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Objectives

e By the end of this lesson, you will
be able to explain key provisions
for VCS bargaining unit employees
related to: 4

— Compensation and awards
— Prices and allowances

— Internal promotions

— Competitive status positions
— Separation counseling
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A i E Article 62, Section 1

Compensation

¢ Compensation and awards for
VCS employees must be handled
in accordance with Articles 16
and 27.

* VCS employees receive the same
discretionary benefits as Title 5
employees.

¢ All absence, leave and holidays
will be accrued and used as
applicable under this contract.
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Article 62, Section 2
Canteen Prices and Meal Allowances
e Canteen sets canteen prices:

— Not subject to bargaining

— Will notify the union on planned increase

e VCS employees:

— One meal allowance per day for a complete meal of no
more than $6 or a 60 % discount per day on a meal of
any value

— $6 amount will be increased each January 1 per
Consumer Price Index increases
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Article 62, Section 3
Internal Promotions in the VCS

¢ Internal candidates will be
given first consideration for
vacancies prior to hiring
outside applicants.

¢ If a VCS employee is not
selected, it shall be for bona
fide reasons, and the
employee will be given a
written explanation of reasons
for non-selection.
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Article 62, Section 5

e **“AVCS employee shall be
considered for appointment to a
Department position in the
competitive service in the same
manner that any other
Department employee is
considered for transfer to such
position, in accordance with
Article 23 - Merit Promotion and
38 USC 7802(e).” **

Article 62, Section 5A
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Article 62, Section 5
Appointment to Competitive Status Positions

e **“When a VCS employee is appointed to a position in
the competitive service, the Department shall credit the
length of any previous period of employment in the VCS
toward the time-in-service requirement for career
appointment.”**

Article 62, Section 5B

e **“The service computation date for all purposes of an
employee moving from a NAF position to a competitive
service position shall be adjusted to include all previous
periods of employment in the VCS.”**

Article 62, Section 5C
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Article 62, Section 6
Counseling Prior to Separation

¢ Non-probationary VCS ¢ Non-probationary VCS
employee being considered employee being considered
for termination for conduct for termination for
will be: performance will be:

— Allowed to provide — Given notification of the
his/her version of the perceived performance
events deficiency

— Provided an opportunity — Provided an opportunity
to correct behavior, if to correct behavior, if
applicable applicable
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VCS Employees

What’s Next?

Course Summary
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