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Clinical Psychology Postdoctoral Fellowship with a Focus in Health 
Promotion Disease Prevention (HPDP) and Inter-professional Training 
in Primary Care 

VA Medical Center Northport, New York 
 
Deirdra F. Frum-Vassallo, PsyD ABPP 
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Health Behavior Coordinator 
VISN 2 Regional Trainer for OMH MI/MET Program 
Member of MINT 
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      Applications Due: December 8, 2023 
 
VAMC Northport, New York offers two to three positions (depending on temporary 
funding allotments) in a one-year postdoctoral Fellowship in Clinical Psychology with a 
Focus in Health Promotion Disease Prevention and Inter-professional Training in 
Primary Care. Two of these positions may have an emphasis in Primary Care and 
Health Promotion, while one may have an emphasis in Primary Care and Health 
Promotion for the geriatric population and will be referred to as the Gero track.  
 
Northport fully embraces the vision of the Patient Centered Medical Home Model. 
Primary Care functions in Patient Aligned Care Teams (PACTs) with collaboration 
across disciplines as a benchmark of the development of these health care services. 
Health Promotion Disease Prevention programming in the context of a Whole Health 
approach to care is embedded throughout the healthcare setting. This creates a rich 
and collaborative learning environment for interdisciplinary postgraduate training. 
 

mailto:Deirdra.frum-vassallo@va.gov
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Trainees from our Internship program shall be given preference to obtain a position as a 
Postdoctoral Fellow when they are a strong fit for our program, are satisfactorily 
progressing in the internship, and are on track with all doctoral program completion 
requirements. Interns are free to decline our offer if they so choose. Decisions regarding 
intern filled postdoctoral positions will be made by early December, and the remaining 
positions will be open for interviewing to external candidates.  
 
 
Accreditation Status:  
Our Clinical Psychology Postdoctoral Fellowship is accredited by the American 
Psychological Association (APA) Commission on Accreditation. The next site visit will 
occur in 2029.  
 
Questions related to the program’s accreditation status should be directed to the APA 
Commission on Accreditation:  
 
Office of Program Consultation and Accreditation American Psychological Association 
750 1st Street, NE, Washington, DC 20002 Phone: (202) 336-5979  
E-mail: apaaccred@apa.org  
Web: www.apa.org/ed/accreditation  
 
Application & Selection Procedures  
 
General Qualifications  
Eligible candidates must:  

• be a U.S. citizen.  

• be a student in good standing in an APA-accredited Clinical or Counseling 
psychology doctoral program, or  

• have completed a doctoral degree, including dissertation defense, from an APA- 
accredited Clinical or Counseling Psychology program prior to the start date of 
the fellowship.  

 
Note: Persons with a Ph.D. in another area of psychology who meet the APA criteria for 
re-specialization training in Clinical or Counseling Psychology are also eligible to apply.  
 

• successfully complete an APA-accredited psychology internship. 
 

We strongly encourage applications from candidates from underrepresented groups. 
The Federal Government is an Equal Opportunity Employer.  
 
Note: A CERTIFICATION OF REGISTRATION STATUS, CERTIFICATION OF U.S. 
CITIZENSHIP, and DRUG SCREENING are required to become a VA fellow. The 
Federal Government requires that male applicants to VA positions who were born after 
12/31/59 must sign a Pre-appointment Certification Statement for Selective Service 
Registration before they are employed. All fellows will have to complete a Certification 
of Citizenship in the United States prior to beginning the fellowship. VA will not consider 

mailto:apaaccred@apa.org
http://www.apa.org/ed/accreditation
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applications from anyone who is not currently a U.S. citizen. VA conducts drug 
screening exams on randomly selected personnel as well as new employees. Fellows 
are not required to be tested prior to beginning work, but once on staff they are subject 
to random selection as are other staff. Although New York law allows cannabis use for 
medical and recreational purposes, it is not allowable within federal settings like the 
Northport VA Medical Center. A drug screen positive for cannabis – even if 
triggered by legal substances with THC, e.g., CBD – or illicit substances may 
result in dismissal. See the link for more: VA Drug-Free Workplace Program Guide for 
Veterans Health Administration Health Professions Trainees 
Fellows are also subject to fingerprinting and background checks. Selection decisions 
are contingent on passing these screens.  
 
Health Professions Trainees (HPTs) are appointed as temporary employees of the 
Department of Veterans Affairs. As such, HPTs are subject to laws, policies, and 
guidelines posted for VA staff members.  There are infrequent times in which this 
guidance can change during a training year which may create new requirements or 
responsibilities for HPTs.  If employment requirements change during the course of a 
training year, HPTs will be notified of the change and impact as soon as possible and 
options provided. The VA Training Director for your profession will provide you with the 
information you need to understand the requirement and reasons for the requirement in 
timely manner. 
 
Specific Qualifications  
The Postdoctoral Fellowship Program looks for applicants with prior training in health 
psychology and experience working in the primary care setting. Prior training and 
supervised experience in conducting individual and group psychotherapy, clinical 
interviewing, and diagnostic assessment is requisite. Due to the short-term nature of 
much of the psychological interventions in Primary Care, prior training and experience 
with cognitive-behavioral therapeutic approaches are desirable. If interested in the gero 
track, prior experience working with a geriatric population is preferred. 

 

Application Procedure  

To apply for our Postdoctoral Fellowship, please provide the following items listed 
below.  

We participate in the APPIC Psychology Postdoctoral Application Centralized 
Application Service (APPA-CAS). Please submit all application materials to the 
APPA CAS system portal by December 8, 2023 at 5pm  

• A cover letter that describes your training and career goals, your previous 
clinical, educational, and research experience relevant to the training offered in 
our program, particularly in Health Psychology, and details of how this fellowship 

https://www.va.gov/OAA/onboarding/VHA_HPTsDrug-FreeWorkplaceOAA_HRA.pdf
https://www.va.gov/OAA/onboarding/VHA_HPTsDrug-FreeWorkplaceOAA_HRA.pdf
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will contribute to the achievement of your goals. Please specify if you are 
applying to the HPDP track, Gero track, or both. 

• Curriculum Vitae.  

• Three letters of recommendation from professionals who are well acquainted with 
you and your qualifications. At least one must be from an internship supervisor.  

• Official graduate school transcript(s).  

• An abstract of your dissertation (if completed) or if you have not completed your 
graduated degree, a letter from your dissertation chairperson describing your 
dissertation status and documenting the timeline for completion. 

• A letter from your current Internship Training Director confirming that you are in 
good standing to successfully complete your doctoral internship, including the 
expected completion date and noting whether any probationary or remedial 
actions have been taken. If internship was already completed, a copy of your 
doctoral internship certificate.  

 
 
 
 
Policies: 
The VAMC Northport postdoctoral Fellowship program complies with all guidelines set 
forth by the Association of Psychology, Postdoctoral and Internship Centers (APPIC). 
These policies can be accessed at the APPIC website www.appic.org.  

The Fellowship program also abides by all American Psychological Association 
guidelines and requirements.  

 
Selection and Interview Process:  
The Training Committee reviews all completed applications and they will be reviewed in 
the order they are received. Applicants are strongly encouraged to submit materials as 
early as possible prior to the deadline.  The program adheres to the APPIC policy that 
no person representing this training program will offer, request, accept or use any 
ranking-related information from any postdoctoral applicant or graduate program. We 
aim to notify all applicants regarding their interview status by December 15, 2024. 
 
Interviews will likely be scheduled between 1/03/2024-1/08/2024 
 
Virtual interviews (e.g., WebEx, TEAMS or VA Video Connect) and in person will 
be offered, based on candidate preference.  
The Northport VA Medical Center is an Equal Opportunity Employer; ensuring a range 
of diversity among our training classes, selecting candidates representing different kinds 
of programs and theoretical orientations, geographic areas, ages, racial and ethnic 
backgrounds, sexual orientations, disabilities, and life experiences is important to us. All 
things being equal, attention is paid to applicants identifying as Veterans; as members 
of historically underrepresented groups on the basis of racial or ethnic status; as 
representing diversity on the basis of sexual orientation; or as representing diversity on 



6 
 

the basis of disability status. Experience and skill in the sphere of diversity knowledge, 
awareness, and sensitivity is also highly valued. These qualities may be specifically 
noted in the applicant’s cover letter. 
 
Please note: We adhere to the APPIC Common Hold Date (CHD): We will be able 
to make offers as soon as all of our interviews have been conducted likely around 
January 8th  2024. Applicants have the option of holding offers until 10:00 am EST 
on the CHD 2/26/2024, but are encouraged to consider accepting or declining as 
soon as possible. More about the CHD guidelines can be found here: Postdoctoral 
Selection Standards (appic.org) 
 
   

 

 

Training Setting 

The Northport VA Medical Center is situated on a large, beautiful campus just outside 
the seaport village of Northport, Long Island. The location offers the advantages of a 
suburban setting within easy reach of both New York City and the beaches and 
vineyards of rural eastern Long Island. Cultural opportunities abound, not only because 
of the proximity to New York City, but also because of the major universities on Long 
Island including Stony Brook University, Adelphi University, Hofstra University and Long 
Island University.  

Opened in 1928 as a psychiatric hospital, the VA Medical Center at Northport was 
converted to a full-service Medical Center in 1971. The Northport VAMC provides 
inpatient medical, surgical, and psychiatric treatment. There are also community living 
centers that provide nursing home care and residential treatment programs for 
substance abuse and PTSD. The Northport VAMC is accredited by The Joint 
Commission and is a clinical campus of the School of Medicine at Stony Brook 
University. Several programs, including programs that are administered by Psychology 

https://www.appic.org/Postdocs/Postdoctoral-Selection-Standards
https://www.appic.org/Postdocs/Postdoctoral-Selection-Standards
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Service, have obtained accreditation from the Commission on Accreditation of 
Rehabilitation Facilities (CARF).  

Additionally, Long Island’s Suffolk County offers top beaches, championship golf 
courses, rolling farmland, quaint seaport villages, and world-renowned vineyards and is 
a timeless vacation/restaurant mecca to explore. 

 

The Veteran Population: The veteran population represents a full adult age range. 
Although the patients seen are primarily adult males, fellows will have the opportunity to 
work with our steadily increasing population of female Veterans, as well as spouses of 
Veterans.  

The postdoctoral Fellowship program is committed to devoting careful attention to 
working with our culturally diverse population. The Northport VAMC attracts Veterans 
from throughout the New York City metropolitan area. Cultural competence is 
addressed within supervision, case conferences, and seminars. VAMC Northport as 
well as the VA nationwide remains committed to diversity and inclusion.  

The Psychology Service: The Psychology Service at the Northport VAMC is an 
autonomous service, which means it is headed by a psychologist. The service employs 
28 full-time psychologists, one part-time psychologist, and one full-time service chief. 
The range of professional activities conducted are exceptionally wide. Generally, 
psychologists are members of multidisciplinary treatment teams and, in some cases, 
are directors of treatment programs. Staff members conduct psychological and 
neuropsychological assessments, offer consultation to other health care professionals, 
and provide psychotherapy and behavioral treatments. Staff members work in inpatient, 
residential, and outpatient settings both in our main medical center facility and our 
Community Based Outpatient Clinics. Psychologists also provide consultation to other 
healthcare providers and may also function as leaders within the hospital, serving on 
committees such as the Disruptive Behavior Committee and Ethics Advisory 
Committee.  Our psychologists are trained in a broad range of orientations including 
psychodynamic therapy, CBT, and third-wave models.  
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Primary Care: Primary Care, which houses both Primary Care Mental Health 
Integration (PCMH-I) and Health Promotion Disease Prevention (HPDP), will be the site 
of most of the fellow’s training experiences.  The core PCMH-I team consists of four full-
time psychologists, one psychiatrist, two care managers, one part-time SUD social 
worker, one part-time SUD nurse practitioner, and one part-time women’s wellness 
center social worker. One psychologist works with the Women’s Wellness PACT teams, 
one is aligned with OEF/OIF/OND PACTs and one supports the largest of the 
Community Based Outpatient Clinics (CBOCs).   

HPDP consists of one psychologist as Health Behavior Coordinator (HBC) and one 
Preventive Medicine physician as Health Promotion Disease Prevention Program 
Manager (HPDP-PM).  

In addition to the two- three postdoctoral fellows, trainees consist of 6 psychology 
interns, 1 psychology extern, 1 psychiatry fellow, and 2 preventive medicine residents 
who provide comprehensive, inter-professional services to the Primary Care Clinics and 
other sites within the medical center.  

Training Model and Program Philosophy 

The overall mission of this fellowship is to provide advanced training in clinical 
psychology with a focus on health promotion/disease prevention and inter-professional 
integration and collaboration, within the context of a holistic approach to health and 
wellness. We strive to help fellows develop professional identity and leadership skills 
that will prepare them to be competitive and important players in the field of health 
service psychology. We aim to provide training consistent with the APA Guidelines and 
Principles for Accreditation of Programs in Professional Psychology at the postdoctoral 
level. Our fellowship program embraces a practitioner-scholar philosophy, with a strong 
emphasis on clinical practice that is informed by theory, research, critical thinking, and 
active, collaborative learning.  The integration of science and practice is emphasized in 
all aspects of the training and serves as the foundation for the cultural shifts which 
currently drive the overall VA model of healthcare. We believe each fellow brings unique 
talents and skills to be harnessed and embraced and we aim to work collaboratively in 
an apprenticeship model that fosters professional growth for both the fellows and staff 
with whom they work. Additionally, this fellowship will provide opportunities for 
developing more advanced skills in consultation, supervision, program development, 
and professional leadership.   

The Postdoctoral Fellowship at VAMC Northport is strongly committed to training from a 
culturally competent framework. We believe in the idea that psychology practice is 
deeply enhanced when we have a more encompassing, flexible and open view of 
humanity and the richness that individual differences bring. The advancement of our 
field and practice depends on increasing the conscious cultivation and application of 
skills, knowledge, sensitivity and awareness needed to communicate within a diverse 
context. Cultural competence is an extension of the therapeutic relationship. Learning to 
efficiently gather cultural knowledge in the context of therapeutic encounters is a much 
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more important skill than memorizing rote facts about heterogeneous groups which can 
then produce a narrow and incomplete view of diversity.  It is also imperative for a fellow 
to learn the skill of self-reflection. Insight into one’s own worldview and its development 
is an essential piece of being able to recognize one’s own biases. We aim to challenge 
fellows to demonstrate an understanding of how personal attitudes and biases interplay 
in their clinical work. Ultimately, the promotion of cultural sensitivity in our training model 
allows fellows to genuinely respect worldviews and harmoniously integrate self and 
other perspectives into assessment and treatment of the Veterans we serve.    

Together with their supervisors and the training director, each fellow will develop a set 
of training experiences for the year which will reflect both their training needs and the 
fellows’ particular set of interests and goals.  At the start of the training year, fellows will 
work more closely with their supervisors to acclimate to the various clinical 
environments and increase their clinical and professional skills.  Over the course of the 
year, fellows will be expected to take on an increasing level of autonomy and 
independence as would be expected for an early career professional and colleague. 
Our commitment to the professional growth and development of each fellow is 
conveyed in our supportive training environment that emphasizes individual strengths 
and which is evident through the significant investment of time, energy and enthusiasm 
of our training staff which includes psychologists as well as non-psychology supervisors.  
 

Training Aims 
 
The aim of this fellowship is to produce well- rounded psychologists who are 
proficient in providing care in medical settings. The training program provides a rich 
set of experiences designed to help fellows develop their professional identities and 
prepare them for leadership roles in health service psychology. Fellows receive training 
in performance improvement and are encouraged to think critically about system level 
issues and how to improve the delivery of care. Fellows work in an inter-professional and 
collaborative manner within medical settings. One vehicle through which training takes 
place is direct patient care, however this is auxiliary to the educational pursuit of the 
training year. Training experiences offer ample opportunity to grow and expand the 
trainee’s vision of the world and to better understand the perspectives of others, allowing 
for care to be responsive to needs rather than constrained by bias.  To further this aim, 
the Postdoctoral Fellowship deems it imperative to appeal to a diverse group of applicants 
and continue to encourage an awareness of diversity. Upon completion of the 
fellowship psychologists are ideally suited for employment in outpatient medical settings 
within VHA or the private sector. 

Training experiences are crafted to produce well rounded psychologists. Therefore, 
fellows can work with women, younger Veterans from the Iraq and Afghanistan wars, 
and older Veterans in Primary Care or the Extended Care setting. Fellows can provide 
evidence-based treatments in brief wellness focused modalities and brief traditional 
mental health modalities. There may also be opportunities to provide sustained 
treatment via less structured therapy for Veterans with more complex mental health 
needs. Fellows also work in structured time limited evidence-based group treatments 
and can complete comprehensive pre-transplant and bariatric surgery evaluations. 
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These experiences, combined with an emphasis on collaborating with the 
interdisciplinary medical team throughout each training experience, help actualize our 
training aim to produce a well-rounded psychologist proficient in providing care in 
medical settings. 

The educational pursuit of the year is further emphasized by the many complimentary 
didactic seminar series that are carved out to support the training experiences of the 
fellows. Supervision and evaluation also support this aspect of the aim. Throughout all 
their experiences, supervision, and didactic seminars, supervisors and fellows are 
continually discussing and building awareness of aspects of cultural diversity. 

Fellowship Competencies 

• Demonstration of Integration of Science and Practice (Demonstrates knowledge 
skills and competence sufficient to produce new knowledge, to critically evaluate and 
use existing knowledge to solve problems and to disseminate research.)  

• Ethical and Legal Standards (Knowledgeable of and acts in accordance with APA 
Ethical Principles of Psychologists and Code of Conduct, laws and conduct governing 
health service psychology at local, state and federal levels, and applies relevant 
professional standards and guidelines) 

•  Individual and Cultural Diversity (Demonstrates the ability to independently apply 
their knowledge and demonstrates effectiveness in working with a range of diverse 
individuals and groups encountered during residency. 

• Supervision (Knowledgeable in the theories and practice of supervising more junior 
level trainees. Is aware of unconscious patterns in supervisory relationship and 
dynamic reinforcement of such patterns.) 

• Consultation and Inter-Professional Collaboration (Understanding of the role in 
inter-professional team and ability to share psychological perspective/therapeutic skill 
within this role.) 

• Program Development, Evaluation and Teaching (Shows skill at improving existing 
or creating additional behavioral medicine offerings with in PCMH-I or HPDP. Offers 
didactic seminars to junior level trainees or assists staff in in-services throughout the 
hospital.) 

• Professional Development (Shows insight into strengths and weaknesses and can 
work to maximize effectiveness as a professional. Shows a clear professional identity.) 

• Intervention (Proficiency in choosing and executing the appropriate treatment 
modality relevant to presenting problem and treatment setting.) 

Program Structure 

Psychology Fellows are full-time employees of VAMC Northport. The Fellowship is a 
yearlong experience. The postdoctoral Fellowship consists of a combination of year-
long required assignments and briefer experiences, some of which will be elective, 
based on the fellow’s interests. Fellows will work within Primary Care (PC) and other 
medical settings as part of Patient Aligned Care Teams (PACTs) and other medical 
teams. They also have opportunities to participate in many HPDP/Whole Health 
programs and treatment areas. Emphasis is placed on the full integration of 
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HPDP/Whole Health in all settings. Some of the training experiences will be 
collaborative with the Preventive Medicine residents from Stony Brook University School 
of Medicine. In addition to these learning experiences, fellows are required to complete 
and present a project in the domain of performance improvement. The development of 
leadership skills is encouraged, and additional mentoring is available for fellows with 
interest. 

Overview of Training Program and Training Experiences 

POST COVID-19 PANDEMIC IMPACT STATEMENT:  Increased telehealth has 
continued on campus in the form of individual and group video visits. Face to 
face work has resumed also, creating a hybrid of in person and telehealth clinical 
work for each of the training experiences outlined below.  

Primary Care Clinic/PACT 
VAMC Northport has been strongly committed to the vision and principles of PACT and 
Patient Centered Care since 2010. Primary Care consists of 24 functioning PACT teams 
including the Women’s Wellness Center and two teams that constitute the 
OEF/OIF/OND PACT. The OEF/OIF/OND and Women’s Wellness PACT teams treat a 
predominately younger Veteran population, which provides enhanced opportunities for 
true preventive health care (e.g., interventions aimed at pre-diabetics, cardiac and 
pulmonary disease risk reduction). Conversely, Northport has a high population of older 
adult Veterans, with 68 % of unique patients treated in PACT over the age of 65. These 
Veterans often present with multiple chronic health concerns requiring more 
comprehensive and coordinated team- based care.  For all Veterans, attention to 
wellness and chronic disease management and risk reduction is central.  Overall, the 
Primary Care clinics provide treatment to over 24,000 unique Veterans annually.  
 
 
Primary Care Mental Health- Integration  
Primary Care Mental Health Integration (PCMH-I) staff are located in PC throughout 
Northport and the Community Based Outpatient Clinics (CBOCS). Staff members 
provide same day mental health assessment and treatment, consultation to PACT 
teams, and brief traditional behavioral health interventions. PCMH-I staff members are 
considered extended team members of PACT and work closely with PACTs. Currently, 
the core PCMH-I staff consists of four full-time clinical psychologists, one psychiatrist, 
two care managers, one part time SUD Social Worker, one part time SUD Nurse 
Practitioner, and one part time Women’s Wellness Social Worker.  Of the Psychologists 
in PCMH, one is a Psychologist aligned with Women’s Wellness PACTs, one is located 
in our largest CBOC and one is aligned with the OEF/OIF/OND /TCM clinic. Care 
management is implemented at Northport PCMH-I and at the largest of our CBOCs. 
Care management includes a suite of services which are best understood as monitoring 
patients across time to ensure that their level of care varies in lockstep with changes in 
their need. PCMH-I staff work seamlessly with the HPDP/Whole Health team and also 
maintain communication with VISN PCMH-I colleagues. 
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Health Promotion Disease Prevention/ Whole Health  
The HPDP program is a core element of the VA cultural transformation initiatives, 
central to the vision of PACT and Patient Centered Care and consists of one full-time 
psychologist as the HBC and one part-time preventive medicine physician as the 
HPDP-PM. Northport fully embraces the Whole Health model and promotes the full 
integration of HPDP within PACT and the medical center.  This includes support for 
extensive training and ongoing coaching of staff in patient centered communication, 
health coaching and Motivational Interviewing (MI) to promote Veteran engagement in 
health care decision making and self-management of their health. HPDP extends 
beyond PACT and includes specialized prevention and health promotion programs such 
as Smoking Cessation, the Wellness Clinic, the VA MOVE Weight Management 
Program, Diabetes Programs, Pain Management, Mindfulness for Stress Reduction, 
and multiple medical center wide promotional activities (Comprehensive Health and 
Wellness Fairs) to facilitate a shift towards the delivery of more proactive health care.  
Northport is heavily invested in promoting the nine healthy living messages outlined in 
the VA Prevention Initiative as well as integrating Whole Health initiatives. They are 
integrated not only in PACT, but throughout the medical center (inpatient medical units, 
residential programs, extended care living centers) with innovative prevention 
programming being developed in these areas.  HPDP staff members collaborate with 
the Employee Wellness, Veteran experience, and Integrative Medicine initiatives, along 
with close collaboration with PCMH-I. HPDP leaders also work collaboratively with our 
VISN partners through quarterly VISN meetings.  Fellows have the opportunity to 
strengthen leadership skills through participation in many of these collaborative efforts. 
 
TRAINING EXPERIENCES 
 
Fellow’s time is generally structured as follows: 
 
PACT/PCMH – 40% of time (equivalent of 2 full days) 
HPDP – 30% of time (equivalent of 1.5 days) 
Sustained therapy cases - 10% of time (equivalent of .5 days) 
Didactics, program development, PI project, teaching, administration – 20% of time 
(equivalent of one full day) 
 
Note: For Gero track, HPDP and sustained therapy time is spent in the Community Living 
Centers (CLC). 
 

CORE TRAINING EXPERIENCES (Required for all Fellows) 

 
1. PACT/PCMH-I: Fellows will be assigned to two PACT teams (one team will be 

OEF/OIF/OND or Women’s Wellness, and one will be a general PACT team or 
PACT medical resident team), where they will serve as the psychologist on the 
team, providing the full range of clinical psychology functions and fostering 
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integration of HPDP. They will be trained to work within the principles and vision 
of PACT, and to promote the VHA strategic goal of providing Veterans with 
personalized, proactive and patient-driven health care. Fellows will provide same 
day brief evaluation and triage, curbside consultation, in depth evaluation and 
triage, and brief evidence- based interventions as needed. They will attend PACT 
team meetings as appropriate and will function as part of the inter-professional 
team, collaborating with staff from Medicine, Nursing, Nutrition, Psychiatry, 
Pharmacy, and Social Work on population management, targeting both 
opportunities for promoting prevention/wellness, self-management and identifying 
complex/high utilizing patients. Fellows will participate and help facilitate a 
weekly PCMH-I group supervision for both fellows and other trainees such as 
interns and externs. At this meeting the fellow will both receive supervision from 
staff and provide supervision to lower-level trainees. As junior colleagues, fellows 
will be afforded leadership opportunities wherever possible. Fellows may also 
respond to consult requests from inpatient medicine and for requests for organ 
transplant evaluations. 
 

The Gero-Psychology track will be offered again for this training year and fellows 
will be paired with GEROPACT and/or Home-Based Primary Care (HBPC) 

PACT teams.  
 
 

2. Motivational Interviewing: Fellows will receive specialized training in 
Motivational Interviewing (MI) and health behavior coaching including in depth 
skills for coaching medical staff in MI and health promotion.  Fellows will 
incorporate a coaching model into their professional role to promote the 
development of shared decision making and the adoption of an MI spirit in the 
provision of all aspects of healthcare.  Fellows will also have the opportunity to 
assist with providing trainings in MI and health coaching to staff and trainees 
from various disciplines. 
 

3. Fellowship Project: Fellows will undertake a performance improvement project 
in some aspect of health and wellness. As appropriate, fellows will present the 
results of their project to the staff, usually at an All-PACT staff meeting and will 
be encouraged to present significant findings at annual professional conferences.  
 

4. Formal Case Presentation: Fellows level of competence is also evaluated 
empirically during a formal case presentation of a treatment case to the 
Postdoctoral Training Committee. 
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HEALTH PROMOTION TRAINING EXPERIENCES (Fellows will choose several 
experiences. Most experiences will span the full year) 

 
1. Diabetes Management/Endocrinology: Diabetes is a chronic health 

condition impacting rising numbers of Veterans and therefore requiring 
increased integrated treatment approaches. Fellows will work collaboratively 
with Endocrinology (and PACT teams) to enhance motivation and 
engagement with complicated patients struggling with chronic diseases of the 
endocrine system. They may participate in endocrinology clinic, shared 
medical appointments, continuous glucose monitor clinic, Diabetes support 
group, Diabetes self-management classes and have opportunities to provide 
supervisory oversight for intern work with this population.  The Diabetes 
Support group is a weekly psychology led group for Veterans who have 
completed some form of diabetes education and are seeking ongoing support 
and assistance with enhanced self- management. Emphasis is placed on 
motivational enhancement, health coaching for self- management, and the 
facilitation of inter-professional collaboration across the specialty and PACT 
settings.  This can include coaching other clinicians to enhance use of 
motivational interviewing to promote greater Veteran engagement.  Fellows 
may conduct, shared medical appointment with resident physicians, mental 
health evaluations as needed and provide very brief individual treatment. 

 
2. Wellness Clinic and Whole Health Integration: The Wellness clinic is a 

program which invites Veterans to become more actively involved in their 
health care by promoting elements of proactive, personalized care informed 
by Whole Health models.  The program provides a space where Veterans 
may develop personalized wellness plans, which will serve as a guide for 
PACT teams to partner with their patients to achieve their desired health 
outcomes. This clinic includes a series of Healthy Living workshops, 
individualized health coaching sessions and opportunities for follow up 
support.  Fellows have often taken leadership of all aspects of this clinic 
including coordination of the workshop schedule, and general oversight of the 
clinic operation. Fellows work collaboratively with the preventive medicine 
residents and may provide supervisory oversight for intern work.  Additionally, 
they will have opportunities to work on program evaluation and development 
for the expansion of the program in support of the VA mission to incorporate 
Whole Health throughout VA healthcare. 

 
3. Smoking Cessation: Fellows may assist in the administration and operations 

of the medical center wide Smoking Cessation program including oversight of 
the Tobacco: You Can Quit Clinic where Psychology staff work in inter-
professional collaboration with Preventive Medicine Residents providing 
comprehensive support and treatment for all forms of tobacco addiction.  
Fellows would have the opportunity to provide training and supervisory 
oversight for psychology externs and interns (at times social work trainees) 
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conducting group and individual treatment that includes provision of both 
behavioral and medical interventions. This clinic provides several 
opportunities for group and individual psychological intervention, with the 
integration of various medical treatment options including acupuncture for 
tobacco cessation. Clinics in Northport are co-facilitated by Psychology staff 
and Preventive Medicine staff. The group offerings are considered shared 
medical appointments and are preceded by the group acupuncture session.  

 

 
4. MOVE- Weight Management Program: Fellows may participate in the 

MOVE! Weight Management Program which is led by a Clinical Nutritionist 
with consultative input from Psychology Health Behavior Coordinator and 
offers a series of psycho-educational groups after which Veterans can 
participate in ongoing support groups, the MOVE Walk and Talk program, 
Chair Yoga classes, and/or Healthy Cooking classes. Group members 
receive education on healthy eating and lifestyle change and learn strategies 
that support weight loss and healthy living more generally. Fellows involved in 
this program will gain experience working in a multi- faceted program with 
opportunities for both group and individual work, supervision of lower-level 
trainees and opportunities for collaborative work with Nutrition staff.  They 
may lead psycho-education classes which include Veteran’s participating in 
person and via clinical video teleconferencing, and they may co-facilitate an 
ongoing support group with the Nutritionist MOVE Coordinator. Fellows will 
also conduct comprehensive mental health pre-bariatric surgery evaluations 
and may provide brief treatment to assist patients in making the necessary 
lifestyle changes both pre- and post-surgery.  
 

5. Mindfulness for Stress Reduction Clinic: The stress reduction clinic is a in 
depth learning experience focusing on the delivery of Mindfulness Meditation 
to veterans. This training experience has typically been yearlong in order to 
allow time to build mastery and deep learning. The clinic consists of a 10- 
week program largely based on Kabat Zinn’s work in Mindfulness-Based 
Stress Reduction (we call it Mindfulness for Stress Reduction or MSR), a 45- 
minute weekly drop-in meditation “Sangha” for graduates of MSR and the 
opportunity to provide 1:1 meditation coaching to veterans. MSR is a weekly, 
90-minute group, teaching and practicing different components of meditation. 
Each cohort includes a 4-hour silent retreat. MSR runs 3 times per Fellowship 
year. An interested Fellow will have the opportunity to experience the group 
as a co-facilitator at first yearly cohort and then progressively take a 
leadership role in the next two cohorts of the program; becoming lead 
facilitator of the group as well as assuming increased administrative duties as 
they pertain to MSR by cohort 3. As the Fellow progresses, they often have 
the opportunity to supervise a lower-level trainee in Mindfulness group work. 
Fellows will likely facilitate the Sangha during portions of the year and will 
take on at least one individual meditation coaching case at later points in the 
year. All facilitators of this program participate in weekly staff meditation. 
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Those choosing MSR will be asked to read Full Catastrophe Living (which 
can be provided as an audio book mp3), as well as other readings on Mindful 
Inquiry and teaching mindfulness. They will be supported in starting a 
meditation practice of their own for the duration of the rotation. 
 

6. Pain Management: Fellows will have the opportunity to provide group and individual 
CBT for chronic pain as well as working collaboratively with other facility programs 
that provide pain management (example: recreational services, mind-body program 
etc.). There are currently two skill-based groups and one support group for pain 
management offered through HPDP/PCMH. Modalities that Fellows may have 
utilized in this clinic are CBT or ACT based protocols. The pain support group meets 
twice per month that and is available for Veterans who have completed all of the 
sessions in any of the skills programs (individual or group). The support group is 
designed to be a forum where Veterans can practice skills learned, share information 
about resources, and offer each other support in reaching their pain management 
goals. Additionally, Fellows may have the opportunity to supervision  junior trainees 
(interns and externs) that participate in the pain management rotation. There are also 
opportunities to attend integrated pain management meetings such as the Pain 
Management Executive committee meetings to address treatment planning for 
Veterans with complex pain management needs. 
 

7. Health Focused Groups:  Fellows may choose to independently, or in 
conjunction with a junior trainee, offer a time limited behavioral health group.  
They may develop a group for a topic of their choice or utilize materials from 
groups developed previously.  

 

Note: Gero track will spend HPDP time in the Community Living Centers and will often 
be managing health behavior amongst the patients on the units.  
 
 
Didactic Seminars 

Required 

• Fellows will participate in seminars on medical, mental health integration, 
professional development topics, and will participate in a monthly HPDP 
interdisciplinary journal club (including Residents from Preventive Medicine, 
and Clinical Pharmacy). For a list of current seminars see appendix A. 

• Fellows will provide at least one didactic training seminar to psychology 
interns and externs. 

 
 
Optional 

• Grand Rounds and seminars through Department of Psychiatry at Stony 
Brook School of Medicine 

• Department of Medicine Grand Rounds as appropriate. 
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• Intern Seminar offerings as appropriate. 

• Fellows are invited to participate in the Multicultural Diversity Committee and 
are also encouraged to take advantage of Continuing Education courses 
available at the Northport VAMC and through the online SharePoint. 

 

Supervision 

The Fellows will receive a minimum of 2 hours of formal scheduled, weekly individual 
supervision. This supervision will cover individual work, group treatment and any 
assessment or formal evaluations. The fellow and other trainees will also receive weekly 
group supervision through Primary Care Mental Health IDT meeting and additional 
supervisory input while on elective clinical assignments. Supervisors typically function 
as both clinical (and at times administrative) supervisors as well as mentors addressing 
other areas of professional development and functioning.  Supervision will typically 
address a breadth of areas, including professional interests and development, career 
preparation, overall goals and progress of the residency, and personal issues 
influencing professional work.  Fellows will work with a variety of supervisors according 
to their training experience choices, however each Fellow is also free to speak with any 
other supervisor, training committee member, or medical center staff regarding areas of 
professional functioning. Fellows will be encouraged to devote considerable thought to 
further developing their own professional identity, orientation, and goals over the course 
of the postdoctoral fellowship. Regular individual mentoring meetings with the training 
director are provided.  

We are committed to providing multicultural competent training for our fellows and 
culturally sensitive assessments and interventions to our veterans. Our program offers 
plentiful opportunities to work with patients who represent a wide range of diversity. 
Fellows will be encouraged to consider the interplay of their own cultural background 
when working with our veterans. Fellows will also have the opportunity, if they choose, 
to participate in the Psychology Service Cultural Diversity Committee. 

Diversity Committee 

The VAMC Northport psychology service has its own Diversity Committee comprised of 
psychologists from various clinical programs throughout the hospital. The committee 
meets regularly throughout the year to consider ways of enhancing sensitivity to 
diversity throughout the psychology service, training and clinical programming. The 
committee holds regular case conference discussions aimed at enhancing the 
understanding of and ability to effectively deliver services that value and explore 
aspects of diversity.  Fellows are invited to join committee meetings as well as case 
conference offerings throughout their training year. 
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FELLOWSHIP REQUIREMENTS FOR COMPLETION 
 

Fellows will complete a 12-month, 2080-hour postdoctoral fellowship, with allowances 
for approved annual, sick, and administrative leave. It is expected that fellows maintain 
satisfactory progress toward training and didactic requirements. Fellows will adhere to 
professional standards of practice, demeanor and responsibility; maintain adequate 
workload and timely documentation; and adhere to APA ethical guidelines and HIPPA 
regulations. All the fellow’s supervisors participate in monitoring and supporting the 
fellow’s progress and training throughout the fellowship.  
 
Formal written evaluation occurs twice a year based upon goals, objectives and 
competencies listed above. Evaluation objectives for development include 
demonstration of integration of science and practice, ethical and legal standards, 
individual and cultural diversity, consultation and inter-professional collaboration, 
program development and teaching, professional development and intervention. The 
Fellowship Training committee utilizes a comprehensive approach to evaluation, 
allowing for a more well-rounded view of the trainee. The committee meets two times 
during the training year to complete the formal trainee evaluation through a team 
approach. The Fellowship Training Committee will meet with the fellow as part of the 
formal evaluation process to discuss these evaluations and agreement and 
understanding of content will be assured. Supervisors do provide continual informal 
feedback during ongoing supervision throughout the fellowship.  
 
Postdoctoral fellows will be given the opportunity to complete fellowship evaluation 
forms that allow them to evaluate training experiences, supervision, and provide 
feedback regarding the training experience. In addition, the fellows will each have an 
individual meeting with the training director at the end of the training year to provide 
additional feedback and suggestions for future planning.  
 
The following are required to complete the Fellowship: 

• A prevalence of formal evaluation ratings at the Postdoctoral Exit level. 

• Completion of clinical, documentation, didactic, and administrative requirements 

• Completion of Fellowship Project  

 
 
Administrative Policies and Procedures  
 
Time Requirements  
The fellowship is a one-year experience, beginning on or around Sept 1 (start date can 
be flexible). The fellow is expected to work a 40-hr. week, accumulating 2080 hours 
over 12-months, minus approved annual leave, sick leave, and approved absence.  
 
Stipend The annual stipend is $60,446.00 paid over 26 biweekly pay periods.  
 
Benefits VA fellows are eligible for health, dental, and vision insurance (for self, married 
spouse, and legal dependents). Onsite urgent medical care is also available for free 
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through Employee Health. As temporary employees, fellows may not participate in VA 
retirement or insurance programs. State and federal income tax and FICA (Social 
Security) are withheld. When providing professional services at a VA healthcare facility, 
VA sponsored trainees acting within the scope of their educational programs are 
protected from personal liability under the Federal Employees Liability Reform and Tort 
Compensation Act 28, U.S.C.2679 (b)-(d).  
 
Holidays and Leave  
Fellows accrue 4 hours annual and 4 hours sick leave for each two-week pay period for 
a total of 13 vacation and 13 sick days per year. In addition, the fellow receives 11 paid 
Federal holidays. Requests for educational leave (approved absence) are granted for 
participation in conferences, conventions, or special outside trainings relevant to their 
work in the VA, up to 40 hrs. (5 days).  
 
 
Due Process Statement  
The training staff and director attempt to address all problems and complaints at the 
lowest possible level in a manner that is most supportive to all parties. Formal 
procedures are used only when standard supervisory approaches have proven 
unsuccessful in resolving an issue. The fellow will receive a training handbook at the 
beginning of the training year, which details specific policies regarding grievance 
options and procedures, due process with regard to fellow performance or professional 
functioning issues, and other relevant policies related to the medical center and the 
training program specifically. 
 

Facility Resources  
 
Fellows offices have personal computers with access to email, instant 
messenger, computerized patient records, internet, and Office programs. The 
VA intranet allows access to its library and training SharePoint.  
Our Testing Center maintains and continuously adds to a library of 
assessment materials. For a variety of tests, computer administration and 
scoring are available. Fellows have full access to the medical center library, 
which coordinates with local and VA libraries to obtain any requested 
materials. Our library allows access to large search engines and scholarly 
databases.  
 
Northport VAMC offers affordable on campus student housing on a first come 
first serve basis. Fellows with children may also use our on-station, accredited 
Day Care and Summer Camp, if slots are available. Please note we cannot 
guarantee housing or placement in childcare programming.  
The VA campus includes facilities such as a veterans’ childcare center, pool, 
golf course, cafeteria, canteen, art studio, and employee exercise room. The 
VA has its own police and fire services. The campus buildings are connected 
via a tunnel system. 
 

  



20 
 

 
PROGRAM EVALUATION AND DEVELOPMENT 
 
Purpose 
 
A mature training program must have the ability to evaluate itself and initiate changes 
based on such self-evaluation.  We currently have several self-evaluation methods in 
place.  The evaluation methods we use are designed to review both the adequacy of our 
program at meeting our stated objectives and the adequacy of our goals and objectives 
themselves in guiding us toward a program which provides our fellows with up-to-date 
professional training.  
 
Evaluation Methods 
 

Fellow evaluations of training and supervisors: After each training experience, 
every fellow anonymously completes a form evaluating his or her experiences with 
the supervisor(s) and site(s). These forms are collected by the Training Director, 
who notes any significant problems.  They are shared with supervisors at the end 
of the training year.  Any serious problems presented through these forms are 
addressed as quickly as possible to ensure maintenance of quality training 
experiences. Fellows also complete a full written evaluation of the training program 
at the end of the training year. 

 
 

a. Fellow pre-and post-fellowship self-assessment of competency.  Fellows self-
assess their competency regarding the program goals and objectives for training 
during the orientation period and at the end of the fellowship.  Graduates of the 
program are also requested to complete a self-assessment. 

 
b. Meetings between fellows and Training Director.  The Training Director meets 

biweekly with the fellows to request feedback on all training issues.  This allows us 
to address issues informally and prior to the development of an intractable problem. 

 
c. Staff meetings devoted to training issues.  The Chief of the service periodically 

brings up training issues for open discussion in the staff meeting.  In the past, we 
have discussed training issues of general interest to the staff, such as changes in 
the trainee selection process.  These discussions have led to changes in various 
aspects of the training programs. 

 

d. APA accreditation.  The program is fully accredited by the APA until 2029. 
 

e. Assessment of past fellows’ employment patterns.  As fellows complete the 
training program, we seek to gather post fellowship employment information yearly.  
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Postdoctoral Residency Admissions, Support, and Initial Placement Data 
Date Program Tables are updated: 09/09/2023 

                  

Program Disclosures 

Does the program or institution require students, trainees, and/or staff 
(faculty) to comply with specific policies or practices related to the 
institution’s affiliation or purpose? Such policies or practices may 
include, but are not limited to, admissions, hiring, retention policies, 
and/or requirements for completion that express mission and values? 

_____ Yes 
 

__x___ No 

If yes, provide website link (or content from brochure) where this specific information is 
presented: 

 
 

 

 
 

Postdoctoral Program Admissions 

Briefly describe in narrative form important information to assist potential applicants in 
assessing their likely fit with your program. This description must be consistent with the 
program’s policies on intern selection and practicum and academic preparation 
requirements: 

  
 The Northport VA Medical Center sponsors two permanent fellowship positions in 
clinical psychology with an emphasis on health promotion disease prevention and inter-
professional work in primary care each year. In the 2022-2023 and 2023-2024 training 
years we were fortunate to secure an additional funding for a 3rd temporary position. We 
are hoping to continue the same for 2024-2025. We look for applicants who are a good fit 
with our program, such as having strong interest and experience with diversity and 
individual differences, good experience with evidence-based practice, health psychology 
populations, interdisciplinary experiences and interprofessional work. Additionally, we 
look for career goals that are closely aligned with our program aims. Applicants must have 
completed their dissertations before beginning the postdoctoral fellowship; as such, we 
prefer that applicants be making good progress with their dissertations and at least have 
their proposals complete at the time of application. Based on ratings in these areas we 
invite a group of applicants to interview. During our interview process we attempt to get a 
sense of each applicant’s personality, interests, clinical style, preferences in supervision 
and career goals. We intend to match this information with what our program has to offer.  
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Describe any other required minimum criteria used to screen applicants:     

• Doctoral student in good standing in a Clinical or Counseling psychology program 
accredited by the American Psychological Association (APA), Canadian Psychological 
Association (CPA), or the Psychological Clinical Science Accreditation System (PCSAS), 
with expected completion prior to the start of fellowship, or  

• Completion of doctoral degree, including dissertation defense, from an APA, CPA, or 
PCSAS-accredited Clinical or Counseling Psychology program prior to the start date of the 
fellowship. Note: Persons with a Ph.D. in another area of psychology who meet the 
APA/CPA/PCSAS criteria for re-specialization training in Clinical or Counseling Psychology 
are also eligible to apply.  

• Successfully completion of an APA, CPA, or PCSAS-accredited psychology internship prior 
to start of fellowship.  

• U.S. Citizenship  
• U.S. Social Security Number 
• Selective Service Registration  
• Fingerprint Screening and Background Investigation  
• Drug Testing  
• Affiliation Agreement  
• TQCVL (Trainee Qualifications and Credentials Verification Letter)  
• Additional On-boarding Forms  
• Proof of Identity per VA 

  

  

  

  

  

  

  
 
 

Financial and Other Benefit Support for Upcoming Training Year* 

Annual Stipend/Salary for Full-time Residents  60,446.00  

Annual Stipend/Salary for Half-time Residents N/A  

Program provides access to medical insurance for resident? Yes No 

If access to medical insurance is provided:   

Trainee contribution to cost required? Yes No 

Coverage of family member(s) available? Yes No 

Coverage of legally married partner available? Yes No 

Coverage of domestic partner available? Yes No 

Hours of Annual Paid Personal Time Off (PTO and/or Vacation) 
96 hours (12 

days)  

Hours of Annual Paid Sick Leave 
96 hours (12 

days)  

In the event of medical conditions and/or family needs that require 
extended leave, does the program allow reasonable unpaid leave to 
interns/residents in excess of personal time off and sick leave?  Yes No 

Other Benefits (please describe):  
Leave time: 11 Federal holidays. Requests for educational leave (up to 5 days) are granted 
for participation in conferences, trainings, the Examination for the Examination for 
Professional Practice of Psychology (EPPP), and job interviews.  
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The fellow’s training may be extended due to unexpected illness, parental leave, etc. to 
successfully complete the program. Issues related to extended leave are determined on a 
case-by-case basis; typically, fellows must use all accrued sick and vacation time and then 
go on Leave Without Pay status until they are able to return to the program.  
 
Benefits: Fellows are eligible for medical coverage under the Federal Employee 
Healthcare Benefits insurance program. On-site emergency health care is available. As 
temporary employees, fellows may not participate in VA retirement programs. However, 
if fellows are later employed by VA or another federal agency, they receive service credit 
for the fellowship year. 
 
Liability insurance: When providing professional services at a VA healthcare facility, VA 
sponsored trainees acting within the scope of their educational programs are protected 
from personal liability under the Federal Employees Liability Reform and Tort 
Compensation Act 28, U.S.C.2679 (b)-(d). 

      

*Note. Programs are not required by the Commission on Accreditation to provide all benefits listed in this table 

 

 

Initial Post-Residency Positions     

(Provide an Aggregated Tally for the Preceding 3 Cohorts)     

  2020-2023 

Total # of residents who were in the 3 cohorts 7 

Total # of residents who remain in training in the residency 
program 0 

  PD EP 

Academic teaching    0 

Community mental health center    0 

Consortium    0 

University Counseling Center    0 

Hospital/Medical Center   0 

Veterans Affairs Health Care System   4 

Psychiatric facility   0  

Correctional facility   1 

Health maintenance organization   0 

School district/system   0  

Independent practice setting   2 

Other   0  

Note: “PD” = post-doctoral residency position; “EP” = Employed Position. Everyone 
represented in this table should be counted only one time.  For former trainees working in 
more than one setting, select the setting that represents their primary position. 

 



24 
 

 
Maintenance of Records 
 
All current year program hard copy materials, including supervisor evaluations of fellows, 
fellows’ evaluations of training experiences, supervisors and didactic seminars, 
competency assessments, training plans, application materials and interview ratings, 
training meeting minutes, and any other relevant data are kept in a locked file cabinet in 
the Training Director’s office.  At completion of the training year, all data is considered 
long term and then transferred for storage in a locked file cabinet in the Psychology 
Service office. 
  
 
Collecting Personal Information  
Clear privacy policy: We will collect no personal information about you when you visit 
our website. 

 
 
Faculty 
 
Core Training Faculty (members of post-doctoral training committee) 

ARIELLE ASMAN PHD 
Yeshiva University 
Postdoctoral Fellowship: Clinical Psychology Postdoctoral Fellowship with a Focus in 
Health Promotion Disease Prevention (HPDP) and Inter-professional Training in 
Assignment: Primary Care Mental Health and Women’s Wellness PACT, Northport 
VAMC 
 
NYASANU A. BARBEE, Ph.D. 
University of Wisconsin-Milwaukee 
Postdoctoral Fellowship in Psychosocial Rehabilitation and Recovery at Central 
Arkansas Veterans Healthcare Center – North Little Rock, AR 
Assignment: Primary Care Mental Health – Integration, C&P Clinic, Cultural Diversity 
Committee, Dementia Committee 
  
LAUREN FITZGERALD, Psy.D. 
Long Island University, C.W. Post Campus 
Assignment: Assistant Training Director, Community Living Centers, Disruptive 
Behavior Committee 
 

DEIRDRA F. FRUM-VASSALLO, Psy.D. ABPP 
La Salle University 
Postdoctoral Fellowship in Primary Care Mental Health at VA NY Harbor Medical 
Center, NYC 
Assignment:  Health Behavior Coordinator; Director of Postdoctoral Training; Regional 
Trainer for OMH MI/MET Program, Cultural Diversity Committee, Member of MINT; 
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Lead Tobacco Cessation Clinician; Whole Health Steering Committee, Board certified in 
Clinical Health Psychology (ABCHP) 
 
EFTIHIA LINARDATOS PhD 
Kent State University 
Post-doctoral Fellowship: Mood Disorders Service/Dartmouth-Hitchcock Medical Center  
Assignment: Home Based Primary Care, Dementia Committee 
 
MELODY MILLANDO-WIRTENSON, Ph.D.  
Derner Institute of Advanced Psychological Studies, Adelphi University 
Assignment: Post-Deployment Readjustment Program, Operation Enduring 
Freedom/Operation Iraqi Freedom/Operation New Dawn (OEF/OIF/OND)  
 
LOUIS MORA, Ph.D.  
St. John’s University 
Assignment: Acute Admissions Units, Intern-Extern Training Committee, Cultural 
Diversity Committee Lead 
 
ASHLEY SELKIRK, PH.D. 
Fordham University 

Postdoctoral Fellowship: Clinical Psychology Postdoctoral Fellowship with Emphasis in 
Geropsychology, Clinical Health Psychology, and Interprofessional Training in Geriatric 
Primary Care, VA New York Harbor Healthcare System, Margaret Cochran Corbin 
Campus 

Assignment: Community Living Centers, Dementia Steering Committee 

 
JEFFREY SWAILS, PH.D. 
Wichita State University 
Postdoctoral Fellowship: Clinical Psychology Postdoctoral Fellowship with a Focus in 
Health Promotion Disease Prevention (HPDP) and Inter-professional Training in 
Primary Care, Northport VAMC 
Assignment: Primary Care Mental Health Integration, Whole Health Steering Committee  
  
 
Additional Training Faculty 

LISA ANGADI, MS,RD, CDN 
Long Island University C.W. Post campus 
Health Promotion Disease Prevention healthy living partner 
 
 
JANET ESCHEN, Ph.D. Fordham University 
Assignment: Chief of Psychology Service, Program Director, Substance Abuse 
Residential Rehabilitation Treatment Program, Intern-Extern Training Committee 
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ANNAMMA JOSE, M.D. 
Assignment: Department of Psychiatry; Primary Care Mental Health-Integration 
 
HANJO KWON-ANDERSON, DO MPH- Nova Southeastern University, Stony Brook 
School of Medicine. Assignment :Preventive Medicine, Clinical Assistant Professor at 
Stony Brook SOM. 
  
Crista Maraciac PhD 
Adelphi University 
Assignment: Post-Deployment Readjustment Program, Operation Enduring 
Freedom/Operation Iraqi Freedom/Operation New Dawn (OEF/OIF/OND)  
 
AMY TAL, Ph.D.  
Fordham University 
Assignment: Psychosocial Rehabilitation and Recovery Center (PRRC); Training 
Director for Intern and Extern Training, Cultural Diversity Committee 

Consulting Faculty 

GERALD CRUISE, MD – Stony Brook University School of Medicine 
Assignment: Northport VAMC Department of Medicine: Section Chief - Primary Care  
 
LISA FISHER, MD – Stony Brook University School of Medicine 
Assignment: Northport VAMC – Department of Medicine - Primary Care  
 
CARLOS NUNEZ, M.D. – Stony Brook University School of Medicine 
Assignment: Northport VA Endocrinology  
 
 
EDWARD WEISSMAN, MD, FACP - Stony Brook University School of Medicine 
Assignment: Northport VAMC Department of Medicine 
 

MARY CAVANAGH, M.D., MPH  
Albany Medical College, Columbia University 
Assignment: Deputy to the Chief of Staff 
Preventive Medicine Physician, Health Promotion Disease Prevention Program 
Manager (HPDP-PM), Clinical Assistant Professor, Department of Preventive Medicine, 
Stony Brook University SOM, Site Supervisor for Preventive Medicine Residency at 
Stony Brook University SOM 

Appendix A 
 

Current Didactic Seminar Offerings and Recurring meetings 
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Northport VA Medical Center 
Psychology Postdoctoral Fellowship 

Didactic Series 2023-2024 
  
  

RECURRING MEETINGS 

• PCMH Team Meeting: Thursdays, 12-1pm (TEAMS) 

  

• HPDP Team Meeting: Fridays, 11:30am-12:30pm (TEAMS) 

  

• OEF/OIF/OND PACT Meeting: Fridays, 1-2pm (TEAMS) 

  

• Psychology Staff Meeting: 1st Tuesday of the month, 1-2pm (TEAMS) 

  

• Training Director Meeting: 1st Wednesday of the month, 10-11am (TEAMS) 

  

• Inter-professional Journal Club (with PharmD and Preventative Medicine residents):  

2nd Wednesday of the month, 9-10am (HPDP Suite - Building 200,  room C1-46) 
  

• All PACT Staff Meeting: last Wednesday of the month, 9-10am (TEAMS) 

  
  

RECURRING TRAININGS/SEMINARS 

• Mindfulness for Stress Reduction Staff Meditation: Tuesdays, 8:30-9am (optional if NOT 

doing MSR) 

 

•  Post-deployment Readjustment Program Group Supervision: Tuesdays, 2-3pm (O/O/O 

Clinic - Building 200, 4th floor) 

o Drs. Long, Maracic, Millando-Wirtenson, & Greene 

  

• MI Consultation Call: Thursdays, 2:30-4pm (11/2/23-2/22/24) 

  

• National Geropsychology Postdoctoral Seminar: Fridays, 11am-12pm (TEAMS) 

  

• Supervision Seminar: 2nd Wednesday of the month, 12-1pm (start in October; TEAMS) 
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o Drs. Mora & Swails (other psychologists may attend periodically)  

 

•  Early Career Peer Supervision: 4th Wednesday of the month, 10-11am (start in 

October; TEAMS) 

o Drs. Asman, Deluca, Lazzaro, Li, Maracic, Mcphee, Nissen, Selkirk, Swails, & 

Xanthos 

  

• BAP-MI: 

o Online training & field exercise #1 (independent)  

o Coached to Certification with Dr. Frum-Vassallo: 10/4, 10-11:30am (TEAMS) 

o Recurrent training meetings: 3rd Friday of the month, 4-5pm (September – April; 

virtual) 

  
OTHER 

• PCMH Functional Assessment Training:  9/22/23, 2-3:30pm (Building 200, 1A 

Conference Room E1-28) 

o Drs. Barbee & Swails 

 

• OEF/OIF/OND Intensive Psychodynamic Training: 9/26/23, 9am-4pm, (O/O/O Clinic - 

Building 200, 4th floor) 

o Drs. Long, Maracic, Millando-Wirtenson, & Greene 

   

• VA Motivational Interviewing/Motivational Enhancement Therapy Training (virtual):  

o Orientation: 9/11/23, 11am-12:30pm  

o Phase 1 Didactics: 10/16/23-10/20/23, 10:30am-4:30pm 

  

• Care Management/BHL Training: 9/27/23, 2-3pm (TEAMS) 

o Dr. Barbee 

  

• Interviewing for Jobs & Fellowships: 11/2/23, 3-4pm (TEAMS) 

o seminar given by fellow to interns 

  

• Provide seminar of choosing to interns: TBD, coordinate with Dr. Louis Mora (6/3 or 

6/7) 
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SEMINARS 

  
SEPTEMBER 

9/11, 11am-12:30pm MI/MET Training Orientation (virtual) 
  
9/13, 9-10am  Suicide Prevention  

Melissa Macko, LCSW 
Psychiatry Suite - Building 6, room 106Q 

  
9/19, 1-2pm  Cognitive Screening in PCMH 

Drs. Sandberg, Mihaila, & Myers 
TEAMS 

  
9/20, 10-11am  Performance Improvement Project Overview 

Dr. Frum-Vassallo 
TEAMS 

  
9/27, 10-11am  Diversity: Issues Relating to PCMH 

Dr. Barbee 
TEAMS 

  
OCTOBER 

10/3, 3-4pm  Veteran Voices: Reflection on Service Eras Part I (with interns) 
Building 6, room 230 

  
10/4, 9-10am  CBT-CP Review 

Dr. Barbee 
TEAMS 

  
10/10, 3-4pm  Veteran Voices: Reflection on Service Eras Part II (with interns) 

Building 6, room 230 
  
10/11, 10-11am  Career Development I 

Dr. Maracic 
O/O/O clinic - Building 200, 4th floor 

  
 10/31, 1-2pm  Medical Management of Diabetes 

Dr. Nunez, MD 
TEAMS 

  
NOVEMBER 

11/1, 9-10am   Liver Transplant 
C. Defalco, NP 
TEAMS 

  
11/1, 1:30-2:30pm Considerations in Health Psychology 
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Dr. Seltzer (VA New Jersey Health Care System) 
TEAMS 

  
11/2, 3-4pm  Interviewing for Jobs & Fellowships 

Seminar for interns 
TEAMS 

  
11/15, 1:30-2:30pm Considerations in Psycho-oncology 

Dr. Seltzer (VA New Jersey Health Care System) 
TEAMS 

  
11/29, 10-11am  Performance Improvement Project Check-In  

Dr. Frum-Vassallo 
TEAMS 

  
  

DECEMBER 
12/19, 1-2pm                     Career Development 2 

Dr. Jenna Palladino 
TEAMS 

  
12/20, 9-10am  Substance Use Disorders in PCMH:  

Dr. Sylvia Simeone, DNP & Kristina Combs, LCSW 
TEAMS 

  
12/20, 10-11am  Diversity: Geropsychology in PCMH 

Drs. Fitzgerald, Linardatos, & Selkirk 
TEAMS 

  
JANUARY 

1/10, 10-11am  Trauma Informed Care in Healthcare Settings 
Dr. Maracic 
O/O/O clinic - Building 200, 4th floor 

  
1/17, 9-10am  Sex Health Psychoeducation for Veterans 

Dr. Swails 
Building 200, 2G room E2-31 

  
1/24, 9-10am  Psychopharmacology in PCMH 

Dr. Jose, MD 
TEAMS 
 

1/31, 10-11am  Performance Improvement Project & Case Presentation Check-In  
Dr. Frum-Vassallo 
TEAMS 

   
FEBRUARY 
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2/7, 8:30-10am  Trauma Work in PCMH 
Dr. Gately 
TEAMS 

  
2/14, 10-11am  Ethics I: Code Overview & Vignettes 

Dr. Frum-Vassallo 
TEAMS 

  
2/21, 10-11am  Ethics II: Ethical Dilemmas 

Dr. Frum-Vassallo 
TEAMS 

  
MARCH 

3/6, 9-10am  ACT Introduction 
Drs. Linardatos & Swails 
TEAMS 

  
3/13, 10-11am   Self-Care 

Drs. Frum-Vassallo, Linardatos, Maracic, Mora, Selkirk, & Swails 
TEAMS 

  
3/20, 10-11am  Diversity: Women Veterans 

Drs. Asman, Fitzgerald, & Millando-Wirtenson 
TEAMS 

  
APRIL 
4/3, 9-10am  ACT Follow-up 

Drs. Linardatos & Swails 
TEAMS 

  
4/10, 10-11am  Mental Health Evaluations for Gender Affirming Treatment 

Dr. Swails 
Building 200, 2G room E2-31 

  
4/17, 10-11am  Performance Improvement Project Check-In 

Dr. Frum-Vassallo 
TEAMS 

  
  
  

MAY 
5/1, 9-10am  Diversity: Forensic Applications in PCMH 

Dr. Mora 
TEAMS 

  
       JUNE 
6/12, 10-11am  Performance Improvement Project Final Check-In 
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Dr. Frum-Vassallo 
TEAMS 

  
JULY 

7/17, 10-11am  Career Development 3: Private Practice 
Drs. Mora & Scott 
TEAMS 

  
  
TBD: Written Exposure Treatment in PCMH (with interns) 

           
  

  
  
  
  
  
  
 

 


