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Welcome! VA Los Angeles Ambulatory Care Center (LAACC) is excited to offer a Psychology 
Postdoctoral Residency position with an emphasis in Primary Care-Mental Health Integration 
and Substance Use Disorders (PC-MHI/SUD) for the 2023-2024 training year as well as a 
Postdoctoral Residency position in General Mental Health with an Emphasis on Evidence-
Based Psychotherapy for the 2023-2024 training year.  Both are one year, funded, full-time 
positions.  

Accreditation Status 
The Postdoctoral Residency program at VA Los Angeles Ambulatory Care Center successfully 
submitted an initial application for accreditation by the Commission on Accreditation of the 
American Psychological Association (APA) and had its first site visit in June 2019.  The program 
was granted the maximum of 10 years accreditation, with the next APA site visit in 2029. 
Inquiries regarding the accreditation of our residency program may be directed to: 
 
Office of Program Consultation and Accreditation 
American Psychological Association 
750 First Street, NE 
Washington, DC 20002-4242  
Telephone: 202-336-5979 
Fax: 202-336-5978 
http://www.apa.org/ed/accreditation 
Email: apaaccred@apa.org  

 
The residency program has been a member of the Association of Psychology Postdoctoral and 
Internship Centers (APPIC) since August 2016.   
 

https://www.va.gov/greater-los-angeles-health-care/work-with-us/internships-and-fellowships/psychology-training/
http://www.apa.org/ed/accreditation
mailto:apaaccred@apa.org
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Application Procedures 
 
To apply, please submit the following documents through the APPIC Psychology Postdoctoral 

Application Centralized Application Service (APPA CAS) portal before 11:59 EST on December 30, 2022:  

 

1. A site-specific cover letter detailing experience and interest in these specialty areas, training 
goals, as well as how this postdoctoral residency will fit into your future career goals.  Please 
also include information on your approach to diversity in the assessment and treatment of 
patients. 

2. An updated copy of your Curriculum Vitae  

3. Graduate Transcripts (undergraduate transcripts are not needed) 

4. Three (3) letters of recommendation from supervisors who are familiar with your clinical work   

5. A letter from your Internship Training Director verifying that you are in good standing and on 

track for successful completion of internship prior to August 2023. 

o If your Internship Training Director is writing one of your letters of recommendation, 

please have him/her clearly state this information in the body of the letter. 

o If you have already completed your internship, you may include a copy of your 

certificate of completion in lieu of a letter from your Internship Training Director. 

6. A letter from your dissertation advisor describing the status of your dissertation and the 

anticipated (or completed) defense date.  This letter should also indicate that your doctoral 

degree has been, or will be, completed prior to August 2023. 

o If your dissertation advisor is writing one of your letters of recommendation, please 

have him/her clearly state this information in the body of the letter. 

 

For questions about application submission issues please contact: 
 

Kimberly Newsom, Ph.D.  
Director of Psychology Training  
Email: Kimberly.Newsom@va.gov  
Phone: (213) 253-2677 ext. 24837 

 

mailto:Kimberly.Newsom@va.gov
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POSTDOCTORAL RESIDENCY PROGRAM TABLES 

Date Program Tables were updated: 7/12/22 

Postdoctoral Program Admissions 

Briefly describe in narrative form important information to assist potential applicants in assessing their 
likely fit with your program. This description must be consistent with the program’s policies on intern 
selection and practicum and academic preparation requirements: 

VA LAACC is looking for applicants with strong skills in individual and group interventions, psychological 
assessment, interdisciplinary team work and consultation, who also have specific interests and training 
in Primary Care Mental Health and Substance Use Disorders and/or Trauma Psychology and Women’s 
Mental Health.  We greatly value individual and cultural diversity and seek applicants with strong 
backgrounds and interests in treating diverse patient populations.  We are also seeking applicants with 
the personal and professional characteristics necessary to function well as a doctoral-level trainee in a 
fast-paced outpatient medical setting. Our selection team specifically focuses on applicants’ background 
training and experience as well as their expressed training and future career goals. We are looking for 
the best fit between applicants and what our training program has to offer.  

LAACC is an Equal Opportunity Employer, and all qualified applicants will receive consideration for our 

programs without regard to race, ethnicity, religion, sexual orientation, gender, gender identity, national 

origin, disability status, or any other characteristic protected by law.  We encourage eligible applicants 

from all backgrounds to apply. 

Applications are reviewed by the Postdoctoral Residency Primary Supervisors in addition to all members 
of the residency selection committee. This committee is comprised of psychologists who serve as 
primary or delegated supervisors for each of the program emphasis areas: Primary Care-Mental Health 
Integration (PC-MHI), Substance Use Disorders (SUD), and General Mental Health/Behavioral Health 
Interdisciplinary Program (BHIP).  Postdoctoral training staff (and members of the selection committee 
for the upcoming training year) are expected to include: Primary Care-Mental Health Integration (Drs. 
Holland and Chereji), Substance Use Disorders (Dr. Barglow), General Mental Health/Behavioral Health 
Interdisciplinary Program (Drs. Lo, Midgette, Welsh) and Dr. Kimberly Newsom, the Director of Training.  
Following this review, highly ranked applicants are asked to participate in interviews, which may be 
either by telephone or video conferencing. After the interview process is complete, the selection 
committee ranks the applicants and an offer will be extended to the top applicant.  When applicants are 
no longer under consideration, we strive to notify them of this as soon as possible. 

This site agrees to abide by the APPIC policy that no person at this training facility will solicit, accept or 
use any ranking-related information from any postdoctoral residency applicant.  

For additional information, our separate Postdoctoral Recruitment and Selection policy is available upon 
request. 
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Eligibility Requirements:  

To be considered, applicants must complete all of the requirements for the doctoral degree, including 

internship and dissertation prior to the residency start date.  The Department of Veterans Affairs 

requires that the applicant’s doctoral degree and internship both be completed at programs accredited 

by the American Psychological Association (APA) or by the Canadian Psychological Association (CPA).  

In addition, the following VA-wide eligibility requirements apply: 

1. U.S. citizenship. VA is unable to consider applications from anyone who is not currently a U.S.

citizen. Verification of citizenship is required following selection. All Interns and Residents must

complete a Certification of Citizenship in the United States prior to beginning VA training.

2. A male applicant born after 12/31/1959 must have registered for the draft by age 26 to be

eligible for any US government employment, including selection as a paid VA trainee. Male

applicants must sign a pre-appointment Certification Statement for Selective Service

Registration before they can be processed into a training program. Exceptions can be granted

only by the US Office of Personnel Management; exceptions are very rarely granted.

3. Interns and Residents are subject to fingerprinting and background checks. Match result and

selection decisions are contingent on passing these screens.

4. VA conducts drug screening exams on randomly selected personnel as well as new employees.

Interns and Residents are not required to be tested prior to beginning work, but once on staff

they are subject to random selection for testing as are other employees.

(For more information, please see: http://www.psychologytraining.va.gov/eligibility.asp)

Financial and Other Benefit Support for Upcoming Training Year* 

Annual Stipend/Salary for Full-time Residents $52,911 

Annual Stipend/Salary for Half-time Residents  N/A 

Program provides access to medical insurance for resident? Yes 

If access to medical insurance is provided: 

Trainee contribution to cost required? Yes 

Coverage of family member(s) available? Yes 

Coverage of legally married partner available? Yes 

Coverage of domestic partner available? No 

Hours of Annual Paid Personal Time Off (PTO and/or Vacation) 104 

Hours of Annual Paid Sick Leave 104 

In the event of medical conditions and/or family needs that require 
extended leave, does the program allow reasonable unpaid leave to 
interns/residents in excess of personal time off and sick leave? Yes 

Other Benefits (please describe): Interns get 11 paid Federal Holidays, 5 Authorized Absence Days 
for educational activities, and they are eligible for life insurance. Unfortunately, the VA no longer 
covers vision and dental insurance. Premiums are withheld from stipends on a pre-tax basis. 2023 
Plan Information for California can be found at: 
https://www.opm.gov/healthcare-insurance/healthcare/plan-information/plans/2023/state/ca

http://www.psychologytraining.va.gov/eligibility.asp
https://www.opm.gov/healthcare-insurance/healthcare/plan-information/plans/2023/state/ca
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Post-Residency Activities 
Residents from LAACC have been highly competitive for employment opportunities.  Below is a 
table listing the initial post-residency positions for the preceding 3 cohorts (2018-19 through 
2020-21): 

Initial Post-Residency Positions

2018-2021 

Total # of interns who were in the 3 cohorts 4 

Total # of interns who did not seek employment because they 
returned to their doctoral program/are completing doctoral 
degree 0 

PD EP 

Community mental health center 0 0 

Federally qualified health center 0 0 

Independent primary care facility/clinic 0 0 

University counseling center 0 0 

Veterans Affairs medical center 1 0 

Military health center 0 0 

Academic health center 0 0 

Other medical center or hospital 1 0 

Psychiatric hospital 0 0 

Academic university/department 1 0 

Community college or other teaching setting 0 0 

Independent research institution 0 0 

Correctional facility 0 0 

School district/system 0 0 

Independent practice setting 1 0 

Not currently employed 0 0 

Changed to another field 0 0 

Other 0 0 

Unknown 0 0 

Note: “PD” = Postdoctoral residency position; “EP” = Employed Position 

*Note. Programs are not required by the Commission on Accreditation to provide all benefits listed in this table

https://www.opm.gov/healthcare-insurance/healthcare/plan-information/plans/2023/state/ca
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Post-Residency Positions for Residents from the 2018-19 through 2020-21 Classes: 
 
2020-2021 
Medical Facility/Inpatient Program 
 
2019-2020 
Sepulveda Ambulatory Care Center-Primary Care Mental Health Integration (PC-MHI) 
 
2018-2019 
Baylor University Psychology Department 

Independent/Private Practice 

 

Program Setting 
 

VA Los Angeles Ambulatory Care Center (VA LAACC) is an 
outpatient care clinic located in downtown Los Angeles.  Our 
clinic is part of the VA Greater Los Angeles Healthcare System 
(VAGLAHS), serving approximately 1.4 million Veterans in the 
central and southern California region. VAGLAHS is one of the 
largest health care systems within the VA and consists of one 
flagship medical center (West Los Angeles Healthcare Center), 

two ambulatory care facilities (Los Angeles Ambulatory Care Center and Sepulveda Ambulatory 
Care Center), and eight community-based outpatient clinics (Bakersfield, East Los Angeles, 
Gardena, Lancaster, Oxnard, Santa Barbara, Santa Maria, and San Luis Obispo). VAGLAHS is part 
of the larger VA Desert Pacific Healthcare Network (VISN22), serving Veterans who live in 
California and Nevada. 
 

VA LAACC provides comprehensive medical and mental health services to its veteran 
population.  The ten full-time and four part-time psychologists on staff coordinate the following 
mental health programs: General Mental Health, Addictive Behaviors Clinic & Opioid Treatment 
Program (ABC-OTP), Behavioral Medicine, Homeless Patient Aligned Care Team (HPACT), 
Psychosocial Rehabilitation and Recovery Center (PRRC), Primary Care-Mental Health 
Integration (PC-MHI), Posttraumatic Stress Disorder program (a PTSD Clinical Team located at 
our satellite clinic in East Los Angeles), and Women’s Mental Health.  
 
The program setting is rich in cultural diversity.  Located in the heart of downtown Los Angeles, 
the clinic is situated in one of the most diverse cities in the nation.  Veterans who come to 
LAACC represent a wide variety of cultural backgrounds.  Recent statistics show that the 
Veteran population at LAACC is approximately 46% White, 30% African American, 24% Latino/a, 
and 8% Asian and Pacific Islander, with 14% unknown or declined to answer.  Our clinic serves 
all socioeconomic levels; however, the majority of Veterans whose data was reported have low 
incomes.  Within this population of Veterans, trainees at LAACC also have the opportunity to 
work with specific minority populations, including serving the unique needs of women veterans, 
LGBT veterans, homeless veterans, etc.  Staff at LAACC also represent many different cultural 
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groups including ethnicity, disability, gender, and sexual orientation.  VA LAACC celebrates the 
diversity of its staff through regular clinic-wide events, which trainees can elect to help organize 
(e.g. Black History Month events, Hispanic Heritage events, etc.).  Trainees are also encouraged 
to attend monthly Psychology Diversity Committee meetings. 
 
Our mission is to provide training that prepares residents for the duties typical of a professional 
psychologist, particularly with regard to PC-MHI and SUD as well as General Mental Health.  We 
provide specialty training in the collaborative integration of mental health into the primary care 
setting (i.e., PC-MHI), and the necessary skills to treat the sequelae associated with addictive 
behaviors (i.e., SUD). The residency program in General Mental Health is housed within the 
LAACC Behavioral Health Interdisciplinary Program (BHIP) and offers an integrated, team-based, 
patient-centered approach to the provision of a wide-range if services, including medication 
management, consultation/liaison services, and evidence-based individual and group 
psychotherapy services for a diverse patient population, including men, women, and gender-
diverse veterans. We offer extensive clinical, practical experience and area-specific didactic 
training in order to help the residents master required competency areas and continue their 
growth regarding the integration of diversity-related knowledge, skills, awareness, and 
sensitivity into clinical practice. 
 

One of the notable characteristics of the psychology setting at VA Greater Los Angeles 
Healthcare System in general and LAACC specifically is that staff retention is excellent.  It is a 
special source of pride for the psychology department at VA-LAACC that almost 50% of the 
psychology staff were former VA-LAACC psychology trainees, and many staff members 
completed their internships and/or postdoctoral residencies in the VA system as well.  We 
anticipate that our Postdoctoral Residents will also be competitive for positions that become 
available within our local VA system.  
 

Facility and Training Resources 
 

Residents will be provided with personal office space, a computer, telephone, email access, and 
all other resources necessary for patient care and administrative responsibilities.  They will be 
trained in use of the VA electronic patient charting system and will have full access to VA 
Intranet and internet resources needed for clinical work and research.  They will also have full 
access to VA Medical Library services as well as the LAACC training library with books and 
videos.  Residents will also have access to materials available through the LAACC Psychology 
Assessment Lab, which includes a wide variety of psychological assessment instruments and 
scoring programs, including computerized scoring software.   

Training Aims, Model, and Program Philosophy 
The aim of our Psychology Residency Program is to promote advanced levels of competency in 
order to prepare Residents for independent practice in psychology in a variety of settings (e.g., 
VA medical center, private practice, medical setting, etc.).  The residency program provides 
broad training in core competencies combined with in-depth training and education in the 
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specific areas of emphasis.  We believe that psychology training is most effective through the 
provision of quality supervision and didactic training integrated with considerable direct 
experience in service delivery. 
 
Our developmental training model acknowledges and appreciates that our Postdoctoral 
Residents will come with varying degrees of experience.  We strive to build upon foundational 
skills and competency benchmarks acquired during their internship year. In practice, this means 
that the Resident will be granted progressive autonomy and responsibility over the course of 
their training to reflect their increasing competency. The VA Los Angeles Ambulatory Care 
Center Psychology training program is based on the practitioner-scholar model, emphasizing 
the applciation of scientific understanding in clinical practice.  We believe that training is best 
provided through didactic training, experiential learning, and strong working relationships with 
supervisors who can serve as models in the profession. 
 
Supervision for the PC-MHI component of the postdoctoral residency will be provided mostly 
through the two PC-MHI psychologists on staff and with supplemental supervision by other 
members of our mental health staff.  The psychologist who serves as the Director of the ABC 
program will be the primary supervisor for the SUD portion of the residency training program, 
aided by multidisciplinary staff on the SUD team.  Supervision of the Mental Health residency 
program will be assigned to one primary supervisor within the Behavioral Health 
Interdisciplinary Program (BHIP), with adjunct supervision provided by licensed psychologists 
from a number of other clinics/programs due to the interdisciplinary model of outpatient 
mental health service delivery. 
 

Diversity, Equity, and Inclusion Program Philosophy and Commitment 
Our training program is committed to the ongoing process of developing multicultural 
competencies –for our trainees and ourselves as providers and trainers. This commitment is 
predicated on the belief that psychology practice is improved when we develop a broader and 
more compassionate view of our individual differences. Our practice is improved further as we 
better understand the complex forces that influence a person's psychological development, 
including cultural, social, structural, economic, and political factors. We are committed to 
offering training experiences that provide opportunities for trainees to expand their vision of 
the world and learn to understand the perspective of others more fully. When this occurs, our 
practice can be more responsive to the needs of our clients and less constrained by our biases. 
For these various reasons, the internship and postdoctoral residency programs place a high 
value on attracting a diverse group of trainees and on maintaining an awareness of 
multicultural issues throughout the training year.  
 
LAACC is deeply committed to the training of future psychologists from a culturally competent 
framework and fostering an environment that is highly sensitive to and appreciative of all 
aspects of diversity. We believe that increased self-awareness and appreciation for other 
viewpoints and cultures make psychologists more effective practitioners, scientists, and 
teachers. Additionally, acknowledgment of historical systems of oppression is critical in 
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changing the status quo. For these reasons, sensitivity to individual differences and cultural 
diversity is an integral part of our training philosophy.  
 
Our overall objective is to provide trainees with the skills and knowledge to leave their training 
year to provide clinical services across cultures and diverse settings. Internship and residency 
are training years focused on the implementation of graduate school knowledge and the 
acquisition/enhancement of clinical skill. Consistent with this aim and the program’s culture 
and diversity training philosophy, training is focused on learning how to integrate diversity-
related knowledge, skills, awareness and sensitivity into clinical services.  
 

COVID-19 Response and Adaptations 
Since the start of the COVID-19 pandemic, the LAACC psychology training program has 
successfully transitioned to a hybrid model of training and service delivery to Veterans. Trainees 
attended and participated in didactics and supervision primarily via virtual video platforms; 
they benefited from live, direct observation of clinical care by supervising psychologists.  
Method of service delivery is dictated by specific clinics/programs and the needs of the 
Veterans they serve; although trainees primarily utilize telehealth modalities for individual and 
group therapy, while engaging in Veterans on-site for most cognitive and psychodiagnostic 
assessments, in-person, face-to-face care is provided when clinically indicated  and/or 
specifically requested by the Veteran . Throughout the pandemic, as guidance allowed, the 
training program functioned in a hybrid model, with trainees engaging in a combination of work 
on-site and work-from-home. The health and safety of our psychology trainees, along with the 
competent care of our nation’s Veterans, is of utmost importance to us. We will continue to 
provide high-quality training in professional psychology while simultaneously keeping our 
trainees’ health and wellness at the forefront.  

 
Program Goals & Objectives 
There are nine profession-wide competencies that we consider central to postdoctoral training 
at our site and are consistent with APA’s Standards of Accreditation are as follows: 
 

1) Integration of Science and Practice 
2) Ethical and Legal Standards 
3) Individual and Cultural Diversity 
4) Professional Values, Attitudes, and Behaviors 
5) Communication and Interpersonal Skills 
6) Assessment 
7) Intervention 
8) Supervision 
9) Consultation and Interprofessional/Interdisciplinary Skills 

 
The objectives of the program are to promote advanced competency in all of these domains, 
with the goal of preparing Postdoctoral Residents for the independent practice of psychology.  
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The incoming PC-MHI/SUD Resident will receive concurrent, year-long training in the two 
identified specialty areas, either Primary Care-Mental Health Integration (PC-MHI) and 
Substance Use Disorders (SUD) while the General Mental Health Resident will receive year-long 
training in the evaluation and treatment of Veterans with complex psychiatric diagnoses and 
co-morbid psychiatric and medical diagnoses.  The Resident trains in the clinic that is associated 
with each particular emphasis area and will have an assigned primary supervisor who is an 
expert within that area.  While there may be some occasions when consultation may be 
provided by other mental health specialists (e.g., psychiatrists, social workers), all of the 
Residents’ clinical supervision will be received from licensed staff psychologists. 
 
Competence in each of these areas is promoted through supervised clinical experiences, 
didactic training, and professional activities.  For the research component, Residents are 
expected to critically evaluate research literature, apply research findings to clinical decision 
making, integrate research into case conference presentations, attend seminars and workshops 
on evidence-based practices, and present current research in the Psychology Training Seminar 
on two occasions throughout the training year.   Advanced training in ethical and legal 
standards is conducted through clinical experiences, supervision, and the weekly Law & Ethics 
seminar that all Residents attend. Cultural and individual diversity as well as issues related to 
social justice and disparities related to healthcare and other issues within the larger community 
are explored in supervision, didactics, and through opportunities to participate in special 
workshops, diversity-focused clinical activities, and our GLA Psychology Diversity, Equity, and 
Inclusion (DEI) Committee.  Competence in professional values, attitudes, and behaviors are 
emphasized in supervision, which focuses not only on clinical care but also helps to socialize 
Residents to the profession of psychology and assist with professional development issues that 
arise.  Communication and interpersonal skills are also addressed in supervision to support 
Residents’ ability to negotiate difficult and complex interpersonal situations and hone their 
grasp on advanced professional language.  Competence in assessment and intervention skills 
are attained through direct service delivery, quality supervision, and specific training in 
evidence-based models of care.  Residents all receive didactic instruction in models and 
practices of supervision and will have the opportunity to demonstrate their knowledge through 
supervision of other psychology trainees.  Each emphasis area also offers the opportunity for 
interdisciplinary consultation and collaboration with the Resident operating as part of an 
interdisciplinary team of professionals. 
 

Emphasis Areas 
  

Primary Care-Mental Health Integration  
 

Nationally, the VA has implemented Primary Care-Mental Health Integration (PC-MHI) 
programs (also referred to as integrated care) which serve as an integral link for Veterans to 
more easily access mental health care.  PC-MHI programs embed mental health specialists such 
as psychologists, psychiatrists, and social workers in primary care settings to assist healthcare 
providers with the management of common psychological conditions that often co-occur with 
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health conditions (e.g., depression, PTSD, substance abuse).  The goal of psychologists in these 
settings is to provide specialized evidence-based care of mild-moderate mental health 
conditions to primary care patients, and to decrease barriers to accessing mental health 
services at the VA.  Distinct from the services offered in the mental health specialty clinic, PC-
MHI provides short-term therapies to primary care patients, who may present with acute 
mental health issues as well as longstanding psychological conditions that can interfere with 
medical compliance. PC-MHI offers a rich training experience in fast-paced primary care and 
women’s health clinic settings in which the Postdoctoral Resident will advance their skills of: 
assessment, consultation, triage, working within a multi-disciplinary team, care management, 
facilitating brief-term individual and group treatments, treatment planning, crisis management, 
and differential diagnosis. Additionally, this experience exposes the Postdoctoral Resident to 
the growing and unique role of psychologists in medical settings, while increasing the 
Postdoctoral Resident’s familiarity with cutting-edge mental health practices in primary care.  
The services offered in PC-MHI will be based according to an integrated, co-located care model 
that focuses on care coordination with other healthcare providers and the short-term 
management of psychological conditions. Program development, implementation, and 
evaluation will be a large part of the Resident’s postdoctoral year in PC-MHI.  Additional 
postdoctoral experiences in PC-MHI will include training in biofeedback and mindfulness 
facilitation, as well as opportunities in Women’s PC-MHI, and providing care to gender and 
sexual minority veterans. 
 

PC-MHI Training Experiences: 

• Functional Assessments 

• Brief Intervention and Assessment 

• Interprofessional Consultation and Collaboration 

• Open Access 
 

Substance Use Disorders 
 

The substance use disorders/addiction treatment programs at VA LAACC include the Addictive 
Behaviors Clinic (ABC) and Opioid Treatment Program (OTP). The ABC program is committed to 
improving our Veterans’ quality of life by offering evidence-based outpatient treatments for 
substance use disorders. Treatment is geared towards enhancing motivation to reduce 
substance use by exploring ambivalence with the goal of change. ABC includes a 16-week 
intensive outpatient treatment program that meets American Society of Addiction Medicine 
(ASAM) Level II criteria, based upon the MATRIX Model. MATRIX is an evidence-based group 
treatment model utilizing a cognitive-behavioral, psychoeducational approach to group 
substance abuse treatment. The ABC program also incorporates random drug toxicology 
screens and alcohol breathalyzer testing. The OTP provides comprehensive treatment services 
and opioid replacement therapy to Veterans with opiate dependence. While Veterans are 
engaged in opiate substitution treatment with methadone, their medical, psychosocial, and 
other mental health issues are addressed.  Care management and individual and group 
counseling are provided to assist Veterans in making lifestyle changes. Regular random urine 
toxicology testing is conducted with Veterans in this program at least monthly. 
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The programs provide services by an interdisciplinary staff, which includes a psychologist, 
psychiatrist, social workers, an addiction therapist, and several nursing staff.  The Postdoctoral 
Resident will have the opportunity to gain experience observing, evaluating, and treating 
diagnostically complex veteran patients where substance use disorders are the primary 
diagnoses.  The Resident will work closely with allied healthcare professionals, including 
primary care, psychiatry, psychology, social work, and nursing, to develop comprehensive and 
integrated treatment plans for all veterans served in the ABC and OTP clinics.  Additionally, the 
Resident will gain experience in crisis intervention, evaluation of high-risk patients, and serve in 
a consultative role for SUD services. The Resident will develop expertise in assessment and 
treatment and will be applying evidence-based therapies for the treatment of the entire 
spectrum of substance use disorders. Examples of evidence-based interventions include:  
Cognitive Processing Therapy (CPT) for the treatment of Posttraumatic Stress Disorder (PTSD), 
the Matrix Model to address addiction, Seeking Safety for veterans dually diagnosed with 
PTSD/SUD, Motivational Interviewing (MI) for substance use disorders, Mindfulness, and 
Cognitive Behavioral Therapy (CBT) to address mood/ anxiety disorders, adjustment issues, and 
pain.  The Resident will conduct evaluations and provide individual and group psychotherapy, 
as well as case management services. Program development and research are encouraged.  
Examples of groups include but are not limited to, Seeking Safety, Matrix Relapse Prevention, 
Mindfulness, Cognitive Behavioral Therapy (CBT) for Anxiety, and Emotions Management. 
 

SUD Training Experiences: 

• Intake Assessments 

• Individual Therapy 

• Group Therapy 

• Case Management 
 

General Mental Health 
The General Mental Health resident will be a part of the Behavioral Health Interdisciplinary 
Program (BHIP) at LAACC.  BHIP is an interprofessional clinic designed to meet a wide range of 
mental health needs for a diverse population of Veterans. Our aim is to provide recovery-
oriented services in a safe, inclusive and affirming environment. BHIP is team-based care, and 
the resident will work with a range of disciplines to serve across two specific panels of patients.  
The Behavioral Health Interdisciplinary Program (BHIP) focuses on improved access to care for 
Veterans, helping Veterans engage in appropriate, indicated care (e.g., evidence-based 
psychotherapy and/or medication management), improve staff and trainee satisfaction, and 
decrease hospitalizations of Veterans due to team-based support. Disciplines include 
psychiatry, psychology, clinical social work, case managers, and mental health nursing. 
Each team provides an integrated, patient-centered approach in the provision of a wide variety 
of services, including medication management, psychoeducation, motivational enhancement, 
tele-mental health, and evidence-based individual and group psychotherapy services.  
 

The General Mental Health/BHIP resident will be involved in treating Veterans with complex 
psychiatric diagnoses and co-morbid psychiatric and medical diagnoses. During the training 
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year, the resident will further refine diagnostic skills, gain experience in working with 
complicated and challenging patients, enhance generalist training, and hone skills within 
specialty areas. As a part of the team, the resident will provide time-limited, evidence-based 
treatment to adults and older adults with a wide range of mental health conditions, including 
depression, anxiety, Bipolar Disorder, Posttraumatic Stress Disorder, Substance Use Disorders, 
and Schizophrenia. Additionally, as a General Mental Health/BHIP interdisciplinary team 
member, the resident will actively participate in weekly team meetings to address and solve 
patient-specific and system/process concerns. The resident will conduct general BHIP intake 
assessments and treatment planning. Treatment is individualized to assist Veterans in achieving 
their personal goals in the community, with a strength-based and recovery orientation.  

Numerous groups are offered through BHIP, and the resident will have the opportunity to co-
facilitate with staff, (e.g., Cognitive Processing Therapy, Anger Management, etc.). The resident 
will also have the opportunity to participate in the VA’s Cognitive Processing Therapy (CPT) 
Training Program, which includes a formal 3-day training as well as 6-months of consultation 
with a regional CPT trainer/consultant.  Residents may also engage in patient triage/crisis 
intervention with walk-in/open access appointments, which would include risk assessment and 
treatment planning (e.g., hospitalization, care coordination with psychiatry).  
 
Patients receiving care in General Mental Health/BHIP are veterans ranging in age from their 

20s to their 80s, comprising a diverse range of cultural and ethnic backgrounds. Veterans  

present with a wide range of mental health disorders, including Depression, Anxiety, Bipolar 

Disorder, Posttraumatic Stress Disorder, Substance Use Disorders, Personality Disorders, and 

Schizophrenia and many other co-morbid psychiatric and medical conditions.  

 

The outpatient mental health clinic currently consists of 2 Behavioral Health Interdisciplinary 

Program (BHIP) teams which include 9 Psychiatrists, 7 Clinical Psychologists, 2 Clinical Social 

Workers, 2 Mental Health Registered Nurses, and 2 Social Work Case Managers. Each team also 

has a psychology intern on rotation for 6 months throughout the course of the training year. As 

a General Mental Health/Behavioral Health Interdisciplinary Program (BHIP) team member, the 

resident gains experience as part of a team that fosters the provision of mental and behavioral 

health services using a patient-centered, interdisciplinary model. In addition to the resident, the 

team will be comprised of staff from various disciplines (Psychologists, Psychiatrists, Social 

Workers, and Nurses) and trainees (Psychology Interns and potentially, psychology pre-interns). 

 

Additional Training Experiences: 
 

Supervised Supervision of Other Psychology Trainees 
 

LAACC trains four psychology interns and two psychology pre-interns/practicum students each 
year.  Interns have the opportunity to rotate through PC-MHI for intensive sub-specialty 
training, and often there is a practicum student completing his or her training in PC-MHI as well.  
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Residents will have an opportunity to supervise the psychology interns and/or pre-intern 
students in group therapy, brief evidence-based psychotherapy, assessment, and “open 
access”.  Several of our trainees are involved in the SUD program, and thus the PC-MHI/SUD 
Resident will also have opportunities for supervision in that program as well.   
 

Research/Scholarly Development 
 

Residents will be required to prepare two scholarly presentations over the course of the year 
and present them to our mental health staff and trainees.  Each presentation will cover one of 
the sub-specialty areas: PC-MHI and SUD.  The Resident will also complete a written final 
project that incorporates research and/or program development as part of their emphasis 
areas or elective interests. There may also be opportunities for additional treatment outcome 
assessment/research.   
 
Residents are encouraged to avail themselves of opportunities to develop their research 
interests with the help of faculty mentors with funded projects, and by participating in mental 
health grand rounds and research seminars along with UCLA psychiatry residents.  At GLA, 
there is a lively Research Service with more than 225 investigators conducting over 540 
research projects in all areas of medicine and mental health, and numerous VA and NIH funded 
Clinical Research Centers, for example, the VA Geriatric Research, Education and Clinical Center 
(GRECC), the VISN 22 Mental Illness Research, Education and Clinical Center (MIRECC), the 
Parkinson's Disease Research, Education and Clinical Center (PADRECC), and so much more.   
 

Program Development 
 

Residents at LAACC have ample opportunities to create new groups, services, and clinic-wide 
programs to meet the needs of our veterans.  A requirement of the Postdoctoral Residency 
program is to create at least one such group/service/program during their training year.  This 
project may be the central focus of the final written scholarly project described above or could 
be a separate endeavor depending on the Resident’s interests. 
 

Elective Training Opportunities 
 

Elective training opportunities vary year-by-year and may be arranged based on the incoming 
Resident’s interest areas and available clinic resources.  The following electives have been 
completed by previous Residents in the PC-MHI/SUD residency program: 

• Women’s Mental Health 

• Tinnitus Management 

• Dialectical Behavior Therapy (DBT) 
 

Acceptance and Commitment Therapy (ACT) Seminar/Clinic 
The ACT Seminar/Clinic elective is available to the General Mental Health/BHIP resident at their 
choosing. ACT is a transdiagnostic third-wave cognitive-behavioral treatment that addresses 
human pain and suffering; patients are encouraged to accept thoughts and feelings, choose 
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valued directions, and take action.  The resident would work with a range of clinical applications 
and implement ACT for 2-4 clinical hours per week. Supervision includes the use of behaviorally 
based feedback, ACT exercises, videos, and reading lists.    
 

Program Structure 
 

At the outset of the training year, Residents will work closely with their primary supervisor to 
design a program consistent with the Residents’ needs and interests and the program’s goals 
and objectives.  The primary supervisor and Resident will identify individual strengths and 
weaknesses in the nine (9) core competency areas.  The Resident will gain increased 
independence and responsibility as their knowledge and skills develop over the course of the 
training year.  In addition to ongoing assessment, there will be a minimum of two formal 
evaluations of the Resident’s skills: at six months and at the end of the year.  The Resident will 
also be asked, on an ongoing basis, to evaluate their supervisors and training experiences as 
well as to complete formal evaluations of supervision and training two times a year: at mid-year 
and at the end of the year.  This approach helps the training program to alter or modify the 
Residents learning experiences if needed.   
 

TIME COMMITMENT 
The Resident will be expected to spend 40-44 hours per week in training activities.  All work 
hours will be on site at LAACC, with the exception of pre-approved off-site training experiences 
(e.g., seminars, workshops, trainings, etc.). Consistent with APPIC standards, Residents are 
required to spend a minimum of 25% of their time in direct patient care activities, though 
Postdoctoral Residents in this position typically spend closer to 40-55% of their time in direct 
patient care. 
 

SUPERVISION 
Training will be provided using a combination of methods including experiential learning, direct 
observation by supervisor, shadowing supervisors, audio tape review of sessions, weekly clinical 
supervision, didactics and other educational activities, and focused readings.  Residents will be 
assigned a primary supervisor as well as adjunct supervisors in all subspecialty areas that will be 
part of the postdoctoral residency.  Residents will receive a minimum of four (4) hours of 
supervision weekly, at least two (2) of which will be direct, face-to-face individual supervision.  
If social distancing protocols due to the COVID-19 pandemic remain in effect at the time of 
training, supervision will likely be conducted using remote methods, such as HIPAA-compliant 
web-based video platforms.  
Our full Supervision Policy is available upon request. 
 

EVALUATION 
The Training Program strongly promotes consistent and ongoing feedback between 
postdoctoral Residents, supervisors, and the Postdoctoral Training Committee.  
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Our program will evaluate our effectiveness for meeting training goals and objectives in the 
following ways: 
 

• Supervisors' formal evaluations of the Resident's performance in core competency areas 
at least twice per year: mid-year and end-of-year.  Both the Resident and the primary 
supervisor sign all evaluations . 

• Residents' evaluation of clinical supervisors twice per year.  Residents provide written 
and verbal feedback to all of their clinical supervisors. 

• Regular communication between the Director of Training and postdoctoral Residency 
supervisors to discuss the Residents' performance and progress. 

• Mid-year progress review with the Primary Supervisor and Director of Training. 

• Exit interview with the Primary Supervisor and Director of Training. 

• Residents' representation at Training Committee Meetings. 

• Mid-year and end-of-year evaluation of residency program including recommendations 
for program improvement.  Feedback from the Resident's survey is discussed with 
supervisors and the Training Committee and used to for program improvement.   

• One year post-residency program survey to assess program satisfaction, achievements, 
scholarly activities, licensure status and employment . 

• Regular programmatic review by the Psychology Training Committee. 

• Representation by the Director of Training at the Graduate Medical Education 
Committee (GMEC).  The GMEC provides oversight, monitoring and advisement on all 
aspects of graduate medical education and associated health programs sponsored by 
GLA and governs grievance procedures. 

 

DIDACTICS/SEMINARS 
 

The following Didactics will be required for the Resident:  
 

Diversity, Equity, and Inclusion (DEI) Seminar and Clinical Consultation 
The overarching goal of the biweekly Diversity, Equity, and Inclusion (DEI) Seminar at LAACC is 
to increase trainees’ cultural competence, by enhancing understanding and appreciation for 
diversity and culture.  Central to this training is examining various dimensions of our cultural 
selves (e.g., social identities, privilege, diversity characteristics, etc.) as we intersect with the 
dimensions of cultural others. We use this understanding to inform our clinical interpretations, 
treatment goals and relationships with our clients.  To achieve these objectives, we use case 
discussions, didactic presentations, and experiential practice. To support trainees in this work, 
interns will attend diversity seminars that include diversity related didactics and self-reflection 
on their own reactions and interactions with others. Discussions about self-as-therapist, and 
how one’s social identities intersect with veterans’ identities will also be paramount to the 
seminar.   Interns will also be asked to complete a semi-formal presentation on a topic of their 
choice related to diversity/culture. 
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The seminar is comprised of a formal didactic topics spanning a variety of diversity topics, as 
well as a formal cultural (clinical) consultation hour, and a diversity-oriented journal club. 
 
Cultural (Clinical) Consultation Hour  
As part of the LAACC Diversity, Equity, and Inclusion (DEI) Seminar, the experiential training 

component has been formalized as a clinical consultation seminar dedicated to the discussion 

of diversity related issues in clinical cases. One goal is to provide trainees with the opportunity 

to develop cultural competence/humility related to practical and professional issues. A second 

aim is to help trainees build practical knowledge and skill in treating diverse patients across 

settings, presenting problems, and treatment modalities.  

 
DEI Journal Club  
As an additional component of the LAACC Diversity, Equity, and Inclusion (DEI) Seminar, 
trainees will be asked to participate in a journal club.  The aim of the journal club is to engage in 
further reflection about various DEI topics and discuss various intersections of identity.  The 
journal club each year will be an immersive training experience and follow a specific theme(s) 
to guide student’s reflections, and processing.  Past topics included a year-long review of Caste, 
and self-reflection about the themes of the book, and accompanying podcast.  

 

Law & Ethics Seminar  
This seminar provides the most up to date information regarding legal and ethical consideration 
for psychologists.  The seminar is facilitated by Dr. Sharon Jablon, the owner and developer of 
PsychPrep, which specializes in the preparation of psychologists for the EPPP and additional 
California licensure requirements. Legal and ethical issues are discussed in relation to California 
Law, the Ethics Code, and situations that arise in the course of clinical care. 
 

Clinical Supervision Seminar 
The Clinical Supervision Seminar meets monthly and is designed to provide postdoctoral 
residents with training in evidence-based supervision practice and develop supervision 
competency. Seminar includes formal didactic presentations, assigned readings, exercises, case 
discussions, self-assessments, and role-plays. Topics include APA Guidelines for Clinical 
Supervision, models and theories of supervision, roles and responsibilities, the supervisory 
relationship, legal and ethical issues, diversity, reflective practice, and evaluation and feedback. 
Trainee Competency is determined by the trainee’s ability to meet behavioral objectives 
through participation in discussions and simulations and completion of in-class assignments.  

 
GLA Psychology Continuing Education Workshops  
The GLA Psychology Department sponsors all-day Continuing Education programs two to three 
times per year, which all psychology interns and residents attend. Recent past programs/ 
workshops have covered the following topics: Death, Dying, & Grief; Legal and Ethical Issues, 
Supervision, Motivational Interviewing (MI), Working with Gender and Sexual Minority 
Veterans, and Race-Based Trauma.  
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In addition to the required and optional seminars listed above, the following training 
activities are available to all Residents: 
 

• Access to additional training activities offered to interns and practicum students at 
LAACC.  For instance, past Residents have elected to participate in the weekly 
Mindfulness and Acceptance-Based Practices seminar.  

• Access to weekly GLA Mental Health Grand Rounds featuring a wide range of topics 
presented by local and national presenters 

• Potential opportunities to participate in VA Central Office roll-out trainings in evidence-
based psychotherapies such as Cognitive Processing Therapy (CPT), Prolonged Exposure 
(PE), CBT for Insomnia (CBT-I), Acceptance and Commitment Therapy (ACT), etc.  

REQUIREMENTS FOR COMPLETION OF RESIDENCY 

Hours Requirement 
The residency is a full-time, year-long program involving approximately 2080 hours of 
supervised professional experience. Note: Residents who leave the program prior to 
completion of one full year of training will not be considered to have completed the program.  
 
Postdoctoral Residents who successfully complete the program will have met the licensure 
requirements for postdoctoral supervised professional experience (SPE) hours as required by 
the California Board of Psychology. A supervision agreement form and plan will be signed by 
the postdoctoral primary supervisor and the resident prior to the commencement of the 
training experience as required for licensure. 
 

Competency Rating Scale 
1=Substantial Supervision   2=Close Supervision on Basic & Advanced Tasks 
3=Close Supervision on Advanced Tasks  4=Ready for Entry-Level Practice  
5=Approaching Autonomous Practice 6=Ready for Autonomous Practice 
7= Autonomous Practice - Advanced Skill  N/A=Not Applicable 

 

In order to maintain good standing in the program, residents must: 
 

1. Abide by the APA Ethical Principles and Code of Conduct and all VA policies, rules, and 
regulations. 
 

2. Obtain a rating of “5” or higher on at least 80% of evaluation items in each competency 
area at the 3-month and mid-year (6-month) evaluation. Ratings of “2” require 
increased focus in supervision. Ratings of “1” require a learning and/or subsequent 
remediation plan.  
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3. Attend required seminars and Psychology Department workshops. In addition, residents 
must attend educational activities required on their rotations. 
 

4. Meet all administrative requirements. 
 

In order to successfully complete the residency program, residents must: 
 

1. Abide by the APA Ethical Principles and Code of Conduct and all VA policies, rules, and 
regulations. 
 

2. Obtain a rating of “6” (Ready for Autonomous Practice) or higher on ALL items in each 
required competency area. These are the Minimum Levels of Achievement required to 
graduate from residency.  If a resident does not meet this requirement, the program will 
follow the Due Process policy to address identified deficiencies.  
 

3. Attend required seminars and Psychology Department workshops. In addition, interns 
must attend educational activities required on their rotations. 
 

4. Meet all administrative requirements. 
 

Administrative Policies and Procedures 
 

Due Process: Procedures for due process and grievance are in place for any problems 

that may arise.  Residents receive a Due Process and Grievance Procedures policy during 
orientation and this policy is also available upon request. 
 

Privacy policy: We collect no personal information about you when you visit our 

website.  
 

Self-Disclosure: We do not require Residents to disclose personal information to the 

program administrators or clinical supervisors, except in cases where personal issues may 
be adversely affecting the Residents' performance and such information is necessary to 
address any difficulties. 
 

Non-Discrimination Policy and Respect for Diversity: VA LAACC highly values 

cultural and individual diversity.  We are an equal opportunity employer, and prohibit 
discrimination based on race, religion, gender, gender identity, national origin, age, 
disability, sexual orientation, or status as a parent.  We avoid any actions that would 
restrict program completion on grounds that are not relevant to success in training.  In 
addition, we aim to foster a training environment that supports trainees in gaining greater 
competence in issues of diversity as they relate to patient care. 
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The VA Office of Diversity and Inclusion (https://www.diversity.va.gov/) provides additional 
information on policies and resources related to individual and cultural diversity.    
 

Reasonable Accommodations: It is the policy of VA to provide reasonable 

accommodations to qualified applicants and employees with disabilities in compliance with 
the Americans with Disabilities Act (ADA). VA LAACC is committed to providing access for 
all people with disabilities and will provide accommodations, if needed. 
 

Liability Protection for Trainees: When providing professional services at a VA 

healthcare facility, VA sponsored trainees acting within the scope of their educational 
programs are protected from personal liability under the Federal Employees Liability 
Reform and Tort Compensation Act 28, U.S.C.2679 (b)-(d). 

Training Staff 
 

Psychology Postdoctoral Training Supervisors: 
 

Jesse D. Barglow, Ph.D. 
Director, LAACC Addictive Behaviors Clinic (ABC) 
Doctoral Program: Fordham University, Clinical Psychology, 2015 
Doctoral Internship: VA West Los Angeles, General Track 
Postdoctoral Fellowship: VA West Los Angeles, Interprofessional Integrative Health Track 
Licensure: Psychologist, California, 2016-Present 
Clinical Interests: Substance use, trauma, psychosis, group psychotherapy, program 
development, interdisciplinary collaboration   
 
Elizabeth Chereji, Ph.D. 
Staff Psychologist, Primary Care-Mental Health Integration Program 
Doctoral Program: University of Southern California, 2014 
Doctoral Internship: West Los Angeles VA Medical Center 
Postdoctoral Residency: Tibor Rubin VA Medical Center—VA Long Beach Healthcare System 
Clinical Interests: Psychosocial adjustment to medical concerns, coping with chronic illness, 
substance abuse (e.g., motivational interviewing, abstinence- and harm reduction-based 
approaches) 
 
Christine Holland, Ph.D. 
Program Lead, LAACC Primary Care-Mental Health Integration (PC-MHI) 
Doctoral Program: University of Illinois at Chicago, 2011 
Doctoral Internship: VA Long Beach Health Care System 
Postdoctoral Fellowship: VA Loma Linda Healthcare System 
Clinical Interests:  HIV, Chronic Illness, Health Behavior Change, Health Promotion and Disease 
Prevention, Interaction of Health and Trauma, PTSD, SMI, MST, LGBTQ issues 
 

https://www.diversity.va.gov/
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Michael Karakashian, Ph.D. 
Section Chief, VA GLAHCS Primary Care–Mental Health Integration (PC-MHI) 
Doctoral Program: University of Memphis, Ph.D. Counseling Psychology, 2011 
Doctoral Internship: VA-Los Angeles Ambulatory Care Center 
Postdoctoral Fellowship: Harbor-UCLA Medical Center; Behavioral Medicine/HIV Mental Health 
Clinical Interests: Acceptance and Commitment Therapy, Clinical Application of Mindfulness and 
Compassion, Coherence Therapy, Cognitive-Behavioral Therapy, Emotion-Focused Therapy, HIV 
Mental Health Care, PTSD, Substance Misuse, Motivational Interviewing, Primary Care-Mental 
Health Integration, Interpersonal Process Group Therapy 
 
Paul Lo, Ph.D. 
Section Chief, Mental Health Clinic (MHC/BHIP) (LAACC, ELA, SGV)  
Behavioral Health Interdisciplinary Program (BHIP) 
Doctoral Program: Fuller Graduate School of Psychology, 2001 
Doctoral Internship: VA Los Angeles Ambulatory Care Center 
Licensure: Psychologist, California, 2003-Present 
Clinical Interests: Military Psychology; Prolonged Exposure Therapy and Treatment of PTSD; 
Anxiety Disorders Treatment; Spirituality and Mental Health; Crisis Negotiation; Substance 
Abuse Treatment 
 
Vianey Midgette, Ph.D. 
Staff Psychologist, Behavioral Health Interdisciplinary Program (BHIP) 
Doctoral Program: University of Wisconsin-Madison, Counseling Psychology, 2008 
Doctoral Internship: VA Los Angeles Ambulatory Care Center 
Licensure: Psychologist, California, 2012-Present 
Clinical Interests: Assessment and treatment of PTSD, Multiculturalism/Diversity-informed 
Treatment, Social Justice, Couples & Families, Individual and Group Therapy 
 
Elizabeth Welsh, Ph. D. 
Staff Psychologist, Behavioral Health Interdisciplinary Program (BHIP)   
Doctoral Program, Year: Fuller Graduate School of Psychology, 2011 
Doctoral Internship: VA Los Angeles Ambulatory Care Center  
Postdoctoral Fellowship:  VA Loma Linda Healthcare System   
Licensure, State, Year: California, 2013 
Clinical Interests:  Trauma-informed care for diverse populations, Transgender issues, Eating 
Disorders 
 

Potential Adjunct Supervisors: 
Charles E. DeLeeuw, Ph.D. 
Chief, General Care Division 
Staff Psychologist 
Doctoral Program: Fuller Graduate School of Psychology (Clinical), 2011 
Doctoral Internship: Pacific Clinics, Arroyo FSP, 2010-2011 
Clinical Interests:  Acceptance and Commitment Therapy 
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Yu-Fan Kelly, PhD 

Staff Psychologist, Addictive Behaviors Clinic  
Doctoral Program:  University of Oklahoma, 2006 
Doctoral Internship:  Oklahoma University Health Sciences Center Consortium/Oklahoma City 
VAHCS 
Licensure: Psychologist, Kansas, 2007-Present 
Clinical Interests: Recovery-oriented treatment; Measurement-Based Care; Evidence-Based 
Psychotherapies for Substance Use Disorders and Mental Health 
 
Kimberly Newsom, Ph.D. 
Director of Psychology Training 
Behavioral Health Interdisciplinary Program (BHIP) 
Doctoral Program: University of Kentucky, 2004 
Doctoral Internship: Wilford Hall Medical Center, Lackland Air Force Base, TX 
Licensure: Psychologist, Delaware, 2008-Present 
Clinical Interests: Cognitive-Behavioral Therapy; Military Psychology; PTSD/Trauma; Women’s 
Issues; Behavioral Medicine/Health Psychology; Children and Adolescents 
 
Elizabeth Romero, Psy.D. 
Staff Psychologist, Psychosocial Rehabilitation and Recovery Center (PRRC)  
Assistant Director of Training, Pre-Internship Program Coordinator 
Doctoral Program: Pepperdine University, 2016 
Doctoral Internship: Didi Hirsch Community Mental Health 
Postdoctoral Fellowship:   Harbor UCLA-Behavioral Medicine  
Licensure: Psychologist, Hawaii, 2019-Present  
Clinical Interests: Serious Mental Illness Rehabilitation, Whole Health, Trauma, Integrative 
Care/Behavioral Medicine, Dual-Diagnosis, Advocacy, and Applied Research  
 
Rosenbluth, Susan C., Ph.D. 
Director, Psychology Research Training 
Doctoral Program: Derner Institute at Adelphi University (Clinical), 1992 
Doctoral Internship: Rusk Rehabilitation Institute at New York University 
Clinical Interests: Personality/Identity Development, Friendships and Intimate Relationships, 
Multi-disciplinary team based training and clinical care  

Recent Trainees 

Resident (Name, Year, Graduate Program, Internship): 
 

Jordan Daylor, Ph.D. (2020-2021) 
Graduate Program:  George Mason University 
Internship Program: Federal Bureau of Prisons, Metropolitan Detention Center-Los Angeles 

 

Gabrielle Lewine, Ph.D. (2019-2020) 
Graduate Program: University of Southern California 
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Internship Program: VA Sepulveda Ambulatory Care Center 
 

Jessica Jackson, Ph.D. (2018-2019) 
Graduate Program: New Mexico State University 
Internship Program: UCLA Counseling & Psychological Services 
 
Luma Muhtadie Robinson, Ph.D. (2018-2019) 
Graduate Program: University of California, Berkeley 
Internship Program: VA San Francisco Healthcare System 
 

Local Information 
LAACC is located in downtown Los Angeles, in the middle of the cultural, financial, and political 
hub of metropolitan Los Angeles, an area that extends west to Santa Monica, south to the Port 
of Los Angeles, north to the San Gabriel Mountains, and east to Whittier.  Our clinic is adjacent 
to Olvera Street, Little Tokyo, Chinatown, and the Arts District.  Our location is in the midst of a 
physical and socio-cultural renaissance.  Businesses, shopping, restaurants, recreation, and 
cultural centers now dominate the area around the clinic.  The Geffen Museum of 
Contemporary Art (MOCA), the Japanese American Museum, the Music Center (Dorothy 
Chandler Pavilion, Ahmanson Theatre, and Mark Taper Forum), the Disney Performing Hall 
(home to the L.A. Philharmonic), the financial and garment districts, and the jewelry center are 
all within walking distance of the clinic. 
 

Our trainees take advantage of all that Los Angeles has to offer.  They have resided in many 
different areas of Los Angeles throughout the years, including Santa Monica, Pasadena, 
Downtown Los Angeles, West Hollywood, and the San Fernando Valley.  Union Station, the 
main train station servicing the Metropolitan Los Angeles area, is also walking distance from our 
clinic thereby facilitating staff and interns to use public transportation and “go green.”  In some 
ways, our location couldn’t be better since the VA subsidizes public transportation expenses.  
 
If you are interested in further information regarding downtown Los Angeles, please visit:  
www.lacity.org 
 

  

http://www.lacity.org/



