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TAKING ACTION AGAINST EMPLOYEES WHO FAIL TO REGISTER FOR THE 
 SELECTIVE SERVICE 

1. PURPOSE: This notice amends the provisions outlined in VA Handbook 5021, 
Employee-Management Relations, Part III, Chapter 2, paragraph 6, regarding the 
requirements to terminate an individual who fails to register for the Selective Service. 

2. POLICY:This notice updates the exceptions to the requirement to register for the 
Selective Service in accordance with 5 U.S.C. § 3328. Agencies are no longer 
required to send requests for adjudication to the Office of Personnel Management 
(OPM) under certain circumstances. 

3. AMENDED LANGUAGE: VA Handbook 5021, Part III, Chapter 2, paragraph 6, in its 
entirety, is amended to read as follows: 

SEPARATION OF PERSONS WHO FAIL TO REGISTER UNDER SELECTIVE 
SERVICE LAW. An individual who is serving a probationary or trial period made on 
or after November 8, 1985, and is not exempt from registration, will be terminated in 
accordance with 5 C.F.R. § 300.707 if he has not registered as required, unless: 

a. The individual is under age 26, registers for the Selective Service, and submits 
to VA a new statement of Selective Service registration status, including his date 
of birth; or,  

b. The individual is age 26 or older, submits a written request through VA for a 
determination by OPM with an explanation of why he failed to register, and OPM 
determines that his failure to register was neither knowing nor willful; or 

c. The individual is not required to register or submit a request to OPM because all 
the following apply: 

(1) The individual is a Veteran;  

(2) The individual provides evidence to VA of active-duty service; and 

(3) The requirement to register under section 3 of the Military Selective Service 
Act (50 U.S.C. §3802) has terminated or is now inapplicable due to age, 
i.e., individual is older than age 26. 

4. RESPONSIBLE OFFICE: Human Resources and Administration/Operations, 
Security and Preparedness (006), Office of the Chief Human Capital Officer (05), 
Employee Relations & Performance Management Service (051). 

5. RELATED HANDBOOK: VA Handbook 5021, Employee-Management Relations, 
dated October 24, 2024. 

 

https://uscode.house.gov/view.xhtml?req=granuleid:USC-prelim-title5-section3328&num=0&edition=prelim
https://www.ecfr.gov/current/title-5/chapter-I/subchapter-B/part-300/subpart-G/section-300.707
https://uscode.house.gov/view.xhtml?req=granuleid:USC-2015-title50-section3802&num=0&edition=2015
https://www.va.gov/vapubs/viewPublication.asp?Pub_ID=1555
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6. RESCISSION: This notice will be rescinded and guidance incorporated into VA 
Handbook 5021, Employee Management/Relations, no later than one year after the 
date of publication. 

BY DIRECTION OF THE SECRETARY OF VETERANS AFFAIRS:  

/s/ 
Mark R. Engelbaum 
Assistant Secretary for 
Human Resources and Administration 

 

 
 
DISTRIBUTION: Electronic only 
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