicide Attempts:
This AFSP study examines the kind of thinking that occurs prior to suicide attempts.

. Neurobiological Underpinnings of Two Suicide Subtypes: NIMH funded study delineates two distinct
biological subtypes of suicidal behavior

) Attachment-Based Family Therapy fABFT) for Suicidal Adolescents: study provides more definitive data
on the efficacy of ABFT for treating suicidal youth.

. Pilot Trial of Inpatient Cognitive Therapy for the Prevention of Suicide in Military Personnefl with Acute

Stress Disorder of Post-Traumatic Stress Disorder: utilizes a window of opportunity during hospitalization
following a recent suicide attempt to deliver a brief and targeted intervention for traumatized
individuals.

Corporal Michael J Crescenz VA Medical Center:
. A DOD funded study examines the effectiveness of home visits after psychiatric hospitalization to
engage patients in care and reduce suicide after hospitalization {a vulnerable time).

. Philadelphia VA is the lead site of a 2000-patient randomized clinical trial on the pharmacogenetics of
depression treatment. Precision depression care has great potential for reducing suicide risk.

. Working with VA Central Offices to increase the use of measurement-based care including the use of the
9-item Patient Health Questionnaire (PHQ-9), which contains a question about suicidal ideation and
behavior.

. Joined a partnership between the VA and DOE to examine new ways of harnessing big data, including
genomics for suicide prediction: https://www .va.gov/opa/pressrel/includes/viewPDF.cfm?id=2896

. Joined a Johnson and Johnson (J&J) and VA initiative to improve predictive modeling for identifying high

risk for death from suicide or overdose: http://www . sandiegouniontribune.com/military/veterans/sd-
me-suicide-prediction-20170426-story.html
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Sent from my iPad

Bruce Moskowity M.
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So
sweet
for
your
husban
d and
you to
host a
dinner
in my
husban
d's
honor,
Sorry
the
schedu
leis
crazy
s0 has
taken
mea
while
to get
some
dates.
How
does
Friday
june 2
Or june
23 or
june 27
look?
Do any
of
those
work
with
your
schedu
les?

If not
we can
keep
trying,
Thanks

Warm
regards
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Sent
from
my
iPhone
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Dear
I
So
sweet
for
your
hushan
d and
you to
host a
dinner
mnmy
husban
d's
honor.
Sorry
the
schedu
le is
crazy
50 has
taken
me 4
while
to get
s0me
dates.
How
does
Friday
june 2
or june
23 or
june 27
look?
Do any
of
those
work
with
your
schedu
les?
Ifnot
we can
keep
trying.
Thanks

Warm
regards

N
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Sent
from
my
iPhone
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Sent from my iPhone

DS_00006331 949



Message

From:
Sent:
To:
Subject:

Poonam Alaigh ([ ot mail.com]

5/21/2017 3:37:37 AM
David Shulkin [drshulkin@aol.com]
So you made it to Morristown

sent from my iPhone
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Message

From: Bruce Moskowitz ([ GG :c.com)

Sent: 6/8/2017 3:19:50 PM
To: David shulkin [drshulkin@aol.com]
Subject: Canaduigua VA

The University of Rochester is interested in the public private partnership medel. If yvou want to pursue
Tet me know

sent from my iPhone

DS_00008803 949






Integrated VA wide Supply Chain management impossible.
Poor analytics: Both quality and timeliness

Expensive life cycle management decisions: long cycles, lacking
purchasing power

Costly Procurement decisions (Purchase card overuse)

Importantly, devices that were found to be defective have been and
can continue to be implanted in veterans resulting in permanent
disability and death. Immediate and secondary effects of harmful
devices effects health, quality of life and create new cost and
resource burdens on the VA, AGAIN THIS WAS NOT

STATED. There was a presentation by Dr [Jj Resnic that was
generic to the industry about the importance of an effective system
for recall He presentation published papers that described the
adverse outcomes. He also noted that work at been done at the
VA on several of these topics and that the VA actually had some
CENTERS OF EXCELLENCE ON EVALUATIONS OF THESE
OUTCOMES

To quote our Hopkins representative ||| Gz
"I have always taken an approach that fixes the easiest and most

painful problems first, then use the processes established to move
the larger effort forward in gocd, large steps There are some

fundamental problems that can/should be fixed within 8 -14 months.

Then, once it is proven to work, roll it out to the rest of the
VA" I 2'so exercised extreme caution at not
peing overly ambitious and not to try to BOIL THE OCEAN.

Most of what we are locking at involves socme fairly large culture
changes, which means influencing behavior. This usually takes
time but can be dene fairly quickly if the VA is willing to engage in a
high velocity culture change effort It has taken Kaiser 5 years to
get where they are, and 15 thought of as one of the “highest
performing” health care supply chains in the nation. There is the
possibility of using Kaiser's and other Academic Medical Center's
playbook to shorten the cycle time at the VA THE KAISER REP
WAS EXTREMELY HELPFUL TO THE ENTIRE DAY Il SHE
EMPHASIZED THAT WE SHOULD NOT MAKE THE MISTAKE OF
THINKING THE SOLUTION IS JUST A NEW STSTEM BUT
NEEDEd TO BE A BROADER SYSTEM of STANDARDIZATION of
data , roles and respoensibilities, processes ETC.

Change starts with basic operations and gaining the trust of supply
chain customers: docs and nurses. [ (<aiser) notes:

If VA's supply chain can’t get a Band-Aid inte the hands of the
person needing it, it 1Is going to be very hard to get them on board
to tackle the big vision challenges that lie ahead.”

Interoperability, standardization and centralization will allow agile
development of a new system. For example, considering all five
AMCs use Epic EMR, the VA can readily adopt existing solutions if

DS_0000880& 949



they are also using Epic. The VA Technology Transfer Office
should alsc adopt best practices from AMC TTOs to quickly engage
and protect intellectual capital.  THERE WAS NO DISCUSSION
OF THE FOLLOWING THINGS AT THIS MEETING: Hopkins
being willing to give us their system, any discussion of an EMR, any
discussion or offer of help writing code to link any two systems
together, OR THE VA TECHNOLOGY TRANSFER CENTER

Sent from my 1Pad
Bruce Moskowitz M.D.

<VA meeting May 15 pdf=
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forward in good, large steps. There are some fundamental problems that
can/should be fixed within 8 -14 months. Then, once it is proven to work, roll it
out to the rest of the VA"

Most of what we are locking at involves scme fairly large culture changes, which
means influencing behavior. This usually takes time but can be done fairly
quickly if the VA is willing to engage in a high velocity culture change effort. It has
taken Kaiser 5 years to get where they are, and is thought of as one of the
‘highest performing” health care supply chains in the nation. There is the
possibility of using Kaiser's and other Academic Medical Center's playbook to
shorten the cycle time at the VA,

Change starts with basic operations and gaining the trust of supply chain
customers: docs and nurses. [ (<aiser) notes:

If VA's supply chain can't get a Band-Aid into the hands of the person needing it,
it 15 going to be very hard to get them on board to tackle the big vision challenges
that lie ahead.”

Interoperability, standardization and centralization will allow agile development of
a new system. For example, considering all five AMCs use Epic EMR, the VA
can readily adopt existing solutions if they are also using Epic. The VA
Technology Transfer Office should also adopt best practices from AMC TTOs to
quickly engage and protect intellectual capital.

Sent from my iPad
Bruce Moskowitz M.D.
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VA meeting May 15

Supply chain management
Listening Session

This document is my effort to organize discussion points and /s not minutes of
the meeting, my day of notes, nor a final white paper. Some material contained
here may not have been presented at the meeting but is included to provide
context.

Cverview.

+ Create a new, effective, and holistic system

+ Idealized case scenarios were discussed but should not be chased

= This system can not carry the water for existing initiatives, programs,
positions

= Asses with a mirror instead of a yard stick.

= The system we discussed should be readily capable for achieving goals
but not designed to meet them. This is a future looking system in g
radically evolving space. Attributes of a healthy and effective system will
achieve discrete geoals that can be validated with metrics.

Attendees and participants volunteered time and experience. | preface this
document with the | Care Values and an excerpted staterment form the VA
director to shape frame the ideas presented flater.

Aaron Moskowitz
Executive Director
Biomedical Research &
Education Foundation

DS_00008808 949



B.

VA Goals

“Now, | lock forward to continuing our collective efforts across the department and our
country to deliver the care and services our Veterans need and deserve. Among many
critical efforts already underway, we will continue building on significant progress increasing
access for Veterans, preventing suicide, addressing unique needs of women Veterans,
supporting Veterans’ families and caregivers, continuing to drive down the disability backlog
and Veteran homelessness, and pursuing necessary legislation to reform the outdated
appeals process and for other critical legislative priorities”
-Dr. David Shulkin

Summary

Increasing Access for Veterans

Preventing Suicide

Addressing Unique Needs of Women Veterans
Supporting Veterans’ Families and Caregivers

Drive Down Disability Backlog & Veteran Homelessness
Reform Appeals Process

S

| Care Core Values

Integrity, Commitment, Advocacy, Respect, and Excellence (| CARE) define "who the VA is."
VA's culture, and help guide the actions of staff across VA. Staff - at every level within VA - play
a critical role to support VA's commitment to care and serve our Veterans, their families, and
beneficiaries.

Integrity: Act with high moral principle. Adhere to the highest professional standards. Maintain
the trust and confidence of all with whom | engage.

Commitment: Work diligently to serve Veterans and other beneficiaries. Be driven by an
earnest belief in VA's mission. Fulfill my individual responsibilities and organizational
responsibilities.

Advocacy: Be truly Veteran-centric by identifying, fully considering, and appropriately
advancing the interests of Veterans and other beneficiaries.

Respect: Treat all those | serve and with whom | work with dignity and respect. Show respect to
earn it.

Excellence: Strive for the highest quality and continuous improvement. Be thoughtful and
decisive in leadership, accountable for my actions, willing to admit mistakes, and rigorous in
correcting them.

Goals Presented by Dr. || NG

Greater Choice

Modernize system with infrastructure improvements
DoD VA coordingtion, Private public partnerships
Improve Timely Service

Suicide Prevention

Uk wn =
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B.
Commentary
As part of the private-public partnership between the VA and the group of five Academic
Medical Centers, the Maygc Clinic, the Cleveland Clinic, the Massachusetts General
Hospital, Johns Hopkins and Kaiser Permanente the meeting at the Baltimore VA
addressed the urgent need of a centralized Inventory Management System. The current
system is over 30 years old and has resulted in a loss of billions of dollars, jeocpardizing
needed funds for direct patient care, and fostered a system that allowed fraud and
abuse 10 go undetected.

Documented Shortcomings:

« Patient safety impacted. clinical resources diverted, hazardous devices in use,
Integrated VA wide Supply Chain management impossible
Pocr analytics: Both quality and timeliness
Expensive lite cycle management decisicns: Iong cycles, lacking purchasing power
Costly Procurement decisions (Purchase card overuse)

Importantly, devices that were found to be defective have been and can continue to be
implanted in veterans resulting in permanent disability and death. Immediate and
secondary eftects of harmtul devices effects health, quality of lite and create new cost
and resource burdens on the VA.

To quote our Hopkins representative
| have always taken an approach that fixes the easiest and most painful problems
first, then use the processes established to move the larger effort forward in good,
large steps. There are some fundamental problems that can/should be fixed within 8
-14 months. Then, once it is proven to work, roll it out to the rest of the VA"

Most of what we are looking at involves some fairly large culture changes, which means
influencing behavior. This usually takes time but can be done fairly quickly if the VA is
willing to engage in a high velocity culture change effort. It has taken Kaiser 5 years to
get where they are, and is thought of as one of the “highest performing” health care
supply chains in the nation. There is the possibility of using Kaiser's and other
Academic Medical Center's playbook to shorten the cycle time at the VA,

Change starts with basic operations and gaining the trust of supply chain customers.
docs and nurses. [ (Kaiser) notes:
If VA's supply chain can't get a Band-Aid into the hands of the person needing it, it is
going to be very hard tc get them ¢on board to tackle the big vision challenges that lie
ahead.

Interoperability, standardization and centralization will allow agile development of a new
system. For example, considering all five AMCs use Epic EMR, the VA can readily adopt
existing sclutions if they are also using Epic. The VA Technology Transfer Office should
also adopt best practices from AMC TTOs to quickly engage and protect intellectual
capital.
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B.
Agenda Items

These are the solutions for Inventory Management that our private public partnership
Can agssist in implementing.

« A system that monitors purchasing, inventory, and assists decision making

« Tracking ufifization of medical technology that would help identity fraud and abuse.

« Detection of over utilization. Does one panticular surgeon use for instance use only
one company hip joint instead of the standard one purchase (apparently thisis a
problem)

« A device registry that can track recalls and ensure recalled devices are removed from
iInventory and practice (for instance a defibrillator or laboratory reagent may have had a
recall but the VA in Alaska still as not pulled it from service)

« Recording of device information in a patient's EMR: the device (UDI), who implanted i,
related outcome measures. Again, the information should aid decision making for the VA

patient population

« Be compatible with patients receiving devices outside a VA hospital, as part of
Veterans Choice Program

« Surveillance to track complications from implanting a device either from surgical
complications or actual device failure

« The system for drugs, implanted devices, hospital equipment, home use devices, etc.

« Benchmarking prescribing and ordering by doctors and administrators

DS_00008{»1 949



B.
Approach

1) Functions fellows Form, Build the basics right and the desired attributes will arise: Benefits
and desired attributes are byproducts of an effective system, not design goals. This design
philosophy will allow iteration.

2) The System
1) Specialized experience above internal experience
Stakeholder driven, with dedicated roles (Full, part -time) and leadership positions
Adaptive organization structure to quickly address needs
System components are iterative after execution, not end points or static
Scalable (up and down)
Creates validation metrics
Technology framework is open and interoperable systems

Jegsrl

3) The Pathway
1} Leverage experience at medical centers (Coalition of academic medical centers)
2) Find specialists in other industries
3) Organizational structure is centralized and standards are adopted
4) Adopt and test technology fast
1} Don't develop internally
2) It it doesn't work, quickly unplug and terminate
b) Avoid oversized solutions that run afoul of the Form

Pilot Program at the Baltimore VA Medical Center

Objective is to create a system that can “Centralize and Standardize™ inventory management
across all VAMCs.

A. Standardization of Process
A How to do: ordering, receiving, distribution, billing, etc
B. Standardization of Technology
A eg GS1
C. Standardized System Attributes
A. Future facing to new technology (Smart Devices)
B. Data integration and application
D. Centralize Supply Chain Management System
A. Organization is standardized through out VAMCs
B. Attributes are commen job descriptions, processes, etc.
E. Centralize Supply Chain Management Attributes
A Revenue, Pricing, Billing, ltem Master (formulary)
B. National contracts and buying power for
A lower prices
B. security of supplies
C. purchases meet required standards for the system

DS_00008{%1s3 949



Expected Attributes
- Filling the gaps of other systems
- Device safety and efficacy
- True Pricing
- factor in external costs (e g. follow up care after procedure)
- missed revenue oppertunities (e.g. bundled payments)
- Patient and family/caregiver engagement
- For data collection
- Compliance and adherence to prescribed treatments
- QOutcomes
- Inventory tracking ({including opicids, equipment, expensive prescriptions)
- Optimization of purchasing
- Creation of a centralized formulary or item list
- Cost reduction in group practicing
- Dictate features or orders
- Ensure religble supplies
- Metrics (fast and reliable)
- On process
- Performance of purchased goods and services
- Educate stakeholders and validate positions taken
- Optimizes workflow
- Professionals dont need to spend time on tertiary tasks
- Billing, Patient record, administrative records, etc. are all web accessible
- Individual applications work right out of the box
- Digital health, telemedicine, remote monitoring, and future technologies integration plug-in
fast and easy. This is both an administrative and technology attribute.

Action Items
- Report from DOr. | N to oroup by Friday May 19th
- Communication with Undersecretary Poonam Alaigh, MD
- Create a repont from Academic Medical Centers
- Kaiser, CCF, Mayo, Mass General, Mount Sinai and Johns Hopkins to present back to
secretary and undersecretary.
- Internal Reports from VA made public (to avoid conflict)
- Bring in external resources and information
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VHA Supply Chain Scope

Causes for Supply Chain Inefficiencies and Costs

-Not integrated with cther systems/ processes (eCMS, MSPV, Maximg)

-Multiple discrete/antiquated systems including FMS, IFCAP GIP

-Lack of Standardized data as evidenced by unique naming standards in individual VA Medical
Centers

-No standard workforce management/ training/education {adoption is throttled by “this is how we
do things here” mentality)

Future Supply Chain Management System Requirements
- Create an enterprise system to replace the current disjointed instances and varied suppon
systems to provide:
- Cloud-based consistent and standard data
- Advanced analytical support for decision making
- Web-based platform for maintainability and accessibility
- Single interface to related systems (e.g. Finance, Contracting)
- Will interface with the new USDA Shared Service Platform
+ Enable professional staff to realize their full potential with an efficient/effective technical
infrastructure.
« Operationalize advanced technical capabilities provided by reviewing and modifying
processes and policies as needed

Phrases of the day

“DO THE BASICS RIGHT”
“DON'T BOIL THE OQCEAN”

“HOW TO EAT THE ELEPHANT”
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Message

From:
Sent:
To:

cC:
BCC:
Subject:

Thats great

David shulkin [Drshulkin@aol.com]
5/19/2017 6:20:50 PM

B o)

Djs Shulkin [vacodjsl@va.gov]

Poonam Alaigh [[hotmail.com]

Re:

sent from my iPhone

> On May 19, 2017, at 12:34 pMm, _ <-maﬂ .com> wrote:

>

> My mother and her boyfriend had the best experience at the Brooklyn VA. They stated he was one of only
three wWorld war II vet still arcund and they were so happy to see him. He thought it was better than any
New York Heospital he's ever been to
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This cut, along with cuts to Cost of Living Adjustments (COL A) for veterans, 15 being used to assure funding
for a “choice” program that has yet to be adequately developed, let alone tested and proven

Other veteran groups also strongly objected to two legislative proposals included in the budget; one
that would penalize millions of disabled veterans or survivors by rounding down cost-of-living
adjustments {(CQLASs) for recipients of VA disability compensation and certain other benefit programs;
and the other to cutoff eligibility to recipients of disability compensation due to individual
unemployability (IU} once they reach age 62.

"‘We are adamantly opposed to a 10-year round down of veterans’ disability compensation, which
would have the cumulative effect of taking $2.7 billion away from imjured and ill veterans who rely on
such payments. We are egually opposed to arbitrarily cutling off eligibility for IU for veterans who turn
62, an age at which milliocns of American’s continue working and saving money for their retirements, a
luxury that many disabled veterans do not have. Congress must reject any proposals that seek to
shift the cost of VA health care or benefits onto the backs of disabled veterans,” said the IBVSOs.
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Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/17/2017 9:44:42 PM
To: Marisol Garcia [ffrenchangels9.com)

Subject: Re: RE:

Id ask - who she wants

sent from my iPhone

VoW OW WOV OV Y Y

W

YOWOW WOV W OV OV OV Y Y Y Y Y WYY

on May 17, 2017, at 5:32 PM, Marisol Garcia {-enchange159.com> wrote:

Thank you - Do you know whe from Apple we should invite? Or should I include
everyene from our previous call?

(CEQ appleld, _ vP of Environment, Policy and Social

InTtiatives (Apple),

————— griginal Message-----

From: David shulkin [mailtoc:Drshulkin@anl.com]

Sent: Wednesday, May 17, 2017 1:56 FM

To: Marisol

Subject:

Marisel- please include these three pecple from va on the apple call
Thanks

N - <o

Rob.thomasZ@va.gov

Jennifer.s.leeflva.gov

sent from my iFPhone
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Message

From: Marisol Garcia [[frenchangels9.com]
Sent: 5/17/2017 9:32:01 PM

To: 'David shulkin' [Drshulkin@aol.com]
Subject: RE:

Thank you - Do you know whe from Apple we should invite? Or should I include
everyone from our previous call?

{CED Apple), _ VP of Enviranment, Policy and Social

Inttiatives (Apple),

————— original Message-----

From: David shulkin [mailte:Drshulkin@acl.com]

Sent: Wednesday, May 17, 2017 1:56 PM

To: Marisol

Subject:

Marisol- please include these three people from vA on the apple call
Thanks

I - -

Rob. thomas2@va.gov

Jennifer.s.lee@va. gov

sent from my iPhone
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Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/17/2017 5:55:31 PM
To: Marisol [Jiffrenchangel59.com]

Marisol- please include these three pecple from va on the apple call
Thanks

I -

Rob . thomas2@va. gov

Jennifer.s.leef@va. gov

sent from my iPhone
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Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/14/2017 8:45:07 PM

To: Poonam Alaigh ([ ot mail.com]

Lets stop the emails today

serry for the bad email
Exchange- i know there is not daylight

Ive had not a minute of break all weekend - non stop crises and hassles- im super stressed and its

getting to me

sent from my iPhone

DS_00008582& 949



Message

From:
Sent:
To:
Subject:

Attachments:

David shulkin [Drshulkin@aol.com]

5/28/2017 1(:(2:29 PM

N S - . cor)
Me and tillerson

IMG 4029.JPG; Untitled attachment 01075.txt

DS_00008524 949






Sent from my iPhone

DS_00008524 949

































Message

From: Thomas, Rob C. Il [Rob. Thomas2 @va.gov]

Sent: 5/21/2017 10:14:51 PM

To: 'David shulkin' [Drshulkin@aol.com]; 'Bruce Moskowitz' ||| GG ooc.com
Subject: RE' {No Subject)

Thank you Secretary.

Dr. Moskowitz, a pleasure to meet you virtually. I wrote the original thought piece we sent to Apple.
Most recently, we seem to be bogged down on the way forward. I surely welcome a conversation at your
convenience.

warm Regards, Rob

RGB C. THOMAS II

Acting Assistant Secretary &
chief Information officer
Department of veterans Affairs
Email: Rob.ThomasZ@va.gov
office: 202-461-6910

————— original Message-----
From: David shulkin [mailto:Drshulkin®asl.com]
Sent: Sunday, May 21, 2017 03:41 PM Eastern Standard Time

To: Bruce Moskowitz
ce: Thomas, Rob C. II
Subject:

Reb- 1 would Tike te ceonnect you with Dr Bruce Moskowitz, a trusted adviser, to see if the two you could
have a conversation about our aApple discussions

David

sent from my iPhone

DS_000088838 949



Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/27/2017 12:59:15 PM

To: Poonam Alaigh ([ ot mail.com]
Subject: Re: APple call

No

sent from my iPhone

> On May 27, 2017, at 8:50 AM, Poonam Alaigh <-1otmaﬂ .com> wrote:

i I mentioned the disability stuff for our upcoming HEC discussien which is in a couple of months- should
I try to tackle it sooner

i sent from my iPad

i> On May 27, 2017, at 7:53 aM, David shulkin <Drshulkin@acl.com» wrote:

ii Agree all are impartant Bruce

ii I would continue to work with Reb thomas (Cio) om apple

zz sent from my 1Phone

i; on May 27, 2017, at 7:32 AM, Bruce Moskowitz _mac.com> wrote:
izi I need to brief the new CIO on the call we had yesterday with Apple

i

»»> Second we need to take advantage of off the shelf strategies to make sure the choice program does not
lead to over utilizatien and fraud and abuse.

>
»»» Third we need to werk with the DCD on preventive measures for disability claims
>

»»> Enjoy the holiday

g

»»> Sent from my iPad
»>»> Bruce Moskowitz M.D.
>

DS_0000843443 949



Message

From: Poonam Alaigh ([ ot mail.com]

Sent: 5/27/2017 12:50:58 PM
To: David shulkin [Drshulkin@aol.com]
Subject: Re: APple call

I menticned the disability stuff for cur upcoming HEC discussien which is in a couple of months- should I
try to tackle it soocner

sent from my iPad

> On May 27, 2017, at 7:53 AM, David shulkin <Drshulkin@aol.com> wrote:

i Agree all are impertant Bruce

i I would continue to work with Rob thomas (Cio) om apple

i sent from my iFPhone

i> On May 27, 2017, at 7:32 AM, Bruce Moskowitz <_mac.com> wrote:
ii I need to brief the new CIO on the call we had yesterday with aApple

>

»> Second we need to take advantage of off the shelf strategies to make sure the cheice program deoes not
lead to over utilizatien and fraud and abuse.

>

»» Third we need to work with the DOD on preventive measures for disability claims
>

»» Enjoy the holiday

>

»» Sent from my iPad
»> Bruce Moskowitz M.D.

DS_00008845F 949



Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/27/2017 11:53:22 AM

To: Bruce Moskowitz [ mac.com]
CcC: Poonam Alaigh | otmail.com]; IP [.renchangelSQ.com]; L Perl [_gmail.com];
mb i @email.com

Subject: Re: APple call

Agree all are important Bruce

I would continue to work with Rob thomas (Cio) om apple

sent from my iPhone

On May 27, 2017, at 7:32 AM, Bruce Moskowitz _mac.com> wrote:
I need to brief the new CIO on the call we had vesterday with aApple

second we need to take advantage of off the shelf strategies to make sure the choice pregram does neot
ead to over utilization and fraud and abuse.

Third we need to work with the DOD on preventive measures for disability claims
Enjoy the holiday

sent from my iPad

>
-
-
-
-
1
>
>
>
>
-
-
> Bruce Moskowitz M.D.

DS_00008434a 949



Message

From: Bruce Moskowitz ([ GG 2c.com)

Sent: 572772017 11:32:01 AM

To: David shulkin [drshulkin@aol.com]; Poonam Alaigh ([l otmail.com]

cC: P [ilffrenchangelss.com]; L Perl ([ ez .com]; mosj @gmail.com
Subject: APple call

I need to brief the new CIC on the call we had yesterday with Apple

second we need to take advantage of off the shelf strategies teo make sure the cheice program deoes not
lead to over utilizatien and fraud and abuse.

Third we need to work with the DOD on preventive measures for disability claims
Enjoy the holiday

sent from my iPad
Bruce Moskowitz M.D.

DS_0000843a3 949



Message

From: David shulkin [Drshulkin@aol.com]

Sent: 6/8/2017 3:36:58 PM

To: Bruce Moskowitz (GG 2c.com
Subject: Re: Suicide initiative

were working on a mea with ded that we can include this

sent from my iPhone

> 0On Jun &, 2017, at 9:32 AM, Bruce Moskowitz _mac.com> wrote:

>

> I had a meeting yesterday in Albuguerque with a 20 year air force firearms safety instructor. His
observations are important. while in the active military the stigmata of having mental health <care s a
serious deterrent. Now that he is a veteran and velunteers his time he is adamant that until we solve and
more importantly recognize the preblem during active service we can not make a dent in the suicide rate.
He points out that we need a telemedicine service that can protect a confidential reach out to a
prafessional

>

> Sent from my iPad

> Bruce Moskowitz M.D.

DS_0000881st 949



Message

From:
Sent
To:
Subject:

Bruce Moskowitz ([ GGG 2c.com)

6/8/2017 1:32:01 PM
Poonam Alaigh ([ ot m2i.com]; David shulkin [drshulkin@aol.com]
Suicide initiative

I had a meeting vesterday in Albuquergue with a 20 year air force firearms safety instructor. His
observations are important. while in the active military the stigmata of having mental health care s a
serious deterrent. Now that he is a veteran and volunteers his time he is adamant that until we solve and
more importantly recognize the problem during active service we can not make a dent in the suicide rate.
He points out that we need a telemedicine service that can protect a confidential reach out to a

prafessional

sent from my iPad
Bruce Moskowitz M.D.

DS_0000848A% 949






ok

4. WH - Il Cffice of Public Liaison. | had a great meeting with [ on Friday, | have been
friends with her for 20 years. We discussed what the status is with the WHOAH. A new Office of
American Heroes will not be stood up. Instead all of its functions will be done through her office as the
WH Warriors Initiative. The initiative will have teeth as it will be run through her office and will coordinate
with the WH offices, DoD and VA, with sponsorship from the first lady and Mrs Pence. - is looking
forward to working closely with me and VA going forward on coordination and support of veterans
issues, interagency efforts and veterans policy. She would like for us to keep her updated on new VA
policy developments. | think her office could be very helpful in cur efforts on passing Choice 2.0. and the
pilots.

This is good- lets try to get VA as involved in these efforts, and be supportive as possible. | think you
can play an important role in keeping the sunlight between us and them as little as possible- thanks
Darin

DS_0000884A 949






This is good- lets try to get VA as involved in these efforts, and be supportive as possible. | think you can play an
important role in keeping the sunlight between us and them as little as possible- thanks
Carin

DS_000088A8 949






Message

From: Darin Selnick (||l @amail com)
Sent: 5/14/2017 1:29:56 PM

To: David shulkin [Drshulkin@aol.com]
Subject: Updates

Here are some updates [ did not get a chance to mention atthe 1 on |

1. Leave - [ need leave from May 24-26 as I have a number of doctor visits back in California, including the
inside of my knee started having pain.

[ would also like to take leave for June 8-9, as it 1s my nephew high school graduation. On leave I always check
my phone and cmail in case you need anything

2. Senator Cruz: I met with | his staffer who handles veterans policy. Cruz wants to get active with
veterans policy and legislation. At the meeting he has with you on May 23 he will want to discuss the latest on
Choice 2.0 His staff has been talking to Rep McMorris - Rodgers staff about where VA healthcare should go
and he is a big fan of CVA and their Fixing Veterans Healthcare Taskforce report. In the short term, Cruz
wants to be lead on introducing smaller and narrow focused legislation that can get passed quickly, bills that are
S pages or less, so [ expect he will bring that up and may have some ideas in mind and/or ask 1f there 1s
something you would like.

3 Senator Cochran - Chairman of Senate Appropriations committee. [ met with his stafter Elizabeth who
asked to meet with me to get an understanding of VA and Veteran 1ssues. The Senator wants to be supportive
of you, VA and of Choice 2.0, They would ltke to be kept in the loop on budget 1ssues. As we go forward with
Choice 2.0 and want to provide more choice, his support will be key for vou  Recommend vou have a meeting
with the Senator down the road like in June, when it is clear what you need help with on Choice budget issues
like medicare subvention,

4. WH - _ Office of Public Liaison. [ had a great meeting with - on Friday, I have been friends
with her tfor 20 years. We discussed what the status 1s with the WHOAH. A new Office of American Heroes
will not be stood up. Instead all of its functions will be done through her oftice as the WH Warriors Initiative.
The initiative will have teeth as 1t will be run through her office and will coordinate with the WH offices, DoDd
and VA, with sponsorship from the first lady and Mrs Pence. [ is looking forward to working closely with
me and VA going forward on coordination and support of veterans issucs, interagency efforts and veterans
policy. She would like for us to keep her updated on new VA policy developments. [ think her office could be
very helpful in our efforts on passing Choice 2.0, and the pilots,

Darin

DS_00008s355F 949






3. As we discussed Friday, without the 40 mile and 30 days standard, 1t 1s less clear what the
guidelines are for accessible (access) and feasible (distance). I recommend we use as an internal
guideline the DoD TRICARE Prime standard listed below. This would not be a requirement, but
as a flexible internal and non-binding gurdeline, would provide clarity and consistency with staft
and veterans on how we are approaching it. All veterans on active duty or retired have this had
this as their choice standard and it would make the transition casier tor veterans as they would
have the same standards going from DoD healthcare to VA healthcare  In practice vou do not
actually use 1t much. In the two vears that my care has been at Camp Pendleton, [ have never
needed to use it, as the system has been working. If they could not provide me the care under
these standards, 1 have always been given an authorization and referral for the providers in the
network 1 think having these standards in DoD has kept their management and providers honest
as this 1s their competition,

TRICARE Prime for access standards

Referred/ Wellness/
Urgent Care  Routine Care Specialty Care Preventive Care
. o Notto exceed  Not to exceed 7 . |

Appointment wait time Not to exceed 28 days Not to exceed 30 davs

24 hours days ; T

N Within 30 minutes Within 60 minutes
Drive Time . .
from home from home

Wait time in office Not to exceed 30 minutes for non-emergency situations

Darin

DS_00008s¥3 949






as a flexible mternal and non-binding guideline, would provide clarity and consistency with staft’
and veterans on how we are approaching it All veterans on active duty or retired have this had
this as their choice standard and it would make the transition casier for veterans as they would
have the same standards going from DoD healthcare to VA healthcare. In practice vou do not
actually use 1t much. In the two vears that my care has been at Camp Pendleton, [ have never
nceded to use it, as the system has been working. If they could not provide me the care under
these standards, 1 have always been given an authorization and referral for the providers in the
network. [ think having these standards in DoD has kept their management and providers honest
as this 1s their competition,

TRICARE Prime tor access standards

Referred/ Wellness/
Urgent Care Routine Care Specialty Care Preventive Care

Nottoexceed  Nottoexceed 7

n ) Not to exceed 28 days Not to exceed 30 days
24 hours days ’ ?

Appointment wait time

Within 30 minutes Within 60 minutes

Drive Time . .
from home from home

Wait time in otfice Not to exceed 30 minutes for non-emergency situations

Darin

DS_00008s345 949



Message

From: Darin Selnick (|| | I @email com)
Sent: 6/3/2017 10:36:24 PM

To: David shulkin [Drshulkin@aol.com]
Subject: Choice Thoughts

[ read the latest version of the new Choice plan and legislation and they are pretty good. Especially good is the
draft language for the pilots. The pilots gives us the opportunity to test out everything we need to do to become
a modern healthcare system, they are the future salvation of the system, the bold change, and they keep the
Trump promisc that veterans will be able to choose either the VHA providers or the Community Providers. The
one item [ am going to double check with Baligh is to make sure in the pilots we can have non-cligible veterans
use the system when they bring full payment. Part of the pilot language includes a section for innovative
payment for non-veterans. Most people do not realize up to 10% of our patients are currently non-veterans and
we arc probably not collecting the payment for services we should be for those patients.

[ expect Rep McMorns-Rodgers to take her draft bill and introduce it as a regular bill by June 23 She is
supposed to be coordinating with Dr Roe so he understands what she 1s doing. She does not expect her bill to
go anywhere, but to provide us cover and make the Roe bill, which will have the VA draft language and pilots,
look like a moderate compromise. She is good with that as the pilots provide her with what she really wants,
and her compromise will be the pilots staying intact.

[ do have some recommendations on a few areas:

I Inthe VA draft language, we do not mention primary or secondary payer. You will get questions about 1t and
Dr Roe and Sen Lee will want it in the final legislation for community care as cost mitigation. Recommend we
internally cost out 2nd payer and have numbers ready 1f needed. I also recommend you have that great chart
available, VIP services can grow over time, [F VA can act more like the private sector.

2 A cost mitigation strategy we do not discuss under Revenue Optimization, is the idea I mentioned to you the
other month about better identifying what truly is service-connected treatment and not just checking off the
box. Recommend we start doing this now. The more we move service connected treatment to non service
connected treatment, the more we can collect from OHI additional revenue. If we were in the private sector this
would be a top priority. and so it should be for us. This does not cost the veteran any morc money, but gets us
additional revenue we need.

3. As we discussed Friday, without the 40 mile and 30 days standard, 1t 15 less clear what the guidelines are for
accessible (access) and feasible (distance). [ recommend we use as an internal guideline the Dol> TRICARE
Prime standard listed below. This would not be a requirement, but as a flexible internal and non-binding
guideline, would provide clanty and consistency with staft and veterans on how we are approaching it. All
veterans on active duty or retired have this had this as their choice standard and it would make the transition
easter for veterans as they would have the same standards going from DoD healthcare to VA healthcare. In
practice you do not actually use it much. In the two years that my care has been at Camp Pendleton, I have
never needed to use it, as the system has been working. If they could not provide me the carc under these
standards, I have always been given an authorization and referral for the providers in the network. I think
having these standards in DoD has kept their management and providers honest as this is their competition.
TRICARE Prime for access standards
Referred/ Wellness/
Urgent Care  Routine Care Specialty Care Preventive Care

Not to exceed Not to exceed 7

Appointment wait time
AAPP 24 hours days

Not to exceed 28 days Not to exceed 30 days

DS_00008s¥543 949



Within 30 minutes Within 60 minutes

Drive Time
from home from home

Wait time in office Not to exceed 30 minutes for non-emergency situations

Darin

DS_00008s¥f 949



Message

From:
Sent:
To:
Subject:

Attachments:

David shulkin [Drshulkin@aol.com]

5/21/2017 7:52:22 PM

Poonam Alaigh ([ ot mail.com]
Practicing fir rolling thunber

IMG 9253.PNG; Untitled attachment 01155, txt
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Sent from my iPhone

DS_00008st054 949












Message

From: David shulkin [Drshulkin@aol.com]

Sent: 5/26/2017 5:38:22 PM

To: Poonam Alaigh [[hotmail.com]
Subject: Re: This week

ck - she has really withdrawn from mest things

sent from my iPhone
> On May 26, 2017, at 1:25 PM, Poonam Alaigh <-1otmaﬂ .com> wrote:

>

> When I met with Scott, he was extremely sympathetic towards Jen Lee and he was nosey and protective of
her, wanting to elevate her role - I was pretty matter of factly though

-

> Sent from my iPhone

DS_0000886st 949



Message

From: Poonam Alaigh ([ ot mail.com]

Sent: 5/26/2017 5:25:00 PM
To: David Shulkin [drshulkin@aol.com]
Subject: This week

when I met with Scott, he was extremely sympathetic towards Jen Lee and he was nesey and protective of
her, wanting to elevate her role - I was pretty matter of factly though

sent from my iPhone

DS_0000883645 949









Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/18/2017 1:33:06 AM

To S S - | o)

Have you already invited suraf? If not hold off- 3f wvou did its ok

sent from my iPhone

DS_000088¥43 949



Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/25/2017 11:00:35 AM

To N S - | o)

Hope you are feeling better
De u have an email for - and - from the GI film festival?

sent from my iPhone

DS_000088368 949



Message

From: David shulkin [Drshulkin@aol.com]

Sent: 6/3/2017 11:53:03 AM

To: N S o]
Subject: Re:

I would wait for the private sector-
We can make that happen
sent from my iPhone

on Jun 3, 2017, at 6:52 aM, _ <_gmaﬂ.com> wrote:

-
-
> M.

-

> I promised cleveland an answer on Monday about the detail. Experience would be great, but I watched you
and poonam at medexpress, the private sector exposed you all to so much more acumen. I want that.
Cleveland is my only offer so that makes things easy and hard. Know you're plate is full but on Monday if
you please give me your thoughts, I appreciate it.

DS_00008874 949



Message

From: R

Sent: 6/3/2017 10:52:36 AM
To: David Shulkin [drshulkin@aol.com]
Hi.

[ promised cleveland an answer on Monday about the detail  Experience would be great, but 1 watched you and
poonam at medexpress, the private sector exposed you all to so much more acumen. I want that. Cleveland 1s
my only offer so that makes things easy and hard. Know you're plate 1s full but on Monday if you please give
me vour thoughts. | appreciate 1t

DS_00008876F 949





















Message

From: David shulkin [Drshulkin@aol.com]

Sent: 5/31/2017 10:22:50 PM

To: I o]
Subject: Re:

Hope it goes well

sent from my iPhone

> On May 31, 2017, at &€:1& PM, _ <_gmaﬂ .com> wrote:

>

> Dr. Shulkin, will use tomorrow to see the medical specialist and be off tomerrow. Have a nice time in
Hampton.

5 o

> Sent from Gmail Mebile

DS_00008874 949



Message

From: T

Sent: 5/31/2017 10:16:13 PM
To: David Shulkin [drshulkin@aol.com]

Dr. Shulkin, will use tomorrow to see the medical specialist and be off tomorrow. Have a nice time in
Hampton

Sent from Gmail Mobile

DS_00008878 949












Sent from my iPad
Bruce Moskowitz M.D.

DS_00008633 949






Message

From: Poonam Alaigh ([ ot mail.com]

Sent: 5/16/2017 5:20:01 PM

To: Bruce Moskowitz ([ GG 2c.com)
CcC: David shulkin [drshulkin@aal . cam]

Subject: Re: Two calls

wWill - send us the details of the calls- we don't have it on our calendar

sent from my iPhone

> on May 16, 2017, at 7:27 AM, Bruce Moskowitz _mac.c0m> wrote:

-

> You and David should be on Mayo Clinic call to lend their senior management 4 may 19. The U of Penn
suicide prevention 4 may 30

>

> Sent from my iPhone

DS_00008638% 949






Message

From: Bruce Moskowitz ([ GG oc.com)

Sent: 5/16/2017 11:24:26 AM

To: Poonam Alaigh ([ ot mail.com]
CcC: David shulkin [drshulkin@aal . cam]
Subject: Two calls

you and David should be on Mayo Clinic call to lend their senior management 4 may 19. The U of Penn
suicide prevention 4 may 30

sent from my iPhone

DS_000086¥8A 949



Message

From: T

Sent: 5/17/2017 7:12:40 PM
To: David Shulkin [drshulkin@aol.com]
Subject: Cinci

Hi, it doesn't look like 1 will be able to travel to Cinci Friday. | have a commitment that [ can't shake. [ will try
to look for your remarks in your email tomorrow when I get in,

_ Vivieca's EA, will be providing the staff support.

Sent from Gmail Mobile

DS_000086354 949



Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/22/2017 5:51:49 PM

To: Bruce Moskowitz [ mac.com]
CcC: Poonam Alaigh | otmail.com]; ke Perl [-marvel.com]; L Perl [_gmail.com];
mb i @email.com

Subject: Re: Apple meeting

Thanks Bruce

sent from my iPhone

> Onh May 22, 2017, at 12:48 PM, Bruce Moskowitz _mac.com> wrote:

>

> You are right Robert Thomas 1is the correct person as CIO to lead the Apple meeting. He will stay on in
the positien until mission accomplished. I had a Teng discussien with him teday and you are right he is
impressive.

-

> Sent from my 1iPad

> Bruce Moskowitz M.D.

DS_00008388 949



Message

From: Bruce Moskowitz ([ GG 2c.com)

Sent: 57222017 4:48:33 PM

To: drshulkin@aol.com; Poonam Alaigh ([l otmail.com]

cC: lke Per! ([ arve!.coml; L Perl (2. com]; mosjl@gmail.com
Subject: Apple meeting

You are right Robert Thomas 1s the correct person as CIO to lead the Apple meeting. He will stay on in
the position until mission accomplished. I had a long discussion with him today and vou are right he is
impressive.

sent from my JPad
Bruce Moskowitz M.D.

DS_000088824 949



Message

From: David shulkin [Drshulkin@aol.com]
Sent: 6/1/2017 1:59:42 PM
To: lke Perimutter [Jffrenchangels9.com]

For the meeting with the 5 cees 1 would add senatoer Isakson and Chairman Ree

sent from my iPhone

DS_00008895F 949






























Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/29/2017 10:05:19 PM

To: Poonam Alaigh ([ ot mail.com]
Subject: Re: At the VA

Its really important te share these things with family since they give up so0 much- but it allows them to
see how impartant our jobs are to the country

sent from my iPhone
> On May 29, 2017, at €:03 PM, Poonam Alaigh <-10tmaﬂ .com> wrote:

>
> I was able to take F to the office- also to yours and he was super impressed- thanks for the day
today, both of us really enjoyed it!! Makes it all worthwhile especially since I need his support in
every way.

>

> Sent from my iPhone

DS_000043405F 949



Message

From: Poonam Alaigh ([ ot mail.com]

Sent: 5/29/2017 10:03:12 PM
To: David Shulkin [drshulkin@aol.com]
Subject: At the VA

I was able to take - to the office- alse te yeours and he was super impressed- thanks for the day today,
both of us really enjoyed it!! Makes it all worthwhile especially since I need his support in every way.

sent from my iPhone

DS_000043H0x2 949






Message

From: David Shulkin [drshulkin@aol.com]

Sent: 5/27/2017 9:31:57 PM

To. S S | cor)
Subject: Re' 6/26

Dees marisocl know?

sent from my iPad

> On May 27, 2017, at 5:02 PM, _ <_gmaﬂ .com> wrote:

>
> Lunch with Ike at Mar a largo at 1230. Let us know if yvou would like to bring your wife

DS_00004340st 949



Message

From: A S | o
Sent: 5/27/2017 9:02:04 PM

To: David Shulkin [drshulkin@aol.com]

Subject: 6/26

Lunch with Ike at Mar a largo at 1230 Let us know 1f yvou would like to bring vour wite

DS_000043H04% 949






Message

From: Poonam Alaigh ([ ot mail.com]

Sent: 5/13/2017 3:37:19 PM
To: David Shulkin [drshulkin@aol.com]
Subject: For Tuesdays interview

should | let the folks know that we have worked together in the past and so there is no daylight between USH
and SecVA coffice, which makes us effective as we want transfermaticnal and bold change- havent seen the
questions yet, have a number of things to work on but will get to it probably on Monday night. This was just a
fleeting thought

DS_0000430A 949



Message

From: P [iffrenchangel59.com)

Sent: 6/1/2017 1:11:12 AM

To: '‘Bruce Moskowitz' ([ GGG :c.com); Poonam Alaigh ([ otmail.com]
CcC: David shulkin [drshulkin@aol.com];-frenchange|59_com

Subject: RE: Hiring of inventory manager lke's solution

ze make sure you use my perscnal email. Please respond to this email
renchangels9. com

————— original Message-----

From: Bruce Moskowitz [maﬂtFmac.com]
sent: Wednesday, May 31, 201 : PM

To: Poonam Alaigh

Cec: David shulkin; IP

Subject: Hiring of inventory manager Ike's solution

Tke has a solution if you need assistance to hire the candidate

sent from my iPad
Bruce Moskowitz M.D.

DS_000043H043 949



Message

From:
Sent:
To:

CcC:
Subject:

Bruce Moskowitz ([ GG 2c.com)

6/1/2017 12:56:44 AM

Poonam Alaigh ([ ot mail.com]

David shulkin [drshulkin@aol.com]; Ike Per| ([l marvel.com]
Hiring of inventory manager lke's solution

Tke has a solution if you need assistance to hire the candidate

sent from my iPad
Bruce Moskowitz M.D.

DS_000043t08 949





















UNITED STATES SENATE
COMMITTEE ON VETERANS’ AFFAIRS
Meeting to Consider Pending Legislation
May 24, 2017

Agenda
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Protection Act of 2017 (Committee Print)
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Calendar No.
11571 CONGRICRS
IS8T BESSTON S 1 094
°
[Report No. 115- ]

To wnend fitle 38, Unifed States Code. 1o wmprove the aceonntabilijy of
cmplovees of the Departinent of Veterans Affans, and for other purposes.

IN THE SENATE OF THIEE UNITED STATES

Mr. Ivmio {for hitself, Meo Testen, Mreo Isassox, Mro Nunsox, Mre
MoCars, Meso Spareey, Me Moy, and Ms Banowin) introdneed the
following billi whieh was read twice and referred to the Connuittes on

Uegislative day, 1.

Reported by Ao Tsarsox, with an amenduent

[Srrike ot all after tue cieeting elatse and insert the paet printed initalie]

A BILL

To amend title 38, United States Code, to improve the
accountability of emplovees ol the Department of Vet-
crans AfTaws, and lor other purposes.

1 Be il enacted by the Sewate awd Howse of Represenda-

2 lives of the Guited Stales of Awerica tn Cangress assembled,
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1I0R EXECUTIVES AT DEPARTMENT OF VET-
ERANS AFFAIRS,

hy B
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Segs St Thwe period for eespionse Byonelice of aefeerse qeBlons against sapor
vrsorsf e pfugees who commdd prolifiited personned gefions,
S kel Javing ccafhorifyg foromedioad conder diectors aond VESN dJiveefors,

SR Time prriods for seview of adverse qefions it respeel b oecrfiuin e
]Jff.a_J_!F LR
See, S0t Favpovecment of Eeining for superrisons,
Seec o ssessend awel vepiorl on cffeel en seivre crcenfives af Depoefinent )
Viderions Aiffieis,
Seeo S0t Measwresend of Depeorfpent of Vefers Afficies diseipdineong givoeess

sitfovines and cffeeliveness,

TITLE I—OFFICE OF ACCOUNT-
ABILITY AND WHISTLE-
BLOWER PROTECTION

SEC. 101. ESTABLISHMENT OF OFFICE OF ACCOUNTABILITY
AND WHISTLEBLOWER PROTECTION.

() IN GENErAL—Chapter 3 of Title 38, Uniled Slafes
(‘ade, is aimended Dy adding al the end The following new
secelion:

“§323. Office of Accountability and Whistleblower
Protection

“la) Esrapristinkxt—"Theve is established in The De-

paitinenl an aoffice 1o be Tuown as the "Office of Accownt-

abiltity and Wiistleblower Profection” (in s seclini ic-

Served Lo as the "Offiee’).

by HEAD oF OFrFice. (1) The head of The Office
shall be responsible for the funcelions of the Office and shall
be appoinled by the Presideal puisuanl 1o section 308(u;

of this 1ifle,

-
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D)

“(2) The head of The Office shall be Fnown s The As-

sestanl Seevetury for Aceomntalidity awd Wihistleblower Pro-

feelion

(30 The sssistant Secrvelary shall veport divectly fo

the Secvelary on all matiers relaling to the Office.

Y1) Notwithstawding section 3080y of this Hitle, he

Neevelary may omly assigin o the Assisfanl Secrefury re-
sponsithititios velating to the funelions of the Office sel forth

Hi sibhseetion fe).

“fe)p FexerioNs.—(1) The functions of the Office are

I as follows:

“Ay Advising the Secrefary on all walters of The
Departuent velating o aceonnlabilily, ineliding ae-
comntabilily of emplogees of the Departinen!. velalia-
Fiowe against welistleblowers, and soel wallers as the
Necrelary considers siviiloar aind affect public frust iy
the Departurent,

(B Issuing veporls and providiing recosivmneida-
Frows velaled to the dulies described 1w subparagrapl
(1)

SO Beeeiving ielusticblower diselosires.

(D) Beferving wehistteblower disclosires receired

wnder subparvagraph (C; for investigalion o The Of-

Jice of the Medical Tospector, the Office of Taspector

Geweral, o aller Deestigalive enlilty, ax apprapriale,

DS_00009A7 949



BAGTTHY

I~

Ll

r

= N 00 o~ O

Committee Print SIL0
20

tf the dssistant Secrelary has reason o believe e

whstieblower diselosire s eoidenee of o violation of
a provision of laies wiismanagenien!, gross iaste of

funds, abuse of wuthority, o a subsfanlial and spe-

cific dunger to public healll or safety,
(1) Receiving and veferving disclosuies fron

the Special Counnsel for investigalion to the Hedieal

Inspector of the Department, the Tuspeetor General of

the Department, or suelt olher person il fneestiga-
fory auwthority, as the Assislant Secvelury considers
apprapiiale,

) Recording, Tracking, reviewing, and con-

Sorming viplenientalion of recommendalions from an-

dils and incestigations caveied onl by the Taspeetor

Generval of the Deparvloiend, the Medical Tuspector of

the Deparvtient, the Special Connsel, aind the Courp-
froller General of the United States, ineluding the fii-
position of disciplinary actions and other corvective
actions contained o sweh recommendalions.

VG Analyzing dela from The Office and the Of
Jice of Tiuspector Geweral lelephone hollines, other
whistieblower  disclosuies, disaggregated by fuaeilily
aid area of healll cave (f appropricte, and relceand

audils and inwvestigations to idealify Trends and issne

DS_00009A/a3 949
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1 reports o the Secrelary bused on analiyses condneled
2 ey Hhiis subparagraph.
3 L Becerving, reciewing, and tuvestigating ol-
4 fegalions of misconduel, relaliation, or poor pevforii-
: anee troleing—
6 O e Individinal Do senior execitlive po-
7 sthiow fas defined in seelion 7150d, of Hiis Hille,
8 v the Departinent,
9 St an adicidual emploged e a eonfiden-
10 fial, policy-maliing. policy-deterniining. or pol-
11 icy-cdracating position (n the Departivent; or
12 (rid) ow o supertisory ewmployee, i the allega-
13 fran vneolves relaliation against an coployee for
14 making a wlistleblower diselosmie,
15 il Maling sich recommendalions to the Nee-
16 velary for discipliniry aclion as Hhe Assistanl See-
17 velary considers appropriate after substanlicling any
18 allegation of niisconducl or poor perforiiaice pursa-
19 ant lo i covesligation carveied onl as deseribed i
20 subyptragraph (1, or (11,
21 “(2) dn ocarvrigiuy onl the functions of the Offiee. e

22 Assistant Scervelary sholl enswre That {he Office wmainlais
23w toll-firee tetephone nuwniber and Tnlernel website 1o receive

24 anouyiions whisllcblower disclosires.
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5 Ly ense Daoaehich e Sssistant Seerelary ve-
cetives o iehistlebloweer diselosire frome wn cmiployee of e
Depatoient wuder parvagraph (1)0C) the Assislant See-
vefaryy siay nol disclose the identily of The employee wilhonl
the consent of the employgee, cxcepl Tn acceordance wilh Hhe
provisions of section 532a of Litle 5, or as requived Gy any
allier applicable pravision of Federal La

“(d) STAFF AND REXOURCEN. The Secrelary shall en-
stee Hhal the Assistanl Secvelavy has sucli staffl resonrees,
il aecess Ta informialion ax ity be nwecessary ta ey ol
the fitnetions of the Office,

ey RELATioN 10 Orrick oF GENERAL COUNSEL—

The Office shall wol e established ws ai elewent of Hhe Of-

Jice of the General Cownsel awd Hhe Assistanl Secvefary iy

ol veport to the Geweral Cormsel,

() REPORTS—( 1)) Not later Hhan Juwe 30 of each

colenwdar year, beginining with Juwie 300 2007, The Assistand

Necvelary sholl subnrid fo the Comiiitlee an Velerans™ Af-

Juies of e Nenwale and the Commitiee on Velerans Affuirs

nf the flonse of Bepresentatives a veporlt on the welivilies
of the Office during the calendar gearv Tnowhiel the report
is submitled.

() Each reporl subuilted wnder subpavagraph (1)
shall Tnelide, for the period covered by the veport, the fol-

fowing:
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S fuldl and sabstantive aoaliysis of Hhe aelivi-
Fies of the Office. tneliuding such stabistieal inforina-
Fion as the Assistanl Seervetary considers appropriulte,
clic) Tdentificalion of any issnes reporled fo the
Necvelary wnder subsection (e,(1(G fueluding siueh
deata as the Assistanl Scervelary considers velevand o
suelt dssues aud oy Trends The Assistanl Secvelary

nicey have identified aeith respeel To suel issues.
oy Hdentificalion of suel concerns as The As-
sistant Necvetary may have vegairding (he size, stuff-
fig. and  vesonrces  of  the Office  and  suelt vee-

oitmendalions as e Assistanl Secvelarvy nay have

Jur Aegistalive or aduiistrative aclion 1o address

stel coneerns.
Crivy Swel o veconvmendalions as the Assisland

Necveloary anay have for legistative or administiative

aelion T vmpioee
(L) the process by welich concerns arve ie-
porled o Hhe Offiee; wid
Sl The profeetion of whistleblomwers eithin
the Departiient.
() Such o ollier wmiadters as the clssisfant See-
velary considers approprivte vegairding the functions

of the Office or ollier matlers velaling to the Office.

DS_00009747& 949
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() Af e Seeretarvy reecives o recommendation for
iseiplinary aelion wider subsecetion (e, 0000 awd does nol
ke ar cuidiade e veconnmended diseiplinary acetion before
the date thal is 60 days affer the dale on aelich the See-
velary veceived the veconmnendalion, the Necretary shall
sulinil to the Comnritlec on Veleraus™ Affairs of the Senale
aid the Concnritice on Velerans” ffuivs of the House of Rep-
veselalives a delailed justification for nol faliing or oli-
af i such diseiplinary acetion.

“(o) DEriNtrioNs,.—Li Hhis section:

c0r) The Tevin superrisory employee” micans i
ciploygee of the Departinent weho s o supervisor s
defined in secelian 7105(a, of Hille 5.

(2 The term Seehistleblower’ means one who
makes o rhistleblower diselosmie,

“3) The term wehistioblower diselosinre” ieans
ary disclosive of informalion by an cuployee of Hhe
Depavtment? vi todividual applying 1o becone ai ¢in-
ployee of the Deptuiend welviel The enplogee or indi-
ciduwal veasonably belicves eridenees

S a o violalion of o e, rules or regala-

tion: or

“(B) gross mismianageincil, o gross woste of

Junds, an abnse of awdhaorily, or o« substanlinl

aid specific danger to public healll ar safeliy.”

DS_0000DA7SA 949
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1 (hy CONFORMING AMENDMENT.  Seclion 3080 of
2 sueh Hitle os amended by adding af the end the following
3 nen prvagraph:

4 “(12) The functions set forlh in seclion 323(c) of
: this tille.".

6 (¢) Creric . AweNnueNt.—"The Tabile of seclions af
T the beginning af chiapter 3 of suel ile s wanewded by add-
& g al the end the following new (lem:

SErEL e of scemintalililp caned WHhstellawer Protectiva,
9 SEC. 102. PROTECTION OF WHISTLEBLOWERS IN DEPART-
10 MENT OF VETERANS AFFAIRS.
Il (o) IN GENERAL—Snbehapter T of chapter 7 of 1ille

12 38 Uwiled Stutes Code, is aieided byj—

13 (1) striliing seclions 7310 7320 7300 735 ad 7306;
14 (2) by redesiguating seclion 755 us seelion 751;
15 el

16 () by adding al the eud the following e see-
17 Fioms:

18 “§732. Protection of whistleblowers as criteria in
19 evaluation of supervisors

20 “fta) DEVELOPMENT AND USE oF Crivenrry RE-
21 oriprn. The Seevelavy, tnoconsullalion weith Hhe Assistanl

22 Neevetary af Aecownlalitity and Whistleblower Profection,

[\
Ll

sherlt develoy criteria thal—
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C(1) the Necvelary shall wse as o erilical element
ntay evalualion of the performance of a supervisory
cmploygee;
C(2) promotes the protection of whistlebloneers.
Yty Prixcieips por o Prorvecrioxn or WiHISTLE-
prowers.—The crilevia veguived by subsection (u) shall in-
chide prineiples jor the profection of elistleblowers, such
as Hie degree To aliieh supereisory employees vespod con-
stevelively whew cmployees of the Departien! rveport con-

corns, Tabe vesponsible aclion To vesolve sucl concerns, and

Joster an envivowien! inoehich cmploygees of the Depart-

wtend feel covtfortable reporfing conceris 1o superiisory eii-
playees or ta the appropriate ailhorities.

(o) SUPERVISORY EMPLOYEE AND WHISTLERLOWER

DERINED. Lo s seetion, e ferims “superiisory cugpilogee’

and Cwhistleblower” have the meanings givenw such levids in
seclion 325 of this Hitle,
“§733. Training regarding whistleblower disclosures
) TrAINING.  Nol less frequently than owee cvery
Lieo years, the Seervelary, tn conrdinalion will the Wihiste-
Dlower Profection Owibudsman desigialed  wider seefion
SCEC) of the Tuspectar General Aet of 1978 (5 8.
Appo. shadl provide 1o each eimployee of the Departuren!

fraining vegarvding whistlebiower disclosures, ineluding—

DS_00009A78 949
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1) ww erplanalion of cacl wiethod established
by Lae vwachich an employee wayy file a iehistloblorer
diselosmie;

C(2) the vight of the employee 1o pelition Con-
giess vegarding o clistleblower disclosiure v aeenid-
aiee with section 7201 of 1ille 5;

S5 an erplanalion that The ewploigee niay nof
he prosecided ar veprised against for disclosing fufor-
mation ta Congress. the Lispector General, ar awother
rhvestigatary ageney tioiustanees aehere sireh diselo-
sire is o perinitted by o, Taeluding wader seelions
G704 5705, and 7732 of This title, wnder seclion 552
of Tille 5 (eommonly veferved 1o as the Privaey Aet,
wnder ehapter 95 of Tille 18, auwd purswand o regida-
Fiows prowenlgaled wider section 204e; of the Health
iswranee Porlabililty aud Aceownlalillily et of 1996
(Public Law 101-191,;

(1) an oerplaalion of the language thal s ie-

quived o be ineluded Tnoall nondisclosuie policies,

SJoris, aud ugieements purswant fo seelion 115(a)(1,

of the Winstieblower Prolection Koliaweemon! Ael of

B042 (5 LS 2309 wole): and
c(5) the vight of conlvaclors o be profected fron
veprisal  for the diseloswre of cerlain uformalion

wider seetion 1705 or 1712 of Hille i1,
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1 “th, MANNER TRAUNING I3 ProvipED.  The Seerelary
2 shall ensive, to the marininm extond practicable, that frain-
3 dng provided wader subseelion (a) is provided i person.
4 (o) CERTIFICATION—Nal ess freguenlly than onee
S5 ervery hiea yenrs, Hhe Secrcluiy shall provide Training on
O wneril systei profection in a wmanner that the Special Conn-
T sel eevlifies as heong salisfaelory.

8 “td) Perricariox. The Neevelavy shall publish on
9 the Lifernel weelsile of the Departinent, and display proni-
VO nently af cach fucility of the Deparvtument, the vighls of i

L1 cwployee to wmale a whistleblower disclosiure. Dneluding Hhe
12 informalion described in paragraphs (1 toangh (55 of siub-
13 seelion (a).

14 “fe, WIHNTLERLOWER DINCLOSURE DEFINED.  [n
15 {his seetion. the ter ciwelistleblower discloswre” has 1he
16 scaining given suel term T seetion 323 of this Tille.”,

17 (hy Crericu AvENDMENTS —The table of sections at

18 the beginning of such chapler is amended—

19 (1) by steidiing the dems relaliong lo seclions 751
20 thraugh 2507 and
21 (2) by adding af the end Hhe following weie des:

AL Adverse qelions cgpiinst sapentisory el gpdaipees ol coninidl pradobifel per-
sapiel el ivns reled g oo wlostlellamer conpilitints,

A Prdecliogn of wlistlBlowers as ortlesio fnoevalivafion of sepereisors.

A Traindny regetrding wwliiatleblomer dhiselosures ™
22 (¢) CONFORMING AMENDMENTS. Seclion 731 of snel

23 Fitle, as vedesiguated by subsectiaon (a2, is aincided—
i MY
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B

(1) v subseelion (¢

(A oo prragrapl (1)
(i) b stedinwg subparagraphs (2) aovd
(B30 andd Pnserting the following:

) waling o owlistleblower disclosiure 1o

the Assistant Secrvetary for Aecowtability and
Whistleblawer Protection, the Tuspector General
of the Deparvtment, The Special Comnsel. or Con-

ress; o ond

(i by vedesighaling  siubpaiagraphs
() Ahrongh (F) as subpuaragraphs (B
Hheowgh (F) vespectively: and

(1id) e subparagrapl (13,0 as vedesiy-
waled bip elanse () by striliing Zcomplainl
fnacecardance it seelion 752 or il
and Tuserting Sdiscloswre wade {o the As-
sistanl  Necieltary  for Aecowilalility  and
Whistlicidower Prolection ™ wind

(13) o pavagraph (2,0 by steiliing throngh

(F) and duserling “hrongh ()7 and

(2) by adding al the end the following new siub-

Wrinsrreprower Discrosere Deriven—1Ii

Hie levm weliistleblower disclosiwie” has e

25 wmeaning given siucl teva fnoseelion 52300 of this Title.”,

DS_00000st8a 949
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SEC. 103. REPORT ON METHODS USED TO INVESTIGATE EM-
PLOYEES OF DEPARTMENT OF VETERANS AF-
FAIRS.

(i) REPORT REQUIRED.  Nof later than 510 duys
after the date of the ewacltinent of this Ael. the Assistanl
Neerelary for Acconntability aud Whistleblower Profection
shall sulvisil To the Secielary of Velerans Affaivs, the Coi-
wiitlee on Velerans™ Affuirs of the Senale. and the Coni-
miitlee ow Velerans™ Affaivs of the House of Representalives
a reporl an wmelhods wsed to vweestigate ewmployees of The
Deparvtinent of Veltevauns Affaves and aehether such melhods
re wsed to velaliale ageinst whistleblowers,

() CoNTENTS—The veport vequived by sulseclion (u)

shafl Tielide the Jollowiig:

(1) Ao assessiend of Hhe wse of aduionistralive
pvestigalion boaids, pecr veview, seavehies of wedieal
records, and olher anelliods for oneestigal ong employ-
ces of the Depaitiient,

(2) A determiinalion of whether and to what de-
gree the sicthods described Tw paragraph (1) ave being
wsed 1o velaliate against whistleblomers,

() Becowmendalions for legistalive or aduwinis-
fralive aclion fa Tmplement safeguards ta prevent the
vefalialion described v paragraph (2.

(¢) WrnsrreErrower Derieb—Iu this section. The

ferin Swliistleblower™ Tas the meaning given sueh ferm i

DS_00000sH33 949
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seelion 325 of 1itle 38 Uniled States Code, as added by

seelion 101,

TITLE II-ACCOUNTABILITY OF
SENIOR EXECUTIVES, SUPER-
VISORS, AND OTHER EMPLOY-
EES

SEC. 201. IMPROVED AUTHORITIES OF SECRETARY OF VET-
ERANS AFFAIRS TO IMPROVE ACCOUNT-
ABILITY OF SENIOR EXECUTIVES.

() IN GreNeEral —Seetion 713 of Hitle S8 United

Niates Code, is asended Ty read as follows:

“§713. Senior executives: removal, demotion, or sus-
pension based on performance or mis-
conduct

“ta) Aorioriry. (1, The Secvelary iy, as pro-
rided Ti s seetion, reprisiaid o suspend. furalwailaiily
veassigi, demole, or reinore o covered Tndividual from
seivior ececilive posifion af the Depaitinenl of The Seerefury
detevniines that the wiscanduet or performance of the cor-
cred dicidwal wareants such aetion,

“(2) If the Secrelary so removes suelt au individial,
the Secrclaiy niay remove the fndividoeal frome the eivil

serviee (as defined i scelion 20010 of Hille 5.

DS_ 0000988 949
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“thy Brcrrs AND Procepupes. (f) A coveved indi-
cidial who ds the subject of wn acltion wader subseclion ()
is enlitled o

“ advanee wolice of the aetion aud a file con-
feeining all evidence Tn suppart of the proposed wefion;

(0 be represented by an alloruey or other iep-
vesentalive of the coveved individual’s ehoice; and

O) grieve The acltion Tn aecordanee il an in-
fernal gricvanee process thal the Secvelary, in con-
stltation aeith the Assisfunt Secvelarvy for Accownd-
abiility oaud Whistleblower Profection, shall establish

Jor purposes of this subsection,

S, The aggregale period for walice, vesponse, waind
decision au i aelion wader sihseetion (ay) way wol ereced
15 busivess days.

(1) The period for the rvesponse of a covered indi-
vidval To o wolice mder pavagiaph (1) of an aclion
wnder subseetion (a) shall be 7 busiiess deygs.

SO A decision wnder s puragraph on un aclion
wieler subsection () shall be issued nof Taler thaw 15 Onsi-
ness deays after wolice of the action is provided o the covered
fadividual wnder paragiaph (1), The decision shall be

inoeriting, i shall Tnelude the specific reasons therefr,

DS_00000s34% 949
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1 “5) The Secrelary shall ensiore thal he griecanee
2 process established wonder pavagraph (100 takes feiver han
3 2 duys.
4 Y1) A decision wnder paragraph (2, Hhal s ouol

S5 gricved, and o griceance decision wnder paragraph (35,
6 shall Ge final and conclusive,

7 (o) A corered fudividual adversely affected big oo deei-
& sivi wnder pavagrapl (2) that is wol gricved, or by o griee-
O wiee decision wader paragraph (30, may oblain judicial re-
O vicw of sueh decision,

11 (o) Tioanyg case tnoehich judicial reciew is sough!
12 wnder pavagrapl (5), Hhe conwet shall vevicu the veeard oad

13 iy sel aside auwy Departwenl action foind o be

14 Ay arbitrary, capricions, an abise of diseive-
15 Fiow, or olhicrivise wol tn aceordanee wille a provisian
16 of laie;

17 OB oblained aeithout piocedures reqieived by o
18 provision of e having beew followed; or

19 SO wnsipported by substanlial eridence.

20 “le) RELATION 7O OTHER PROVISIONS OF LW, See-

21 Hiow 330200)01, of Hitle 5 and The procedires wider seelion
22 75430 of such tille do wol apply 1o aw action wader sil-

23 seelion (a;.

24 () DERINirioNs—Da this secetion:

25 1) The terim coveved Tudividual meinns
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YA a career appaiitee (as hal ferm ds de-
frued G seetion SES20a)( 1) of Bille 5, or
By any ndividwal icho occupies an o ad-
ntinistealive or ceceulive position and wweho was
appainted  wnder  section FR000a),  seclion

FHO(D) o seclion T10H4; of this Tille,

C2) The lerm “niisconduel” Guelides uegleel of

cicly, walfeasanee, or faitivve o aceept a divecled re-
assiginient ar o aceompaig o posifion twoa fraasfer
of fithetio,

“(3) The e Csewior crcenlive  posilion”
WO HS—

YA eith vespeel looa caveer appoinlee (us
thal lerm is defiwed e seetion 51520a) of Hille
54t Sewior Faeeenldive Seviice posilion (us siueh
ferin is defined Tnosuch seelion): oud

(B with vespect Toou covered Tudicidial
appaiited  wader  seclion 7306(a)  or  seclion
FEOL) of Tlhos Eille, e adwministralive or ereci-

live posilion. .

(b CONFORMING AMENDMENT.  Seclion 7101He)(1; of

steel Title is amiended by tuserlvng Ceniploygees tnosewior er-
cenlive positions {us defined T seelion 713(d) of this 1ille,

and " hcfore inlerns '
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(¢) CLERICAL AMENDMENT.  The {able of seetions of
the beginning of chapler 7 of sueh Tille s amended by stiil-
tag the ifen velating to seelion 715 and cnserling the fol-

foweing new ilen

TULE Sedivor caecitives: renigeal deniad i, wr sispension based aie pesfurisiies

b i eseridie! "
SEC. 202. IMPROVED AUTHORITIES OF SECRETARY OF VET-
ERANS AFFAIRS TO IMPROVE ACCOUNT-
ABILITY OF EMPLOYEES,
(i) AN GENERAL. Subelapler T of ehapler 7 of 1ille
S8 Uwited States Code, is amended by tuserling afler see-
Fiow 715 Hhe folloieing wew seelion:
“§714. Employees: removal, demotion, or suspension
based on performance or misconduct
“fa) IN GENER L—(1) The Secrelarvy miay renioic,
dewole, or suspend a covered Dvdividial iehio s an enployee
af the Depeartment of The Secvelavy delerniines the perform-
aiee ar niseonduel of the eovered vndividial waveaids siel
ventaval demolion, or sHspensioi,
(o) A e Seevelary so remaves. demoles, or suspeids
stel o coverved rndividial, the Secreliriy mnay—
Ve vewoie The coveved fudicidual from Hhe eivil

serviee {us defined i seelion 2101 of Tille 5);

S demale The coveved tndividual by weaus of

a veduelion in grade foi wdich the coreved Tudividual

s qualified, thal the Secreltuiy determines (s appio-
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proate, wd thal vedwces Hhe annnal vale of paip of The
covered dudivididd: or
SO suspend Hhe covered Tndividnal.

“(hy Pay or Cerraax Devoren INDIVIDCALS. —(1)
Notwithstanding «uny ollier provision of law. aniy covered
fadividual sulijecl 1o o destotion wader subsection (u)(2;
shall, begiwning an The date of such dewotion, veceire the
civinatd vele of pay applicable to sueli giade.

A A covered individial so dewoled nay nol be
placed on adiiinistialive leave during Hhe period diwring
wivich o appeal (i any wider Hhis seclion s ongoing, dud
wayp only receive paig if the cavered fadividual reports for

duly or s approved o wse acevied wunsed wwnnal, siel,

iy medieal, wiiditarviy, or conrl leaie.

) o covered vudividinal so dewoled does nol veport

Jor duly or veeeive approval to use aceried nased leaee,

sueh covered tmdividual shall wol veceive pay or other bene-

fits pursiant To subsection (d)(5).

“fe) Procepvee. (100 The aggregate period  for

notice, vesponse, and fiwal decision inoa renioral, demaolian,
ar suspension wder his seclion wey nol ercced 15 Tmsioness
il ys.

() The peviod for The respouse of « covered Tindi-
vidual To « wolice of « proposcd vewmoral, demolion, or sis-

pensian wnder this seelion shiall be 7 busiiess deays,
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SO Paragraph (55 of subseclion (b of seelion 7515
of Hitle 5 shall apply il vespeel To a rewmoral, dentolion,

ar suspension wider this seelion.

iy colleetive Davgaining agreement to the celent Hhat sl
agreciien! is tnconsisten! wilh sich procedires,

“(2) The Seceretary shall issue o fiwel decision will
vespeet To o removal, dewiolion, or suspension wnder s
seetion wol Tater thaw 15 Dusiness days afler the Secrelury
provides nolice, including a file confaining afl The evidence
fn support of the proposed action, to the covered fndividual
of the removal. demolion, or suspension, The decision sholl
he tu weriting and shall vnelude the speeific veasons thevefor.

“3) The procedures wnder ehapler 15 of Tifle 5 shall
wol apply o a vemoral, denolion, or sispension wnder Hhis
seefion,

SO Sulyeel to subparvagraph (B) and siubsection
(), ainyg vemoral or deiiolion mider Hhis seclion, aid ony
sttspension of wmore thaw 1 days wuder Hos seelion, may
be appealed o the Meril Systems Proteclion Boaed, which
shall vefer sucl appeal fo an adpiinistrative judge pursiand
o sectinon 770HGHT) of Hitle 5.

(B Aw appeal mader subparvagiaph () of a remorad,

dewolion, or suspension aiay ol be wade i suel appeal
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1 vy wmade wol laler than 10 Gusiness duys after the dale of

I~

steel remoral, demiolion, or suspension.

Ll

() EXPEDITED REVIEW. (1, Epow veceipl of an ap-
4 peal wader sibseclion (¢)(10:), the adbiinisfralive judge

shall crpedile any sucl appeal wader section T7010,(1) of

r

Fille 55 and, tn oy such case, shall isswe o final and com-
plete decision wol Taley thaw 180 duips after the date of The
tppeal.

o)A Notwilhstanding seelion 770He (108, of Hitle

= N 00 o~ O

S0 the adiiinistralive judge shall aphold the decision of The
LU SNeevelary o restove, deinole, ar suspeid an e plagec ihider
12 subsection (ay) if the decision is suppoirled by substantiol
13 cridenee.

14 Y8 Naotiwidhstanding tifle 5 ar any allicr provisian
15 of T if the deeision of the Secvelary is supporled b sub-
L6 stanfivl coidence, the udministralive judge sioldl not hiili-
V7 gale the penally prescribied by the Scevelary,

18 ) The deeision of the admiiistralive judge wider
19 parvagraph (1, may be appealed to the Hevil Systems Pro-
20 feetion Boaid,

21 (3 Nohweithstauding seetion T70He)(108) of tille 5,
22 the Mevit Systewms Proteclion Board shall vphold the deci-
23 simnof the Secrelary To reitore, dewole, or suspend i -
24 ployee wuder subsection {a; [f Hhe decision is supporled by

25 substaulial coidener.
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SO Nohieidhstanding Htle 5 or any oller provision
of T, if the decision of the Secrelary s supported by sub-
stantial evidence, The Meril Sysleins Proteetion Board shall
sol wiligale the peswally preseribed by the Secrelury.,

“r4) Dwoany case Taoaelich the adwinistrative judge
connnl dissiee o decision o aceordanee weith the [SO-day re-
quivenen! wider paragraph (1), the Merit Systens Profee-
Finw Boarvd shall, not Tater thaw 1F business days after the
coepiralion of the 180-day period. sulbniit {o the Comnritlee
on Velerans™ Affiivs of Tthe Seaate and the Comnitice on
Velerans™ Affuirs of the House of Bepiesealalives a report
that erplains the reasons wehy o decision was wol issued
taceordanee vl suelt vequirement.

Yoy, A decision of The Herdd Systems Profeclian
Bouvd wider paragraph (55 way be appealed 1o the Uniled
Stites Courl of Appeals for the Federal Cireait puistant
lo section 7703 of Hile 5 or to any conel of appealds of con-
petent jurisdiction purswant to subsection (1)1, of sueh
seelion.

(1) Ay decision by swel Cowrl shall be i compli-
ance wilh seelion 7162(0,02) of his {ille.

“r6) The Merit Systems Protection Board winy ol
stay any vemaval or desralion wnder s section, eccept s

provided fn seclion 121906, of Title 5.
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(7)) Duwving the peviod beginwing on Hhe dede on which
a covered rudicidual appeals a remocal from the encil seri-
fee wider subseelion (e) wud cading on the dale that e
nited States Cowrt of Appeals for the Federal Cirenit
rssies o fiwal decision on sueh appeal, sueh covercd Didi-
cidhinad iy o wol receive any poy, tiedids, howises, fneen-

fives, allowanees, differentials, shudend doan vepaigmends,

special papnenls, or benefils relaled Ty the emplaynient of

the individieal big the Depoituiend,

(8 To the srasimim erlent praclicable, the Secrefary
shall provide to the Merit Systeins Prolection Board such
faforniation aind assisfanee us way be necessary to ensire
ai appeal wader this subscelion s erpediled.

o) A ww cinplogee precails on appeal wider Hhis see-
fion, the ciplogee shall be enlitled 1o baclpaip (as proivided
fnosection 5596 of Hille 5,

“10) I ai eiiploygee wdio is sulject o collective b
g ining agreeien! chooses to giieve an aclion talen winder
this section through o griccance procedure provided wnder
the colleetive bargaining agrecient, he Timelines wad pro-
cotires sel forth i snbseelion (e) and Has subseclion shall
tpply.

“fe, Winsrignrower Prorecrion—f Ta the case
of « corered fndividual seeling corvective aelion (or an be-

half” of whonr coriective aelion is songhly from the Office
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i
of Special Connsel based on an alleged prolibiled personnel
practice deseribed i seelion 230200, of Title 5. the Secvelury
may nol reaove, demale, or suspend such covered fndi-
cidual wader sulsection (a) withoul the approval of 1he
Speciod Cownsel wnder seelion 12110 of tille 5.

(20 D the case of a covered Tadividual who has wade
a whistlebloner disclaswee fo the Assistant Secrelary for Ade-
conntability awd Whistleblarer Profeetion, the Secrelary
wey ol rewnore, dewofe. or suspend sueh coveved indi-
cidhinl winder subsection (a; wilil—

A T the case Taoaehich the Assistant Seervelary
determines o refer the whistlebloweer disclositre wider
seefion S25(e 000, of this Hille to an affice ar allier
miestigalive enlity, a final decision with vespeel 1o
the welvistleblawer discloswre s been wade by siel of-
Jice v olher furestiqative ealify; or

(B i the case inowdliich e Assisfant Secrelary
defeirnrines nol to the vefer the wihistteblomer disclosuie
wnder swelt seetion, {the Assistanl Secvelary males
such deleroinalion.

“Of) TERMINATION GF [NVEXTIGATIONS BY OFFICE OF
Sppcid CoUNsEL.—(1) Notwithstanding any olher provi-
sion of e, The Speciad Conwnsel (established Uy seelion 1211
of tille 5 way tevminale an fnvestigation of « proliibited

persoiniel practice alleged by an ciplogee ar former emi-
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ployee of the Departient ofter the Special Counsel provides
fo the coplogec ar former emiployee a wevilten stalement of
the veasons for Hie tevmionedion of tHhe tnvestigualion.

(20 Nuelr stalewent iy wol be aduissible as ciidence
f oy pidiciod or aduiinistrative proceediong weilhonl The
conscnl of siuch employec or former employee.

gy VACANCIES.  dn the case of « eovered Tudividual
ilio s vemoved o demoled wader subseebion (a;, o The
maciniient extent feasible, the Seevelarvy shall fill the ra-
caney arising as o veswlt af sueh removal or deitolion,

“(h) DEFINFrioNs.—In Hhis seetion:

1) The Terwr eavered Tndivididd ieans an in-
dividual ocenpying a pasilion al the Depavtmend, bl
does not tnelide

YA wn tndividual gecipying a sciior eree-

whive position {as defived 10 section 715(d) of

fhis Hitle),

() an indicideal appoinled puisnant 1o
seetions 75006, 710001, Ti01(1, or 7105 of Hhis
fille;

SO, an dndivideal el Tas nol compleled
(o probcdiciary or Broal period: ar

(D a political appoinlee,

“(2) The term suspend’ weans The placing of an

cuiployee, for diseiplinary reasows, tn o fewmporary
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stefus aeithont dulics wwd pay for o period in crcess
of 11 duys.
c) The levin Cgrade” has e meaning given

such terar in seelion 751Hay of Title 3.

(1) The fevir Cniiseonduct™ Tucludes wegleet of

duly, malfeasauce, or firilture to accepl o divecled ie-
assiginient ar o aceompaig o posifion twoa fraasfer
af firrielion.

C05) The ferm “political appoiidee’ weais an in-
dividual who is—

YAy ewmployed iwooa pasition  deseribed
wider seclions 35102 throwgh 5316 of Tille 5 (ve-
lating {o Hhe Erecenlive Sehedile);

() a Lisiiled  terne appoindee, Limiled
ciuergency appoiidee, or noneaveer appaiilee i
the Senior Feecnlive Service, as defined wnder
preragraphs (55 (G) and (7). respectively, of see-
flon SI32(u) of tille 5: o

SO cmployed tnoa position of a confiden-
fial or policy-deterviining chavacter under selied-
wle O of subpart O of part 203 of 1ille 50 Code
of Federal Regiulalions, or suceessor vegidalion,
“(6) The lerur “whistleblower disclosuie” has Hie

wed g given siuceh derm uoseelion 3230g) of 1his

Title. ™.
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(hy CLERICAL AND CONFORMING AMENDMENTX,

(1) CLERICAL  The table of sections ol the be-
giniing of eliapler 7 of swelr Tille s amended by in-
sevting after the ilew relaling o seelion 713 The [ol-
loweing wew flene

CEEL Favpdugeess vl el on, or swspensiun Depscd un peaforisiitnes or mes
vuneduet,”,

(2) CONFORMING,

Neelion 13030 aof Iile 5,
{niled States Code, (s amended—
(A i paragraph (2,0 by steiking Cor” al
the end:
(13) it paragraph (5, by steiliing the period
af the end and iuserting = or’s and
(C) Ly adding af the end Hhe Jollowing:
COF) any removal or demiotion wader seclion 71
of Fille 58"
SEC. 203. REDUCTION OF BENEFITS FOR DEPARTMENT OF
VETERANS AFFAIRS EMPLOYEES CONVICTED
OF CERTAIN CRIMES,
(t) BREDUCTION OF BENERITS, —
(1) IN GexeEraL—Nubchapler T oaof chapter 7 of
fille 58 Uailed States Code, is amended by adiding

al the cwd the following new scelion:
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“§719. Reduction of benefits of employees convicted of
certain crimes
“fa) REDCCTION OF ANNUITY FOR REMOVED [K)1-
PLOYEE. (1, The Secvelary shall arder Thal the covered
seivice of an ewmployee of the Departmien! vemored from o
poasition for pecformiance or nrisconducl wider seelion 713,
LA or TI6T of s Hille v aiy olher provision of Lawe shall
wol be takew tulo acconnt for purposes of calewlaling an
iy il vespeet fo o such indocidwal wider eliapler 89
ar chapler 8% of Lille 5, f
A, e Secrelary delermines thal the iadi-
vitkiad is convicled of a felony (and the conviclion is
Jrnaly that iwfluenced the iwdividual’s performiance
while cimploged v e position; and
) before suel ovder is wade, the individual is
afforded
(1) wolice of the proposed order;, aad
“(iiy an o oppartiily To vespond o the pin-
posed arder by nol faler thaw len business daiys
Jollow iy veceipl of snuelt walice; and
C(O) the Secvetary issies the order
i) o the case of a proposed avder Lo wehieh
i ndividuad  responds  wider subparagiaph
(6000, ol Tafer than five business days afteir ie-

cerciig the vesponse of the individual; or
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iy otn the cuase af a proposed order fo
whicl an individual does nol respond, nol laler
law 15 business days afler the Secerelary pro-
rides wolice to the iwdividial wnder subpaira-
graph (B,(1),

(20 Ay individaal will vespect Foachour an ity
is redieed wnwder this subsection waiyy appeal the veduelvon
fo the Divector of the Office of Personunel Mawagenend pi-
sl to sl vegulalions as the Diveclor wmay preseribe for
pitiposes of this sibsection,

“thy Rrpeorioxy or ANNCiTYy rok Berirep -
PLOYER—(1; The Secrvetary wmay order that the corered
service of aw tudicidual who the Secvelarvy proposes To re-
maore for perforiiace or miseondie! wnder seetion 7105, TH,
al 7H6E of this Dille or any olher provision of Taw but ieho
letves enploynient al the Deparetinent prior fo the issuaice
of o final decision il vespect to such aclion shall nol be
lakenw it aceonnl for pripases of calewlaling an awineily
wille vespeel o sucl fadivedwal wider eliapler 85 or ehapler
Stof tille 5. 4f

Sy the Seevelavy delevmiines thal individual s
convicted of a felowy (and Hhe coneiclion is flaaly Hhal
fuflienced the individual’s performance while ei-

ployed tn the posilion; aid

DS_00000atR4 949



BAGTTHY

I~

Ll

r

= N 00 o~ O

Committee Print SIL0
83

S Lefore suel order s made, the indiiiduwal is

afforded

1) wolice of the proposed arder;

(i opportiniily to vespond o the proposed
order by wol laler Thaw dew business days [ol-
[oeing receipt of suelt wolice: aud
) the Neeveluriy issiues the order

1) o the case of a praposed arder Lo wehieh
i adividual  vesponds  wader subpevagragph
(3005 wol Later Harir five business duys affer ve-
ceiring the vespouse of the individual: or

iy in the case of o praoposed oider o
wehicle an individual does nolt vespond, ol later
i 15 Dusiness days after e Secretary pro-
cides woliee ta the individual wader subpaia-

graph (B(1),

“(2) Upon the isswanee of an order by e Seerelary

V8 wuder petvagraph (1. the tndividual shall have o oppoi-

19 tunily to appeal the order o the Divector of The Office of

20 Personnel Hanagenien! before the dale tial s seven business

21 days afler the dale of suel issuanee.

30 The Divector of the Office of Personnel Manage-

23 mend shall wrale o finad decision with respeet To an appenl

24 wnder paragrapl (2) eithiin S50 business deags of receiiviig
! i AN 4

25 lhe appeal.

DS_00008504F 949



BG4 Committee Print SIL0

I~

Ll

r

= N 00 o~ O

81
“fe) ADMINISTRATIVE  BEOUIREMENTS.  Nol laler
fhan 37 business duys afler the Seevelavy isswes o [l
netder wuder subsection (a) ar (b, with respecl Ta wn indi-
vidial, the Diveelor of the Office of Personwel Mawagenicn!
shotll vecalewlale e awnnity of the fadividual,

Sty Lowe-Sow Axserry Crenrr—ny individual

with vespeet to awhom an auwnnily is vedueed aider sul-

seetion (a) or (b shall be ewlifled 1o be paid so el of

stele tudividiwal’'s Twmip-swme cvedil as s alfribilalle fo Hhe
period of covered serrice,

Mo, SPOUSE OR CHILDREN Excieprrion—i1) The See-
e, NPOUSE oR ChiLbriey Exceprion—i) The N

velary, (w consdlalion with the Diveclor of the Office aof

Personnel Managemen!, shall presevibe  rvegulations 1hal

wiayy provide fur the payment o the sponse or elildien of

iy ondieidual referved To i siubseelion (ay or (6) of any
amoils arhich (bul for this subsection) would ofherwise
feeve beew wonpayable by reason of suelt subseclions,

“(2) Regulations preseribed wider parvagraph (1) shall
be consistent il the requeirements of seelion 8552(0,(5)
(i STHHDS) af fille 50 as Hhe ease may be

“(f) DERINITIONS.  {n {lhs secelion:

(1) The term “earercd service’ means, wilh re-

specl to an udividual suliject 1o a remnval for per-

Jormiauce or niseondne! wnder secltion 719 or 71T of

this Hitle or any olher provision of Taie, The peviod of
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seveiee beginning on the date thal the Secvetury deler-
ntiites wader sucl applicable provision thatl the indi-
il cngaged tooaetoriliy that gare rise fo suel oe-
Foow wad ewding o the dale thal e Tadividieal is re-
moied from or learves o position of ewployment al Hhe
Deprrvtment prioy lo the issuance of a final decision
il vespeet fo swel action.

C2) The derm “Tuwip-sin cvedil’ has e wean-
L given suele feroe oo seetion 83518 ar section
NTOE(1Y) of Hile 5, as Hhe ease niay be

“3) The feirm service” has Hhe weaiing given

steh term Tioseclion 8331(12) ar seclion 810126, of

Fitle 5, as the case iy be. ™

(2) CLERICAL AMENDMENT.  The fable of see-
liows al the beginning of chapler 7 of swelr Hille iy
amiended by userling after the e relaling o see-

Fiow 717 the ollawing nea itein:

SR Reduction uf Lenefits of vonptoggens conefeted of cortadn erimes,

18

(b, ArpricarioN—Seclion 719 aof Hitle 38 United

19 Ntates Code, us added by siubseclion (a)(1), shall apply 1o

20 iy

action of rewmorval of aw ciplogee of the Deparluion!

21 of Velevans Affaies wader seelion 719 or 7i010 of suel Tille

22 o any olher provision of o, commencing on or afler the

23 date

of the cnactivent of This Aef.
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| SEC. 204. AUTHORITY TO RECOUP BONUSES OR AWARDS

2 PAID TO EMPLOYEES OF DEPARTMENT OF
3 VETERANS AFFAIRS.
4 () IN GENERAL. Subelapler I of ehapler 7 of Hille

5 98 Uniled States Code, as amended by seelion 205, 1s fur-
ther amended Gy adding af the cad the [ollowing wewe see-
Tiou:

“§721. Recoupment of bonuses or awards paid to em-

oo =~ O

ployees of Department

10 “ra) Iy GeNERAL Nolwithstawding awy ofler proei-
L1 sion of Law, Hhe Secvelary wiay issue an ovder diveefing an
12 cimployee of the Depavtinent to repay the tanoind or a poi-
13 finw of the amaunt, of any wieaid or bonas poid To The ein-
L4 ployee wider tille 50 ineluding wider cliaplers 15 or 35 of

15 swel Hille, ar this Hille if

16 SO e Seevelary deleviines thal the Todividiad
17 cnguged o owiseoiduet or poor perfornicaice prior fo
18 petygiient of the aueard or bonus, and that seelt award
19 ar bowns wanld ol have been paid, w whole or in
20 pecrt, had the wiiscondinct or poor perforbiance been
21 fcorn prior fo pugment; and

22 (L) before sl veprygment,. the cmploygee is uf-
23 Jorded

24 ) walice of the propased ovder; and
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() aw opportunity fo vespond Lo {he pro-
posed order by nol Tadev {han 10 business dais
tfter the veceipt of swel nol ice; aud
“(3) the Necrelary issues The order—

S i the case of a proposed order o
wehich auw vwdivideal vesponds wnder poarvagrapl
(2008 nol Taler than five business days after re-
cereing the response of the individual; or

() i the case of o proposed order 1o

than 15 business days afler The Seciretairy pro-
rides nwofice to the iwdividuwal wader paragraph

(2)04).

() APPEAL OF ORDER OF SECRETARY. (1) Upon

15 {he isswanee of an order by the Seervelarvy wider subseelion

16 fa) wilh vespect To au individual, the tadividual shall fuire

17 an opporbacity o appeal the order to the Divector of The

18 Office of Persowiel Maigemend before the date that is seven

19 business doygs after the dale of suel issuanee.,

“(2) The Divector shall weale a frval decision widl ye-

21 spect o au appeal wnder paragraph (1) weidliin 50 business

22 days after veceiving sueh appeal.”.,

(b, Cripicat, AMExpueNT.—"The table of seclions al

24 the beginning of sueh chapler. as wmended Uiy scelion
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2O5(a)2), s further awended By inserting after the ifem

velaling to secelion 710 the followng new e

5 p Recuttpanent of bunses o aoerds i b e plogecs of Depertment.”
(¢) BEFFECTIVE DATE.  Neelion 721 of Hille 38 United
Ntates Code, as added Ly subseelion (oo shall apply with
respect o an aweaird or bowns paid by the Seerefury of Vel-
eitis Affairs toan employee of the Depaitiient of Velerans
Affirivs on or after the date of the enaclinent of this Ael.
() CoxsrroctrioN.  Nothing n lis Aot oor 1he
amrendments pade by Hhis et may be constried to modify
the covtification issied by the Offiee of Persownel Manage-
went card the Office of Managenenl aind Budgel vegairdiig
the perfoirniance appraisal systein of The Sewior Erecitive

Service of He Deputment of Velerras Affairs,

SEC. 205. AUTHORITY TO RECOUP RELOCATION EXPENSES
PAID TO OR ON BEHALF OF EMPLOYEES OF
DEPARTMENT OF VETERANS AFFAIRS.

() 1IN GENER AL —Subichapter T oof chapler 7 oof Hitle

SN United Stales Code, as awended by seelion 201, is fir-

ther amended Dy adding af the coad the following newe see-

finu:

“§ 723. Recoupment of relocation expenses paid on be-
half of employees of Department

) I GrNEpaL—Nofwilthstanding aiy ofther provi-
sion of fowe, The Seevelary biay issue ai order diveeling on

ciploygee of the Depaitisient to vepay the amonnt . or o poi-
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Fiow of the amonnd, paid to o on behalf of The canployec

wader ille 5 for velocalion erpenses, cueluding any crpenses

v the Secrvetary detericines That velocation -

penses aeeve paid following an act of fraud or walfea-
sence thal iufluenced The anthorizalion of the reloca-

fign erpeises:

(L) before sl veprygment,. the cmploygee is uf-

Jorded

) walice of the propased ovder; and

(B opportinity fo respond o the pro-
posed arder ol later Than tew business days fol-
Towing the reeeipt of seeli nolice; and
Cr) e Secvelarvy isswes The order

YAy o the ecase of a proposed order o
whicl o Tadividuad vesponds wider paragiaplh
(25, nol laler than five business duys affer ve-
cerciig the vesponse of the individual; or

() tw the case of a proposed order 1o

whicl an individual does nol respond, nol laler

law 15 business days afler the Secerelary pro-
cides nolice to the individuwal wader paragrapl

(201,

Sty Aprean 0F OrbER OF SECRETARY,—(1; Upos

25 he dssuanee of aw arder by the Secvefary wnder swbseefion
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(et} wille vespeet To anw vndividwal, the dudoridiedd shall Tave
i opportiaity to wppeal the arder to e Diveclor of The
Office of Personnel Managemen! bofore the date that s seien
business doys after the dale of suel issnance.

(2 The Divector shall wiake a fival decision with ye-
spect to i appead wnder pavagreapl (8 aeithin 30 days
afler veceiving siucl appeal.”.

(b CLERICAL AMENDMENT.  The lable of seclions al
the beginuing of suelr ehapler is further amended by Dnserl-
fig affer the ilem velaling 1o section 721, as wdded by sce-

Fiow 20000, The following new ilem:

s Becoupneend of eelocafion vaepienses peid e Telialf of cipieapees of Dol
aend

(¢) Krrerpcrivie Doore—Seclion 723 of Hile 38, United
Ntates Cade. us added Dy subseelion (a0 shall apply wilh

respeel to an amonnl puid by the Seevetury of Velerans Af

Jeaivs Ao or o belidf of an emiployee aof the Departinent of

Veleraus Yfuirs for relacalion erpenses an or after the dale
of the enwactient of this Aef,
SEC. 206. TIME PERIOD FOR RESPONSE T(O NOTICE OF AD-
VERSE ACTIONS AGAINST SUPERVISORY EM-
PLOYEES WHO COMMIT PROHIBITED PER-
SONNEL ACTIONS.
Neeliow 735Hap 2B, of Hile 58, United Stales Code,

s pedesigited by section 102002, is thitended—

DS_0000850+A 949
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(1) tn clanse (0,0 by striking 11 daygs™ and in-

sevting 1 days™ aod
(2) tn elause (0), by steiling “Hi-day period”

and inserting “FO-day period”,
SEC. 207. DIRECT HIRING AUTHORITY FOR MEDICAL CEN-
TER DIRECTORS AND VISN DIRECTORS.

() IN GENERAL. Section 7101 of Hile 38 United
Ntales Code, s amended Dy adding of The end the following

nee paragraple:

“(1) Divectors af wedical cenlers and diveclois of

Velerans  Tategrated  Seriice  Nehwearks with deii-
oistrated ability in the medical professiai, i health
core adpiinistration, or o frealth cove fiscal wianoge-
menl.”.
(h) CONFORMING AMENDMENTS.  Seelion 7101(a)(1)
of such 1itle is amended—
(1) by duserling A7 before " The canaal ™ and
(2) i subparvagraph ()0 us designaled by pora-
graph (1,
Ay by Tnserling Cand  TIOHDT affer
700 and
(B) by adding al the end The following wew
subparagraph:
By Section 5377 of Hlle 5 shall apply to o posilion

wnder seeliow 7A010E) of this Tille as i such posilion were

DS_000085043 949
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fueluded fn the definition of “position” in seefion 3577(a,
af title 5.7
SEC. 208. TIME PERIODS FOR REVIEW OF ADVERSE AC-
TIONS WITH RESPECT T(Q CERTAIN EMPLOY-
EES,

(i) Privsrer s, DeNrists, Popivrrists, (CiiRo-
PRACTORS, OPTOMETRINTS, REGINTERED NURSES, PIHIYNI-
CLAN ASNISTANTS, AND EXPANDED-FUNCTION DENTAL AUX-
ILIARIES.  Paragraph (2, of seclion 7H0H0) of Title 58,
niled States Code, is amended to vead us follows:

(L) dwoaniyg case other than o case described Tw poi-
graph (1) thal fivolves or neludes o guestion of profes-
stonal canduel or competence twowhich o major adierse ae-
frow was wal Takew, suel aw appeal shall be made throngh
Department griceance procedives wnder seetion 7105 of Hiis
fitle.",

(hy, Wwor Apverse Acrions INvorvig Propes-

stoNan Coxpuoer ok COMPETENCE—Seclion 7162(0) of

sl Lille is amiended
(1) i paragraph (1
Ay o the analler preceding subparagraph
(A by inserting 0 wilhin the aggregale e
period specified tn pavagraph (5,047 affer iy
enlitled ™

(B in subparvagrapl (1)

DS_00008508 949



BAGTTHY

I~

Ll

r

= N 00 o~ O

Committee Print S L
93

(1) by steikowg A0 Teast 50 days ad-
venee eriffen nolice” and Tuseefing Ad-
panee weritlen nofiee’

(10 by striliing “and a stafesien! ™ and
faserting o statement 7 und

(1ie) by iwserting “awd a file con-
fatiing all the evidence in support of enel
charvge,”  after “willh respect to each
charge, s and

(C) i subparagraph (B). by striling

reasonable e, bt wol less thaw seven days™

cnd Tnserting CThe opporbwnity, weithin the e

period provided for i paragraph (1,017

(2) by steiliing pavagraph (3) and tuserting He
falloiwing wew pavagraph (5

) After considering the cumployee’s auswer, f iy,

VT and aeilhin the Tiwie peviod provided Jor in o paragiaph

18 (5,(8), the deciding official shall veuder a decision v the

19 charges. The decision shall be o aeeiling and shall Tnelude

20 1he specific reasons theeefor™;

(53) v paragiaph {1

(A by stribing subparagraph () aud -

sevting Hhe following vew subparagiaph ()

DS_00008w1d) 949
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) The peviod for the respouse of an employee wider
provagrapl (106, lo advance wrilew wnder parvagraph
(104 shall be seven businwess doys. ™ wnd
(B i subparagraph (), by steiling 2350
days” and Tuserfing Usceen business doys™s and
(1) by adding al the ead The following weie paia-

graphs:

Yo The agyregate peviod for the vesolution of

charges wguinst wn cmplogee wader this subseelion wiaiy nol
coceed 15 business di s,

“(B) The deciding official shall vender o decision
wider paragraph (3) on charvges ander this sitbseetion nof
later thaw 15 business days after Hhe Under Secirelary pro-
vides wolice on the ehavges for pirposes of  parvagraph
(1)(:4).

“t0) The proceduies i this subseclion shall supersede
iy colleelive bargavning agreement fo the cotend Thal such

agreentent is inconsistent wilth such procedures.”

() OTHER ADVERNE AcTIONS.  Neclion 7165(¢) of

steh Litle bs oniended
(1) i prevagraph (1, by stediong “the same no-

Foee and opportunily to answer with vespeet to those

charges as provided (w subpaiagraphs () and (B of

section TAG2(0( 1) of Hhis Hitle™ and iuserting “wolice

and an opportunily fo auseer el vespeel 1o hase
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cloaryes in aecordanee il subparageaphs (A and
(13) of seetion 71620000, of Hhis Gille, Dol wifhin e
frne periods speeified D paragraph (5,7
(2) v petragraph (2)—
(A the analler preceding subpragraph
(A by inserting 0 wilhin the aggregale e
perviod specified Tu paragraph (30,7 affer Uis
enfitled
(03) v subparvagraph (A, by steiling Von
advaice written wolice” and Taserting “wervitlen
wofice s and
(C) i subparvagraph (), by striliing o
veasonable e and fuserting “He lo o an-
seeer s rnd
(5) by wdding ol the cad The Jollowing new puira-

Ggraph (35

Sty The aggregale perviod o the resolulion of

charges against an employee wnder paragroph (£ or (2,

iy nol eeceed 15 hiusiness days.

“(3) The period for the vesponse of aw employee wider

provagrapl (1) or (2,08) Lo ierilfen noltice of charges wnder

pervagiaph (1 or (2)(), as applicable. shall be scren busi-
ness s,
SO The deciding official shall vewder « decision on

chavges wider parvagrapl (1) or (2) nol Taler Hhaw 15 hisi-
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ness daygs affer noliee is provided on the charges for pur-
poses of paragrapl (1) or (2000, as applicable.”.
SEC. 209. IMPROVEMENT OF TRAINING FOR SUPERVISORS.

(i) IN GeNErar,—The Scevelary of Velerans Affiivs
shall provide To cach cwployec of the Depaitiient of Vel-
crans Affaies weha is cimployed as oa supervisor periodic
Fraining an the following:

(1) The vights of whistleblowers and how 1o ad-
dhiess o vepart by e emplogee of o hostile ol eii-
ronment. reprisal, or harassnend,

(2) How 1o effectively miolivale. mianage, and ve-
werrd the employees who veport 1o the superiisor,

(.5) How to cffeetively manage cinplogees iwho are
perforniing af an iaeeeplable Tecel aud aecess assist-
anee from the hwwan resonrees office of the Depart-
ment and the Office of the General Counsel of the De-
partment with respect ta thase employees,

(b DiEriNtrioNs—In this seclion:

(1) Seprervisor. The Aderm “sopervisor”™ has

the neaning given swel fevue in seelion 7105(ay of

fitle 5, United States Code.

(2)  WrisTLEBLOWER—The  term iehislie-
Dlower™ has The nicaning given such tevie Tnoscelion
3230y of tifle 38, Uniled Stales Code, as added Dy

seelion )],
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SEC. 210. ASSESSMENT AND REPORT ON EFFECT ON SEN-
IOR EXECUTIVES AT DEPARTMENT OF VET-

ERANS AFFAIRS.

() IN GENERAL. Nof laler than Dreo geaes affer The
dale of the cnaclment of this Acf, the Seerelary of Velerans
Affirivs shoti—

(1) incasiie and assess the effeel of The enactuen!
of fhis tifle on the morale, cngagesient, hiving, pro-
molion, retewtion, diseiplive, aud prodictieidy of in-
divichials i sewiar cecentive posilions al He Depait-
ment of Velerans Affuivs; and

(2) subuit {o the Connittee on Velerans™ Affuivs
of the Seivtte and The Cosnmillee on Velerans' Affuirs
of the House of Repiesentalives a veport o e find-
tgs of the Seceelavy il vespeel 1o the micasieemen!
e assessment carvvied ont wder paragrapl (1.

(hy KLEMENTS. The assessmenl vegqiived by siulb-
section (u, (1) shall fnclude The Jollowing:

(1) With vespect 1o engagewen!, Trends (i morafe
of individuals (uosenior erccitive posilings aud indi-
cickials aspiring to seiior eccenlive posifions,

(2) Will vespeet ta promolions

( Ay aehelher the Depavluien! s erpericncing

(o incredse oi decrease i the itiinber of e ploy-

ees parlicipating o Aeadership developiient aud

candidate developient programs il The inlen-
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fian of beconring condidates for sewior ereenlive
posilions; wad

(1) trends (o applicalions to seiwior eeeein-
tive positions aeithin the Deparliiend,

(3) Wilh vespeet fo relenlion—

(A treads Tuorelivement vales aof Dndivid-
nals i osewior ereentive positions al the Deparl-
e

(13) trends vwogquil vales of iwdividuals v
seirinr cxecnlive posifions af the Depailinent;

(') rates of transfer of—

(i) individuals  from ol Federal
agencies nto senior erecnlive posilions af
the Departuent; waud

(1o vdividuals from sewior creenlive
posiliouns al the Depaitiveit to other Fed-
cril agenciess il
(D) frewds (i total loss rates by jol fune-

ficon.
(1) Will vespeel to disciplinary processes

(A, rveyrarding vndividuals v senior ereci-
tioe positions af the Department avho are 1he
stthject of disciplinary aelion—

(1) the lenglh of the diseciplinary proc-

ess i days for swel dwdividuals hath before

DS_000084514 949
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the dale of the enactment of flos et wud
wuder the provisions of thes Ael deseribed in
stbsection {a,01): and

(1i) the eotent to which appeals by sieh
pndividuals arve upheld wnder suel provi-
sious ds compared To before the date of The
enachinent of this Aef;

(13) e components or offices of the Deparl-

wend wlieh eeperience the grealest nwwiber of

proposed wadverse aclions against vudividuals iy
seitinr ececulive positions aid compoients and

offices which crpervicnce The least relalive fo the

size of the componcuts or offices” tolul wniber of

seiior erecilive positions;

(C) the tewnee of udividuals Tn senior cree-
wlive positions aho arve the subjecl of diseipli-
wervig oelion;

(D) whelther the tadividuals i osenior eseci-
five positlions icho are e subjeel of diseiplinary
tefian heve preicionstiy been diseiplined; and

(F) the wimiber of tustanees of diseiplinary
aceltian falen By the Necretury aguainst tadivid-
nuls Tiosewior creentive posilions at the Depail-
ntend as compared o goverwmenludde diseipline

ageinst Tudiciduals Tn Seaior Ereeenlive Serviee

DS_000084s14 949
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positions (as defined o oseelion S1320a) of Hille
S5, United States Cuode; as a pereentage of e
folal sniber of Tadivediwals tw senior ereentive
posilions at the Department and Seaior Frecn-
tive Serivice posilions (as so defined),
(5) Wilth vespect 1o hiving—

(A, the degree to arhicl The shiidls of wewly
feived Tudividuals v sewior ercentive posilions al
the Departuent ave appropriate arith respeet o
the weeds af the Depailinent;

(13) the types of scwior ececulive posifions af
the Depervtmienl wast conmanty {illed iwnder The
antliorities tu the procisions described n sih-
seetion (a)ll):

(C) the wmber of sciior cecenlive posilions
af the Depaitinent filled Gy hives outside of The
Departwient compared o fives from ailiin Hhe
Deparliment:

(D) the length of Tone To fill a seuwior ereci-
five poasitian at the Deprrtmen! and for o newr
ive Ao begin varking inoa weie senior ereenfive
position;

(I the wrission-critical deficicacios filled Dy
wewdy hived Tndividouals (i senior cecenlive posi-

Lions cued the conncelion belween niission-critical

DS_000084v1cf 949
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deficiencies filled wnder e provisions deseribed
i sithseclian (uy awd wnnal performance of The
Deparlment;

(1 the salisfuction of applicands for sciior
erecilive posilions al the Depavtinent with lhe
firing process. fneliding the clarity of job an-
noicements, reasons for owiltlidaical of applica-
Frans, eonmmiiivealion vegarding status af appli-
calions, wid Fweliness of Toving decision:

(i) the salisfuction of newly hived fndivid-

wals Ti sewior crecilive positions at the Depart-

wed with the hiving process and the process of

Joving and beeonting ariewded il the Depait-

picid.

(0) NENTOR EXECOTIVE PositioNn DERFINED.  [u 1his

16 seelinn, the tevive “senivr erecutive posilion” las The medin-

17 fngaiven sweh ferm i osection 715 of fitle 35 iited Stales
(1] .

18 (‘ule,

19 SEC. 21i. MEASUREMENT OF DEPARTMENT OF VETERANS

() WEASURING AND COLLECTING.

AFFAIRS DISCIPLINARY PROCESS OUTCOMES

AND EFFECTIVENESS.

(1) IN GeExpral.—The Secretarvy of Velerans Af

Jirivs shall sicasuve and collecl Twfornution on e

aitfeanies of disciplinary actions carvied ont by e

DS_000081s1d3 949
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Deprvtien! of Velerans Affures diving the thiee-yoar
peviod ending on the date of the cnactmen! of s et
and the offeetiveness of suel aclions,
(2) Eresgexirs.—>Dy measuring and  colleeting
pursicnd Ao parvagraph (1), the Seervetarvy shall nens-

e cnd collect Tuformalion vegarding the following:

(A, The arvervage Hne from The vuiliation of

(i adiverse aetion against an emiployee ol 1he
Departwent fo the fiual vesolution of that aelion.
(13) The nwmber of distinel steps and levels

of vevicw within the Depailiient ihrolved in The

disciplinary process aid the aeerage length of

frore veqived to camplete These steps.

() The rale af wse af alleviale diseiplinairy
proceduwres compared o ftraditional diseiplinaiy
pincedires wud the frequency wilh which enploy-
ees who arve subject {o alternalive disciplinary
procedires combnilt addiional offenses,

(1) The wwmber of appeals frone adverse oe-
lans filed against emiployees of The Departinend,
he wrmber of appeals wpheld, aud The reasons
Jovwdich the appeals iecve upheld.

(F) The use of paid adwinistralive leare

dering the disciplivary process and the leaglh of

sitedi Teave.
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1 (b, REroRT.
2 (1) IN GENERAL.  Nolt fuler than Decenmiber 51
3 20107 the Secvetarvy shadl subil o the approprinle
4 connritlees of Congress o veporl on e disciplinary
: procedures and aclions of the Departwient,
6 (2) Coxrexrs—The veport  submrilled  wider
7 peragraph (F shiall fuelude the folloieiig:
8 (A, The informalion collecled under sub-
9 seefion (o).
10 (3) The fradings of The Necretary wilh ive-
11 speel to the weasivrement and colleclion cariied
12 ol wider subseelion {a).
13 (Cr A aualysis of The diseiplinary proce-
14 dives and aclions of The Departmend.
15 (D) Suggestions for improvivg the diseipli-
16 wary procedires and actions of the Deparfinenl.,
17 () Such other walters as the Secrelury
18 considers appropriate,
19 (5) APPROPEINTE COMMITTEES OF CONGRESX.
20 In this subsection, e levme “appropriale convniflees
21 of Congress™ means
22 (A the Commidlec on Appropriations aud
23 tHe Comniittee an Velerans” Affairs of The Senale;
24 (il
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(1) the Commillee on Approprictions and
e Clomnritlee an Velerans™ Affiivs of the Honse

of Represendolives.
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UNITED STATES SENATE
COMMITTEE ON VETERANS’ AFFAIRS
Meeting to Consider Pending Legislation
May 24, 2017

Agenda

[ S.1094 — Department of Veterans Affairs Accountability and Whistleblower
Protection Act of 2017 (Committee Print)
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Calendar No.
11571 CONGRICRS
IS8T BESSTON S 1 094
°
[Report No. 115- ]

To wnend fitle 38, Unifed States Code. 1o wmprove the aceonntabilijy of
cmplovees of the Departinent of Veterans Affans, and for other purposes.

IN THE SENATE OF THIEE UNITED STATES

Mr. Ivmio {for hitself, Meo Testen, Mreo Isassox, Mro Nunsox, Mre
MoCars, Meso Spareey, Me Moy, and Ms Banowin) introdneed the
following billi whieh was read twice and referred to the Connuittes on

Uegislative day, 1.

Reported by Ao Tsarsox, with an amenduent

[Srrike ot all after tue cieeting elatse and insert the paet printed initalie]

A BILL

To amend title 38, United States Code, to improve the
accountability of emplovees ol the Department of Vet-
crans AfTaws, and lor other purposes.

1 Be il enacted by the Sewate awd Howse of Represenda-

2 lives of the Guited Stales of Awerica tn Cangress assembled,
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vrsorsf e pfugees who commdd prolifiited personned gefions,
S kel Javing ccafhorifyg foromedioad conder diectors aond VESN dJiveefors,

SR Time prriods for seview of adverse qefions it respeel b oecrfiuin e
]Jff.a_J_!F LR
See, S0t Favpovecment of Eeining for superrisons,
Seec o ssessend awel vepiorl on cffeel en seivre crcenfives af Depoefinent )
Viderions Aiffieis,
Seeo S0t Measwresend of Depeorfpent of Vefers Afficies diseipdineong givoeess

sitfovines and cffeeliveness,

TITLE I—OFFICE OF ACCOUNT-
ABILITY AND WHISTLE-
BLOWER PROTECTION

SEC. 101. ESTABLISHMENT OF OFFICE OF ACCOUNTABILITY
AND WHISTLEBLOWER PROTECTION.

() IN GENErAL—Chapter 3 of Title 38, Uniled Slafes
(‘ade, is aimended Dy adding al the end The following new
secelion:

“§323. Office of Accountability and Whistleblower
Protection

“la) Esrapristinkxt—"Theve is established in The De-

paitinenl an aoffice 1o be Tuown as the "Office of Accownt-

abiltity and Wiistleblower Profection” (in s seclini ic-

Served Lo as the "Offiee’).

by HEAD oF OFrFice. (1) The head of The Office
shall be responsible for the funcelions of the Office and shall
be appoinled by the Presideal puisuanl 1o section 308(u;

of this 1ifle,

-
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“(2) The head of The Office shall be Fnown s The As-

sestanl Seevetury for Aceomntalidity awd Wihistleblower Pro-

feelion

(30 The sssistant Secrvelary shall veport divectly fo

the Secvelary on all matiers relaling to the Office.

Y1) Notwithstawding section 3080y of this Hitle, he

Neevelary may omly assigin o the Assisfanl Secrefury re-
sponsithititios velating to the funelions of the Office sel forth

Hi sibhseetion fe).

“fe)p FexerioNs.—(1) The functions of the Office are

I as follows:

“Ay Advising the Secrefary on all walters of The
Departuent velating o aceonnlabilily, ineliding ae-
comntabilily of emplogees of the Departinen!. velalia-
Fiowe against welistleblowers, and soel wallers as the
Necrelary considers siviiloar aind affect public frust iy
the Departurent,

(B Issuing veporls and providiing recosivmneida-
Frows velaled to the dulies described 1w subparagrapl
(1)

SO Beeeiving ielusticblower diselosires.

(D) Beferving wehistteblower disclosires receired

wnder subparvagraph (C; for investigalion o The Of-

Jice of the Medical Tospector, the Office of Taspector

Geweral, o aller Deestigalive enlilty, ax apprapriale,
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tf the dssistant Secrelary has reason o believe e

whstieblower diselosire s eoidenee of o violation of
a provision of laies wiismanagenien!, gross iaste of

funds, abuse of wuthority, o a subsfanlial and spe-

cific dunger to public healll or safety,
(1) Receiving and veferving disclosuies fron

the Special Counnsel for investigalion to the Hedieal

Inspector of the Department, the Tuspeetor General of

the Department, or suelt olher person il fneestiga-
fory auwthority, as the Assislant Secvelury considers
apprapiiale,

) Recording, Tracking, reviewing, and con-

Sorming viplenientalion of recommendalions from an-

dils and incestigations caveied onl by the Taspeetor

Generval of the Deparvloiend, the Medical Tuspector of

the Deparvtient, the Special Connsel, aind the Courp-
froller General of the United States, ineluding the fii-
position of disciplinary actions and other corvective
actions contained o sweh recommendalions.

VG Analyzing dela from The Office and the Of
Jice of Tiuspector Geweral lelephone hollines, other
whistieblower  disclosuies, disaggregated by fuaeilily
aid area of healll cave (f appropricte, and relceand

audils and inwvestigations to idealify Trends and issne

DS_00008x85F 949
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1 reports o the Secrelary bused on analiyses condneled
2 ey Hhiis subparagraph.
3 L Becerving, reciewing, and tuvestigating ol-
4 fegalions of misconduel, relaliation, or poor pevforii-
: anee troleing—
6 O e Individinal Do senior execitlive po-
7 sthiow fas defined in seelion 7150d, of Hiis Hille,
8 v the Departinent,
9 St an adicidual emploged e a eonfiden-
10 fial, policy-maliing. policy-deterniining. or pol-
11 icy-cdracating position (n the Departivent; or
12 (rid) ow o supertisory ewmployee, i the allega-
13 fran vneolves relaliation against an coployee for
14 making a wlistleblower diselosmie,
15 il Maling sich recommendalions to the Nee-
16 velary for discipliniry aclion as Hhe Assistanl See-
17 velary considers appropriate after substanlicling any
18 allegation of niisconducl or poor perforiiaice pursa-
19 ant lo i covesligation carveied onl as deseribed i
20 subyptragraph (1, or (11,
21 “(2) dn ocarvrigiuy onl the functions of the Offiee. e

22 Assistant Scervelary sholl enswre That {he Office wmainlais
23w toll-firee tetephone nuwniber and Tnlernel website 1o receive

24 anouyiions whisllcblower disclosires.
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5 Ly ense Daoaehich e Sssistant Seerelary ve-
cetives o iehistlebloweer diselosire frome wn cmiployee of e
Depatoient wuder parvagraph (1)0C) the Assislant See-
vefaryy siay nol disclose the identily of The employee wilhonl
the consent of the employgee, cxcepl Tn acceordance wilh Hhe
provisions of section 532a of Litle 5, or as requived Gy any
allier applicable pravision of Federal La

“(d) STAFF AND REXOURCEN. The Secrelary shall en-
stee Hhal the Assistanl Secvelavy has sucli staffl resonrees,
il aecess Ta informialion ax ity be nwecessary ta ey ol
the fitnetions of the Office,

ey RELATioN 10 Orrick oF GENERAL COUNSEL—

The Office shall wol e established ws ai elewent of Hhe Of-

Jice of the General Cownsel awd Hhe Assistanl Secvefary iy

ol veport to the Geweral Cormsel,

() REPORTS—( 1)) Not later Hhan Juwe 30 of each

colenwdar year, beginining with Juwie 300 2007, The Assistand

Necvelary sholl subnrid fo the Comiiitlee an Velerans™ Af-

Juies of e Nenwale and the Commitiee on Velerans Affuirs

nf the flonse of Bepresentatives a veporlt on the welivilies
of the Office during the calendar gearv Tnowhiel the report
is submitled.

() Each reporl subuilted wnder subpavagraph (1)
shall Tnelide, for the period covered by the veport, the fol-

fowing:
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S fuldl and sabstantive aoaliysis of Hhe aelivi-
Fies of the Office. tneliuding such stabistieal inforina-
Fion as the Assistanl Seervetary considers appropriulte,
clic) Tdentificalion of any issnes reporled fo the
Necvelary wnder subsection (e,(1(G fueluding siueh
deata as the Assistanl Scervelary considers velevand o
suelt dssues aud oy Trends The Assistanl Secvelary

nicey have identified aeith respeel To suel issues.
oy Hdentificalion of suel concerns as The As-
sistant Necvetary may have vegairding (he size, stuff-
fig. and  vesonrces  of  the Office  and  suelt vee-

oitmendalions as e Assistanl Secvelarvy nay have

Jur Aegistalive or aduiistrative aclion 1o address

stel coneerns.
Crivy Swel o veconvmendalions as the Assisland

Necveloary anay have for legistative or administiative

aelion T vmpioee
(L) the process by welich concerns arve ie-
porled o Hhe Offiee; wid
Sl The profeetion of whistleblomwers eithin
the Departiient.
() Such o ollier wmiadters as the clssisfant See-
velary considers approprivte vegairding the functions

of the Office or ollier matlers velaling to the Office.

DS_000085x48st 949
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() Af e Seeretarvy reecives o recommendation for
iseiplinary aelion wider subsecetion (e, 0000 awd does nol
ke ar cuidiade e veconnmended diseiplinary acetion before
the date thal is 60 days affer the dale on aelich the See-
velary veceived the veconmnendalion, the Necretary shall
sulinil to the Comnritlec on Veleraus™ Affairs of the Senale
aid the Concnritice on Velerans” ffuivs of the House of Rep-
veselalives a delailed justification for nol faliing or oli-
af i such diseiplinary acetion.

“(o) DEriNtrioNs,.—Li Hhis section:

c0r) The Tevin superrisory employee” micans i
ciploygee of the Departinent weho s o supervisor s
defined in secelian 7105(a, of Hille 5.

(2 The term Seehistleblower’ means one who
makes o rhistleblower diselosmie,

“3) The term wehistioblower diselosinre” ieans
ary disclosive of informalion by an cuployee of Hhe
Depavtment? vi todividual applying 1o becone ai ¢in-
ployee of the Deptuiend welviel The enplogee or indi-
ciduwal veasonably belicves eridenees

S a o violalion of o e, rules or regala-

tion: or

“(B) gross mismianageincil, o gross woste of

Junds, an abnse of awdhaorily, or o« substanlinl

aid specific danger to public healll ar safeliy.”
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1 (hy CONFORMING AMENDMENT.  Seclion 3080 of
2 sueh Hitle os amended by adding af the end the following
3 nen prvagraph:

4 “(12) The functions set forlh in seclion 323(c) of
: this tille.".

6 (¢) Creric . AweNnueNt.—"The Tabile of seclions af
T the beginning af chiapter 3 of suel ile s wanewded by add-
& g al the end the following new (lem:

SErEL e of scemintalililp caned WHhstellawer Protectiva,
9 SEC. 102. PROTECTION OF WHISTLEBLOWERS IN DEPART-
10 MENT OF VETERANS AFFAIRS.
Il (o) IN GENERAL—Snbehapter T of chapter 7 of 1ille

12 38 Uwiled Stutes Code, is aieided byj—

13 (1) striliing seclions 7310 7320 7300 735 ad 7306;
14 (2) by redesiguating seclion 755 us seelion 751;
15 el

16 () by adding al the eud the following e see-
17 Fioms:

18 “§732. Protection of whistleblowers as criteria in
19 evaluation of supervisors

20 “fta) DEVELOPMENT AND USE oF Crivenrry RE-
21 oriprn. The Seevelavy, tnoconsullalion weith Hhe Assistanl

22 Neevetary af Aecownlalitity and Whistleblower Profection,

[\
Ll

sherlt develoy criteria thal—
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C(1) the Necvelary shall wse as o erilical element
ntay evalualion of the performance of a supervisory
cmploygee;
C(2) promotes the protection of whistlebloneers.
Yty Prixcieips por o Prorvecrioxn or WiHISTLE-
prowers.—The crilevia veguived by subsection (u) shall in-
chide prineiples jor the profection of elistleblowers, such
as Hie degree To aliieh supereisory employees vespod con-
stevelively whew cmployees of the Departien! rveport con-

corns, Tabe vesponsible aclion To vesolve sucl concerns, and

Joster an envivowien! inoehich cmploygees of the Depart-

wtend feel covtfortable reporfing conceris 1o superiisory eii-
playees or ta the appropriate ailhorities.

(o) SUPERVISORY EMPLOYEE AND WHISTLERLOWER

DERINED. Lo s seetion, e ferims “superiisory cugpilogee’

and Cwhistleblower” have the meanings givenw such levids in
seclion 325 of this Hitle,
“§733. Training regarding whistleblower disclosures
) TrAINING.  Nol less frequently than owee cvery
Lieo years, the Seervelary, tn conrdinalion will the Wihiste-
Dlower Profection Owibudsman desigialed  wider seefion
SCEC) of the Tuspectar General Aet of 1978 (5 8.
Appo. shadl provide 1o each eimployee of the Departuren!

fraining vegarvding whistlebiower disclosures, ineluding—

DS_00008Kx8A 949
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1) ww erplanalion of cacl wiethod established
by Lae vwachich an employee wayy file a iehistloblorer
diselosmie;

C(2) the vight of the employee 1o pelition Con-
giess vegarding o clistleblower disclosiure v aeenid-
aiee with section 7201 of 1ille 5;

S5 an erplanalion that The ewploigee niay nof
he prosecided ar veprised against for disclosing fufor-
mation ta Congress. the Lispector General, ar awother
rhvestigatary ageney tioiustanees aehere sireh diselo-
sire is o perinitted by o, Taeluding wader seelions
G704 5705, and 7732 of This title, wnder seclion 552
of Tille 5 (eommonly veferved 1o as the Privaey Aet,
wnder ehapter 95 of Tille 18, auwd purswand o regida-
Fiows prowenlgaled wider section 204e; of the Health
iswranee Porlabililty aud Aceownlalillily et of 1996
(Public Law 101-191,;

(1) an oerplaalion of the language thal s ie-

quived o be ineluded Tnoall nondisclosuie policies,

SJoris, aud ugieements purswant fo seelion 115(a)(1,

of the Winstieblower Prolection Koliaweemon! Ael of

B042 (5 LS 2309 wole): and
c(5) the vight of conlvaclors o be profected fron
veprisal  for the diseloswre of cerlain uformalion

wider seetion 1705 or 1712 of Hille i1,

DS_00008K#d 949
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1 “th, MANNER TRAUNING I3 ProvipED.  The Seerelary
2 shall ensive, to the marininm extond practicable, that frain-
3 dng provided wader subseelion (a) is provided i person.
4 (o) CERTIFICATION—Nal ess freguenlly than onee
S5 ervery hiea yenrs, Hhe Secrcluiy shall provide Training on
O wneril systei profection in a wmanner that the Special Conn-
T sel eevlifies as heong salisfaelory.

8 “td) Perricariox. The Neevelavy shall publish on
9 the Lifernel weelsile of the Departinent, and display proni-
VO nently af cach fucility of the Deparvtument, the vighls of i

L1 cwployee to wmale a whistleblower disclosiure. Dneluding Hhe
12 informalion described in paragraphs (1 toangh (55 of siub-
13 seelion (a).

14 “fe, WIHNTLERLOWER DINCLOSURE DEFINED.  [n
15 {his seetion. the ter ciwelistleblower discloswre” has 1he
16 scaining given suel term T seetion 323 of this Tille.”,

17 (hy Crericu AvENDMENTS —The table of sections at

18 the beginning of such chapler is amended—

19 (1) by steidiing the dems relaliong lo seclions 751
20 thraugh 2507 and
21 (2) by adding af the end Hhe following weie des:

AL Adverse qelions cgpiinst sapentisory el gpdaipees ol coninidl pradobifel per-
sapiel el ivns reled g oo wlostlellamer conpilitints,

A Prdecliogn of wlistlBlowers as ortlesio fnoevalivafion of sepereisors.

A Traindny regetrding wwliiatleblomer dhiselosures ™
22 (¢) CONFORMING AMENDMENTS. Seclion 731 of snel

23 Fitle, as vedesiguated by subsectiaon (a2, is aincided—
i MY

DS_00008Ks58 949
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(1) v subseelion (¢

(A oo prragrapl (1)
(i) b stedinwg subparagraphs (2) aovd
(B30 andd Pnserting the following:

) waling o owlistleblower disclosiure 1o

the Assistant Secrvetary for Aecowtability and
Whistleblawer Protection, the Tuspector General
of the Deparvtment, The Special Comnsel. or Con-

ress; o ond

(i by vedesighaling  siubpaiagraphs
() Ahrongh (F) as subpuaragraphs (B
Hheowgh (F) vespectively: and

(1id) e subparagrapl (13,0 as vedesiy-
waled bip elanse () by striliing Zcomplainl
fnacecardance it seelion 752 or il
and Tuserting Sdiscloswre wade {o the As-
sistanl  Necieltary  for Aecowilalility  and
Whistlicidower Prolection ™ wind

(13) o pavagraph (2,0 by steiliing throngh

(F) and duserling “hrongh ()7 and

(2) by adding al the end the following new siub-

Wrinsrreprower Discrosere Deriven—1Ii

Hie levm weliistleblower disclosiwie” has e

25 wmeaning given siucl teva fnoseelion 52300 of this Title.”,

DS_00008504 949
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SEC. 103. REPORT ON METHODS USED TO INVESTIGATE EM-
PLOYEES OF DEPARTMENT OF VETERANS AF-
FAIRS.

(i) REPORT REQUIRED.  Nof later than 510 duys
after the date of the ewacltinent of this Ael. the Assistanl
Neerelary for Acconntability aud Whistleblower Profection
shall sulvisil To the Secielary of Velerans Affaivs, the Coi-
wiitlee on Velerans™ Affuirs of the Senale. and the Coni-
miitlee ow Velerans™ Affaivs of the House of Representalives
a reporl an wmelhods wsed to vweestigate ewmployees of The
Deparvtinent of Veltevauns Affaves and aehether such melhods
re wsed to velaliale ageinst whistleblowers,

() CoNTENTS—The veport vequived by sulseclion (u)

shafl Tielide the Jollowiig:

(1) Ao assessiend of Hhe wse of aduionistralive
pvestigalion boaids, pecr veview, seavehies of wedieal
records, and olher anelliods for oneestigal ong employ-
ces of the Depaitiient,

(2) A determiinalion of whether and to what de-
gree the sicthods described Tw paragraph (1) ave being
wsed 1o velaliate against whistleblomers,

() Becowmendalions for legistalive or aduwinis-
fralive aclion fa Tmplement safeguards ta prevent the
vefalialion described v paragraph (2.

(¢) WrnsrreErrower Derieb—Iu this section. The

ferin Swliistleblower™ Tas the meaning given sueh ferm i

DS_00008595F 949



BG4 Committee Print SIL0

I~

Ll

r

= N 00 o~ O

67

seelion 325 of 1itle 38 Uniled States Code, as added by

seelion 101,

TITLE II-ACCOUNTABILITY OF
SENIOR EXECUTIVES, SUPER-
VISORS, AND OTHER EMPLOY-
EES

SEC. 201. IMPROVED AUTHORITIES OF SECRETARY OF VET-
ERANS AFFAIRS TO IMPROVE ACCOUNT-
ABILITY OF SENIOR EXECUTIVES.

() IN GreNeEral —Seetion 713 of Hitle S8 United

Niates Code, is asended Ty read as follows:

“§713. Senior executives: removal, demotion, or sus-
pension based on performance or mis-
conduct

“ta) Aorioriry. (1, The Secvelary iy, as pro-
rided Ti s seetion, reprisiaid o suspend. furalwailaiily
veassigi, demole, or reinore o covered Tndividual from
seivior ececilive posifion af the Depaitinenl of The Seerefury
detevniines that the wiscanduet or performance of the cor-
cred dicidwal wareants such aetion,

“(2) If the Secrelary so removes suelt au individial,
the Secrclaiy niay remove the fndividoeal frome the eivil

serviee (as defined i scelion 20010 of Hille 5.

DS_000085892 949
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“thy Brcrrs AND Procepupes. (f) A coveved indi-
cidial who ds the subject of wn acltion wader subseclion ()
is enlitled o

“ advanee wolice of the aetion aud a file con-
feeining all evidence Tn suppart of the proposed wefion;

(0 be represented by an alloruey or other iep-
vesentalive of the coveved individual’s ehoice; and

O) grieve The acltion Tn aecordanee il an in-
fernal gricvanee process thal the Secvelary, in con-
stltation aeith the Assisfunt Secvelarvy for Accownd-
abiility oaud Whistleblower Profection, shall establish

Jor purposes of this subsection,

S, The aggregale period for walice, vesponse, waind
decision au i aelion wader sihseetion (ay) way wol ereced
15 busivess days.

(1) The period for the rvesponse of a covered indi-
vidval To o wolice mder pavagiaph (1) of an aclion
wnder subseetion (a) shall be 7 busiiess deygs.

SO A decision wnder s puragraph on un aclion
wieler subsection () shall be issued nof Taler thaw 15 Onsi-
ness deays after wolice of the action is provided o the covered
fadividual wnder paragiaph (1), The decision shall be

inoeriting, i shall Tnelude the specific reasons therefr,

DS_0000859:3 949
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1 “5) The Secrelary shall ensiore thal he griecanee
2 process established wonder pavagraph (100 takes feiver han
3 2 duys.
4 Y1) A decision wnder paragraph (2, Hhal s ouol

S5 gricved, and o griceance decision wnder paragraph (35,
6 shall Ge final and conclusive,

7 (o) A corered fudividual adversely affected big oo deei-
& sivi wnder pavagrapl (2) that is wol gricved, or by o griee-
O wiee decision wader paragraph (30, may oblain judicial re-
O vicw of sueh decision,

11 (o) Tioanyg case tnoehich judicial reciew is sough!
12 wnder pavagrapl (5), Hhe conwet shall vevicu the veeard oad

13 iy sel aside auwy Departwenl action foind o be

14 Ay arbitrary, capricions, an abise of diseive-
15 Fiow, or olhicrivise wol tn aceordanee wille a provisian
16 of laie;

17 OB oblained aeithout piocedures reqieived by o
18 provision of e having beew followed; or

19 SO wnsipported by substanlial eridence.

20 “le) RELATION 7O OTHER PROVISIONS OF LW, See-

21 Hiow 330200)01, of Hitle 5 and The procedires wider seelion
22 75430 of such tille do wol apply 1o aw action wader sil-

23 seelion (a;.

24 () DERINirioNs—Da this secetion:

25 1) The terim coveved Tudividual meinns

DS_000085044 949
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YA a career appaiitee (as hal ferm ds de-
frued G seetion SES20a)( 1) of Bille 5, or
By any ndividwal icho occupies an o ad-
ntinistealive or ceceulive position and wweho was
appainted  wnder  section FR000a),  seclion

FHO(D) o seclion T10H4; of this Tille,

C2) The lerm “niisconduel” Guelides uegleel of

cicly, walfeasanee, or faitivve o aceept a divecled re-
assiginient ar o aceompaig o posifion twoa fraasfer
of fithetio,

“(3) The e Csewior crcenlive  posilion”
WO HS—

YA eith vespeel looa caveer appoinlee (us
thal lerm is defiwed e seetion 51520a) of Hille
54t Sewior Faeeenldive Seviice posilion (us siueh
ferin is defined Tnosuch seelion): oud

(B with vespect Toou covered Tudicidial
appaiited  wader  seclion 7306(a)  or  seclion
FEOL) of Tlhos Eille, e adwministralive or ereci-

live posilion. .

(b CONFORMING AMENDMENT.  Seclion 7101He)(1; of

steel Title is amiended by tuserlvng Ceniploygees tnosewior er-
cenlive positions {us defined T seelion 713(d) of this 1ille,

and " hcfore inlerns '

DS_00008494% 949
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(¢) CLERICAL AMENDMENT.  The {able of seetions of
the beginning of chapler 7 of sueh Tille s amended by stiil-
tag the ifen velating to seelion 715 and cnserling the fol-

foweing new ilen

TULE Sedivor caecitives: renigeal deniad i, wr sispension based aie pesfurisiies

b i eseridie! "
SEC. 202. IMPROVED AUTHORITIES OF SECRETARY OF VET-
ERANS AFFAIRS TO IMPROVE ACCOUNT-
ABILITY OF EMPLOYEES,
(i) AN GENERAL. Subelapler T of ehapler 7 of 1ille
S8 Uwited States Code, is amended by tuserling afler see-
Fiow 715 Hhe folloieing wew seelion:
“§714. Employees: removal, demotion, or suspension
based on performance or misconduct
“fa) IN GENER L—(1) The Secrelarvy miay renioic,
dewole, or suspend a covered Dvdividial iehio s an enployee
af the Depeartment of The Secvelavy delerniines the perform-
aiee ar niseonduel of the eovered vndividial waveaids siel
ventaval demolion, or sHspensioi,
(o) A e Seevelary so remaves. demoles, or suspeids
stel o coverved rndividial, the Secreliriy mnay—
Ve vewoie The coveved fudicidual from Hhe eivil

serviee {us defined i seelion 2101 of Tille 5);

S demale The coveved tndividual by weaus of

a veduelion in grade foi wdich the coreved Tudividual

s qualified, thal the Secreltuiy determines (s appio-
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proate, wd thal vedwces Hhe annnal vale of paip of The
covered dudivididd: or
SO suspend Hhe covered Tndividnal.

“(hy Pay or Cerraax Devoren INDIVIDCALS. —(1)
Notwithstanding «uny ollier provision of law. aniy covered
fadividual sulijecl 1o o destotion wader subsection (u)(2;
shall, begiwning an The date of such dewotion, veceire the
civinatd vele of pay applicable to sueli giade.

A A covered individial so dewoled nay nol be
placed on adiiinistialive leave during Hhe period diwring
wivich o appeal (i any wider Hhis seclion s ongoing, dud
wayp only receive paig if the cavered fadividual reports for

duly or s approved o wse acevied wunsed wwnnal, siel,

iy medieal, wiiditarviy, or conrl leaie.

) o covered vudividinal so dewoled does nol veport

Jor duly or veeeive approval to use aceried nased leaee,

sueh covered tmdividual shall wol veceive pay or other bene-

fits pursiant To subsection (d)(5).

“fe) Procepvee. (100 The aggregate period  for

notice, vesponse, and fiwal decision inoa renioral, demaolian,
ar suspension wder his seclion wey nol ercced 15 Tmsioness
il ys.

() The peviod for The respouse of « covered Tindi-
vidual To « wolice of « proposcd vewmoral, demolion, or sis-

pensian wnder this seelion shiall be 7 busiiess deays,
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SO Paragraph (55 of subseclion (b of seelion 7515
of Hitle 5 shall apply il vespeel To a rewmoral, dentolion,

ar suspension wider this seelion.

iy colleetive Davgaining agreement to the celent Hhat sl
agreciien! is tnconsisten! wilh sich procedires,

“(2) The Seceretary shall issue o fiwel decision will
vespeet To o removal, dewiolion, or suspension wnder s
seetion wol Tater thaw 15 Dusiness days afler the Secrelury
provides nolice, including a file confaining afl The evidence
fn support of the proposed action, to the covered fndividual
of the removal. demolion, or suspension, The decision sholl
he tu weriting and shall vnelude the speeific veasons thevefor.

“3) The procedures wnder ehapler 15 of Tifle 5 shall
wol apply o a vemoral, denolion, or sispension wnder Hhis
seefion,

SO Sulyeel to subparvagraph (B) and siubsection
(), ainyg vemoral or deiiolion mider Hhis seclion, aid ony
sttspension of wmore thaw 1 days wuder Hos seelion, may
be appealed o the Meril Systems Proteclion Boaed, which
shall vefer sucl appeal fo an adpiinistrative judge pursiand
o sectinon 770HGHT) of Hitle 5.

(B Aw appeal mader subparvagiaph () of a remorad,

dewolion, or suspension aiay ol be wade i suel appeal
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1 vy wmade wol laler than 10 Gusiness duys after the dale of

I~

steel remoral, demiolion, or suspension.

Ll

() EXPEDITED REVIEW. (1, Epow veceipl of an ap-
4 peal wader sibseclion (¢)(10:), the adbiinisfralive judge

shall crpedile any sucl appeal wader section T7010,(1) of

r

Fille 55 and, tn oy such case, shall isswe o final and com-
plete decision wol Taley thaw 180 duips after the date of The
tppeal.

o)A Notwilhstanding seelion 770He (108, of Hitle

= N 00 o~ O

S0 the adiiinistralive judge shall aphold the decision of The
LU SNeevelary o restove, deinole, ar suspeid an e plagec ihider
12 subsection (ay) if the decision is suppoirled by substantiol
13 cridenee.

14 Y8 Naotiwidhstanding tifle 5 ar any allicr provisian
15 of T if the deeision of the Secvelary is supporled b sub-
L6 stanfivl coidence, the udministralive judge sioldl not hiili-
V7 gale the penally prescribied by the Scevelary,

18 ) The deeision of the admiiistralive judge wider
19 parvagraph (1, may be appealed to the Hevil Systems Pro-
20 feetion Boaid,

21 (3 Nohweithstauding seetion T70He)(108) of tille 5,
22 the Mevit Systewms Proteclion Board shall vphold the deci-
23 simnof the Secrelary To reitore, dewole, or suspend i -
24 ployee wuder subsection {a; [f Hhe decision is supporled by

25 substaulial coidener.
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SO Nohieidhstanding Htle 5 or any oller provision
of T, if the decision of the Secrelary s supported by sub-
stantial evidence, The Meril Sysleins Proteetion Board shall
sol wiligale the peswally preseribed by the Secrelury.,

“r4) Dwoany case Taoaelich the adwinistrative judge
connnl dissiee o decision o aceordanee weith the [SO-day re-
quivenen! wider paragraph (1), the Merit Systens Profee-
Finw Boarvd shall, not Tater thaw 1F business days after the
coepiralion of the 180-day period. sulbniit {o the Comnritlee
on Velerans™ Affiivs of Tthe Seaate and the Comnitice on
Velerans™ Affuirs of the House of Bepiesealalives a report
that erplains the reasons wehy o decision was wol issued
taceordanee vl suelt vequirement.

Yoy, A decision of The Herdd Systems Profeclian
Bouvd wider paragraph (55 way be appealed 1o the Uniled
Stites Courl of Appeals for the Federal Cireait puistant
lo section 7703 of Hile 5 or to any conel of appealds of con-
petent jurisdiction purswant to subsection (1)1, of sueh
seelion.

(1) Ay decision by swel Cowrl shall be i compli-
ance wilh seelion 7162(0,02) of his {ille.

“r6) The Merit Systems Protection Board winy ol
stay any vemaval or desralion wnder s section, eccept s

provided fn seclion 121906, of Title 5.
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(7)) Duwving the peviod beginwing on Hhe dede on which
a covered rudicidual appeals a remocal from the encil seri-
fee wider subseelion (e) wud cading on the dale that e
nited States Cowrt of Appeals for the Federal Cirenit
rssies o fiwal decision on sueh appeal, sueh covercd Didi-
cidhinad iy o wol receive any poy, tiedids, howises, fneen-

fives, allowanees, differentials, shudend doan vepaigmends,

special papnenls, or benefils relaled Ty the emplaynient of

the individieal big the Depoituiend,

(8 To the srasimim erlent praclicable, the Secrefary
shall provide to the Merit Systeins Prolection Board such
faforniation aind assisfanee us way be necessary to ensire
ai appeal wader this subscelion s erpediled.

o) A ww cinplogee precails on appeal wider Hhis see-
fion, the ciplogee shall be enlitled 1o baclpaip (as proivided
fnosection 5596 of Hille 5,

“10) I ai eiiploygee wdio is sulject o collective b
g ining agreeien! chooses to giieve an aclion talen winder
this section through o griccance procedure provided wnder
the colleetive bargaining agrecient, he Timelines wad pro-
cotires sel forth i snbseelion (e) and Has subseclion shall
tpply.

“fe, Winsrignrower Prorecrion—f Ta the case
of « corered fndividual seeling corvective aelion (or an be-

half” of whonr coriective aelion is songhly from the Office
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24
25

i
of Special Connsel based on an alleged prolibiled personnel
practice deseribed i seelion 230200, of Title 5. the Secvelury
may nol reaove, demale, or suspend such covered fndi-
cidual wader sulsection (a) withoul the approval of 1he
Speciod Cownsel wnder seelion 12110 of tille 5.

(20 D the case of a covered Tadividual who has wade
a whistlebloner disclaswee fo the Assistant Secrelary for Ade-
conntability awd Whistleblarer Profeetion, the Secrelary
wey ol rewnore, dewofe. or suspend sueh coveved indi-
cidhinl winder subsection (a; wilil—

A T the case Taoaehich the Assistant Seervelary
determines o refer the whistlebloweer disclositre wider
seefion S25(e 000, of this Hille to an affice ar allier
miestigalive enlity, a final decision with vespeel 1o
the welvistleblawer discloswre s been wade by siel of-
Jice v olher furestiqative ealify; or

(B i the case inowdliich e Assisfant Secrelary
defeirnrines nol to the vefer the wihistteblomer disclosuie
wnder swelt seetion, {the Assistanl Secvelary males
such deleroinalion.

“Of) TERMINATION GF [NVEXTIGATIONS BY OFFICE OF
Sppcid CoUNsEL.—(1) Notwithstanding any olher provi-
sion of e, The Speciad Conwnsel (established Uy seelion 1211
of tille 5 way tevminale an fnvestigation of « proliibited

persoiniel practice alleged by an ciplogee ar former emi-
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ployee of the Departient ofter the Special Counsel provides
fo the coplogec ar former emiployee a wevilten stalement of
the veasons for Hie tevmionedion of tHhe tnvestigualion.

(20 Nuelr stalewent iy wol be aduissible as ciidence
f oy pidiciod or aduiinistrative proceediong weilhonl The
conscnl of siuch employec or former employee.

gy VACANCIES.  dn the case of « eovered Tudividual
ilio s vemoved o demoled wader subseebion (a;, o The
maciniient extent feasible, the Seevelarvy shall fill the ra-
caney arising as o veswlt af sueh removal or deitolion,

“(h) DEFINFrioNs.—In Hhis seetion:

1) The Terwr eavered Tndivididd ieans an in-
dividual ocenpying a pasilion al the Depavtmend, bl
does not tnelide

YA wn tndividual gecipying a sciior eree-

whive position {as defived 10 section 715(d) of

fhis Hitle),

() an indicideal appoinled puisnant 1o
seetions 75006, 710001, Ti01(1, or 7105 of Hhis
fille;

SO, an dndivideal el Tas nol compleled
(o probcdiciary or Broal period: ar

(D a political appoinlee,

“(2) The term suspend’ weans The placing of an

cuiployee, for diseiplinary reasows, tn o fewmporary

DS_00008830:3 949
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stefus aeithont dulics wwd pay for o period in crcess
of 11 duys.
c) The levin Cgrade” has e meaning given

such terar in seelion 751Hay of Title 3.

(1) The fevir Cniiseonduct™ Tucludes wegleet of

duly, malfeasauce, or firilture to accepl o divecled ie-
assiginient ar o aceompaig o posifion twoa fraasfer
af firrielion.

C05) The ferm “political appoiidee’ weais an in-
dividual who is—

YAy ewmployed iwooa pasition  deseribed
wider seclions 35102 throwgh 5316 of Tille 5 (ve-
lating {o Hhe Erecenlive Sehedile);

() a Lisiiled  terne appoindee, Limiled
ciuergency appoiidee, or noneaveer appaiilee i
the Senior Feecnlive Service, as defined wnder
preragraphs (55 (G) and (7). respectively, of see-
flon SI32(u) of tille 5: o

SO cmployed tnoa position of a confiden-
fial or policy-deterviining chavacter under selied-
wle O of subpart O of part 203 of 1ille 50 Code
of Federal Regiulalions, or suceessor vegidalion,
“(6) The lerur “whistleblower disclosuie” has Hie

wed g given siuceh derm uoseelion 3230g) of 1his

Title. ™.
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80
(hy CLERICAL AND CONFORMING AMENDMENTX,

(1) CLERICAL  The table of sections ol the be-
giniing of eliapler 7 of swelr Tille s amended by in-
sevting after the ilew relaling o seelion 713 The [ol-
loweing wew flene

CEEL Favpdugeess vl el on, or swspensiun Depscd un peaforisiitnes or mes
vuneduet,”,

(2) CONFORMING,

Neelion 13030 aof Iile 5,
{niled States Code, (s amended—
(A i paragraph (2,0 by steiking Cor” al
the end:
(13) it paragraph (5, by steiliing the period
af the end and iuserting = or’s and
(C) Ly adding af the end Hhe Jollowing:
COF) any removal or demiotion wader seclion 71
of Fille 58"
SEC. 203. REDUCTION OF BENEFITS FOR DEPARTMENT OF
VETERANS AFFAIRS EMPLOYEES CONVICTED
OF CERTAIN CRIMES,
(t) BREDUCTION OF BENERITS, —
(1) IN GexeEraL—Nubchapler T oaof chapter 7 of
fille 58 Uailed States Code, is amended by adiding

al the cwd the following new scelion:
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“§719. Reduction of benefits of employees convicted of
certain crimes
“fa) REDCCTION OF ANNUITY FOR REMOVED [K)1-
PLOYEE. (1, The Secvelary shall arder Thal the covered
seivice of an ewmployee of the Departmien! vemored from o
poasition for pecformiance or nrisconducl wider seelion 713,
LA or TI6T of s Hille v aiy olher provision of Lawe shall
wol be takew tulo acconnt for purposes of calewlaling an
iy il vespeet fo o such indocidwal wider eliapler 89
ar chapler 8% of Lille 5, f
A, e Secrelary delermines thal the iadi-
vitkiad is convicled of a felony (and the conviclion is
Jrnaly that iwfluenced the iwdividual’s performiance
while cimploged v e position; and
) before suel ovder is wade, the individual is
afforded
(1) wolice of the proposed order;, aad
“(iiy an o oppartiily To vespond o the pin-
posed arder by nol faler thaw len business daiys
Jollow iy veceipl of snuelt walice; and
C(O) the Secvetary issies the order
i) o the case of a proposed avder Lo wehieh
i ndividuad  responds  wider subparagiaph
(6000, ol Tafer than five business days afteir ie-

cerciig the vesponse of the individual; or
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iy otn the cuase af a proposed order fo
whicl an individual does nol respond, nol laler
law 15 business days afler the Secerelary pro-
rides wolice to the iwdividial wnder subpaira-
graph (B,(1),

(20 Ay individaal will vespect Foachour an ity
is redieed wnwder this subsection waiyy appeal the veduelvon
fo the Divector of the Office of Personunel Mawagenend pi-
sl to sl vegulalions as the Diveclor wmay preseribe for
pitiposes of this sibsection,

“thy Rrpeorioxy or ANNCiTYy rok Berirep -
PLOYER—(1; The Secrvetary wmay order that the corered
service of aw tudicidual who the Secvelarvy proposes To re-
maore for perforiiace or miseondie! wnder seetion 7105, TH,
al 7H6E of this Dille or any olher provision of Taw but ieho
letves enploynient al the Deparetinent prior fo the issuaice
of o final decision il vespect to such aclion shall nol be
lakenw it aceonnl for pripases of calewlaling an awineily
wille vespeel o sucl fadivedwal wider eliapler 85 or ehapler
Stof tille 5. 4f

Sy the Seevelavy delevmiines thal individual s
convicted of a felowy (and Hhe coneiclion is flaaly Hhal
fuflienced the individual’s performance while ei-

ployed tn the posilion; aid

DS_0000880+A 949



BAGTTHY

I~

Ll

r

= N 00 o~ O

Committee Print SIL0
83

S Lefore suel order s made, the indiiiduwal is

afforded

1) wolice of the proposed arder;

(i opportiniily to vespond o the proposed
order by wol laler Thaw dew business days [ol-
[oeing receipt of suelt wolice: aud
) the Neeveluriy issiues the order

1) o the case of a praposed arder Lo wehieh
i adividual  vesponds  wader subpevagragph
(3005 wol Later Harir five business duys affer ve-
ceiring the vespouse of the individual: or

iy in the case of o praoposed oider o
wehicle an individual does nolt vespond, ol later
i 15 Dusiness days after e Secretary pro-
cides woliee ta the individual wader subpaia-

graph (B(1),

“(2) Upon the isswanee of an order by e Seerelary

V8 wuder petvagraph (1. the tndividual shall have o oppoi-

19 tunily to appeal the order o the Divector of The Office of

20 Personnel Hanagenien! before the dale tial s seven business

21 days afler the dale of suel issuanee.

30 The Divector of the Office of Personnel Manage-

23 mend shall wrale o finad decision with respeet To an appenl

24 wnder paragrapl (2) eithiin S50 business deags of receiiviig
! i AN 4

25 lhe appeal.
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“fe) ADMINISTRATIVE  BEOUIREMENTS.  Nol laler
fhan 37 business duys afler the Seevelavy isswes o [l
netder wuder subsection (a) ar (b, with respecl Ta wn indi-
vidial, the Diveelor of the Office of Personwel Mawagenicn!
shotll vecalewlale e awnnity of the fadividual,

Sty Lowe-Sow Axserry Crenrr—ny individual

with vespeet to awhom an auwnnily is vedueed aider sul-

seetion (a) or (b shall be ewlifled 1o be paid so el of

stele tudividiwal’'s Twmip-swme cvedil as s alfribilalle fo Hhe
period of covered serrice,

Mo, SPOUSE OR CHILDREN Excieprrion—i1) The See-
e, NPOUSE oR ChiLbriey Exceprion—i) The N

velary, (w consdlalion with the Diveclor of the Office aof

Personnel Managemen!, shall presevibe  rvegulations 1hal

wiayy provide fur the payment o the sponse or elildien of

iy ondieidual referved To i siubseelion (ay or (6) of any
amoils arhich (bul for this subsection) would ofherwise
feeve beew wonpayable by reason of suelt subseclions,

“(2) Regulations preseribed wider parvagraph (1) shall
be consistent il the requeirements of seelion 8552(0,(5)
(i STHHDS) af fille 50 as Hhe ease may be

“(f) DERINITIONS.  {n {lhs secelion:

(1) The term “earercd service’ means, wilh re-

specl to an udividual suliject 1o a remnval for per-

Jormiauce or niseondne! wnder secltion 719 or 71T of

this Hitle or any olher provision of Taie, The peviod of

DS_00008808 949
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seveiee beginning on the date thal the Secvetury deler-
ntiites wader sucl applicable provision thatl the indi-
il cngaged tooaetoriliy that gare rise fo suel oe-
Foow wad ewding o the dale thal e Tadividieal is re-
moied from or learves o position of ewployment al Hhe
Deprrvtment prioy lo the issuance of a final decision
il vespeet fo swel action.

C2) The derm “Tuwip-sin cvedil’ has e wean-
L given suele feroe oo seetion 83518 ar section
NTOE(1Y) of Hile 5, as Hhe ease niay be

“3) The feirm service” has Hhe weaiing given

steh term Tioseclion 8331(12) ar seclion 810126, of

Fitle 5, as the case iy be. ™

(2) CLERICAL AMENDMENT.  The fable of see-
liows al the beginning of chapler 7 of swelr Hille iy
amiended by userling after the e relaling o see-

Fiow 717 the ollawing nea itein:

SR Reduction uf Lenefits of vonptoggens conefeted of cortadn erimes,

18

(b, ArpricarioN—Seclion 719 aof Hitle 38 United

19 Ntates Code, us added by siubseclion (a)(1), shall apply 1o

20 iy

action of rewmorval of aw ciplogee of the Deparluion!

21 of Velevans Affaies wader seelion 719 or 7i010 of suel Tille

22 o any olher provision of o, commencing on or afler the

23 date

of the cnactivent of This Aef.
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| SEC. 204. AUTHORITY TO RECOUP BONUSES OR AWARDS

2 PAID TO EMPLOYEES OF DEPARTMENT OF
3 VETERANS AFFAIRS.
4 () IN GENERAL. Subelapler I of ehapler 7 of Hille

5 98 Uniled States Code, as amended by seelion 205, 1s fur-
ther amended Gy adding af the cad the [ollowing wewe see-
Tiou:

“§721. Recoupment of bonuses or awards paid to em-

oo =~ O

ployees of Department

10 “ra) Iy GeNERAL Nolwithstawding awy ofler proei-
L1 sion of Law, Hhe Secvelary wiay issue an ovder diveefing an
12 cimployee of the Depavtinent to repay the tanoind or a poi-
13 finw of the amaunt, of any wieaid or bonas poid To The ein-
L4 ployee wider tille 50 ineluding wider cliaplers 15 or 35 of

15 swel Hille, ar this Hille if

16 SO e Seevelary deleviines thal the Todividiad
17 cnguged o owiseoiduet or poor perfornicaice prior fo
18 petygiient of the aueard or bonus, and that seelt award
19 ar bowns wanld ol have been paid, w whole or in
20 pecrt, had the wiiscondinct or poor perforbiance been
21 fcorn prior fo pugment; and

22 (L) before sl veprygment,. the cmploygee is uf-
23 Jorded

24 ) walice of the propased ovder; and

DS_00008f115F 949
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() aw opportunity fo vespond Lo {he pro-
posed order by nol Tadev {han 10 business dais
tfter the veceipt of swel nol ice; aud
“(3) the Necrelary issues The order—

S i the case of a proposed order o
wehich auw vwdivideal vesponds wnder poarvagrapl
(2008 nol Taler than five business days after re-
cereing the response of the individual; or

() i the case of o proposed order 1o

than 15 business days afler The Seciretairy pro-
rides nwofice to the iwdividuwal wader paragraph

(2)04).

() APPEAL OF ORDER OF SECRETARY. (1) Upon

15 {he isswanee of an order by the Seervelarvy wider subseelion

16 fa) wilh vespect To au individual, the tadividual shall fuire

17 an opporbacity o appeal the order to the Divector of The

18 Office of Persowiel Maigemend before the date that is seven

19 business doygs after the dale of suel issuanee.,

“(2) The Divector shall weale a frval decision widl ye-

21 spect o au appeal wnder paragraph (1) weidliin 50 business

22 days after veceiving sueh appeal.”.,

(b, Cripicat, AMExpueNT.—"The table of seclions al

24 the beginning of sueh chapler. as wmended Uiy scelion
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2O5(a)2), s further awended By inserting after the ifem

velaling to secelion 710 the followng new e

5 p Recuttpanent of bunses o aoerds i b e plogecs of Depertment.”
(¢) BEFFECTIVE DATE.  Neelion 721 of Hille 38 United
Ntates Code, as added Ly subseelion (oo shall apply with
respect o an aweaird or bowns paid by the Seerefury of Vel-
eitis Affairs toan employee of the Depaitiient of Velerans
Affirivs on or after the date of the enaclinent of this Ael.
() CoxsrroctrioN.  Nothing n lis Aot oor 1he
amrendments pade by Hhis et may be constried to modify
the covtification issied by the Offiee of Persownel Manage-
went card the Office of Managenenl aind Budgel vegairdiig
the perfoirniance appraisal systein of The Sewior Erecitive

Service of He Deputment of Velerras Affairs,

SEC. 205. AUTHORITY TO RECOUP RELOCATION EXPENSES
PAID TO OR ON BEHALF OF EMPLOYEES OF
DEPARTMENT OF VETERANS AFFAIRS.

() 1IN GENER AL —Subichapter T oof chapler 7 oof Hitle

SN United Stales Code, as awended by seelion 201, is fir-

ther amended Dy adding af the coad the following newe see-

finu:

“§ 723. Recoupment of relocation expenses paid on be-
half of employees of Department

) I GrNEpaL—Nofwilthstanding aiy ofther provi-
sion of fowe, The Seevelary biay issue ai order diveeling on

ciploygee of the Depaitisient to vepay the amonnt . or o poi-
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Fiow of the amonnd, paid to o on behalf of The canployec

wader ille 5 for velocalion erpenses, cueluding any crpenses

v the Secrvetary detericines That velocation -

penses aeeve paid following an act of fraud or walfea-
sence thal iufluenced The anthorizalion of the reloca-

fign erpeises:

(L) before sl veprygment,. the cmploygee is uf-

Jorded

) walice of the propased ovder; and

(B opportinity fo respond o the pro-
posed arder ol later Than tew business days fol-
Towing the reeeipt of seeli nolice; and
Cr) e Secvelarvy isswes The order

YAy o the ecase of a proposed order o
whicl o Tadividuad vesponds wider paragiaplh
(25, nol laler than five business duys affer ve-
cerciig the vesponse of the individual; or

() tw the case of a proposed order 1o

whicl an individual does nol respond, nol laler

law 15 business days afler the Secerelary pro-
cides nolice to the individuwal wader paragrapl

(201,

Sty Aprean 0F OrbER OF SECRETARY,—(1; Upos

25 he dssuanee of aw arder by the Secvefary wnder swbseefion

DS_00008fu1st 949
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(et} wille vespeet To anw vndividwal, the dudoridiedd shall Tave
i opportiaity to wppeal the arder to e Diveclor of The
Office of Personnel Managemen! bofore the date that s seien
business doys after the dale of suel issnance.

(2 The Divector shall wiake a fival decision with ye-
spect to i appead wnder pavagreapl (8 aeithin 30 days
afler veceiving siucl appeal.”.

(b CLERICAL AMENDMENT.  The lable of seclions al
the beginuing of suelr ehapler is further amended by Dnserl-
fig affer the ilem velaling 1o section 721, as wdded by sce-

Fiow 20000, The following new ilem:

s Becoupneend of eelocafion vaepienses peid e Telialf of cipieapees of Dol
aend

(¢) Krrerpcrivie Doore—Seclion 723 of Hile 38, United
Ntates Cade. us added Dy subseelion (a0 shall apply wilh

respeel to an amonnl puid by the Seevetury of Velerans Af

Jeaivs Ao or o belidf of an emiployee aof the Departinent of

Veleraus Yfuirs for relacalion erpenses an or after the dale
of the enwactient of this Aef,
SEC. 206. TIME PERIOD FOR RESPONSE T(O NOTICE OF AD-
VERSE ACTIONS AGAINST SUPERVISORY EM-
PLOYEES WHO COMMIT PROHIBITED PER-
SONNEL ACTIONS.
Neeliow 735Hap 2B, of Hile 58, United Stales Code,

s pedesigited by section 102002, is thitended—

DS_00008514 949
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(1) tn clanse (0,0 by striking 11 daygs™ and in-

sevting 1 days™ aod
(2) tn elause (0), by steiling “Hi-day period”

and inserting “FO-day period”,
SEC. 207. DIRECT HIRING AUTHORITY FOR MEDICAL CEN-
TER DIRECTORS AND VISN DIRECTORS.

() IN GENERAL. Section 7101 of Hile 38 United
Ntales Code, s amended Dy adding of The end the following

nee paragraple:

“(1) Divectors af wedical cenlers and diveclois of

Velerans  Tategrated  Seriice  Nehwearks with deii-
oistrated ability in the medical professiai, i health
core adpiinistration, or o frealth cove fiscal wianoge-
menl.”.
(h) CONFORMING AMENDMENTS.  Seelion 7101(a)(1)
of such 1itle is amended—
(1) by duserling A7 before " The canaal ™ and
(2) i subparvagraph ()0 us designaled by pora-
graph (1,
Ay by Tnserling Cand  TIOHDT affer
700 and
(B) by adding al the end The following wew
subparagraph:
By Section 5377 of Hlle 5 shall apply to o posilion

wnder seeliow 7A010E) of this Tille as i such posilion were

DS_000081514 949
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fueluded fn the definition of “position” in seefion 3577(a,
af title 5.7
SEC. 208. TIME PERIODS FOR REVIEW OF ADVERSE AC-
TIONS WITH RESPECT T(Q CERTAIN EMPLOY-
EES,

(i) Privsrer s, DeNrists, Popivrrists, (CiiRo-
PRACTORS, OPTOMETRINTS, REGINTERED NURSES, PIHIYNI-
CLAN ASNISTANTS, AND EXPANDED-FUNCTION DENTAL AUX-
ILIARIES.  Paragraph (2, of seclion 7H0H0) of Title 58,
niled States Code, is amended to vead us follows:

(L) dwoaniyg case other than o case described Tw poi-
graph (1) thal fivolves or neludes o guestion of profes-
stonal canduel or competence twowhich o major adierse ae-
frow was wal Takew, suel aw appeal shall be made throngh
Department griceance procedives wnder seetion 7105 of Hiis
fitle.",

(hy, Wwor Apverse Acrions INvorvig Propes-

stoNan Coxpuoer ok COMPETENCE—Seclion 7162(0) of

sl Lille is amiended
(1) i paragraph (1
Ay o the analler preceding subparagraph
(A by inserting 0 wilhin the aggregale e
period specified tn pavagraph (5,047 affer iy
enlitled ™

(B in subparvagrapl (1)

DS_00008fr1cf 949
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(1) by steikowg A0 Teast 50 days ad-
venee eriffen nolice” and Tuseefing Ad-
panee weritlen nofiee’

(10 by striliing “and a stafesien! ™ and
faserting o statement 7 und

(1ie) by iwserting “awd a file con-
fatiing all the evidence in support of enel
charvge,”  after “willh respect to each
charge, s and

(C) i subparagraph (B). by striling

reasonable e, bt wol less thaw seven days™

cnd Tnserting CThe opporbwnity, weithin the e

period provided for i paragraph (1,017

(2) by steiliing pavagraph (3) and tuserting He
falloiwing wew pavagraph (5

) After considering the cumployee’s auswer, f iy,

VT and aeilhin the Tiwie peviod provided Jor in o paragiaph

18 (5,(8), the deciding official shall veuder a decision v the

19 charges. The decision shall be o aeeiling and shall Tnelude

20 1he specific reasons theeefor™;

(53) v paragiaph {1

(A by stribing subparagraph () aud -

sevting Hhe following vew subparagiaph ()

DS_000081x143 949
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) The peviod for the respouse of an employee wider
provagrapl (106, lo advance wrilew wnder parvagraph
(104 shall be seven businwess doys. ™ wnd
(B i subparagraph (), by steiling 2350
days” and Tuserfing Usceen business doys™s and
(1) by adding al the ead The following weie paia-

graphs:

Yo The agyregate peviod for the vesolution of

charges wguinst wn cmplogee wader this subseelion wiaiy nol
coceed 15 business di s,

“(B) The deciding official shall vender o decision
wider paragraph (3) on charvges ander this sitbseetion nof
later thaw 15 business days after Hhe Under Secirelary pro-
vides wolice on the ehavges for pirposes of  parvagraph
(1)(:4).

“t0) The proceduies i this subseclion shall supersede
iy colleelive bargavning agreement fo the cotend Thal such

agreentent is inconsistent wilth such procedures.”

() OTHER ADVERNE AcTIONS.  Neclion 7165(¢) of

steh Litle bs oniended
(1) i prevagraph (1, by stediong “the same no-

Foee and opportunily to answer with vespeet to those

charges as provided (w subpaiagraphs () and (B of

section TAG2(0( 1) of Hhis Hitle™ and iuserting “wolice

and an opportunily fo auseer el vespeel 1o hase

DS_0000818 949
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cloaryes in aecordanee il subparageaphs (A and
(13) of seetion 71620000, of Hhis Gille, Dol wifhin e
frne periods speeified D paragraph (5,7
(2) v petragraph (2)—
(A the analler preceding subpragraph
(A by inserting 0 wilhin the aggregale e
perviod specified Tu paragraph (30,7 affer Uis
enfitled
(03) v subparvagraph (A, by steiling Von
advaice written wolice” and Taserting “wervitlen
wofice s and
(C) i subparvagraph (), by striliing o
veasonable e and fuserting “He lo o an-
seeer s rnd
(5) by wdding ol the cad The Jollowing new puira-

Ggraph (35

Sty The aggregale perviod o the resolulion of

charges against an employee wnder paragroph (£ or (2,

iy nol eeceed 15 hiusiness days.

“(3) The period for the vesponse of aw employee wider

provagrapl (1) or (2,08) Lo ierilfen noltice of charges wnder

pervagiaph (1 or (2)(), as applicable. shall be scren busi-
ness s,
SO The deciding official shall vewder « decision on

chavges wider parvagrapl (1) or (2) nol Taler Hhaw 15 hisi-
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ness daygs affer noliee is provided on the charges for pur-
poses of paragrapl (1) or (2000, as applicable.”.
SEC. 209. IMPROVEMENT OF TRAINING FOR SUPERVISORS.

(i) IN GeNErar,—The Scevelary of Velerans Affiivs
shall provide To cach cwployec of the Depaitiient of Vel-
crans Affaies weha is cimployed as oa supervisor periodic
Fraining an the following:

(1) The vights of whistleblowers and how 1o ad-
dhiess o vepart by e emplogee of o hostile ol eii-
ronment. reprisal, or harassnend,

(2) How 1o effectively miolivale. mianage, and ve-
werrd the employees who veport 1o the superiisor,

(.5) How to cffeetively manage cinplogees iwho are
perforniing af an iaeeeplable Tecel aud aecess assist-
anee from the hwwan resonrees office of the Depart-
ment and the Office of the General Counsel of the De-
partment with respect ta thase employees,

(b DiEriNtrioNs—In this seclion:

(1) Seprervisor. The Aderm “sopervisor”™ has

the neaning given swel fevue in seelion 7105(ay of

fitle 5, United States Code.

(2)  WrisTLEBLOWER—The  term iehislie-
Dlower™ has The nicaning given such tevie Tnoscelion
3230y of tifle 38, Uniled Stales Code, as added Dy

seelion )],

DS_00008825F 949
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SEC. 210. ASSESSMENT AND REPORT ON EFFECT ON SEN-
IOR EXECUTIVES AT DEPARTMENT OF VET-

ERANS AFFAIRS.

() IN GENERAL. Nof laler than Dreo geaes affer The
dale of the cnaclment of this Acf, the Seerelary of Velerans
Affirivs shoti—

(1) incasiie and assess the effeel of The enactuen!
of fhis tifle on the morale, cngagesient, hiving, pro-
molion, retewtion, diseiplive, aud prodictieidy of in-
divichials i sewiar cecentive posilions al He Depait-
ment of Velerans Affuivs; and

(2) subuit {o the Connittee on Velerans™ Affuivs
of the Seivtte and The Cosnmillee on Velerans' Affuirs
of the House of Repiesentalives a veport o e find-
tgs of the Seceelavy il vespeel 1o the micasieemen!
e assessment carvvied ont wder paragrapl (1.

(hy KLEMENTS. The assessmenl vegqiived by siulb-
section (u, (1) shall fnclude The Jollowing:

(1) With vespect 1o engagewen!, Trends (i morafe
of individuals (uosenior erccitive posilings aud indi-
cickials aspiring to seiior eccenlive posifions,

(2) Will vespeet ta promolions

( Ay aehelher the Depavluien! s erpericncing

(o incredse oi decrease i the itiinber of e ploy-

ees parlicipating o Aeadership developiient aud

candidate developient programs il The inlen-

DS_00008£22 949
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fian of beconring condidates for sewior ereenlive
posilions; wad

(1) trends (o applicalions to seiwior eeeein-

tive positions aeithin the Deparliiend,
(3) Wilh vespeet fo relenlion—

(A treads Tuorelivement vales aof Dndivid-
nals i osewior ereentive positions al the Deparl-
e

(13) trends vwogquil vales of iwdividuals v
seirinr cxecnlive posifions af the Depailinent;

(') rates of transfer of—

(i) individuals  from ol Federal
agencies nto senior erecnlive posilions af
the Departuent; waud

(1o vdividuals from sewior creenlive
posiliouns al the Depaitiveit to other Fed-
cril agenciess il
(D) frewds (i total loss rates by jol fune-

ficon.
(1) Will vespeel to disciplinary processes

(A, rveyrarding vndividuals v senior ereci-
tioe positions af the Department avho are 1he
stthject of disciplinary aelion—

(1) the lenglh of the diseciplinary proc-

ess i days for swel dwdividuals hath before

DS_00008£2:3 949
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the dale of the enactment of flos et wud
wuder the provisions of thes Ael deseribed in
stbsection {a,01): and

(1i) the eotent to which appeals by sieh
pndividuals arve upheld wnder suel provi-
sious ds compared To before the date of The
enachinent of this Aef;

(13) e components or offices of the Deparl-

wend wlieh eeperience the grealest nwwiber of

proposed wadverse aclions against vudividuals iy
seitinr ececulive positions aid compoients and

offices which crpervicnce The least relalive fo the

size of the componcuts or offices” tolul wniber of

seiior erecilive positions;

(C) the tewnee of udividuals Tn senior cree-
wlive positions aho arve the subjecl of diseipli-
wervig oelion;

(D) whelther the tadividuals i osenior eseci-
five positlions icho are e subjeel of diseiplinary
tefian heve preicionstiy been diseiplined; and

(F) the wimiber of tustanees of diseiplinary
aceltian falen By the Necretury aguainst tadivid-
nuls Tiosewior creentive posilions at the Depail-
ntend as compared o goverwmenludde diseipline

ageinst Tudiciduals Tn Seaior Ereeenlive Serviee

DS_00008624 949



BAGTTHY

I~

Ll

r

= N 00 o~ O

Committee Print S L
100

positions (as defined o oseelion S1320a) of Hille
S5, United States Cuode; as a pereentage of e
folal sniber of Tadivediwals tw senior ereentive
posilions at the Department and Seaior Frecn-
tive Serivice posilions (as so defined),
(5) Wilth vespect 1o hiving—

(A, the degree to arhicl The shiidls of wewly
feived Tudividuals v sewior ercentive posilions al
the Departuent ave appropriate arith respeet o
the weeds af the Depailinent;

(13) the types of scwior ececulive posifions af
the Depervtmienl wast conmanty {illed iwnder The
antliorities tu the procisions described n sih-
seetion (a)ll):

(C) the wmber of sciior cecenlive posilions
af the Depaitinent filled Gy hives outside of The
Departwient compared o fives from ailiin Hhe
Deparliment:

(D) the length of Tone To fill a seuwior ereci-
five poasitian at the Deprrtmen! and for o newr
ive Ao begin varking inoa weie senior ereenfive
position;

(I the wrission-critical deficicacios filled Dy
wewdy hived Tndividouals (i senior cecenlive posi-

Lions cued the conncelion belween niission-critical

DS_00008£24 949
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deficiencies filled wnder e provisions deseribed
i sithseclian (uy awd wnnal performance of The
Deparlment;

(1 the salisfuction of applicands for sciior
erecilive posilions al the Depavtinent with lhe
firing process. fneliding the clarity of job an-
noicements, reasons for owiltlidaical of applica-
Frans, eonmmiiivealion vegarding status af appli-
calions, wid Fweliness of Toving decision:

(i) the salisfuction of newly hived fndivid-

wals Ti sewior crecilive positions at the Depart-

wed with the hiving process and the process of

Joving and beeonting ariewded il the Depait-

picid.

(0) NENTOR EXECOTIVE PositioNn DERFINED.  [u 1his

16 seelinn, the tevive “senivr erecutive posilion” las The medin-

17 fngaiven sweh ferm i osection 715 of fitle 35 iited Stales
(1] .

18 (‘ule,

19 SEC. 21i. MEASUREMENT OF DEPARTMENT OF VETERANS

() WEASURING AND COLLECTING.

AFFAIRS DISCIPLINARY PROCESS OUTCOMES

AND EFFECTIVENESS.

(1) IN GeExpral.—The Secretarvy of Velerans Af

Jirivs shall sicasuve and collecl Twfornution on e

aitfeanies of disciplinary actions carvied ont by e

DS_00008£824 949



BAGTTHY

I~

Ll

r

= N 00 o~ O

Committee Print S L
102
Deprvtien! of Velerans Affures diving the thiee-yoar
peviod ending on the date of the cnactmen! of s et
and the offeetiveness of suel aclions,
(2) Eresgexirs.—>Dy measuring and  colleeting
pursicnd Ao parvagraph (1), the Seervetarvy shall nens-

e cnd collect Tuformalion vegarding the following:

(A, The arvervage Hne from The vuiliation of

(i adiverse aetion against an emiployee ol 1he
Departwent fo the fiual vesolution of that aelion.
(13) The nwmber of distinel steps and levels

of vevicw within the Depailiient ihrolved in The

disciplinary process aid the aeerage length of

frore veqived to camplete These steps.

() The rale af wse af alleviale diseiplinairy
proceduwres compared o ftraditional diseiplinaiy
pincedires wud the frequency wilh which enploy-
ees who arve subject {o alternalive disciplinary
procedires combnilt addiional offenses,

(1) The wwmber of appeals frone adverse oe-
lans filed against emiployees of The Departinend,
he wrmber of appeals wpheld, aud The reasons
Jovwdich the appeals iecve upheld.

(F) The use of paid adwinistralive leare

dering the disciplivary process and the leaglh of

sitedi Teave.

DS_00008£2+ 949
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1 (b, REroRT.
2 (1) IN GENERAL.  Nolt fuler than Decenmiber 51
3 20107 the Secvetarvy shadl subil o the approprinle
4 connritlees of Congress o veporl on e disciplinary
: procedures and aclions of the Departwient,
6 (2) Coxrexrs—The veport  submrilled  wider
7 peragraph (F shiall fuelude the folloieiig:
8 (A, The informalion collecled under sub-
9 seefion (o).
10 (3) The fradings of The Necretary wilh ive-
11 speel to the weasivrement and colleclion cariied
12 ol wider subseelion {a).
13 (Cr A aualysis of The diseiplinary proce-
14 dives and aclions of The Departmend.
15 (D) Suggestions for improvivg the diseipli-
16 wary procedires and actions of the Deparfinenl.,
17 () Such other walters as the Secrelury
18 considers appropriate,
19 (5) APPROPEINTE COMMITTEES OF CONGRESX.
20 In this subsection, e levme “appropriale convniflees
21 of Congress™ means
22 (A the Commidlec on Appropriations aud
23 tHe Comniittee an Velerans” Affairs of The Senale;
24 (il

DS_00008£824% 949
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(1) the Commillee on Approprictions and
e Clomnritlee an Velerans™ Affiivs of the Honse

of Represendolives.
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Message

From:
Sent
To:

CcC:
Subject:

works for me

David shulkin [Drshulkin@aol.com]
5/17/2017 11:02:30 AM

Poonam Alaigh ([ ot mail.com]
warc sherman (RE . cor; NS (N - ¢

Re: Dinner

sent from my iPhone

on May 17, 2017, at 4:10 AaM, Poonam Alaigh <-10tmaﬂ .com> wrote:

sent from my iPhone

-
-
> May 30th works for me- David?
>
>
>

»» 0On May 16, 2017, at 10:12 PM, Marc Sherman -maﬂ .com> wrote:

>

»> The only day I am in town and available for dinner in the next twe weeks is Tuesday May 30.

doesn’t work, let me know and I will give you dates for the following week. Great talking to

before.
>
»>» Marc

safe travels back.

If that
you both
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Message

From: Poonam Alaigh ([ ot mail.com]

Sent: 5/17/2017 8:10:01 AM

To: Marc Sherman ([ Gz 2).com]
CcC: David shulkin [drshulkin@aal . cam]
Subject: Re: Dinner

May 30th works for me- David?

sent from my 1Phone

> on May 16, 2017, at 10:12 PM, Marc Sherman -maﬂ .com> wrote:

>

> The only day I am in town and available for dinner in the next two weeks is Tuesday May 30. If that
doesn’'t work, let me know and I will give you dates for the following week. Great talking to you both
before. safe travels back.

>

» Marc
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Message

From:
Sent:
To:
Subject:

No

David shulkin [Drshulkin@aol.com]
5/27/2017 4:37:16 PM

Poonam Alaigh ([ ot mail.com]

Re: Scott Blackburn

Tom delayed a few days

sent from my iPhone

on May 27, 2017, at 12:18 PMm, Pocnam Alaigh <-10tmaﬂ .Com> wrote:

-
-
> Does he know this fate- alsec, any update on Tom
-
>

sent from my iPad

DS_00008%2A 949



Message

From: Poonam Alaigh ([ ot mail.com]

Sent: 5/27/2017 4:18:05 PM
To: Drshulkin@aol.com
Subject: Scott Blackburn

Dees he know this fate- also, any update on Tom

sent from my iPad
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Message

From: Poonam Alaigh ([ ot mail.com]

Sent: 5/18/2017 10:18:41 AM
To: David Shulkin [drshulkin@aol.com]
Subject: Need to speak to you

they are having a work session today which I can't make since I am traveling but and I have
discussed this at length yesterday - want to make sure all 3 of us are thinking about it the same way
since the rest of the team is going down a very complicated and administratively cumbersome path since
this is what they think you asked for - call me either before 7am or send me good times to connect with
you on today, preferably before 1lam- only a couple of minutes I need

About the guality stuff with choice program- the kids are going down a different ﬁompﬁcated path-

sent from my 1Phone
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Message

From: David Shulkin [drshulkin@aol.com]

Sent: 6/1/2017 2:12:46 AM

To. N S <o)
Subject: Re: 2 things

ck te both

sent from my iPad

> On May 31, 2017, at 8:14 PM, — <_gmaﬂ .com> wrote:

>
-
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Message

From: T

Sent: 6/1/2017 12:14:04 AM
To: David Shulkin [drshulkin@aol.com]
Subject: 2 things

[vanka wants to go to NYC with you on June 13. Aftemoon would start at 1? Ok for me to plan?

B - 2nted to talk to me about faith based again today. She wants to tell you her interest in it. [ mentioned
stratcgic partnerships, she said she'd rather do faith based, that's her passion.
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B B <t me your email. Very impressive arganization. Do you
have any ideas on how we can best work together for me to present to
the team?
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Message

From: T

Sent: 5/19/2017 12:56:22 AM
To: David Shulkin [drshulkin@aol.com]

The House Republican Caucus 1s still May 24 (on Capitol Hill). Roe will introduce vou, yvou will give remarks
tor 5 minutes about the state of VA and the rest of the time is for the members to ask vou questions.

You And Roe will leave together for the hearing at 1030. Will send vou the email.

DS_0000835:2 949






Records show Greitens worked without pay i 2007 and 2008 as The Mission Continues
got underwayv. After receiving a grant from the Draper Richards Kaplan Foundation,
(irertens was paid a total of $150.000 from mid-2009 through 2010, As contributions
continued to flow into The Mission Continues, Greitens' salary was raised to $173,000 1n
2011 and he received a $23,000 bonus that vear. Ths salary remained at that level the next
two vears, before be stepped down as CEQO in 2014,

Accordmg to a 2014 report by Chanty Navigator, which evaluates nonprofit
organizations, Grettens' salary was about one-third higher than the $131.,000 median
compensation Tor chief executives of 237 medium-sized chartiies in the Midwest.

"I don't think 1t's to the point where 1t's egregious or it's a huge red flag,” said Sandra
Mintatt, vice president of marketing and chiel financial officer at Chartty Navigator. Bat
"Tooking al the data, 1t s on the ligh side for a charity located there of that size”

Danmel Borochott, president and {founder of ChantyWatch, discounted compansons made
largely by geography and the finances of the charities 1e said 1t's better to look at a
charity’s mission and the qualitications needed to fead 1t As a former Navy SEAL officer
with a doctorate degree in pelitics from Oxford University in England, Greitens would
carry appealing qualifications to a veterans service organization.

Borocholl said Grertens’ wages "seem within a reasonable range”

The leaders of The Mission Continues "do have a big responsibility with this program,
dealing with kind of a comphicated population, so people shouldn't make that comparison
to their own salary,” he said.

Koster1s paid about $116.000 annually as attorney general.

[

Annual reports by The Mission Continues show Greitens gave an equivalent of at least 3
pereent of hus $175,000 salary back as a donation to the charity starting in 2011, He
continucd to contribute atter lcaving the organtzation and bas given a total of morc than
$30.000, said Greitens campaign manager Austin Chambers.

Koster's ads also criticize aboul $619.000 pard by The Mission Continues to what the ads
characterize as "image consultanis.” The ads show brief video clips of Gretiens appearing
to have makeup apphed to his face while implying the money was meant to spruce up
Grettens' image for his political campaign.

The money atissue was paid to the St. Lows-based public relations firm
Fleishmanlfillard in 2013 and 2014, Chambers said it went toward a rebranding of The
Misston Continues, as well as marketing and outreach ettorts,

Grettens' campaten quickly attempted o use Koster's new ads as a fundraising tool. It
distributed an email to supporters saying "Chris Koster should be ashamed of himselt for
attacking an organization that helps veterans” and urging them to "chip in $3, 83510, or
whatever vou can” to fight back.
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and annual reports shows that The Mission Continues has grown sigmificantly sice Greutens founded 1t
1 2007 The proportion ol its revenues spent on programs 1s comparable to other charities or shghtly
better. Gretiens' salary was perhaps somewhat higher than similarly situated charities but not
extravagant, according to analysts who focus on nonprofits.

Greitens told the AP in an interview last week that he used about $2.500 to $3.500 of his mulitary pay,
plus donations from two other msbitary friends. to launch The Mission Continues, which originally was
named The Center for Ciiizen Teadership, The St. Touis-based charity provides grants for veterans to
work i temporary feHowships at other charitable orgamzations as a way (o serve thetr communities
and develop skill sets that can lead to jobs.

Records show Greitens worked without pay i 2007 and 2008 as The Mission Continucs got underway.
After receiving a grant from the Draper Richards Kaplan Foundation, Greitens was paid a total of
$130,000 from mid-2009 through 2010, As contributions continucd to tlow inio The Misston
Continues, Greitens’ salary was raised 10 S175.000 1n 2011 and he recetved a $25.000 bonus that yvear.
His salarv rematned at that fevel the next two vears. before he stepped down as CEO 10 2014

According to a4 2014 report by Charity Navigator, which ¢valuates nonprofit organizations, (Greitens'
salary was about onc-third higher than the $131,000 median compensation Tor chief executives of 237
medium-sized chanties in the Midwest.

T don't think 1t's to the pomt where it's eprevious or it's a huge red flag.” said Sandra Mhimutt, vice

p greg £ £
president of marketing and chief financial oflicer at Charity Navigator. But "looking at the data, 1t 1s on
the high side for a charity located there of that size”

Daniel Borochoft, president and founder of ChantyWatch, discounted comparisons made largely by
geography and the finances of the chariiies. He said it's betier to look at a chanty's mission and the
qualifications needed to fead it As a former Navy SEAL officer with a doctorate degree 1o politics
from Oxford University in England. Greltens would carry appealing qualifications to a veterans service
Organization,

Rorochoff said Greitens' wages "seem within a reasonable range.”

The leaders of The Mission Continues "do have a big responsibility with this program, dealing with
kind of a complicated populaiion, so people shouldn't make that comparison to their own salary.™ he
satd.

Koster 1s paid about S116,000 annually as attomey general

Annual reports by The Mission Continues show Grettens gave an equivalent of at feast 3 percent of his
$173.000 salarv back as a donation to the charity starting 10 201 1. He continued to contribute after
leaving the organization and has given a total of more than 830,000 said Greitens campaign manager
Austin Chambers,

Koster's ads also eriticize about $619,000 paid by The Mission Continues to what the ads characterize
as "tmage consultants.” The ads show briet video clips of Greitens appearing to have makcup apphed
to his face while implying the money was meant to spruce up (reitens' image for his political
campaign.
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The money at 1ssue was paid to the St. Louts-based public relations firm FleishmanHillard i 2013 and
2014, Chambers saud 1t swwent toward a rebranding of The Mission Continues, as well as marketing and
outreach ctiorts,

Gireitens' campaign quickly attempted to use Koster's new ads as a fundraising tool. 1t distributed an

cemast to supporters saying "Chris Koster should be ashamed of himself tor attacking an orpanization
that helps veterans” and urging them to "chip in 83, $5, 810, or whatever vou can” to fight back.
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Message

From: David shulkin [Drshulkin@aol.com]
Sent: 6/6/2017 12:58:16 PM

To: brucer i @ moc.com

Bruce- i5 there a geood time to reach vou today?

sent from my 1Phone

DS_000084368 949



Message

From: David shulkin [Drshulkin@aol.com]

Sent: 5/21/2017 7:41:32 PM

To: Bruce Moskowitz ([ GG :c.com)
CcC: rob.thomas2@va.gov

Reb- 1 would Tike te ceonnect you with Dr Bruce Moskowitz, a trusted adviser, to see if the two you could
have a conversation about our Apple discussions

David

sent from my iPhone
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Message

From: David Shulkin [drshulkin@aol.com]

Sent: 5/29/2017 12:28:24 PM

To: Poonam Alaigh ([ ot m2i.com]; Vivieca Wright Simpson [vivieca. Wright@va.gov]
Subject: Fwd: From ny post today. | know you intend to fix this

Let's share with others on the management team
Sent from my iPad

Begin forwarded

Subject: From ny post today. I know you intend to fix this

I thought you might be interested in this story from the New York Post.

As we commemorate our honored fallen soldiers on Memorial Day, 1 ask my fellow New
Yorkers to take note of the roughly 20 veterans who commit suicide every day. The mental-
health issues many of our veterans tace is a serious problem that must be addressed.

Fortunately, there are ways to improve this immediately. Unfortunately, it shouldn’t have taken
this long.

We got a stark reminder of this on May 18,

A man was sitting in his car just before noon, ready to go for a drive because he needed to clear
his head. He started the engine, all the while trying to fight off the loud voices clamoring in his
brain. His mind spiraled out of control, he did a U-turn and slammed his car into a crowd of
people in Times Square. He killed a young woman and injured 22 others.

This man is a US Navy veteran. This man has a mental illness. This man is not alone.

According to the Department of Veterans Affairs, in 2014 an average of 20 veterans committed
suicide each day, shining a light on only the most visible group of vets suffering from mental
illness. Of those 20, only six were users of VA services. Veterans who are dishonorably
discharged or who make too much money wouldn't be eligible for counseling.

A Government Accountability Office study published this month showed that 60 percent of
troops who have been discharged for misconduct in recent years suffered from post-traumatic
stress disorder or some other type of brain injury.

In addition, there are thousands of veterans with active duty, National Guard and Military
Reserve service who were honorably, or less-than-honorably, discharged from the military who
don’t get the mental-health counseling they need because the eligibility requirements and the VA
health system’s complex bureaucracy put such treatment too far out of their reach.

Overall, there are roughly 20.8 million veterans in the United States. Of those, 7 million are
enrolled in the Veterans Health Administration.
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Message

From:
Sent
To:
Subject:

David Shulkin [drshulkin@aol.com]
5/30/2017 11:08:01 AM

Poonam Alaigh [[hotmail.com]

Re: Medexpress

Is there a reason we cannct go tegether?

sent from my iPad

(ISR

On May 30, 2017, at €:13 AM, Poonam Alaigh <-1otmaﬂ .com> wrote:

and frustratioen.

>

we will be traveling separately and will be around folks at all times - just missing my time with David
and you know what happens teo me when I don't get that fully focused me-time with him. Yup, irritability

> BUt don't worry, I understand- it's more important for you to take care of yourself - you have been on
over drive and although you are enjoying yourself, you still need time for yourself- I understand.

>

> I know I can always get you when I need you - and I will get used to our prn vs regularly scheduled

times. Just take care of yourself- and know that I am always there for you!!

-
-
-

> Sent from my iPhone

DS_00008483543 949



Message

From: Poonam Alaigh ([ ot mail.com]

Sent: 5/30/2017 10:13:30 AM
To: David Shulkin [drshulkin@aol.com]
Subject: Medexpress

we will be traveling separately and will be arcund felks at all times - just missing my time with David -
and you know what happens to me when I don't get that fully focused me-time with him. Yup, irritability
and frustration.

But don't worry, I understand- it's more important for you to take care of yourself - you have been on
over drive and although you are enjoying yourself, you still need time for yourself- I understand.

I know I can always get vou when I need you - and I will get used te our prn vs regularly scheduled
times. Just take care of yourself- and know that I am always there for vou!!

sent from my iPhone

DS_000064368 949









Message

From: Poonam Alaigh ([ ot mail.com]

Sent: 6/11/2017 1:38:49 PM
To: David Shulkin [drshulkin@aol.com]

I don't want you to ever feel that I undermine you or that I have anything but the best intentien for
you, more than you will ever know- it's hurtful- though on the flip side, it means that you have complete
honesty and confidence in cur relationship. I know we will have ups and downs but it will only make our
relationship strenger

sent from my iPhone

DS_00008674 949
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Message

From:
Sent:
To:
Subject:

omg

David shulkin [Drshulkin@aol.com]
5/10/2017 10:36:13 AM

Poonam Alaigh ([ ot mail.com]

Re: This marning

sent from my iPhone

on May 10, 2017, at &€:26 AM, Poonam Alaigh <-10tmaﬂ .com> wrote:

>
>
> Has a 30min call with Bruce at 5:45am- more stuff, will discuss tonight when we meet
-
-

sent from my iPhone

DS_0000848st 949



Message

From: Poonam Alaigh ([ ot mail.com]

Sent: 5/10/2017 10:26:16 AM
To: David Shulkin [drshulkin@aol.com]
Subject: This marning

Has a 30min call with Bruce at 5:45am- more stuff, will discuss tonight when we meet

sent from my iPhone

DS_000064354% 949



Message

From: Jennifer Lee ([ el com)
Sent: 5/9/2017 2:38:08 AM
To: David Shulkin [drshulkin@aol.com]

Attachments: 20170508 120247 jpg
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REGISTRY-BASED SURVEILLANCL QF MUEDN AL-DEVICLE SATLETY

cal implanted materials inte “device families” in
order to increase the analytic power [Table $1 in
the Supplementary Appendix).

‘The primary safety outcome was any vascular
complication, whicli was a composite of access-site
bleeding requiring treatment, access-site hemato-
ma requiring treatment, retroperitoneal bleeding,
or any vascular complication requiring interven-
tion. Secondary safery end points were access-site
bleeding requiring treatment and postprocedural
blood transfusion. All end poitts and covariates
were defined according to the terms used in the
CathPCl Registry, version 4 (additional details are
provided in the Methods scetion in the Supple-
mentary Appendix). All the outcomes were as-
sessed until the time of hospital discharge on the
basis of data that werce available from the CathPCI
Registry.

PROPENSITY-SCORE MATCHING
Tor each analysis, a propensity-matched concur-
rent control population was identified on the basis
of a nonparsimonious propensity model. The
model included previously identified risk factors
as well as covariates that we sclected on the basis
of information from previcus studies (sce the
Mcthods seetion in the Supplementary Appendix
tor details)." Variables were excluded it they were
found te be colinear with covariates that were al-
ready included in the propensity model. We used
univariate rules to impute missing data by assum-
ing the absence ot a clinical condition tor dichoto-
mous variables and by using the median observed
value for continuous variables. The final propensity
model is provided in Table $2 in the Supplemnen-
tary Appendix.

DATA-SURVEILLANCE PROCESS
Tully deidentified case-level dara trom the CathPCI
Registry were proyided to DELTA on the basis of
scheduled quarterly updates, and the cumulative
safety analysis was automatically regenerated witl-
in DELTA. Using a fixed caliper width of 0.01 and
a greedy-matching algorithm, ™4 we matched
control patients according te their propensity
scores with Myox recipients ina 1:1 ratio within
6 months before or after the implantation of the
Mynx device. We used the abselute standardized
differchice in means and proportions of covariates
to assess the relative imbalance beoween the ex-
posed and unexposed groups, with values ot less
than 0.10 considered to be adequately balanced. ™

MoENGL, WEU

The primary measurc of intercst was the rela-
tive risk of an adverse safety outcome, which was
defined as the ratio of observed event rates in the
Mynx-treated patients to those in the matched
control population of patients who were treated
with other vascular-closure devices. DELTA alerts
were triggered if the differences between the in-
dependent proportions tor the Mynx device and
those for the alternative devices were signiticant,
as measured by the Wilson method.® We calcu-
lated 95% confidence intervals that were corrected
for multiple comparisons using the O'Brien Flem-
ing alpha-spending method adapted for use in
prospective surveillance® (see the Methods section
in the Supplementary Appendix).

PRESPECIFIED SUBGROUP AND SENSITIVITY
AMALYSES

Subgroups of paticnts who were prespecified as
being at high risk included patients with diabetes,
those 70 years of age or older, and women. Sen-
sitivity analyses included alternative event-rate esti-
mation with the use of logistic-regression risk
adjustment in place of propensity matching.

IMTERIM REVIEW AND ADDITIONAL ANALYSES
After 9 months of monitoring, an carly alert led
the study steering comunitree to recommend thae
an additional analysis be performed to address
potential bias owing to center-level effects. It was
hypothesized that higher adverse-event rates might
be expected at centers in which the Mynx device
was used infrequently, since ar such centers the
device may have been reserved for patients ar
higher risk. We therefore performed a propensity-
matchied analysis that included only patients who
had undergone PCL ar centers in which the Mynx
device was commonly used.

After review ot the final study results, the TDA
requested an addirional analysis using the most
recent data collected in the CathlPCI Registry to
asscss the persistence of the DELTA safcty sig-
nals. A protocol amendment was finalized, and
data for the peried from Ocrober 1, 2013, o
September 30, 2015, were made available to
DELI'A. We recalibrated propensity-score models
using data from patients who had undergone ICI
from October 1, 2013, through March 31, 2014,
An independent propensitv-matched analysis was
performed for patients who had undergone pro-
cedures from April 1, 2014, through Seprember
30, 2015.
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Message

From:
Sent:
To:
Subject:

Attachments:

Jennifer Lee ([ el com)

5/8/2017 6:54:41 PM

David Shulkin [drshulkin@aol.com]
Pic

20170508 120304 jpg
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Message

From:
Sent:
To:
Subject:

Attachments:

Jennifer Lee ([ a2l com)

5/8/2017 5:36:07 PM

David Shulkin [drshulkin@aol.com]
Oval w biopharma

20170508 120322 jpe
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Message

From: David shulkin [Drshulkin@aol.com]

Sent: 5/8/2017 8:50:40 PM

To: L Per! ([ 2 com]

cC: Poonam Alaigh ([ lhotmail.com]; IKE [ffrenchangel55.com]
Subject: Re: Donna Katen-Bahensky

perfect- thanks
sent from my 1Phone

on May 8, 2017, at 4:41 PM, L Per] <_gmaﬂ.c0m> wrote:

I just spoke with Donna and she will be emailing both of you
with her contact info.

She is passionate about being abhle to help turn her Medical Center into
one of excellence and wants very much to be part of your team.

VoMW OV WOV Y Y Y

Have a great evening..... L

DS_00009737a3 949



Message

From: L Per! (e 21 com]

Sent: 5/8/2017 8:41:37 PM

To: David shulkin [drshulkin@aol.com]; Poonam Alaigh ([ lhotmail.com]; IKE [ifrenchangel59.com)
Subject: Donna Katen-Bahensky

[ just spoke with Donna and she will be emailing both of you
with her contact info.

She 15 passicnate about being able to help turn her Medical Center into
one of excellence and wants very much to be part of your team.

Have a great evening. . L

DS_0000977¢t 949



Message

From: Poonam Alaigh ([ hotmail.com]

Sent: 6/8/2017 10:14:03 AM

To: Marc Sherman ([ Rz 2.com)
CcC: David shulkin [drshulkin@aal . cam]
Subject: Re: Patient portal

Yes most certainly needs to be part of it- thanks a ton for the support you provided this past week- has
been so hectic and couldn't have managed it without you!!

sent from my 1Phone

> On Jun 7, 2017, at 11:30 PM, Marc Sherman q:_maﬂ.com> wrote:

>

> Do patients currently have a patient portal through Vista? When the new system gets negotiated,
perhaps there should be a patient portal module reguired. Big item for guality of care and other
reasons.

>
> Marc Sherm
» (202% 758
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Message

From: David Shulkin [drshulkin@aol.com]
Sent: 5/30/2017 2:14:04 AM

To: Poonam Alaigh ([ ot mail.com]
Subject: Re: How is your week

I have dinners both nights
Let's not commit to more dinners with Marc
My time is so limited as it is - I rarely get time anymare

sent from my JPad

> on May 29, 2017, at 10:08 PM, Pocnam Alaigh <-10tmaﬂ .com> wrote:

>

> Will you have time on Wednesday or Thursday for our usual dinner or should we see if we can catch up on
Tuesday after Marc for 15-20 min- need my david time

>

> Sent from my iPhone

DS_000084443 949



Message

From: Poonam Alaigh ([ ot mail.com]

Sent: 5/30/2017 2:08:52 AM
To: David Shulkin [drshulkin@aol.com]
Subject: How is your week

wWill you have time on wednesday or Thursday for our usual dinner or should we see if we can catch up on
Tuesday after Marc for 15-20 min- need my david time

sent from my iPhone

DS_000084845F 949



Message

From:
Sent:
To:

CcC:
Subject:

Attachments:

Thanks

Poonam Alaigh ([ ot mail.com]

5/9/2017 5:20:37 PM
Mare Sherman [z 2 .com]
David Shulkin [drshulkin@aol com]

See attached- Capital asset
SECVA Briefing Independent Review Commission for VHA Facilities and Capital Assets 170324 pptx
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Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/8/2017 4:12:53 PM

To e
Please share with vivieca 7 Re san juan
Can we immediately start an investigation of the real issues thst he should have been terminated on?

Like start that today? Secondly why di we need to keep the pressure froem the judge private?

Ssent from my iPhone

DS_00008435:2 949



Message

From:
Sent
To:
Subject:

Attachments:

Jennifer Lee ([ el com)

5/9/2017 1:38:34 AM

David Shulkin [drshulkin@aol.com]
Eeob

20170508 103036.jpe
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Message

From: P [ifrenchangel59.com]

Sent: 5/8/2017 10:22:28 PM

To: 'David shulkin' [Drshulkin@aol.com]
Subject: RE: Followup

| just want to make sure...
I o rccommended by [} and Jared but was rejected by the Office of Personnel? Correct?

From: David shulkin [mailto:Drshulkin@aocl.com]
Sent: Sunday, May 07, 2017 9:24 PM

To: ke Perlmutter

Subject: Followup

lke- the name of the person we will detail into the CIO role from the Department of Defense is ||| I - be was
recommended by [ifizreds group

The name of the head of the digital services team also recommended by -iareds group but rejected by the office of

personnel management is I

David

Sent from my iPhone

DS_0000845543 949



Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/8/2017 1:23:30 AM

To: lke Perimutter [JffrenchangelS9.com]
BCC: Poonam Alaigh ([ hotmail.com]
Subject: Followup

-  he was recommended by areds group

The name of the head of the digital sepyj commended by -jareds group but rejected by
the office of personnel management is

David

Iii— the name of the person we ii Eetaﬂ into the CIo role from the Department of Defense is -

sent from my iPhone
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Message

From: P [ifrenchangel59.com)

Sent: 5/9/2017 7:01:56 PM

To: David shulkin [drshulkin@aol.com]
Subject: Camilo Sandoval

Reminder for Poonam or you to please call
Camilo Sandoval. He can be reached at 917-680-Jl}
(Cell).
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<(3etting to Zero docxs

<723888-1-JNJ to zero[2][ 1] pdf>
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In battle, when a soldier goes down, others go 1n.
To find him.
Stabilize him.
And bring him to safety.
That’s the unwritten rule.
Leave no soldier behind.

When they come home, 1t’s should be no different.
Becausce a lot of times. the encmy comes with them.
To haunt them. And hunt them.

Not with bullets. Or mortars. Or [ED’s.

But with things a soldier just can't shake.

Every day, over 20 American veterans commut suicide.

Because they've been left behind.
The fog is simply too dense.
The climb out too steep.

The pain too sharp.

And they can’t find their way back.
So the battle 1s here now. At home.
We're all part of it.

We all need to honor the code.
Leave no soldier behind.
They fought for us.

Now we fight for them.
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very clear call to action that will move a nation of citizens to action and
veterans to the care and support they need. Our teams will be meeting
together next Friday to work through what the call-to-action will be.

We are continuing to engage with both Marvel and Facebock as they are
integral partners in cur overall success and amplification. Nailing down
this piece of creative which must be powerful enough to move people
emotionally is the critical first step in creating a campaign that breaks
through. I look forward to your reacticn and thoughts.

Best,

DS_000084895 949



Message

From:
Sent:
To:
Subject:

Poonam Alaigh ([ ot mail.com]

5/14/2017 2:55:11 PM
David Shulkin [drshulkin@aol.com]
Re: Update on Zero Veteran Suicide IMC Creative Treatment

They have done nothing for us- extremely disappointing

From: David Shulkin <drshulkin@aol.com>
Sent: Sunday, May 14, 2017 10:03 AM

To: [ otmail.com

Subject: Fwd: Update on Zero Veteran Suicide IMC Creative Treatment

Pocnam- can you forward this to our team to work on next steps. | assume we would add the link to the veterans crisis

line

----- Original Message

From: [ 1--cVs! vocus] <8R s in com>

To: drshulkin <drshulkin@aocl.com>
Sent: Sat, May 13, 2017 9.08 am
Subject: Update on Zero Veteran Suicide IMC Creative Treatment

Secretary Shulkin,

My team has been hard at work to progress the efforts of the Zere Veteran Suicide
integrated marketing campaign. In the past few weeks, we've engaged the top minds at
Batten & Company and BBRO (world renown creative and advertising agencies) to
develop the creative treatment which you will find attached to this email.

The process in developing this treatment included a deep review of the data and insights
provided by your organization in addition to perscnal interviews conducted with veterans.
We feel that this treatment, which could turn into a script for Tom Hanks cr a different A-
list talent, is moving, emacticnal and tells a story that demands attention and engagement
from the general public. Qur next step will be to develop a very clear call to action that will
move a nation of citizens to action and veterans to the care and support they need. Cur
teams will be meeting together next Friday to work through what the call-to-action will be.

We are continuing to engage with both Marvel and Facebock as they are integral
partners in our overall success and amplification. Nailing down this piece of creative
which must be powerful enough to move people emotionally is the critical first step in
creating a campaign that breaks through. | lcok forward to your reaction and thoughts.

Best,

DS_00008494 949



Message

From:

Sent:

To:

Subject:
Attachments:

David Shulkin [drshulkin@aol.com]

5/14/2017 2:03:30 PM

B otailcom

Fwd: Update on Zero Veteran Suicide IMC Creative Treatment
Getting to Zero.docx; ATTG0001. htm

Poonam- can you forward this to our team to work on next steps. | assume we would add the link to the veterans crisis

line

————— Criginal Message-----

From:

B - cs] Vocus] B s in) com>

To: drshulkin <drshulkin@aocl.com>
Sent: Bat, May 13, 2017 $:.08 am
Subject: Update on Zero Veteran Suicide IMC Creative Treatment

Secretary Shulkin,

My team has been hard at work to progress the efforts of the Zero Veteran Suicide
integrated marketing campaign. In the past few weeks, we've engaged the top minds at
Batten & Company and BBDO (world renown creative and advenrtising agencies) to
develop the creative treatment which you will find attached to this email.

The process in developing this treatment included a deep review of the data and insights
provided by your organization in addition to persenal interviews conducted with veterans.
We feel that this treatment, which could turn into a script for Tom Hanks or a different A-

list talent, is moving, emotional and tells a story that demands attention and engagement
from the general public. Qur next step will be to develop a very clear call to action that will
move a nation of citizens to action and veterans to the care and support they need. Our

teams will be meeting together next Friday to work through what the call-to-action will be.

We are continuing to engage with both Marvel and Facebock as they are integral
partners in our overall success and amplification. Nailing down this piece of creative
which must be powerful enough to move people emotionally is the critical first step in
creating a campaign that breaks through. | look forward to your reacticn and thoughts.

Best,

DS_0000849A 949



In battle, when a soldier goes down, others go 1n.
To find him.
Stabilize him.
And bring him to safety.
That’s the unwritten rule.
Leave no soldier behind.

When they come home, 1t’s should be no different.
Becausce a lot of times. the encmy comes with them.
To haunt them. And hunt them.

Not with bullets. Or mortars. Or [ED’s.

But with things a soldier just can't shake.

Every day, over 20 American veterans commut suicide.

Because they've been left behind.
The fog is simply too dense.
The climb out too steep.

The pain too sharp.

And they can’t find their way back.
So the battle 1s here now. At home.
We're all part of it.

We all need to honor the code.
Leave no soldier behind.
They fought for us.

Now we fight for them.

DS_00008804 949
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Message

From: David shulkin [Drshulkin@aol.com]

Sent: 5/6/2017 4:48:49 PM

To: lke Perimutter [ffrenchangelss.com]; Laurie Perimutter ([ e 21 com]; Bruce Moskowitz
I 2 com); Marc Sherman ([ : 2! com]; Poonam Alzigh ([ hctmail.com]

Subject: Fwd: [EXTERNAL] Arizona Republic: OUR TURN RICK ROMLEY AND DAVE MCINTYRE

Attachments: ArizonaRepublic_Saturday May_ 6 pdf; Untitled attachment 02121 htm

The Arizona Republic has been uniformly critical of VA for the past three years (Pheonix 1s where the crisis
began in 2014)

This is a turning point that they sce things changing

David

The information contained 1n this transmission 1s confidential, proprietary and protected pursuant
to Federal regulations; it is intended only for the use of the individual or entity to which it is
addressed. If you are not the intended recipient, you are hereby notified that any distribution,
copying, disclosure, use of, or reliance on, the contents of this transmission 1s strictly prohibited.
If you have received this communication in error, please notify the sender immediately and
permanently delete the original message, attachments and all copies.

DS_000065804F 949
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The contents of this message, together with any attachments, are intended only for the use of the
person(s) to which they are addressed and may contain confidential and/or privileged
information. Further, any medical information herein is confidential and protected by law It is
unlawful for unauthorized persons to use, review, copy, disclose, or disseminate confidential
medical information. If you are not the intended recipient, immediately advise the sender and
delete this message and any attachments. Any distribution, or copying of this message, or any
attachment, 1s prohibited.

<1mg-504075215-0001 pdf=

The contents of this message, together with any attachments, are intended only for the use of the person(s) to
which they are addressed and may contain confidential and/or privileged information. Further, any medical
information herein is confidential and protected by law. It is unlawtul tor unauthorized persons to use, review,
copy, disclose, or disseminate confidential medical information. If you are not the intended recipient,
immediately advise the sender and delete this message and any attachments. Any distribution, or copving of this
message, or any attachment, 1s prohibited.

DS_000088¥0A 949



Message

From:
Sent:
To:
Subject:

Attachments:

Jennifer Lee ([ el com)

5/8/2017 6:54:41 PM

David Shulkin [drshulkin@aol.com]
Pics

20170508 120242 jpe

DS_000068#043 949












Message

From: Poonam Alaigh ([ ot mail.com]
Sent: 5/6/2017 2:52:05 AM

To: David Shulkin [drshulkin@aol.com]
Subject: Looking forward to tomorrow

Just a couple of things about tomorrow:

« There are going to he some of my friends coming who work at the VA in NJ- | hope they dont
overwhelm you, and if they do, | will manage

« | think that its best that you keep a low profile and simply enjoy yourself- let me know if you feel
otherwise, in which case | will introduce you formally as the Secretary

« No one really knows (except those that work at the VA) what | really do- they think | am just working
on various projects and | go to DC often due to that. | prefer to keep my work life separate from all

these folks- | like to be simply |||} I 2nd sroilt wife who happens to travel for work, doing
my own thing.

| really hope you, [l and I cnioy themselves and dont feel out of place- didnt really call any of my non
Indian friends. | am certain that you will have a blast, just hope [ and [} enjoy themselves too.

DS_000081 949


















Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/5/2017 7:56:58 PM
To: lke Perimutter [JffrenchangelS9.com]

Ike- 2 pm works for poenam and I if that works for the rest
David

sent from my iPhene

DS_00008k143 949



Message

From: David shulkin [Drshulkin@aol.com]

Sent: 5/7/2017 3:42:00 PM

To: Bruce Moskowitz ([ GG :c.com)
Subject: Re: Management Pasition

That would be great

sent from my iPhone

> Oh May 7, 2017, at 11:24 AM, Bruce Moskowitz _mac.com> wrote:

>

> There is a young woman who was my executive secretary until she went for her MBA. She is young enough
to fly around the country to be your eyes and ears. She is tough as nails and a built in radar system
that can pick up any problems. I de net know if she is available but if you want I can ask.

-

> Sent from my iPad

> Bruce Moskowitz M.D.

DS_0000618 949



Message

From:
Sent:
To:

CcC:
Subject:

Bruce Moskowitz [—mac.com]

5/7/2017 3:24:29 PM
David shulkin [drshulkin@aol.com]; Poonam Alaigh [-otmail.com]

P [.renchangelSQ.com]; L Perl [-gmail_com]; mbs-@gmail_com

Management Position

There is a young woman who was my executive secretary until she went for her MBA. She is young encugh to
fly around the country to be your eyes and ears. She is tough as nails and a built in radar system that
can pick up any problems. I do not know if she is available but if you want I can ask.

sent from my JPad
Bruce Moskowitz M.D.

DS_0000835524F 949



Message

From: David shulkin [Drshulkin@aol.com]

Sent: 5/5/2017 10:01:34 PM

To: Bruce Moskowitz ([ GG :c.com)
Subject: Re: CIO

/J JI

sent from my iPhone

> 0On May §, 2017, at 4:01 PM, Bruce Moskowitz _mac.com> wrote:

-

> I will try to reach her first she probably has call block on since she knows when I call it is always

to volunteer her services.

>

> Sent from my 1iPad

> Bruce Moskowitz M.D.

>

»» On May 5, 2017, at 3:58 PM, David shulkin <Drshulkin®acl.com> wrote:

>

>» How can i reach her?

>

»» Sent from my iPhone

>

»»»> On May 5, 2017, at 2:12 PM, Bruce Moskowitz <_mac.com> wrote:

g

»>»> If you need more I have several. For management 1t may be worthwhile to see if we can get *
to volunteer her expertise. Ike knows her and wanted her for his cancer center. She runs the

atti[1ations network at Mayo and is5 a wealth of informaticen and experience. She alse knows all the top

management teams across the country.

>

»»» Sent from my 1iPad

>»> Bruce Moskowitz M.D.

>

DS_00008925F 949



Message

From: Bruce Moskowitz (|GGG :c.com

Sent: 5/5/2017 8:01:45 PM
To: David shulkin [Drshulkin@aol.com]
Subject: Re: CIO

I will try to reach her first she preobably has call bleck on since she knows when I call it 15 always to
volunteer her services.

sent from my iPad
Bruce Moskowitz M.D.

on May 5, 2017, at 3:58 PM, David shulkin <Drshulkin@ac].com> wrote:

-

-

> How can i reach her?
-

> Sent from my iPhone
>

»» On May 5, 2017, at 2:12 PM, Bruce Moskowitz _mac.com> wrote:

>

> ou need more I have several. For management 1t may be worthwhile to szee if we can get q
to volunteer her expertise. Ike knows her and wanted her for his cancer center. She runs the

attil1ations network at Mayo and is5 a wealth of information and experience. She alsec knows all the top

management teams across the country.

>

»» Sent from my iPad

>» Bruce Moskowitz M.D.

>

DS_00008832x 949



Message

From:

Sent

To:

Subject: Re: CIO
How can 1 reach her?

sent from my iPhone

> On May 5, at

>

> If vou need more I
# to volunteer
atti[1ations network

2017,

management teams across the country.

>
> Sent from my iPad

2:12 PM, Bruce
have several.

her expertise.
at Mayo and is

> Bruce Moskowitz M.D.

David shulkin [Drshulkin@aol.com]
5/5/2017 7:58:27 PM

Bruce Moskowitz ([ GG :c.com)

Moskowitz _mac .com> wrote:

For management
Ike knows her and wanted her for his cancer center.

it may be worthwhile to see if we can get

she r

uns t' €

a wealth of information and experience. She alsc knows all the top

DS_000088%2:3 949



Message

From: Bruce Moskowitz ([ GG :c.com)

Sent: 5/5/2017 6:12:31 PM
To: drshulkin@aol.com
Subject: clo

If you need meore I have several. For management 1t may be worthwhile to see if we can get F
to volunteer her expertise. Ike knows her and wanted her for his cancer center. She runs the atTiliations
network at Mayo and is a wealth of information and experience. She also knows all the top management

teams across the country.

sent from my iPad
Bruce Moskowitz M.D.

DS_000088124t 949









Message

From: S oo

Sent: 5/7/2017 8:53:09 PM

To: David shulkin [Drshulkin@aol.com]
cC: Poonam Alaigh ([ hotmail.com]
Subject: Re:

David - was nice of you all to stop by for few minutes. we totally understand the
hopefully will meet again sometime soon in a more relaxing time and place!!

ﬁnks again,

sent from my 1Phone

oOn May 7, 2017, at 10:04 AM, David shulkin <Drshulkin®@aol.com> wrote:
Thanks for inviting us last night
what an amazing party! we were all so honored to be there

Please dont take cur early departure as anything other than three things

inals

And
33 - dad is getting weorse and she is totally precccupied
Hope you understand

wWeve never zeen anything like your friendship party!

VOOV MYV OV OV VWOV VY VY Y Y Y YWY Y Y Y

sent from my iPhone

time

constraints and

1} we were all exhausted from the trip to and from bostonand - had stayed up all night for her

2} 1 havent been home for four weeks and only have a few hours before going back to DC today

DS_00008872+A 949



Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/7/2017 2:04:06 PM

To: Poonam Alaigh ([ lllHotail.com); [ N T --o0 com)

Thanks for inviting us last night
what an amazing party! Wwe were all so heonored to be there
Please dont take our early departure as anything ether than three things

1) we were all exhausted from the trip to and from bostonand - had stayed up all night for her
finals

2) 1 havent been home for four weeks and only have a few hours before going back to DC today
and

3 - dad is getting werse and she is totally preoccupied

Hope you understand

wWeve never seen anything like your friendship party!

sent from my iFPhone

DS_000068824% 949












Message

From:
Sent:
To:
Subject:

David shulkin [Drshulkin@aol.com]
5/8/2017 6:57:07 PM

Mare Sherman [z 2 .com]

Re: My partner

wow- 1 wonder where?

sent from my iPhone

> On May 8,

>

2017, at 1:04

PM, Marc Sherman -maﬂ .com> wrote:

> I just heard that I was wrong. Melissa Glynn, the resume I gave you for CIO is net going to work for
the DC Government, but is going to the vA????

DS_0000883 949



Message

From: Mare Sherman [z 2 .com]

Sent: 5/8/2017 5:04:43 PM
To: David shulkin [drshulkin@aol.com]
Subject: My partner

[ just heard that [ was wrong  Melissa Glynn, the resume | gave you for C10 is not going to work for the DC
Government, but is going to the VA?77?

DS_000088%3:3 949















Message

From: Darin Selnick (|| | |l @emzi com)

Sent: 5/10/2017 2:31:52 PM
To: David shulkin [Drshulkin@aol.com]
Subject: Re:

yes, in the car, will forward to you once I stop. - also has Jt.

Darin

sent from my iPhone

on May 10, 2017, at 7:08 aM, David shulkin <Drshulkin@aol.com» wrote:

-
-
> Darin- can you get me the 5-6 executive orders we are trying to advance and work on with -
-
>

sent from my iFPhone

DS_000085834 949



Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/10/2017 2:08:22 PM

To: Darin Selnick (|| | I amail com)

Darin- can you get me the 5-6 executive orders we are trying to advance and work on with -

sent from my 1Phone

DS_000068838 949









Message

From: Poonam Alaigh ([ ot mail.com]
Sent: 5/8/2017 1:18:24 AM

To: David Shulkin [drshulkin@aol.com]
Subject: Also

Attachments: VA initiatives follow up Conference Call May 6 2017.doox

Also, somehow before Wednesdays hearing, you have to communicate to lke and Laurie that you took their
input and in the hearing you will mention about the service line quality model for each medical center as part
of the new Choice program so that facilities like West Palm Beach should not be doing cardiac caths if the
volume does not justify it- This was Laurie stated to us based on her fact finding conversation

You have to tell them that their input was valued and incorporated

From: Marc Sherman <} e 21 com>

Sent: Saturday, May 6, 2017 6:34 PM

To: Marisol Garcia

Cc: L Perl; Poonam Alaigh; David shulkin; Bruce Moskowitz; IP
Subject: Re: VA - Follow-up

| have attached is a memo that memorializes today's discussion and agreed actions / timing from our 2pm call

DS_000084Ma 949












Message

From: Bruce Moskowitz [ || GG 2c.com)

Sent: 5/21/2017 8:29:27 PM

To: rob.thomas2 @va.gov

CcC: David shulkin [drshulkin@aol.com)]
Subject: Apple call

when convenient I would Tike to update prior to the call with Apple. Thank yo

sent from my iPad
Bruce Moskowitz M.D.

DS_000084ds 949



Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/18/2017 3:24:19 PM

To: lke Perimutter [JffrenchangelS9.com]
Subject: Fwd: rejected candidates

lke- please keep this confidential but these are the names | have submitted to the Presidential
personnel QOffice that have been rejected for consideration. They may have good reason but they dont share that
with me.

Sent from my iPhone

S "/\HO

Subject: rejected candidates

Mr, Secretary,

As you requested attached 1s the list of candidates rejected.

DS_0000884A 949






Message

From: David shulkin [Drshulkin@aol.com]
Sent: 5/14/2017 11:14:32 PM

To S S o)

Can we tweet my ny times article on my account?

sent from my iPhone

DS_0000648A8 949
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