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Program Disclosures 

Does the program or institution require students, trainees, and/or staff 

(faculty) to comply with specific policies or practices related to the 
institution’s affiliation or purpose? Such policies or practices may 
include, but are not limited to, admissions, hiring, retention policies, 
and/or requirements for completion that express mission and values? 

_____ Yes 
 

__x___ No 

If yes, provide website link (or content from brochure) where this specific information is 
presented:  

 

 

 

 

 
 
 

Postdoctoral Program Admissions 

Briefly describe in narrative form important information to assist potential applicants in 
assessing their likely fit with your program. This description must be consistent with the 
program’s policies on intern selection and practicum and academic preparation 

requirements: 

  
All applicants to the Psychology Postdoctoral Residency Program at the Sepulveda VA must 

have obtained a doctorate in Clinical or Counseling Psychology from a graduate program 
approved by the American Psychological Association (APA), the Psychological Clin ical Science 
Accreditation System (PCSAS), or the Canadian Psychological Association (CPA) at the time the 

program was completed. The applicant may have a doctoral degree in any area of psychology 
and have successfully completed a re-specialization program in Clinical or Counseling 
Psychology that is APA or CPA accredited. The applicant is expected to have completed an 

internship program accredited by APA or CPA or have completed a VA-sponsored internship.  
We are seeking applicants who have strong skills in intervention, assessment, consultation, 

  

  

  



program development, and program evaluation activities.   Applicants should also possess the 

personal characteristics necessary to function well as a doctoral-level professional in a medical 
center and as an integral member of several interprofessional teams. Our selection criteria 
specifically focus on background training and experience as well as future career aspirations. 
We seek the best fit between applicants and our training program.  Applications are reviewed 

by several supervisors in the different emphasis areas.  Following this review, highly ranked 
applicants are asked to participate in interviews. While in-person interviews had previously 
been preferred, given the consequences of the COVID-19 pandemic, interviews will likely be 

held remotely using video technology on Tues. January 24 and Fri. January 27, 2023.  The 
interviews will include a group introduction to the supervisors and to the training program; a 
slide show of the campus, buildings, and office space; a meeting with the current postdoctoral 

residents; and individual interviews with staff members selected based on applicants’ stated 
interests.  It has always been our goal to make the interviews as comfortable as possible to 
provide an accurate representation of the collegial training environment at Sepulveda.  After 

the interview process is complete, the selection committee ranks the applicants and offers are 
extended, abiding by the guidelines put forth by APPIC.    

  

  

                  
Describe any other required minimum criteria used to screen applicants:     

Our procedures for postdoctoral resident recruitment and selection are governed by the 

Department of Veterans Affairs, the American Psychological Association (APA), and the 
Association of Psychology Postdoctoral and Internship Centers (APPIC). Our training programs 
are committed to creating a supportive learning environment for individuals of diverse 

backgrounds, and as a federal agency, we abide by the U.S. Government Equal Employment 
Opportunity (EEO) and Reasonable Accommodation policies. The Psychology Postdoctoral 
Residency Program follows a policy of selecting the most qualified candidates and is an Equal 
Opportunity Employer. Our commitment to diversity includes attempting to ensure an 

appropriate representation of individuals along many dimensions, including (but not limited 
to) gender, sexual orientation, age, ethnic/racial minorities, and persons with disabilities.  We 
have a commitment to the enhancement of diversity within our training programs.  

    

    

    

    

    

    

    

 
 

Financial and Other Benefit Support for Upcoming Training Year* 

Annual Stipend/Salary for Full-time Residents  $52,911  

Annual Stipend/Salary for Half-time Residents N/A  

Program provides access to medical insurance for resident? Yes  
If access to medical insurance is provided:   

Trainee contribution to cost required? Yes  
Coverage of family member(s) available? Yes  
Coverage of legally married partner available? Yes  
Coverage of domestic partner available?  No 

Hours of Annual Paid Personal Time Off (PTO and/or Vacation)  104  



Hours of Annual Paid Sick Leave 104  

In the event of medical conditions and/or family needs that require 
extended leave, does the program allow reasonable unpaid leave to 

interns/residents in excess of personal time off and sick leave?  Yes  
Other Benefits (please describe): Residents get 11 paid Federal Holidays, 5 Authorized 
Absence Days for educational activities, and they are eligible for life insurance. Unfortunately, 

the VA no longer covers vision and dental insurance. Premiums are withheld from stipends on 
a pre-tax basis. 2023 Plan Information for California can be found at: 
https://www.opm.gov/healthcare-insurance/healthcare/plan-

information/plans/2023/state/ca.   

     

*Note. Programs are not required by the Commission on Accreditation to provide all benefits listed in this table 

 

https://www.opm.gov/healthcare-insurance/healthcare/plan-information/plans/2023/state/ca
https://www.opm.gov/healthcare-insurance/healthcare/plan-information/plans/2023/state/ca

