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Note from the Director 
Hello and welcome to our February 2016 edition of VA’s Office of Tribal Government Relations (OTGR) newsletter.  
As the month draws to a close, we’re pleased to report that VA Secretary Bob McDonald had the opportunity to 
address the National Congress of American Indians during their Executive Council Winter Session held in 
Washington, D.C. earlier this month. In his remarks, Secretary McDonald shared with tribal leaders and Veterans in 
attendance highlights of VA’s engagement and partnership efforts with tribal governments.  Some of the highlights 
he touched upon included: $35 million (to date) reimbursed to Indian Health Service and Tribal Health Programs 
(90 agreements are in place with Tribal Health Programs as of the date of this newsletter); VA’s Office of Rural 
Health has invested $3.9 million in 13 rural projects benefitting Veterans across Indian Country; and the launch of 
Tribal HUD VASH within Indian Country (a program to assist Veterans struggling with homelessness).   
 
The OTGR team has been involved with assisting and advising with communications, tribal government leader 
engagement and facilitating technical assistance on all of the programs and partnerships referenced by Secretary 
McDonald in his remarks.  Collaborative informational and technical assistance meetings (and calls) are being held 
with local VA Medical Center leadership, staff, tribal leadership and tribally designated housing entities as the 
Tribal HUD VASH pilot rolls out in 26 locations nationwide.   
 
An important proposed change or expansion is being announced today.  VA is initiating tribal consultation on 
proposed amendments to Title 38, Part 14 which would “expressly provide for the recognition of tribal 
organizations so that representatives of the organizations may assist Native American claimants in the 
preparation, presentation and prosecution of their VA benefit claims.  The purpose of the proposed rulemaking 
would be to address the needs of Native American populations who are geographically isolated from existing 
recognized Veterans Service Organizations or who may not be utilizing other recognized Veterans Service 
Organizations due to cultural barriers or lack familiarity with those organizations….The proposed rulemaking 
would allow the Secretary of Veterans Affairs to recognize tribal organizations in a similar manner as the Secretary 
recognizes state organizations.” Written comments may be submitted to Tribalgovernmentconsultation@va.gov no 
later than April 3, 2016.  We strongly recommend that tribal leaders provide feedback regarding concerns or 
recommendations (pro and con) about the proposed amendments to the rule as this is an important development 
and it is vitally important to our Veterans and their families that tribes’ voices be heard on this matter. 
 
The next few weeks are very much a time of planning for the OTGR team.  Tribal Veterans Representative training 
is in the works, Veterans Training Summits and intergovernmental site visits are on the horizon.  I’ll have more 
specific dates and locations for you coming up in my next message to our readers.  I think you’ll find this issue has 
enough information until our next newsletter… 
 
Happy Reading, 
 

 
 
Stephanie    
 

mailto:Tribalgovernmentconsultation@va.gov
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National Native American Veterans Memorial 
 
The Smithsonian’s National Museum of the American Indian (NMAI) has been charged by 
Congress with establishing a National Native American Veterans Memorial, to give “all 
Americans the opportunity to learn of the proud and courageous tradition of service of 
Native Americans in the Armed Forces of the United States.” 
 
The Honorable Ben Nighthorse Campbell (Northern Cheyenne) and Chickasaw Nation 
Lieutenant Governor Jefferson Keel are leading an advisory committee of tribal leaders and 
veterans representing the geographic diversity of Indian Country and the various branches 
of the Armed Forces. The committee will assist with outreach to Native American nations 
and tribes and their veterans and advise on plans for the memorial. 
 

 
 
In 2016, the advisory committee and the museum will conduct community consultations to 
seek input and support for the memorial. Regional events will bring together tribal leaders, 
Native veterans, and community members to gather their insights and advice.   
 
A traveling banner exhibition, Patriot Nations: Native Americans in Our Nation’s Armed 
Forces, will tell the stories of American Indian veterans as well as the museum’s plans to 
build the memorial. The exhibition, made possible with support from the San Manuel Band 
of Mission Indians, will travel to tribal centers, museums, and libraries beginning in mid-
2016. 
 
A design for the memorial will be selected by a juried competition. The National Native 
American Veterans Memorial will be located prominently on the NMAI’s grounds on the 
National Mall, between the Smithsonian’s National Air and Space Museum and the U.S. 
Capitol, and will honor the immense contributions and patriotism of Native Americans in 
the U.S. Armed Forces. 
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National Native American Veterans Memorial 
 
 
 

 
 
 
 



 

4 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

VA Reimburses over $34.5+ Million to IHS and 
Tribal Health Programs 

 
Tribal health clinics interested in entering into a reimbursement agreement with 

VA for serving veterans should send an initial note of interest to: 
tribal.agreements@va.gov 

                         

 
Native American Veteran lives to serve his fellow 

Veterans and tribal members  
 

Here’s a blog from Gary Hicks from VAntage Point which ran on February 23 and 
which can be accessed HERE.  

 
Bill Hale is an interesting man, even though he would probably tell you that he’s not.   
 
He could tell you stories of his youth attending Catholic boarding school, or the life lessons 
he learned from his grandparents while growing up on the Fort Berthold Reservation. He 
could also tell you about communing with nature, being an Army Infantryman, or an oil 
field roughneck. Hale could even tell you what it’s like busting broncs and riding bulls in 
rodeos.   
 
But Hale, he would rather talk about helping Veterans. The 60-year-old Native American is 
a member of the Hidatsa and Mandan tribes, and serves as a Veterans Service Officer for the 
Three Affiliated Tribes – the Mandan, Hidatsa, and Sahnish also known as the MHA Nation 
in New Town, North Dakota. 

mailto:tribal.agreements@va.gov
http://www.blogs.va.gov/VAntage/25864/native-american-veteran-lives-serve-fellow-veterans-tribal-members/
http://www.bia.gov/WhoWeAre/RegionalOffices/GreatPlains/WeAre/Agencies/FortBerthold/index.htm
http://www.mhanation.com/
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If you haven’t noticed, Bill Hale isn’t exactly a one-job-at-a-time kind of guy. And his work 
for the MHA Nation is no different. In his current position, he does a lot of different things 
from driving Veterans to their doctor appointments to finding homeless Veterans a place to 
sleep. He’s even trying to build the tribe a new building to better serve their Veterans. That 
is when he’s not traveling the outlying and remote areas reaching out to older and new 
Veterans to inform them about the benefits and services available to them through the 
tribes, VSOs and VA. 
 

 
 
But this story didn’t start about Hale, or the other many hats he wears. It began last month 
when Wounded Warriors Family Support, a Nebraska-based VSO, purchased a truck from a 
local Ford dealer and presented it to the MHA Nation.   
 
“Native Americans provide the highest percentage of our soldiers, airmen, sailors and 
Marines than any other demographic group, yet they are underserved because of their 
isolation,” said retired U.S. Marine Corps Col. John Folsom , founder and president of 
Wounded Warriors Family Support. “This vehicle will help in providing adequate 
transportation for those who served.” 
 

 
 
The vehicle purchase by Wounded Warriors Family Support is one of several programs the 
organization runs to support and improve the lives of Veterans across the country. 
A presentation ceremony was held at Eide Ford in Bismark, North Dakota, where 
dealership’s general manager, Casey Neumann, presented the keys to MHA Nation 
Chairman of the Tribe Mark Fox to a brand new Ford F150 gifted by WWFS to the MHA 
Nation. It was a pretty big deal to all. Immediately following the ceremony, the keys were 
handed to – you guessed it – Bill. 
 

http://www.woundedwarriorsfamilysupport.org/
http://www.wwfs.org/wounded-warriors-family-support/training/veterans-welding-training-program
http://www.blogs.va.gov/VAntage/wp-content/uploads/2016/02/Bill-Hale-1.jpg
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Eide Ford general manager, Casey Neumann (right), presents the keys to a new truck to MHA Nation 
Chairman of the Tribe Mark Fox, who in turn passed them to Bill Hale (left) so he could pick up a Veteran. 

 
As luck (or a carefully planned schedule) would have it, a fellow Veteran had a medical 
appointment earlier that day in Bismarck. Bill Hale hopped in the new truck and drove to 
the VA outpatient clinic located there to pick up the visually impaired Veteran and drive 
him roughly three hours back to his home. Just another day at the office for Hale.   
 
“Having a way to transport Veterans is very important up here,” Hale said. “We have a large 
lake that separates many of the communities and you might have to drive 90 miles or more 
to get around to some of the outlying areas. We need to maintain the ability to get Veterans 
to where they need to go – especially for their medical needs. This truck is a blessing.”  
What was evident in my conversation with Hale — while he was on the road by the way —
 was not the fact that he busted broncs in his youth or is the American Legion Commander 
of the Myron B. Johnson–Nathan J. Goodiron Post 271 in North Dakota, but it’s his passion 
for helping his fellow Veterans. 
 
A passion you can feel by talking to him, although it’s not being said in his words, for his 
words are always about helping others.   
 
That passion helps Hale succeed in helping his fellow Veterans as a part of the MHA Nation. 
It’s the same type of unspoken dedication that is reflected in many others, such as Folsom 
of the Wounded Warriors Family Support, and the thousands of others like them, who 
dedicate their lives to improving the lives of their fellow Veterans in any manner they can. 
 
While you may not know Bill Hale, you probably have someone like him in your community 
– someone who gives a Vet a ride to the hospital, or goes around collecting clothes for the 
next homeless stand-down event. It’s the people who get things done, not necessarily 
because they are paid to, but because they want to and because caring for Veterans is the 
right thing to do.   
 
If you know someone like this, ask them how you can help, or maybe volunteer at your local 
VSO or VA facility. 

http://www.volunteer.va.gov/
http://www1.va.gov/vso/index.asp
http://www.va.gov/landing2_locations.htm
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Native Veterans in Oklahoma Process Trauma 
Through Culturally Sensitive Care 

 
Here’s an article by Allison Herrera which ran online on January 29 and can be 

accessed HERE.  
                         
Soldiers returning from battle face special challenges. Thousands suffer from Post-
Traumatic Stress Disorder and their care can be more involved and long-term. The nation’s 
VA hospitals, although under recent scrutiny, will care for more than a million of the 
nation’s soldiers.  But, the nation’s Native American veterans face a set of extra challenges 
after fighting on the front lines. 
 
Localore producer Allison Herrera tells us about a groundbreaking program started at the 
Oklahoma City VA hospital that helps Native vets meet those challenges, and go beyond. 
 
Matheson Hamilton was a state side medic serving at the Presidio during the Vietnam War 
where he saw a lot of soldiers tragically wounded and die. When he returned to Oklahoma 
in 1977, he started drinking to cope with the things he saw. To get sober, he tried a number 
of different programs, including Alcoholics Anonymous, but nothing worked. “Dealt with it 
the best way I could. To get to sleep at night, I’d get drunk. I thought it was sleep, but I was 
just passed out. I’d wake up and the first thing I want to do is get drunk again so I don’t 
have to think about things." 
 
Then he found the Warriors group, a special substance abuse program at the Oklahoma City 
VA hospital aimed at Native veterans.  It started in 1999 when the VA decided it wanted to 
better serve two population of its veterans: women and Native Americans. The program 
was the first of its kind in the country. “Through friends of mine they said, ‘go to the 
warriors group. It’ll help you out a whole lot.’ And I got back into the ceremonies after I 
joined the Warriors group. Started going to sweats and did the sundance. Just got my life 
back on the right road.” 
 
He’s been sober for eight years now. He says it was Susan Vaughn, one of Warriors group 
founders who helped him stick it out.  Vaughn started as a licensed social worker at the VA 
in 1997. When she was approached to start the Warriors group, she quickly learned that 
this program needed to be different. Rather than sitting in group talking and processing 
like Alcoholics Anonymous, these Native veterans wanted to be active and give back to the 
community. She says it’s the key to the program’s success. 
 
“I think the cultural piece of that is that they wanted to be very involved with their families 
and the community. Pow Wows. We started the pow wow in 2000 because they wanted to 
give back. The guys went up on the floors and got veterans in wheelchairs and brought ‘em 
down to the dance and it was wonderful.” 
 
The Veterans Honor Dance at the Oklahoma City VA Hospital is now in its 16th year. 

http://kosu.org/post/native-veterans-oklahoma-process-trauma-through-culturally-sensitive-care
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Participants from the Warriors group and the Elders council—an offshoot from the 
Warriors group—honor veterans both living and fallen. Gifts are given, songs are sung and 
a Grand Entry rivaling that of any major Pow Wow takes place in the VA’s auditorium. 
 
CARING FOR NATIVE VETERANS 
 
At this year's Veterans Honor Dance, they honored Candy Klump, who is leaving the VA this 
month to care for another veteran: her dad, who fought in World War II. Throughout her 
time at the VA, she’s gained new respect for Native Americans who serve our country. 
Candy Klump begins her day like any other at the VA hospital in Oklahoma City—making 
the rounds, chatting with hospital friends and offering up words of support. We’re walking 
towards the ER to see a patient Candy helped admit after he complained of serious pain. We 
arrive to find him lying on his side waiting to for the ER doctor to check him out. 
 
Klump has been with the VA for 27 years, and her goal is simple: help Native American 
Veterans get the care he or she needs. It turns out that may be more complicated than you 
think-that’s because Native veterans face an extra set of challenges. They have more health 
issues before serving their country and, according to the VA’s own 2015 study, they serve 
their country at higher rate than other veterans. 
 
And then there’s the cultural piece-family and community are a big part of people’s lives in 
Indian country. So are ceremonies, which serve as an extra layer of protection when dealing 
with war time trauma. “If you see a veteran sitting in a room and they see another veteran 
there and they get to talking, there’s a camaraderie and there’s a connection there will not 
be between any other two people in the room. Well, if you get Native American veterans in 
a room and they get to talking, that is even double. To me, Native American veterans are a 
sub-culture of a sub-culture.” 
 
Since 2013, Klump has worked exclusively with Native veterans after the VA signed an 
agreement with Indian Health Service to streamline the care they receive. It’s a big deal if 
you live far away from the nearest VA facility. Clump’s job is a lot of cutting through the red 
tape so vets can have easier access to care. The main issues are transportation, making sure 
that veterans know they’re even eligible for care and communication. 
 
In addition to her rounds at the hospital she gives trainings to non-native staff about how 
to talk to native vets, whose communication style might not be what they’re used to. “A 
Native person may not look you in the eye. It doesn’t mean he’s lying. A Native American 
person if you tell them no, is probably not going to come back and ask you again.” 
 
Native veterans still seek a lot of their care from the VA hospital, which doesn’t plan on 
ending the unique services for this special class of veterans. And even though Candy Klump 
is leaving the VA, the program she helped start and the work she did will continue. 
 
You can interact with Invisible Nations and provide your own experiences by texting the 
word "Press" to 405-759-8336. 
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“Ending All Native Homelessness Next Federal 
Target” 

 
Here’s an article by Mark Fogarty which ran in Indian Country Today on February 4  
 
“The multi-agency effort just announced by the federal government to alleviate Native 
American veteran homelessness may just be the tip of the iceberg. Last fall, eight federal 
agencies signed a memorandum of understanding (MOU) on an effort to end all Native 
American homelessness, not just Native veteran homelessness. The MOU specifically 
recognizes tribal sovereignty. In November, the U.S. Interagency Council on Homelessness 
signed an MOU with seven more federal agencies, the Departments of Interior, Labor, 
Veterans Affairs, Health and Human Services, Education, Agriculture, and Housing and 
Urban Development, “to work together on several key actions that will begin to address 
homelessness both on and off tribal lands,” according to Lindsay Knotts, policy advisor for 
USICH. 
 
USICH is in charge of an even larger strategic program, “Opening Doors,” that seeks to end 
all homelessness anywhere in the country. Started in 2010, the program has been amended 
in both 2012 and 2015. The November MOU, worked out after a report to USICH by the 
Interagency Working Group on Homelessness among American Indians and Alaska Natives 
has been informed by input from tribal leaders and urban Indian experts, according to 
Knotts in a posting on the USICH website. 
 
Two of the agencies, HUD and VA, have just announced a joint effort (HUD-VASH) to 
alleviate homelessness among Native vets. The $5.9 million effort envisions HUD providing 
vouchers for rental housing and the VA providing supportive services for the vets. This 
represents an extension to rural and reservation areas of a program that had formerly only 
been available through Public Housing Authorities, which are mainly urban. 
 
HUD spokeswoman Heather Fluit noted that the amount allocated to the HUD-VASH effort 
was increased to $5.9 million from the original $4 million, because of the high volume of 
tribal requests for funds (26 tribes were awarded the money). However, she noted that 
Congress has yet to appropriate the funds. 
 
The MOU in the larger effort to end all Native homelessness noted Native need was “both 
unique and uniquely underserved,” according to Knotts. She said the USICH focus on 
Natives is a result of treaties and trust obligations the federal government has to tribes. 
The Council heard testimony that “while only 1.2 percent of the national population self-
identifies as AI/AN, 2.3 percent of all people experiencing sheltered homelessness, 2 
percent of all sheltered individuals, and 2.9 percent of all sheltered families self-identify as 
AI/AN. These data are primarily limited to Native Americans experiencing homelessness off 
tribal lands. 
 
Also, “at least 8.8 percent of households in Native American communities are overcrowded 

http://indiancountrytodaymedianetwork.com/2016/02/04/ending-all-native-homelessness-next-federal-target-163302
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compared with 3 percent nationwide. By some estimates, as many as one in five people (19 
percent) living on tribal lands are living in overcrowded housing situations.” 
But Knotts said these numbers do not fully reflect the housing crisis in tribal communities. 
The group’s plan centers around four strategies: 
 
— Improving access to housing and services through Administrative action, and providing 
guidance and technical assistance; and to increase the availability of housing options for 
Native Americans experiencing or at risk of experiencing homelessness both on and off 
tribal lands. 
— Improving data collection on homelessness among Native Americans both on and off 
tribal lands. 
— Ensuring that Federal strategies and actions to set a path to end Native American 
homelessness are informed by consultation and engagement with tribal leaders, urban 
native communities, and experts in the field. 
— Elevating awareness of the crisis of homelessness and housing instability among Native 
Americans, both on and off tribal lands. 
 

 
Inter-Tribal Golf Association ~ American Indian 

Veterans National Memorial Gold Classic 
 

Any Veterans or Veterans organizations wishing to participate in this tournament  should 
contact John Breuninger, Inter-Tribal Golf Association, Director of Tribal Relations,  at 

(920) 562-7536 or Johnb@golfnative.com  
 

 
 
 
 
 

mailto:Johnb@golfnative.com
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Telehealth in Indian Country 
 

Here’s some telehealth information provided by Pauline Anderson, VISN 23, CCHT 
Program Manager  

                         
Telehealth is the use of a broad variety of technologies and tactics to enhance health care, 
public health, and health education delivery.  In Veterans Healthcare Administration, three 
different services comprise telehealth: Clinical Video Telehealth, Store & Forward 
Telehealth, Home Telehealth. 
 
Clinical Video Telehealth uses a secure connection to provide face-to-face real-time video 
and looks a lot like SKYPE which can help minimize unnecessary travel. Clinical Video 
Telehealth visits may involve a conversation with the provider or even a physical exam. 
Clinical Video Telehealth can take place with the Veteran in a clinic setting or with the 
Veteran in their home. There are many benefits to doing Clinical Video Telehealth from 
your home. Here are just a few: -there is NO co-pay; less time away from work or family, 
since there’s no drive-time to consider; less stress, since you don’t have to worry about 
navigating icy roads or busy parking lots. 
 
Also with the potential to reduce the need for Veteran travel, Store & Forward Telehealth is 
an asynchronous process in which the Veteran’s part of the process takes place at a 
different time than the provider’s part. When the Veteran is in the clinic for another 
appointment digital data is gathered (like a picture of a dermatologic lesion for example), 
stored on a Veteran’s Affairs (VA) server behind a VA firewall and forwarded to the 
specialist who will evaluated the data and provide a clinical impression which is sent to the 
Primary Care Provider. This process allows Veterans to access the expertise of medical 
specialists without having to travel sometimes hundreds of miles to see the specialist in 
person. Some clinical specialties that use the Store and Forward Telehealth process are 
teleRetinal Imaging, teleSpirometry, teleDermatology, and teleCardiology.  
 
In Home Teleheath, specially trained care coordinators use different technology to connect 
with Veterans daily. This close communication allows Veterans to receive timely 
information, education and guidance around their chronic illnesses in order to help them 
learn how to better self-manage their conditions. The goal of Home Telehealth is to 
improve clinical outcomes while reducing complications, hospitalizations and clinic or 
emergency room visits for Veterans with chronic illnesses through education, case 
management and coaching. This is accomplished through improved disease management, 
improved self–care management and earlier and proactive interventions resulting in 
positive outcomes. 
 
If any of this interests you, do not hesitate to contact the Facility Teleheath Coordinator at 
your local health care system. 
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VA Helps Seminole Vets Get Homes 
Here’s an article by Brian Daffron which ran in Indian Country Today on February 

12 and which can be read HERE.  
                         
Getting a home loan for any purpose—whether it is to buy, build, renovate or refinance—
can be a highly difficult process. For Native people trying to build on their BIA trust or 
restricted land, it is an even more laborious process. The proverbial red tape can be miles 
long and go all the way to the Secretary of the Interior. However, through memorandums of 
understanding (MOU) with specific tribes, the Department of Veterans Affairs is finding 
ways to get home loans to Native veterans. 
 
On February 5, the VA Loan Guaranty division expanded its Native American Direct Loan 
(NADL) program by signing an MOU with the Seminole Nation of Oklahoma. The signing 
took place at the Donald Reynolds Wellness and Community Center in Seminole, Oklahoma, 
with the signatures of Guaranty Loan Director Mike Frueh and Seminole Nation Chief 
Leonard Harjo making everything official. The MOU had been in development since at least 
2014.  Harjo told ICTMN that the permanent MOU will “allow our Native American veterans 
to build a home on their land—land they grew up on, land in some ways they fought for. 
That’s something that has been denied them,” he said.   
 
The MOU is the final step needed for Seminole veterans to obtain a NADL loan, which went 
into effect immediately after signing. The VA Loan Guaranty program has nearly 100 
specific MOUs with tribal nations—nearly one-fifth of all the federally recognized tribes.  
“We’ve still got a long way to go, but we have momentum going,” said Ivonne Perez, the 
national coordinator of NADL. “We’re going to continue on. Our goal is to have an MOU with 
every single one of our federally recognized tribes.” 

The specifics of NADL include a current interest rate at 4 percent, with the maximum loan 
amount in most parts of the country being $417,000. Furthermore, the loan is directly from 
the VA, has simpler qualifications than other loans, and does not require a down payment. 
Although there is a funding fee of 1.5 percent on newly purchased homes and .5 percent for 
renovations, this amount may be rolled into the loan amount. 

An additional benefit is that, according to Perez, VA loans have the lowest foreclosure rate 
in the country, especially with tribes where the MOU exists. “If there is a delinquency, a 
default or a foreclosure, the VA and the tribes work together to resolve that,” Perez said. 
According to Harjo, a VA loan is “one of the best lending programs out there—no principal 
mortgage interest,” he said. “No down payments. They’re willing to work with people who 
may not have credit. This is one of the most tangible benefits available to veterans for the 
last 70-plus years.”  Although interest rates and loan amounts are measurable, home 
ownership, ultimately, provides more than holding a deed. It can provide a sense of 
security. This is one area that Perez emphasized beyond the numbers and monetary 
amounts.  “I truly believe one of the main things for health, for quality of life, for personal 
satisfaction is a home—a home you can call your own, a home for your family. It’s stability.” 

http://indiancountrytodaymedianetwork.com/2016/02/12/va-helps-seminole-vets-get-homes-163383
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4 VA Loan Myths That Hamper Veteran Home 
Buyers 

  
Here’s an article by Chris Birk which ran online in Fox Business on February 4 , and 

which can be accessed HERE. 
 
Part of the original GI Bill of 1944, VA home loans — mortgage loans guaranteed by the U.S. 
Department of Veterans Affairs (VA) — have soared since the housing crash.  During a time 
of tight credit and tough lending, this long-cherished program backed a record 631,151 
loans in fiscal year 2015. VA loans aren’t just grabbing market share — they’re snagging 
headlines, too, from talk of their industry-low interest rates to their surprising safety. 
 
But countless veterans and military families are still missing out, in part because of 
longstanding myths and misconceptions. A perception of red tape and bureaucracy is 
something Department of Veterans Affairs officials continue to combat. 
 
Mike Frueh, the head of the loan program, calls it the “myth of my father’s VA.” “It’s the 
myth that the loan takes too long to get, it’s too cumbersome, it’s difficult,” Frueh said. “We 
can counter that through education, and through constantly addressing our program to 
make it better.” To that end, let’s take a look at four pervasive VA loan myths that can keep 
veterans from exploring their hard-earned home loan benefits. 
 
Myth 1: You need perfect credit 
 
This one is almost laughably wrong. VA loans were created to help level the playing field for 
veterans and military members who’ve sacrificed for our country. More flexible and 
forgiving credit guidelines are a key part of the benefit. While the VA doesn’t require a 
certain credit score, the private lenders ultimately making these loans certainly will. The 
good news is, many are looking for a minimum 620 FICO score to qualify. That’s considered 
just “Fair” credit, a step below “Good” and two beneath “Excellent.” VA loans also typically 
feature shorter waiting periods than conventional loans following negative credit events 
like a bankruptcy or foreclosure. 
 
Myth 2: VA loans cost more 
 
These $0 down loans come with a host of big-time benefits that have made homeownership 
possible for millions of veterans and service members who might otherwise be left on the 
sidelines. They also don’t inherently cost more than other loan types. The VA limits what 
lenders can charge in closing costs, and these no-down-payment loans also come with no 
mortgage insurance. The latter can prove especially costly and eat into a veteran’s buying 
power. Conventional buyers without a 20-percent down payment usually need to pay for 
private mortgage insurance. FHA buyers face both upfront and annual mortgage insurance 
charges. Compared to FHA, the VA estimates its 2015 buyers will save $44 billion in 
mortgage insurance costs over the life of their loans. 

http://www.foxbusiness.com/features/2016/02/04/4-va-loan-myths-that-hamper-veteran-home-buyers.html
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VA buyers do have to contend with an upfront funding fee, which can be paid in cash at 
closing or rolled on top of the loan. The VA Funding Fee varies depending on your down 
payment, your service history and whether it’s your first use of the benefit. For most first-
time buyers, it’s 2.15 percent of the loan amount. Veterans who receive compensation for a 
service-connected disability don’t have to pay this fee. 
 
Myth 3: VA loans take forever to close 
 
VA loans have long fought a reputation for being slow and choked with red tape. Some of 
that reflects old truths, but the program has become considerably more efficient over the 
past 15 years. Long a sore spot for buyers and real estate agents, VA appraisals now come 
back in under 10 business days on average, which is on par with the other loan types, Frueh 
said. Wait times can be longer in more remote parts of the country. There’s also little 
difference between VA and conventional loans in terms of getting to the finish line. The 
average VA purchase in December closed in 51 days, which was a day longer than the 
typical conventional loan, according to mortgage software provider Ellie Mae.  VA loans 
also had a higher closing success rate than conventional loans throughout all of 2015. 
 
Myth 4: No down payment makes VA loans risky 
 
This is one of the surprising — and surprisingly neglected — stories of the housing 
recovery. These $0 down loans have had the lowest foreclosure rate of any mortgage on the 
market for most of the past eight years, according to data from the Mortgage Bankers 
Association. That success is partly due to the VA’s common-sense guideline for 
discretionary income, which helps ensure buyers can weather financial hiccups and stay 
current on their mortgage. But the VA’s foreclosure prevention team deserves a lot of 
credit, too. Foreclosure specialists get regular updates on each of the 2.5 million active VA 
loans, and they can reach out to homeowners at the first sign of danger. The foreclosure 
team also encourages lenders and mortgage servicers to offer foreclosure alternatives to 
borrowers in jeopardy. Those efforts helped more than 90,000 veterans avoid foreclosure 
last year alone. 
 
“There’s not many times that a government agency is leading the industry in something, 
and in something as important as housing,” Frueh said. “I want our children’s VA to be 
better than it is today, and we’re doing everything we can in our power to get there.” 
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Tribal Veteran Representative Training 
 

 
 

The Department of Veteran's Affairs, the Muscogee Creek Nation and the Jack C. 

Montgomery VA in Muskogee will be hosting a FREE training on5/9/2016 to 5/13/2016 

at the Muskogee Creek Nation Dome Building in Okmulgee.  This training is open to 

anyone who is interested in attending.   

 

The purpose of this knowledge-based training is to help the attendees understand the 

VHA-VBA-& NCA benefits, programs, and services available so they can most 

effectively help the returning Veterans of the current OEF/OIF conflict and engage them 

in current programs available to them. We hope that you will be able to attend this 

important training and look forward to seeing you in Okmulgee! 

 

If you should have any questions about this event, please feel free to email 

William.Richardson@VA.gov or call (406) 447-7547. 
 
 
 

 

mailto:William.Richardson@VA.gov
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Applications now open for Veterans Treatment 

Court Mentor Court Program 
 

Tribal courts interested in finding ways to help veterans should consider the 
program below.  There is also the Veteran Treatment Court Planning Initiative as 

well as the Veteran Justice Outreach Program.    
 
There is no better way to learn how a Veterans Treatment Court operates than by 
observing it in person. That’s why Justice For Vets, in collaboration with the Center for 
Substance Abuse Treatment within the Substance Abuse and Mental Health Services 
Administration, created the Veterans Treatment Court Mentor Court Program. 
If your application is approved, Justice For Vets will fund up to three members of your 
Veterans Treatment Court team to visit an approved mentor court. Costs covered include 
transportation, lodging and meal per diem. Requests for visits are reviewed based on the 
needs of the applying jurisdiction. 
 
Mentor courts serve as model programs for court teams interested in starting a Veterans 
Treatment Court or established courts interested in learning innovative practices. 
Space is limited! Submit your applications by March 15.   You can learn more about the 
Veterans Treatment Court Mentor Court Program, including how to apply, at 
justiceforvets.org/veteran-mentor-courts.  

http://www.justiceforvets.org/2015-vtcpi
http://www.va.gov/HOMELESS/VJO.asp
http://cqrcengage.com/nadcp/app/thru?ep=AAAAC2Flc0NpcGhlcjAxo8j35RxvxySrM7zqCT9PjeS6wDI1p7dQnOTJjx7L3i4lT0-xXDR0waVZc7bdRitziYqQjEil95UqsybClajhsEpfc8XCKBpS0zswiOMk5dffctGdH-MPmkvPb52z6MNaXhHZlCVDdK6dJmbUlDXElA&lp=0
http://cqrcengage.com/nadcp/app/thru?ep=AAAAC2Flc0NpcGhlcjAxGn7bWDFV44bPg-FK5NtIZmzOfNQdUUA3rXXU69HI9AGQX-nDeW4bcJulS8OG0qyepDhyHjAxYYAEJN3WDcAtSPYjHe7O5DvpL5wyNPHh4voiu1ifo8wD8w50hqr5pnLc4vyScrSQQmKGy9s7OZp3RiXXcSbChbbdFhAJrBtZfv0&lp=0
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Homeless Veterans’ Reintegration Program 
 

The purpose of the Homeless Veterans' Reintegration Program (HVRP) is to provide 
services to assist in reintegrating homeless veterans into meaningful employment within 
the labor force and to stimulate the development of effective service delivery systems that 
will address the complex problems facing homeless veterans. 
 
HVRP was initially authorized under Section 738 of the Stewart B. McKinney Homeless 
Assistance Act in July 1987. It is currently authorized under Title 38 U.S.C. Section 2021, as 
added by Section 5 of Public Law 107-95, the Homeless Veterans Comprehensive 
Assistance Act of 2001. Funds are awarded on a competitive basis to eligible applicants 
such as: State and local Workforce Investment Boards, public agencies, for-
profit/commercial entities, and non-profit organizations, including faith based and 
community based organizations. 
 
Grantees provide an array of services utilizing a case management approach that directly 
assists homeless veterans as well as provide critical linkages for a variety of supportive 
services available in their local communities. The program is "employment focused" and 
veterans receive the employment and training services they need in order to re-enter the 
labor force. Job placement, training, job development, career counseling, resume 
preparation, are among the services that are provided. Supportive services such as clothing, 
provision of or referral to temporary, transitional, and permanent housing, referral to 
medical and substance abuse treatment, and transportation assistance are also provided to 
meet the needs of this target group. 
 
Since its inception, HVRP has featured an outreach component using veterans who 
themselves have experienced homelessness. In recent years, this successful technique was 
modified to allow the programs to utilize formerly homeless veterans in various other 
positions where there is direct client contact such as counseling, peer coaching, intake, and 
follow-up services. 
 
The emphasis on helping homeless veterans get and retain jobs is enhanced through many 
linkages and coordination with various veterans' services programs and organizations such 
as the Disabled Veterans' Outreach Program and Local Veterans' Employment 
Representatives stationed in the local employment service offices of the State Workforce 
Agencies, Workforce Investment Boards, One-Stop Centers, Veterans' Workforce 
Investment Program, the American Legion, Disabled American Veterans, Veterans of 
Foreign Wars, and the Departments of Veterans' Affairs, Housing and Urban Development, 
and Health and Human Services.  For more information about U.S. Department of Labor 
employment and training programs for veterans, contact the Veterans' Employment and 
Training Service office nearest you, listed in the phone book under United States 
Government, U.S. Department of Labor or at: 
http://www.dol.gov/vets/aboutvets/contacts/main.htm.   The closing date for receipt of 
the application under this announcement is March 23, 2016. The application must be 
received no later than 4:00:00 p.m. Eastern Time. 

http://www.dol.gov/vets/grants/2016/FOA-VETS-16-01.pdf
http://www.dol.gov/vets/aboutvets/contacts/main.htm
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Home Depot Veteran Housing Grants 
 
 The Home Depot Foundation’s (THDF) Veteran Housing Grants Program awards grants to 
nonprofit organizations for the development and repair of veterans housing. To date, the 
Foundation has awarded more than $80 million, and has helped impact mroe than 17,000 
units of housing for veterans. Awards typically range from $100,000 to $500,000. 
 
Many one-off single family home repair requests are a better fit for our Team Depot or 
Community Impact Grant programs. Veteran Housing Grants are best suited to fund single 
family home repairs when they are a part of a permanent program managed by the 
nonprofit partner. 
 
Eligible Projects 

 New construction, rehab or repair, single family or multifamily, permanent 
supportive housing or transitional housing. 

 Grants are awarded solely for the physical construction or repair of housing for 
veterans (hard costs). THDF does not provide funding for soft costs, such as 
furnishings, rental subsidies, tenant services, etc. 

 Target population of veterans, at or below 80% AMI. 
 Projects in which at least 20% of the units are reserved for veterans. 
 All veterans served are honorably discharged. 
 Project will commence within the next twelve months. 
 THDF grant funding must comprise less than 50% of the total development cost of 

the project. 
 75% of the project’s funding sources have been identified at the time of proposal 

submission. 
 The amount of funding requested does not exceed $25,000 per veteran unit. 
 For multifamily rental projects, proposals requesting above $100,000 must provide 

evidence of a third party binding agreement that ensures the units are a.) reserved 
for veterans; b.) occupied by veterans for a minimum of 15 years for rental or 3 
years for homeownership ( i.e. project-based HUDVASH, other funder requirement, 
deed restriction, zoning requirement, etc.). 

 
Eligible Applicants 

 Grants are only awarded to 501(c)3 nonprofit organizations that have been in good 
standing with the Internal Revenue Service for at least 5 years. 

 Organizations with a current operating budget of at least $300,000 and audited 
financial statements from the past three years. 

 Organizations with previous experience developing, and either currently manage or 
own, veteran specific housing. 

 For rental projects, nonprofit must have a 15+ year ownership stake in the 
development. 

 
Preferred Project Criteria 

 Projects which serve the housing needs of women veterans with children, Post 
9/11 wounded warriors, veterans with caregivers, homeless veterans, or aging in 

http://homedepotfoundation.org/page/team-depot
http://homedepotfoundation.org/page/applying-for-a-grant
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place for senior veterans. 
 Projects which combine addressing the housing needs of veterans with supportive 

services or opportunities for community service activities. 
 Projects with a funding request between $15,000 and $25,000 per veteran unit. 
 Projects located in urban/major metropolitan areas. 
 Projects with a mix of local private/public financial support as well as a mix of local, 

city, state, federal and private funding. 
 Proposals which clearly demonstrate how organization will track and report 

outcomes. 
 Proposals which clearly demonstrate how organization will locate and identify 

veterans. 
 Organizations willing to provide volunteer opportunities for local Home Depot 

store associates. 
 Multi-family developments which; 

o Have a substantial track record in developing and managing housing projects for 
veterans as well as providing services to veterans. 
o Have site control. 

 Single Family New Construction projects which; 
o Have a track record in developing, gifting and selling housing to veterans. 
o Have site control of the lots. 
o Veterans have been identified and qualified. 

 Single Family Home Repair projects which; 
o Have a track record of identifying and managing critical repairs on a veteran’s 
home. 
o A waitlist of veterans exists. 

 
Process 
All applicants will first complete a questionnaire to determine their eligibility to receive 
funding through this program. If the project is eligible, applicants will be directed to submit 
a Grant Proposal for consideration by THDF. Only proposals submitted through the online 
application process will be considered for funding. Proposals submitted by mail, phone, or 
e-mail will not receive funding and will be directed to the online application process. 
 
A THDF staff member will follow up with you regarding the status of your proposal no later 
than 45 days after submission. Proposals will be declined, approved for Application or 
queued for the next funding cycle. Proposals are meant to gauge the Foundation’s interest 
in participating in a project while allowing us to queue projects strategically in our 
pipeline. Proposals will continue to be accepted year round and after the deadlines below 
however will be queued for the next funding cycle. 
 
If your proposal is competitive, you will be invited to complete an Application. Upon 
completion, a site visit may be conducted and your organization will be subject to a third 
party review. Pending a successful review, a final decision will be reached at the 
Foundation’s Board meeting. Please review the table below to determine the appropriate 
deadline to submit your proposal.  
 



 

24 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Determinations 
Final determinations will be made three times a year. Please review the table below to 
determine the appropriate deadline to submit your proposal. Again, proposals are accepted 
year round. If a proposal is submitted after the deadlines below, it will be queued for the 
next funding cycle. 
 
2016 
Cycle   |  Grant Proposal Due Date   |  Final Determinations 

 
1                    10/27/15                             April 2016 

 
2                    2/24/16                               August 2016  

 
3                    6/23/16                               December 2016 
 
You may access the Grant Proposal using the links below.  To complete the questionnaire 
and to submit a Grant Proposal, click here.  To access a saved Grant Proposal, click here. 
 
Grant Terms & Reporting Requirements 
If awarded, the terms for this grant will be 12 months from the approval date. You will be 
required to submit an interim report and a Final Report that will be outlined in your grant 
agreement. Site visits may be conducted with prior notification by THDF Staff. 
 
Contact Information 
Questions? Please visit our FAQ page. 
 
For further inquiries, contact us via email at HD_Foundation@HomeDepot.com. The 
Veteran Housing Grant Program only provides grants to nonprofit organizations for the 
development and repair of housing for veterans. Please use “Veteran Housing Grant 
Program” in the subject line of your email. 

 
 
 
 
 
 
 
 
 
 

https://www.grantrequest.com/SID_248?SA=SNA&FID=35127
https://www.grantrequest.com/SID_248/
http://homedepotfoundation.org/page/veteran-housing-grant-faqs
mailto:HD_Foundation@HomeDepot.com?subject=Veteran%20Housing%20Grant%20Program
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OTGR Central Region 
(IA; MI; MN; MT; ND; NE; SD; WI; WY) 
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OTGR Southern Plains Region 
(KS; OK; TX ) 
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OTGR Southwest Region 
(AZ; CO; NM; UT) 
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OTGR Western Region 
(AK; CA; ID; NV; OR; WA) 
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