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Internship Admissions, Support, and Initial Placement Data 

 

Data Program Tables updated: 09/1/2023 

 

Internship Program Admissions 

 

The minimum requirements for entry into the training program include:  

1) United States citizenship. 

2) Enrollment in an APA or CPA accredited Doctoral Program of Clinical or Counseling 

Psychology. 

3) Comprehensive examination passed prior to beginning internship. 

4) Dissertation proposal approved. 

5) Verification of Selective Service Registration (Male applicants born after 12-31-1959 must 

sign a pre-appointment Certification Statement for Selective Service Registration). 

6) Pre-hire urine drug testing. 

7) Pre-hire background check. 

8) Maintaining a current flu vaccination during the training year (or taking additional 

preventive measures to limit patient exposure to the flu). 

 

Does the program require that applicants have received a minimum number of hours of the following at 
time of application? If Yes, indicate how many: 

Total Direct Contact Intervention Hours    Yes Amount: 500 hours 

Total Direct Contact Assessment Hours    Yes Amount: 75 hours 

Describe any other required minimum criteria used to screen applicants: N/A 
 

 

 

 

 

 

 

 

 

 

Financial and Other Benefit Support for Upcoming Training Year* 

Annual Stipend/Salary for Full-time Interns  $34,060  

Annual Stipend/Salary for Half-time Interns N/A  

Program provides access to medical insurance for intern? Yes 
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If access to medical insurance is provided:  
Trainee contribution to cost required? Yes 

Coverage of family member(s) available? Yes 

Coverage of legally married partner available? Yes 

Coverage of domestic partner available? Yes 

Hours of Annual Paid Personal Time Off (PTO and/or Vacation)* 

*Veterans and prior federal service interns may qualify for additional annual leave  

4 hours per pay 
period (13 days per 
year) 

Hours of Annual Paid Sick Leave  
  

4 hours per pay 
period (13 days per 
year) 

In the event of medical conditions and/or family needs that require extended 
leave, does the program allow reasonable unpaid leave to interns/residents in 
excess of personal time off and sick leave?  Yes  
Other Benefits (please describe): Interns receive leave for all federal holidays that fall within their 
appointment consistent with federal guidelines. Administrative Leave for approved professional 
development such as dissertation defense, post-doctoral interviews, conferences (approved by Training 
Director), and post-internship job interviews. A recent update from OAA states that Interns will be 
eligible for optional Federal Dental and Vision Programs – official  guidance is forthcoming.  

 

  



Page 3 of 3 
 

Initial Post-Internship Positions     

(Provide an Aggregated Tally for the Preceding 3 Cohorts)     

  2018-2021 

Total # of interns who were in the 3 cohorts  10 

Total # of interns who did not seek employment because they 
returned to their doctoral program/are completing doctoral degree   

  PD EP 

Academic teaching     

Community mental health center  2   

Consortium     

University Counseling Center     

Hospital/Medical Center  1   

Veterans Affairs Health Care System 1 6 

Psychiatric facility    
Correctional facility    

Health maintenance organization     

School district/system     

Independent practice setting     

Other    

Note: “PD” = Post-doctoral residency position; “EP” = Employed Position. Each individual represented in 
this table should be counted only one time.  For former trainees working in more than one setting, select 
the setting that represents their primary position. 

 

 

 




