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Biases, Prejudice, Discrimination, &

Racism

.
Biases: inclinations or preferences in favor or against a group,
\ideo, thing, etc.

AN

(Prejudice: thoughts or emotions towards people based on their
 group membership(s)

J
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Discrimination: biased behavior or treatment toward a group or
\i’rs members

S
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S
Racism: the merging of racist ideas and racist policies which
\produces and normalizes racial oppression and inequities
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THE LENS OF SYSTEMIC OPPRESSION

INDIVIDUAL

INTERPERSONAL

INDIVIDUAL INSTITUTIONAL
A person’s beliefs & actions I The interactions Paolicies and practices at the
that serve to perpetuate between people organization (or “sector”) level
oppression Y —both within and that perpetuate oppression

= conscious and unconscious across difference

= gxternalized and internalized

STRUCTURAL

How these effects interact and
accumulate across institutions
—and across history
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Discussion:

Systemic
Racism

What messages were you taught about
race and racism?

In what ways can racist biases and
prejudices impact patient care?

How does your understanding of systemic
racism impact your work with patients?




Intersectionality

Kimberlé Crenshaw is credited for
coining the term intersectionality (1989)

Intersectionality: a framework that
considers the compounding and
interconnected nature of cultural
identities and systems of oppression, as
well as the power, privilege, and
marginalization that may result




Infersectional
Framework

Centering race and
ethnicity with an
infersectional perspective

Intersectionality in the
Context of Individual
ldentifies

Innermost circle &
Second layer

National Origin

Age
Race Indigenous Heritage
Refugee Status
Ethnicity Citizenship
Skin Color _
Education
Gender Identity Unique
Circumstances Employment
Gender Expression of Power,
Privilege, & Socioeconomic
Sexual Orientation Identity Status
Romantic Social Class

Orientation Geographic Location

Housing Circumstances Disability

Religion Spirituality




Infersectional Racism  White
Framework |

. Supremacy
Homophobia
Discrimination

Heterosexism _ .
National Origin

Age
Intersectionality in the Classism tce  Indigenous Heritage Sexism
Refugee Status
Context of Systems & Ethnicity Citizenship
Systemic Oppression R Skin Color fducation  VISOBYNY
Gender Identity Unique
3 . Circumstances Employment
Thlrd quer XEﬂOphObla Gender Expression of Power, Ableism
Privilege, & Socioeconomic
Sexual Orientation Identity Status
Transphobia
Romantic Social Class .
Cisnormativity Orientation Geographic Location Sizeism

Housing Circumstances Disability

Ageism Fat Phobia
Religion Spirituality
Adultism
Islamophobia
Religious

. Antisemitism
Oppression




Infersectional
Framework |l

Intersectionality in the
Context of Systems &
Systemic Oppression

Final Layer

Imperialism L
Colonization

Mass Media
Government

Science/ Racism  White
S
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Discrimination
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£ Romantic Socal Class AR Historical
Conomy Cisnormativity Orientation Geographic Location Forces
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Fat Phobia

Ageism
Legal System Religion  Spirituality
acultism Islamophobia
Religious P Health Care
. Antisemitism
Oppression System
Immigration Banks/
System St Financial

Institutions

Industrial
Complex




Discussion: Intersectional Identities

Consider the following:
“There is no such thing
as a single-issue
struggle because we
do not live single-issue
lives.” — Audre Lorde

In what ways does this
quote speak to the
concept of
intersectionality?

From an intersectional
framework, how can
we as providers treat
our patients in a
culturally sensitive and
informed manner?







Crenshaw, K. (1991). Mapping the margins: Intersectionality, identity politics, and
violence against women of color. Stanford Law Review, 43(6), 1241-1299.
Devine, P. G . (1989). Stereotypes and prejudice: Their automatic and controlled
components. Journal of Personality and Social Psychology, 56(1), 5-18.
Devine, P. G ., & Monteith, M. J. (1999). Automaticity and control in stereotyping. In S.
Chaiken & Y. Trope (Eds.), Dual-process models and themes in social and cognitive psychology
(pp. 339-360). Guilford Press.
Dovidio, J., Hewstone, M., Glick, P., & Esses, V. (2010). Prejudice, stereotyping and
discrimination: Theoretical and empirical overview. In J. F. Dovidio, M. Hewstone, P. Glick, & V. R e e re n C e S
Esses (Eds.). The SAGE Handbook of Prejudice, Stereotyping and Discrimination (pp. 3-28). SAGE
Publications Ltd.
Fiske, S.T. (1998). Stereotyping, prejudice, and discrimination. In D.T. Gilbert, S.T.

Fiske, & G. Lindzey (Eds.), Handbook of social psychology (4th ed., Vol. 2, pp. 357-411). &
McGraw-Hill.

Goodman, D.J. (2015). Oppression and privilege: Two sides of the same coin. Journal of L I
Intercultural Communication, 18(1), 1-14. A d d I 'l'l O n O |
Jones, N., & Corrigan, P.W. (2014). Understanding stigma. In P.W. Corrigan (Ed.), The

stigma of disease and disability: Understanding causes and overcoming injustices (pp. 9-34).

American Psychological Association.
Kendi, 1.X. (2019). How to be an antiracist. Penguin Random House LLC. e S O U rC e S
Lorde, A. (2007). Sister outsider: Essays and speeches. Crossing Press.
National Equity Project. (n.d.). Lens of systemic oppression.
https://www.nationalequityproject.org/frameworks/lens-of-systemic-oppression?rg=oppression
Nixon, S.A. (2019). The coin model of privilege and critical allyship: implications for
health. BMC Public Health, 19(1637), 1-13.
Osta, K. & Vasquez, H. (2019, June 13). Don't talk about implicit bias without talking
about structural racism. National Equity Project.
https://www.nationalequityproject.org/articles/dont-talk-about-implicit-bias-without-talking-
about-structural-racism
Simpson J. (2009). Everyone belongs: A toolkit for applying intersectionality.
CRIAW/ICREF.
Winters, M.F. (2020). Inclusive conversations: Fostering equity, empathy, and belonging
across differences. Berrett-Koehler Publishers, Inc.




	Slide 1: Dialogues About Race Week 2 Understanding Systems, Systemic Racism, & Intersectionality
	Slide 2: Overview
	Slide 3: Biases, Prejudice, Discrimination, & Racism
	Slide 4: Multi-Level Approaches to Addressing Racism
	Slide 5: Discussion: Systemic Racism
	Slide 6: Intersectionality
	Slide 7: Intersectional Framework
	Slide 8: Intersectional Framework I
	Slide 9: Intersectional Framework II
	Slide 10: Discussion: Intersectional Identities
	Slide 11: Wrap-Up 
	Slide 12: References & Additional Resources

