
PGY1 Pharmacy Residency Learning Experiences: 

Learning Experience Type of 
Experience Duration Core/Elective Sequence 

Orientation Rotation 4 weeks Core Initial 
Experience 
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 Anticoagulation Clinic Rotation 4 weeks Core Individualized 

Geriatrics – CLC/Palliative Care or HBPC Rotation 4 weeks Core Individualized 
Internal Medicine I Rotation 4 weeks Core Individualized 
Internal Medicine II Rotation 4 weeks Core Individualized 

Mental Health – Inpatient or Outpatient Rotation 4 weeks Core Individualized 
Primary Care I Rotation 4 weeks Core Individualized 
Primary Care II Rotation 4 weeks Core Individualized 

Continuity of Care Clinic – Primary Care Longitudinal 26 weeks Core Longitudinal 
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Formal Presentations Longitudinal 52 weeks Core Longitudinal 
Literature Evaluation Longitudinal 52 weeks Core Longitudinal 

Management Rotation 4 weeks Core Individualized 
Pharmacoeconomics and Formulary 

Management Longitudinal 52 weeks Core Longitudinal 

Pharmacy Staffing Longitudinal 52 weeks Core Longitudinal 
Residency Project Longitudinal 52 weeks Core Longitudinal 
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Academic Detailing Rotation 4 weeks Elective Individualized 
Antimicrobial Stewardship / Infectious Disease Rotation 4 weeks Elective Individualized 

Chronic Pain and Wellness Center Rotation 4 weeks Elective Individualized 
Emergency Department Rotation 4 weeks Elective Individualized 
Hematology/Oncology Rotation 4 weeks Elective Individualized 

Intensive Care Unit Rotation 4 weeks Elective Individualized 
Medical/Surgery Specialty Rotation 4 weeks Elective Individualized 

Midwestern Academia Rotation 4 weeks Elective Individualized 

Pharmacoeconomics Rotation 4 weeks Elective Individualized 
Substance Abuse Residential Rehabilitation Treatment Program 

(SAARTP) Rotation 4 weeks Elective Individualized 
Women’s Health Rotation 4 weeks Elective Individualized 

*Any core rotation experience can be repeated as an elective
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